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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance:  

	Focussing on your initial 6 months of learning and since being attested as a Police Constable, outline the coping strategies you have applied to develop resilience and minimise stress.

500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:


Throughout my initial 6 months training I have experienced a lot of stress and stressors. In this essay I will explain how I have managed to deal with this stress and develop my resilience. 
Prior to starting my new role as a Police Constable, I encountered a number of stresses relating to my new role. These included how my change of shift pattern would affect my relationship, as for a 6 month period we would be working conflicting shift patterns. This was alongside an anxiety in relation to how I would settle into my new role and how I would get along with my new colleagues. 
Once I began my 6 month training at the Learning and Development Centre, Bridgend, I encountered the very unusual situation of the nation being placed into lockdown. This meant that my training and learning was affected and was changed from a classroom based curriculum to a remote learning setting, meaning I had to work from home.  This made me feel isolated from not only my colleagues, but also from my support network of my family and the course trainers. 
Fortunately, I have previous experience of working within South Wales Police, where I worked within the Control Room handling emergency and non-emergency calls and operating the radios. This experience has given me a solid knowledge base of a number of offences, which meant that my revision was predominantly a consolidation of my knowledge. Throughout this remote learning phase of my training, I maintained contact with my peers and trainers through group Skype meetings and reviews. This allowed myself and others to voice our feelings and concerns. The outcome was that despite every person feeling that they were the only person feeling isolated and anxious, this was a theme shared by the rest of the class. We were able to share ideas of how to relax when not working and also share best practice for adjusting to working from the home environment. 
As our training progressed throughout the summer, I was further challenged by having to put our theory into practice during practical assessment days. These would involve colleagues being role actors and creating scenarios for others to encounter in the role of a Police Officer. They would have to attend, assess and deal with the situation appropriately, all while abiding by government social distancing guidelines. 
Throughout my training, I was aware of the importance of managing my stress levels and ensuring that I kept on top of it. I utilised running and weight training as my chosen exercises as I was aware of the biological benefits of it. Aerobic exercise, such as running and cycling can help to improve your mood and reduce anxiety. A study conducted at the University of British Columbia found that regular aerobic exercise, conducted at a moderate rate, appears to boost the size of the hippocampus, the brain area involved in verbal memory and learning. I found maintaining a strict exercise regime benefitted me hugely throughout my training.
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Task 2

Relevant areas of the National Policing Curriculum: 
Communication Skills, Managing Conflict, Valuing Difference and Inclusion

You must choose a policing incident involving conflict in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Review the fundamental elements of effective communication used (verbal, non-verbal, active listening skills, open and closed questions, building rapport and negotiation skills).

Describe the process for determining whether the use of force was necessary in a conflict situation (including any theories or models underpinning the causes of conflict within policing interventions – e.g. Betari’s Box, The Drama triangle, Emotional versus rational brain) and provide a reflection on the outcome of the incident. 

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:


