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[bookmark: _Toc236333888]Introduction
This report is about the role of a Children's Social Worker in a local authority children's services section in the United Kingdom. The role is derived from one currently being advertised by Cambridgeshire County Council on NHS Jobs for support of children looked after, safeguarding vulnerable children, undertaking assessments, and multi-disciplinary working to achieve better outcomes for children and their families (NHS Jobs, n.d.).
I have selected this career path because of my personal values of compassion, equality, and advocacy, and my long-term goal of helping vulnerable children and families achieve positive outcomes in their lives. Excellent communication, empathy and problem-solving skills are needed in this role, which I am very keen to build up during my professional life (NHS Jobs, n.d.). Social work is also a very rewarding profession as there is an opportunity to learn throughout life, to engage in continuous professional development and to serve the public in a meaningful way (Social Work England, n.d.).
This report will examine the employability skills demanded for the role, assess my own skills and experiences in relation to the role and draw up a personal action plan to secure employment as a Children's Social Worker in the UK (NHS Jobs, n.d.).
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[bookmark: _Toc236333889]Analyse the Personal Employability Skills Required
The Children's Social Worker is a key worker for the protection of vulnerable children, supporting families and protecting children's well-being through assessment, intervention and liaison with other agencies. Current jobs in UK local authorities are all looking for Social Work England approved degree holders who are registered with Social Work England and understand safeguarding legislation, understanding of child development and understanding of effective risk assessment. Employers will also expect candidates to have professional qualifications but will also want to see evidence of good interpersonal skills, resilience, sound judgement and effective communication skills with children, families and professionals from other agencies (Skills for Care, n.d.; Social Work England, n.d.).
Communication is one of the most important employability skills for a Children's Social Worker. Practitioners need to communicate effectively with children of all ages, as well as with parents, teachers, health and legal professionals, and need to tailor their approach to communication to the individual needs of the child. Effective communication is recognised as active listening, empathy, verbal and written communication – and the ethical use of digital technologies – with people, says Social Work England. The importance of written communication to ensure accuracy is also significant, as social workers have important duties to produce assessments, safeguarding reports and court documentation which will inform key decisions regarding children's lives (Social Work England, n.d.; Social Work England, n.d.).
Resilient is another key employability trait. Children's Social Workers routinely deal with situations where children are at risk of abuse and neglect, domestic violence and family breakdown are issues, and the situation is emotionally challenging. They will be expected to make evidence-based judgements and decisions whilst maintaining professional judgement when supporting vulnerable children; being composed in challenging circumstances. In Skills for Care's list of social work skills, the primary skills are resilience, problem-solving and working effectively under pressure. These attributes help practitioners to manage the complexity of their caseloads, and to practice safely and with a focus on the people they support (Skills for care, n.d.; Social Work England, n.d.).
Team working is also crucial, as ensuring the safety of children depends on the cooperation of local authorities, schools, health and social care services, the police and voluntary services. Partnership working is seen by Social Work England as a fundamental professional behaviour and is essential for practitioners to establish trust and confidence, exchange information appropriately and collaborate with others to secure the best for children and families (Social Work England, n.d.). This is in line with the wider NHS England’s (2023) values of working together for patients, which encourage collaborative, respectful and caring care, at the heart of which is respect for others.
Digital literacy is more relevant and significant in the context of contemporary social services. They employ electronic case management systems, virtual conferences, secure information-sharing platforms, digital communication tools, and uphold confidentiality and professional conduct (Social Work England, n.d.). Social Work England (n.d.) emphasises that social workers are expected to use digital technologies in a suitable and appropriate way in their work – keeping accurate records and communicating securely with service users and partner agencies. 
The Skills for Care (n.d.) Core Skills Framework underpins these employability skills through the focus on person-centred communication, safeguarding, professionalism, digital competence and problem-solving and continuous learning. These are transferable skills that allow practitioners to deliver safe, quality care and be flexible in adapting to legislation, technology and the needs of the service user (Social Work England, n.d.).
These employability skills are explained in terms of Kolb's Experiential Learning Cycle. According to Kolb (1984), professional competency can be broken down into four phases: concrete experience, reflective observation, abstract conceptualisation and active experimentation. For instance, a newly qualified Children's social worker may be present at a home visit when a parent becomes verbally aggressive with their social worker. The practitioner reviews the experience, considers other approaches to communicating and implements these considerations during subsequent safeguarding visits. This builds up confidence, EI, conflict management and professional judgement slowly over time.
For example, if a children's social worker (C.S.W.) has been sent on a safeguarding visit where a young person is exhibiting aggressive behaviour. The practitioner uses emotional intelligence, which involves a non-confrontational approach, actively listening to the child's concerns, acknowledging the child's emotions and using de-escalation techniques before the assessment. At the same time, the social worker records the incident properly, makes suitable arrangements for the safety of the child, and shares the information they have with their colleagues and/or other agencies involved. This can serve as an example of the integration of communication, resilience, teamwork, digital literacy and reflective practice in effective and ethical social work practice (Social Work England, n.d.; Social Work England, n.d.; Grant et al., 2025).