South Wales Police deal with a wide range of people from different backgrounds and ethnicities on a day to day basis. They have a code of ethics which underpins what every member of staff is expected to adhere to. These ensure that all people are treated fairly, with respect and inappropriate behaviour is challenged and dealt with appropriately. 
A key element to the way the Police deal with individuals is to exercise the ability to use discretion. A Police officers power to act originates from an authority given by law. An officer has the entitlement to use powers given to them by law and discretion on how and when to use them. Alderson, 1979:63 states that Police officers can also use their discretion to temper the bluntness of the law. Meaning that the actions or punishments taken for an offence can be adjusted for each case, depending on which is most suitable.
Officers have a number of models and theories with which they can use to aid in their decision making and whether discretion is a suitable disposal option. 
Officers use The National Decision Model (NDM) to dynamically risk assess calls and situations that they are in to enable them to make effective decisions in real time scenarios. The 5 stages of the NDM are:
Gather Information and Intelligence – This is where officers will use a number of electronic systems such as Control Works, Niche & PNC to identify who they are dealing with, what is going on at their call, does the person have any warning markers or signals or whether they are wanted by the police.
Assess threat and risk and develop a working strategy – This is where once the officer has established who they are dealing with and what is happening, they can weight all the information up and assess what risks are involved, not only to them but to the general public as well.
Consider Powers and Policies – Here officers will consider and take into account powers that they have, such as the power to arrest and to use reasonable force to action an arrest. They also consider how they are going to communicate with the person they are dealing with and whether other resources would be more suitable to assist them.
Identify options and contingencies – This is where the officer will consider what other courses of action he has available to him should his initial plan of action not work, or the situation presented to him not be suitable for his initial working strategy. An example of this is that an officer could be attending a call of an aggressive male, his initial working strategy would be to using tactical verbal and non-verbal communication with the male to calm him down. A contingency that the officer may consider is using personal protective equipment such as a baton and PAVA spray if a threat to safety exists. These options come with increased use of force, therefore any officer using such an amount of force would need to justify this.
Take actions and review – This is where an officer would carry out their working strategy, identify what the outcome of that is. Has this been affective and had the desired result? If the desired outcome has not been achieved. The officer will asked themselves why this is the case and take actions required to achieve the goal. This could involve going back to the original stage of the NDM and gathering more info and intelligence. 
Another theory that officers use when dealing with members of the public is Lombard’s theory. This theory outlines that during social interaction, a person’s attitude and behaviour can be heavily affected by what they perceive from the other. It states that “My attitude” affects “My behaviour”, which in turn affects the other person’s attitude and has a knock on effect on their behaviour towards you. In simple terms it helps us to understand the impact that our attitudes and behaviours have on the attitudes and behaviours of other people around us. 
This is further supported by the 7-38-55 rule. This is a concept that states that 7 percent of meaning is communicated through spoken word, 38 percent is communicated through tone of voice and 55 percent is through body language. 
This means that your internal attitudes can affect how you send a message to another person, along with your body language, for example if you are frustrated or upset, your body language and tone is likely to show it, even if what you are saying does not.
This is highly likely to be picked up by the other person, who, according to the theory is highly likely to have their attitude affected by this and therefore will alter their behaviour towards you.
 I attended a call with a colleague which was passed to Police from the Ambulance Service. They stated that the male patient had become aggressive towards them and was attempting to leave the property. Paramedics has asked for our assistance. I used the NDM to assist in my decision making. I located information on my personal issued radio and mobile handset to identify who the patient was, where they lived and what warning markers they had. I then assessed the threat that was being posed to the paramedics at scene, who had reported that the male patient was aggressive. I identified that they, as well as other persons present at the address needed to be safeguarded as a priority. My working strategy was going to be to engage verbally with the patient and try and explain to them that I, along with the paramedics were there to help him and to contain the male so that he could not cause any harm to anyone else. I had planned to use little to no physical force to do this. 
I next considered what powers and policies that I had available to me to deal with this call. As this call was graded as G1 emergency, force policy meant that we were able to attend on a blue light response. I was also aware that the patient has a right to receiving care and also a right to refuse medical treatment from the paramedics. My contingency was to use reasonable force to detain the male using reasonable force to protect others. 
As we were travelling to the scene of the incident, we received a further update from our control room stating that the male patient has disclosed to the paramedics that he wanted to end his life by travelling to a nearby train station and was leaving the address and attempting to jump out in front of oncoming traffic. This then meant that I has to revise my working strategy as the risk of harm coming to the male was significantly increased. This meant that my working strategy changed as I was now considering powers under the Mental Health Act such as Section 136 to protect the male and members of the public. This would have involved detaining the male and using restraints such as personal issue handcuffs to protect myself and the male.
We then received a further update from our control room stating that the male had now produced a kitchen knife and was waving it in the street towards paramedics. This new information and intelligence again changed my working strategy as I asked for a policy to be passed from our Force Incident Manager to give authorisation for additional force to be used if necessary, as my colleague was in possession of a Taser. This also meant that my working strategy included using handcuffs to detain the male, with the contingency and using my baton or CS spray to protect myself, my colleague and the public from this male. All of these options come with more force, therefore they were contingencies as I wished to resolve the matter with as little force as practicable. 
On arriving at the scene, the male was identified to us by Paramedics. The male was walking along the street and did not appear to have a knife in his possession. However, myself and my colleague approached with caution and began to engage verbally with the male from a safe distance. We used tactical communication to give the male clear and concise instructions to stop moving, place his arms out to his side, and sit on the floor. The aim of this was to minimise the risk of flight from the male, and also limit his movement as myself and my colleague approached. The male was highly agitated and distressed and was difficult to converse with. However he did comply with out requests. I was reviewing this as it was happening and decided to continue with this as it appeared to be working. Myself and my colleague then approached the male and applied our handcuffs using government approved techniques. 
It soon became apparent that the male was suffering a mental health episode and began to resist us and cause a disturbance. Due to the increased risk to myself and my colleagues, we needed to use reasonable force to convey the male into the rear of our marked police vehicle. We continued to engage with him and re-assure him that we were trying to help him and that he was safe. 
We conveyed the male to A&E and then subsequently to Ward F for him to be subject to a Mental Health Assessment. Throughout this process the male was agitated and repeatedly tried to leave the facility. My colleague and I needed to use tactical communication to empathise and explain to the male the current situation and outline to policies and powers we were using to detain him at the facility.
The Assessment later resulted in the male being admitted to the Mental Health Ward under Section 2 of the Mental Health Act.  
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Task 3

Relevant areas of the National Policing Curriculum: 
Criminal Justice, Valuing difference and inclusion 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	 

Give a brief description of a relevant incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 


Explain and reflect on your responsibilities and procedures in line with the relevant Codes of Practice to support victims and witnesses through the criminal justice system. 


Illustrate how policing values were engaged, as well as any other considerations including culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

Within South Wales Police, we have a Police and Crime Plan that sets out the strategic plan for the upcoming years. It looks at the core themes of valuing difference and inclusion and looks to help those who are most at risk and in need of support.
A main point in the Police Action Plan until 2023 is focusing on tackling female offending. South Wales Police views this as important and they believe that females are an integral part of families. The time away from families spent by females whilst in the Criminal Justice System have a huge knock on affect to other members of the family, especially children. 
South Wales Police have had this in their Policing plan for some time and it has been a success since its implementation. A quote from the plan states “Our successful 2014-2017 Violence again Women & Girls plan took our approach beyond domestic abuse, improving how we use partnership data, made us more joined up in prevention and involved victims and survivors in developing a long-term approach”.
South Wales Police have also run a Women’s pathfinder scheme, which is targeted at female offenders between the ages of 18-25 who have been arrested for an offence. This initiative was established in 2013, led by the four Crime Commissioners, Police Forces and the HMPPS. This programme was launched in response to the Justice Select Committee Inquiry in to Women Offenders. It examined the recommendations outlined in a published document called Particular Vulnerabilities in the Criminal Justice System. It’s aim is to divert women away from the Criminal Justice System and to give them a second chance to turn their lives around and to prevent criminalising them. Although studies have proven that the vast majority of crimes, especially violent crimes are committed by males, it has been proven that when a female is removed from a family unit, the damage and destruction left behind on those remaining family members is greater.
Since its launch, the programme has made huge inroads in tackling women re-offending and has developed a number of successful working practices and has the aim of making a Whole System Approach. In its current function it successfully supports women with housing, accommodation and education so that they can turn their lives around. 
Previous to this, there was no such support offered by the Police, this meant that they became in a vicious cycle of re-offending and repeated interaction with the Criminal Justice System.
This work resulted in women being included as a priority group in the Wales Reducing Re-Offending Strategy 2014-16. It has continued to be a priority in the Governments 2018-2023 plan. The Women’s pathfinder has been recognised as an example of good practice and is receiving growing support from across the UK.
I mentioned in the above paragraph that the Women’s pathfinder operates a Whole System Approach. This model includes
-	Creating a single route into local community support services from the earliest possible stage, such as at the point of arrest.
-	A diversion scheme, which aims to divert women away for crime and the Criminal Justice System and put in place community interventions to divert them.
-	Multi-agency case conference meetings, where partner agencies can share information and create strategies for the individual cases.
Going forward, the Pathfinder programme is developing mechanisms to share learning across the whole of Wales and collaborate on a wider from to support women from across Wales.