[bookmark: _Toc236333890]Evaluate Own Skills
When considering my suitability to apply for the position of Children's Social Worker I analysed my knowledge, skills and personal attributes against the criteria of the job description and Social Work England Professional Standards. A SWOT analysis and reflective practice was used to support this self-assessment and enabled me to identify the strengths and areas for further development.
I consider myself to be a strong communicator and inter-personal. During my Health and Social Care degree, I have delivered a lot of presentations, group discussion and written work, which has enhanced my communication skills with various groups. My teachers have always given me positive remarks on the organization of my written assignments, critical thinking and professionalism. These experiences have bolstered my confidence when I must present evidence-based arguments and work with peers. Recent studies further show that structured reflective learning and communication-based tasks have a significant impact on the confidence and interpersonal skills of social work students, thus the need to practise these skills throughout social work professional education (Kelly et al., 2024). 
A key strength of mine is also being empathetic and supportive towards others, which is a key part of social work values. In my academic studies, I have studied safeguarding, person centred care, mental health and equality legislation, which has enabled me to gain an understanding of the issues faced by vulnerable children and families. My inspiration for social work is to represent the people who are facing hardships and make a difference in their lives. This is indicative of the higher tiers of Maslow's Hierarchy of Needs, including esteem and self-actualisation, which I want to pursue with my career as I want to be fulfilled professionally and see others benefit, too.
This self-evaluation has also revealed some areas needing further development. While I have gained experience through group work within university, I have not yet had much first-hand experience of working with children and families in a professional social work context. Therefore, I know that my ability to perform safeguarding assessments, deal with conflict and make informed professional decisions is still in the process of growth. Having a resilient approach to work is especially significant as Children's Social Workers are often confronted with emotionally challenging activities. The study with UK social work students further confirmed that reflective learning is a crucial aspect of resilience and that it is not something that is innate but is developed from supervision and exposure to professional practice, emphasizing the need for practical experience when developing resilience in the profession (Uisce, 2024).
I engaged in Gibbs' (1988) Reflective Cycle and used it to reflect on a recent group presentation in university where I presented the evidence and answered questions from my lecturer and classmates. At first, I was afraid to present in front of a large audience because I was afraid that I might forget something. I received positive feedback on my preparation and communication and felt that if I was well prepared, it would really help with my confidence. It was in hindsight that I realised the reason for confidence is repeated practice and not avoidance of challenging situations. Therefore, I now offer to offer some additional support at seminars and presentations to enhance my abilities in public speaking and communication.
My SWOT also identified some opportunities to improve my employability in the following ways: training in Safeguarding; volunteering with organisations who support children and families; LinkedIn and attending Social Work England events. Competition for graduate social work positions and the high emotional toll of the job are challenges that will need to be met in the future as well and will continue to demand resilience and a commitment to lifelong learning. Overall, I have many of the personal values and transferable skills that are expected of a Children's Social Worker, but it is now necessary to build further practical experience, build professional networks and build confidence to be fully ready to enter the profession.