The Equality Act 2010 is an act that is woven into the Police and Crime Commissioner’s plan for South Wales Police between 2019 and 2023. The Crime Commissioner, Alun Michael has stated in his Equality and Inclusion plan “South Wales Police needs to be the best at understanding and responding to our community’s needs”. Progress of this plan is measured in Annual Reports and Monitoring Information that is produced each year.
The protected characteristics outlined under the Equality Act are – Age, Disability, Gender, Marriage or Civil Partnership, Pregnancy or Maternity, Race, Religion, Sex and Sexual Orientation. 
In working towards the above criteria, the Crime Commissioner will have due regard for a number of objectives to be achieved under this Act. The first is to eliminate discrimination, harassment and victimisation by making South Wales Police’s policies and procedures fair and transparent. Mr Michael also aims to advance equality and opportunities between people who share a relevant protected characteristics and people who do not share it. To achieve this Mr Michael will review and adapt job advertisements and supported entry routes into South Wales Police to make the agency accessible to all. This will work alongside working towards good relations between people who possess protected characteristics and those who do not. This will rely heavily on how our Community teams interact with the general public and the working relationships that are developed. 
Within this document, Mr Phillips has outlined further priority areas for the Force, these are:
-	Encouraging Diversity into South Wales Police
This is important as the Police need to be able to reflect the communities in which they serve. This will help to break down barriers between the Police and the communities. This will be easier with a more diverse workforce and the public will be able to relate to them and engage with them. It is also key to treat all Officers and Staff with respect and treat them equally, creating a positive supporting environment so that our own members of the force can feel confident in reporting issues.
-	Encouraging Hate Crime reporting and victim satisfaction
Hate crimes are a new type of Crime that is surging throughout the UK. South Wales has one of the smallest percentage of the population who identify themselves as belonging to an ethnic minority. However, there are still far too many hate crime reports made to Police within South Wales Force area. As a force, we need to make ourselves accessible within our communities to improve community cohesion by working with organisations such as charities and community groups to reduce tensions between different ethnic and religious groups to lower the number of hate incidents within the force. South Wales also need to be seen to take positive action against this offence to improve public confidence. 
-	Monitoring stop & search use and telling the public about stop search
Stop Search is a divisive subject, which has cause a great deal of community tension between the Police and the Public in recent years. This has been a particular issue for the Metropolitan Police, where figures released by the Force has shown that the rate of stop and search incidents per 1,00 population of London is 90 for Black persons, whilst it is  as low as 30% for White persons. South Wales Police do not currently have such an issue, however it is vital that we monitor our Stop Searches to ensure that they are lawful and justified. Talking to communities about Stop Search is also important as it can often look unfair and aggressive. It is important the public know what is happening and why. South Wales has a policy in place that all Stop Searches must be recorded on body worn camera to assist with their review and to ensure transparency. 
-	Encouraging use of the Keep Safe Cymru Scheme for people with communication needs.
There are members of our community who are the most vulnerable, and in the past have been unable to contact the Police and keep themselves safe. Keep Safe Cymru is an organisation that supports people with Learning Difficulties, Mental Health or Dementia. They provide a card that contains information about that person so when they contact a specialist Police Disability Line, the operator is aware of their needs and can assist them and pass relevant information on the Police. 
-	Engaging with the Public.  
It is key that South Wales Police engage with all members of its community, especially those that are not the most forthcoming in relation to engaging with the Police. These are the Somalian and the Traveller communities. South Wales need to increase the trust of the Traveller community and need to engage to better understand their needs. They can do this by improving the way that they communicate with that community, encourage members of that community to work alongside and for South Wales Police and support staff who already work for us from that community. 
The Somalian community is in a similar position where there are little to no members of that community working within South Wales Police. The same steps need to be taken by the Force to better understand the needs of the community and support their integration into South Wales Police. 
-	Welsh Language
The Welsh language is seen as a strand of equality in Wales, it is important that the Forces communications, job adverts and signage are also translated into welsh to accommodate the members of our community who’s first language is welsh.
Will the steps outlined within this plan succeed and pave the way for a better community within South Wales Police? Only time will tell, however I believe that both Matt Jukes and Alun Michael’s will firmly believe that the Force is in a much stronger position at the end of 2020 than when they both came into office and the pathways have been set for this improvement to continue on all fronts



Word Count - 1560









Task 4

Relevant areas of the National Policing Curriculum: 
Decision making and discretion, Conducting Investigations and Criminal Justice (Managing offenders) 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the situation including social and legislative contexts and any relevant cultural, ethnicity and language issues. Reflect on how you applied the National Decision Model (NDM) to assist in resolving this incident. Consider the role of discretion in the decision-making process. 

Explain your responsibilities with regards to the provision of the CPIA when conducting this investigation including when managing the offender and suspects and recording and retaining significant information.

Illustrate how policing values were engaged particularly through an analysis of the potential impact of bias on the decision-making process.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

An example of when I have used discretion in my decision making is where I have been on mobile patrol with my tutor when we have come across a vehicle which was not displaying any rear number plates. I decided that the driver needed to be stopped by police and advised of this and further investigations carried out into the vehicle. The purpose of the investigation was to ascertain if there were any further driving offences being committed and that the vehicle was not stolen and the driver attempting to obscure its identity. 
I stopped the vehicle and engaged with the driver, obtaining his details. I then utilised Police databases available to me to check the male’s details. In South Wales Police we use Niche and the Police National Computer (PNC) to check the driver and the vehicle details were correct.
It is also important to use these systems to identify whether the driver has been convicted of any other traffic offences in the past. This is important as it can assist in my decision making in terms of disposal options that are available to me.
Checking PNC and Niche also identifies whether the driver is a prolific offender in relation to this offence or other traffic offences, this again will influence how the matter is disposed of and what level of discretion an officer can reasonably use.
Once engaging with the driver in relation to the reasoning for the stop, the concerns I had regarding the vehicle and conducting checks on the vehicle via the control room, I had to consider the policies and procedures that I had available to me. 
I had many options available to me in dealing with this incident. I had the option to prevent the driver from driving the vehicle any further and we could seize the vehicle into our possession. Another option for disposal available was to give the driver a fixed penalty notice at the roadside.
Whilst conversing with the male driver. I used Lombard’s theory. This theory outlines that during social interaction, a person’s attitude and behaviour can be heavily affected by what they perceive from the other. It states that “My attitude” affects “My behaviour”, which in turn affects the other person’s attitude and has a knock on effect on their behaviour towards you. In simple terms it helps us to understand the impact that our attitudes and behaviours have on the attitudes and behaviours of other people around us.
During my interaction with the driver. He acknowledged that he was aware that he was potentially committing an offence by driving his motor vehicle on a highway whilst failing to display number plates. He had given his reasoning for driving, which was to pick his partner up from Port Talbot and bring her home to Neath. He stated she had no other means of transport. He has complied with all of my requests and was polite and interactive. 
The male was identified to not be a prolific offender and had no previous traffic offences. I therefore used my discretion to decide to deal with this incident by words of advice. I engaged with the driver and advised him to drive straight home and not to drive his vehicle any longer until he had arranged for new plates to be placed on his car.
After dealing with this incident, I reflected on what had taken place and the actions that I had taken. I considered what had worked well and what I would do differently. I considered what my actions could have been viewed by the general public. It could have been viewed negatively if a member of the public has seen me stop a moving vehicle, which visibly had no number plates, for police a short time later to let the driver continue on its way without any visible action. However, the police in the UK police by consent and with this model of policing it is important for the police to use the tool of discretion, to allow for flexibility and reasoning within our justice system. The Police would be in danger of losing that consent and trust from the public if discretion was not an available tool. It would become increasingly difficult to engage with the public, as many would be too afraid to engage with us for fear of action being taken against them for what they might say or do. 
As an Officer within South Wales Police, I attend a wide range of incidents which require varying styles of investigation and disposal. An example of an incident I have attended where a prompt and effective investigation was key was a Dwelling Burglary in Aberavon. The initial information given was that the reporting person has heard noises from a vacant property next door. Due to this it was deemed to be an emergency grade call. 
On attendance at the address, I could see that a small pane of glass next to the handle had been broken, indicating that it was a positive break in. My colleague and I entered the address, whilst avoiding the area that is likely to have been walked by the perpetrator.  We made a search of the address to ensure that there were no persons inside the address. Our first concern was to protect vulnerable property which lay inside of the address. Once this was confirmed, it was evident that there had indeed been a break in to the property as cupboards were left open and items strewn across the floor of the premises.
This call then became an investigation. I ensured that golden hour principles were followed in relation to this Burglary. This is where the immediate hours after a crime are the most important due to physical and forensic evidence being at it’s most abundant. 
Part of this principle is to obtain any forensic evidence as soon as possible. Myself and my colleague had been mindful of avoiding likely paths of offenders on hard or shiny surfaces and had not touched any items inside. I requested Crime Scene Investigators attend to survey the property for any evidence. 
I then contacted the owner of the premises, to ask them to attend in conjunction with CSI so that they can identify what has been moved/taken.
Whilst this was ongoing, I canvassed the nearby area by conducting another golden hour task, house to house enquiries. This entailed visiting houses in the immediate area, canvassing the residents to identify if there were any witnesses to the incident and if any of the homes had CCTV which we were able to view. This allowed me the opportunity to be the face of the organisation and engage with the local community and create a positive interaction with them.
Whilst conducting these enquiries, it was brought to my attention that a witness had heard glass bottles being smashed outside in the street in the early hours and the boxes for these bottles were discarded in an adjoining street. These items were believed to be from the premises which was broken into. This was later confirmed by the owner of the property on their attendance. However, they were not suitable for examination.
My final action in relation to this incident was to inform CID of this burglary and ask for their attendance. This is for them to attend the scene and take over the investigation. On their attendance, they were appraised of the updates from myself before confirming taking the lead in the incident. By completing the golden hour principles in a timely manner, I have given investigating officers the best chance of having a successful result, whilst also maintaining public confidence that crimes will be investigated promptly and robustly.
Any such cases which a Police investigation finds responsible for a crime are passed onto the Crown Prosecution Service (CPS). The CPS decide which cases should be prosecuted, determine the appropriate charges in more serious or complex cases, prepares cases and present them at court and provides information, assistance and support for victims and prosecution witnesses. The CPS works closely with the Police, Courts and other partners to deliver justice. 
The CPS base their decisions on a two stage test, these being the Evidential Stage and the Public Interest Stage. The Evidential Stage ensures that the Police have obtained enough evidence to provide a realistic prospect of conviction and must consider whether the evidence can be used and is reliable. They must also consider the defence case and how that is likely to affect the prosecution case. This is an objective test and so a CPS view may not be reflected in Court. 
The next stage is the Public Interest Stage, this is where a case passes the Evidential Stage. Prosecutors must then decide whether a prosecution is needed in the public interest. Some factors may increase the need and other reduce that need. 
The crucial part of the CPS overall is that it is a separate entity to the Police, meaning that there are no conflicts of interests and decisions are fair and ethical. This ensured that decisions can stand up to outside scrutiny and reviews.