[bookmark: _Toc236333891]Building a Personal Brand and Professional Identity
In the fiercely competitive UK health and social care industry, building a powerful personal brand and professional identity is crucial. Compassion, integrity, respect, equality and advocacy are my personal values and are like those expected of Children's Social Workers and those set out by Social Work England in their professional values. These values will shape the way that I pursue academic studies and how I will support vulnerable children and families in my future career.
To build my professional profile, I will create a high-quality LinkedIn profile demonstrating my skills, accomplishments and goals. My profile will feature a professional photograph, headline e.g. 'Health and Social Care Student | Passionate about Safeguarding and Child Wellbeing | Aspiring Children's Social Worker' and an 'About' section that outlines my interest in child protection and person-centred practice, along with my commitment to continuous professional development. I will be presenting appropriate university projects, safeguarding training, voluntary experience, transferable skills and appropriate professional certificates. By regularly sharing articles that are grounded in research on child safeguarding, children's mental health and social work practice, I will showcase my commitment to lifelong learning and raise my professional profile within the child safeguarding and child mental health and social work sectors.
My unique selling point (USP): Effective communication, empathy and reflective practice, strong academic research skills. I believe in using evidence for decision-making, and lifelong learning and self-development are highly valued in social work with children. The CareerEDGE Model supports developability of graduate employability in combination with career development learning, work experience, emotional intelligence, reflection and transferable skills, leading to professional confidence and employability (Pool et al., 2014).
Establishing professional networks will also be an integral part of career development. I would look to become a student member of the British Association of Social Workers (BASW), join the social workers and local authority professionals in the UK on LinkedIn and attend webinars, conferences and discussion groups online. This is in line with the Social Capital theory, which posits that job opportunities, mentoring, or knowledge exchanges may come with the process of having a professional relationship. The establishment of these networks will help to boost my professional identity and enhance my opportunities for progression in UK children's social work (Nghia et al., 2024; Krouwel et al., 2018). 

[bookmark: _Toc236333892]Action Plan and Timeline
My long-term goal is to be able to become a Children's Social Worker within a Local Authority in the UK, and for this reason I have structured my action plan around a SMART goal framework of activities (Doran, 1981), ensuring each goal is Specific, Measurable, Achievable, Relevant and Time-bound. This plan is targeted at building my knowledge and skills as a professional in the workplace and skills for employment, alongside developing my practice and building the confidence to be registered with Social Work England.
According to Bandura's (1977) theory of self-efficacy, people gain knowledge of their own capabilities by experiencing success or failure in their own actions, watching successful actions in others, receiving verbal affirmations and feedback, and reflecting on their own experiences. Therefore, I believe that through experience, my level of confidence and competency as a future social worker will build up as I will get feedback from others, mentors, lecturers, and complete professional training. Continuous professional development (CPD) is also expected of the registered social worker and is an important aspect of ensuring competence throughout their career (Social Work England, n.d.; Social Work England, n.d.).
	Timescale
	SMART Goal/ Activity
	Resources Required
	Expected Outcome

	0-6 months
	Obtain my Health and Social Care degree with a high mark and update my CV and LinkedIn profile
	University career service, lecturer feedback
	Enhance both my professional and employability identity

	0-6 months
	Complete proper safeguarding and child protection training
	Free or low-cost CPD courses; personal study time
	Improve my safeguarding knowledge which is required to be able to work in children’s social care

	6-12 months
	Volunteer for a children’s charity or family support NGO for at least one day weekly
	Local charities, travel expenses and personal time
	Grasp practical experience while working with children and families, as well as improve communication and resilience

	6-12 months
	Become a student member of BASW and be part of webinars, professional workshops and networking events
	Student membership fee and internet access
	Develop professional network and current knowledge of social work practice

	1-2 years
	Apply for a graduate Children’s Social Worker job role in a UK-based local authority and start recording CPD according to the Social Work England requirements
	Job applications, interview preparation and professional supervision
	Secure employment and start long-term professional advancement



This action plan is realistic but ambitious, as it includes academic, practical, networking and lifelong learning. Upon achieving these objectives, I will be able to address gaps in my current skills and build my confidence, knowledge and professional identity in becoming an effective Children's Social Worker.