Word Count - 1518
[bookmark: TITUS2HeaderFirstPage] 


[bookmark: TITUS2HeaderEvenPages] 


[bookmark: TITUS2HeaderPrimary] 



[bookmark: TITUS2FooterFirstPage] 

8


[bookmark: TITUS2FooterEvenPages] 

18


[bookmark: TITUS2FooterPrimary] 

19

Task 5

Personal Development Plan (PDP) / Learning Plan. 

As part of your reflective process, please use this table to aid you in identifying the next steps for development.  This is equivalent to 500 words. Please note that this not the actual number of words you need to use, the wordcount reflects the thought and research you put into it. 

	
Identified area for development 

	
How it will be achieved
	
Who can provide support?
	
Timeline 

	
Interview Techniques
	
More practical experience in conducting interviews.

Practice writing mock interview agenda templates to cover points to prove of offences.
	
Tutor and colleagues





	
4-6 weeks

	

Case File Completion





	

Leading cases that involve charging decisions and investigations
	

Tutor
	

4-6 weeks

	












	
	
	





 Bibliography
The bibliography should only include sources referenced within the workbook using the Harvard referencing system. Information about referencing in written assignments and how to avoid plagiarism can be found on Moodle. It is important that you are aware of the importance of ensuring that the work submitted is your original work.



www.rightattitudes.com

www.health.harvard.edu.com 

www.iomcymru.org.uk

https/Commissioner.south-wales.police.uk

wwww.cos.gov.uk


 CONFIDENTIALITY and PLAGIARISM – Will be confirmed through Turnitin.
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Recognition and Confirmation of the progress on the Occupational Competency Portfolio (OCP).

By signing the section below you are acknowledging your progress on O.C.P. This is recognised by the university as work that is fully supporting this module and is equivalent to 500 words towards the overall wordcount.

I confirm that I am progressing with the Occupational Competency Portfolio (OCP) in accordance to the regulations. 

[bookmark: _GoBack]Signed:  Benjamin Doyle	(Learner - Electronic signature or type name)

Date: 08/11/2020
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