[bookmark: _Toc236333893]Conclusion
The report has shown that my values, learning and transferable skills are all well developed and are building a good platform for a career as a Children's Social Worker. While I will need to build up more knowledge and experience in practice as well as build my confidence and resilience in safeguarding practice, my action plan will be realistic and achievable in building my knowledge and experience in practice as well as building confidence and resilience in safeguarding practice through training, volunteering, networking and continuous professional development (Social Work England, n.d.). The experience of this written assignment has broadened my knowledge of the profession and the need for constant learning, reflection and professional identity in social work (Kolb, 1984). This essay has reaffirmed my love for helping vulnerable children and families and inspired me to take up an enriching career to enhance the wellbeing and life opportunities of children and families.
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change and improve outcomes.

« Produce reports and plans for a variety of forums, including court,
which are child focussed and reflect their experience.

About you

We're looking for a confident and dynamic individual who enjoys
making a difference in their local community, is curious and spot
things that others might not see, enjoys building relationships and
likes to explore possibilities.

‘You must:

« Be aqualified Social Worker with a Social Work England registration

« Havethe ability towork from a variety of locations and travel
countywide independently

For a full list of the requirements of the role, please check out the Job
Description & Person Specification.

Please note we are not accepting applications from candidates living
overseas who require sponsorship to move to the UK

About us

Cambridgeshire is a great place to work and live with a diverse
population, an urban centre in Cambridge, historic Isle of Ely,
Huntingdon and St Ives as well as more rural landscapes.

Our four values are central to our culture, driving everything we do.

We are proud to serve the diverse communities of Cambridgeshire and
want our workforce to be reflective of this diversity, which we firmly
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Our four values are central to our culture, driving everything we do.

We are proud to serve the diverse communities of Cambridgeshire and
want our workforce to be reflective of this diversity, which we firmly
believe benefits our colleagues, the organisation and our
communities. If you dont meet every single requirement in the job role
but think this could be you, please dont be put off. We are committed
to building a workplace that is compassionate and inclusive as well as
diverse, so if you think you could be a good candidate for this role
please consider applying and speak to the recruiting manager if you
have any questions.

Our Equality, Diversity and Inclusion Strategy, along with our
employee network 'IDEAL" and self-organised peer support groups
help us to foster an inclusive, supportive and safe working
environment where people feel valued, respected, and empowered.
We collect relevant diversity data for monitoring as part of the
recruitment process to understand the diversity of our applicants and
monitor any trends throughout the recruitment processes so that we
can take meaningful action.

We are proud to be a Disability Confident Leader. We fully support
providing reasonable adjustments throughout our recruitment
process, as well as when you join us, and we encourage candidates to
contact the Hiring Manager, whose details can be found in the advert,
to discuss any adjustment needs. Through a Guaranteed Interview
Scheme, we will offer an interview to all applicants who disclose a
disability and meet the essential criteria for a job vacancy. On your
application form you can indicate you are disabled. Some examples of
reasonable adjustments during the recruitment process could include
additional time to complete an assessment or printina a document on
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pastel coloured paper with larger font size and line spacing. We would
value talking about what might be possible to enable you to join us
and thrive, so if there is something that would help you to do your
best during your journey with us, please get in touch.

Visit our jobs and careers section to find out more about our wide
range of learning and development opportunities; apprenticeships;
our wellbeing package; staff benefits; our commitment to equality,
diversity and Inclusion.

http:/Avww.cambridgeshire.gov.uk/council/jobs-and-careers
Person Specification

General Requirements

Essential
* Please refer to job description above
Desirable

+ Please refer to job description above

Disclosure and Barring Service Check

This post is subject to the Rehabilitation of Offenders Act (Exceptions
Order) 1975 and as such it will be necessary for a submission for
Disclosure to be made to the Disclosure and Barring Service (formerly
known as CRB) to check for any previous criminal convictions.

Employer details
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Employer details

Employer name

Cambridgeshire County Council

Address
Huntingdon
PE29 3AD

Employer's website

https:/www.cambridgeshire.gov.uk/ (Opens in a new tab),
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Cambridgeshire County Council

Social Worker - Children in
Care

I This job is now closed

Job summary

We have an exciting fixed term 12 month vacancy in the Children in
Care Team for a Social Worker. For more information please see the
below.

Main duties of the job

We have an exciting fixed term 12 month vacancy in the Children in
Care Team for a Social Worker. For more details about the role please
see the below.

About us

We have a wide range of great benefits if you join us as a colleague at
Cambridgeshire County Council. To find out more please see below.

Job description

Job responsibilities

We are laokina for a naccionate and enthiiciactic Sacial Warker who

For questions about the
job, contact:

Recruiter

Nathalie Watkins

VPAD44F503.1286@vacancypo
ster.com

03450455200

A Cambridgeshire
(220

County Council

Date posted
27 March 2026

Pay scheme
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We are looking for a passionate and enthusiastic Social Worker who
has the childs voice at the heart of everything they do to join us on a
12month fixed term contractin our Children in Care Team!

Our aim in Children in Care is to achieve permanence for children and
young people who become Looked After and to ensure that they are
in a home which meets their needs, reflects their right to safety and
security, and encourage them to reach their full potential at every
stage of their development. We encourage all Looked After children
and young people to meet their full educational potential and to
promote both their physical and mental health.

This role is based at Scott House in Huntingdon covering maternity
leave.

If this sounds like an role that suits your skill set, we would love to
hear from you! For more information, call Nathalie on 01223 475920
or email joinus@cambridgeshire.gov.uk.

Closing date 12th April 2026.

Appointment to this post will be subject to the outcome of an
Enhanced Disclosure obtained through the Disclosure and Barring
Service. The Council is committed to safeguarding and promoting the
welfare of children and vulnerable adults and expects all staff and
volunteers to share this commitment.

Our benefits

We value our colleagues in Cambridgeshire County Council and have
developed a number of benefits in addition to the basics like annual
leave, sick pay, pension and mileage

Other

Salary
£40,735 to £43,516 a year

Contract

Fixed term

Duration

12 months

Working pattern

Full-time

Reference number
VPAD44F503
Job locations

Huntingdon
PE29 3AD

Privacy notice

Cambridgeshire County Council's
privacy_notice (opens in a new

tab)
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A comprehensive wellbeing package to cover all aspects of
wellbeing, both in and out of work, which can also be accessed by
your family

6 days of protected time each year to support in maintaining your
Continuous Professional Development

A pay progression scheme to enable you to accelerate through the
pay grade as you gain experience and skills

ARefer a Friend Schemewhere if you refer another Social Worker to
us who is subsequently employed by us as a result of that
introduction, well pay you an introduction fee of £350

Access to our Cambridgeshire Academy for Reaching Excellence
(CARE) who will support your development, enabling you to become
the best practitioner you can be

For more information and to see our other benefits, take a look at the
benefits brochure attached to this advert.

What will you be doing?
Day-to-day responsibilities of a Social Worker in Children in Care
include:

* Act as the lead professional and ensure all matters in respect of
safeguarding are dealt with promptly, effectively and in line with
child protection procedures, escalating where necessary.

Undertake assessments to identify and respond to needs, building
on strength and ensuring that analysis is robust and leads to clear
outcomes that can be met through SMART targets.

Engage with children, young people, and their families or carers to
develop effective and empowering relationships which facilitate




