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 Introduction
Technology is an important part of human life. If the technology is not used, no one will live one day. Technology fills the gap and produces new inventions, so that we get smarter. Skills in the workplace are part of the skills you use at work. This technology allows the management team to get the job done easily. Using technology at work means finding all the reports through software to communicate with others, share and communicate on social networks and carry out projects in different types of applications. Not using technology at work means leaving the world today. In fact, technology plays a very important role in our lives in today's world and in the communication between us and everything that surrounds us in the atmosphere. The impact of technology is greater than expected. Therefore, we are developing new innovations for a better regulated life. Some of these technologies help some emerging economies to have a stronger infrastructure. This means better transportation, better access to services and medical care in schools, hospitals and other municipalities.
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and employability.
The workplace was once a physical office space and employees worked face-to-face via email over a period of time. Moving forward a few years means that employees work in multiple locations, time and equipment become the norm, and employees are not limited to a single office environment. With the advent of these diverse workplaces, the need for a digitally connected workplace based on teams and partnerships becomes essential to improve efficiency and growth(Van,2017). Organizations must adopt a digital workplace strategy to improve collaboration and communication and allow employees to collaborate effectively, regardless of location and structure.
Skills in the workplace are the most important part. Without technology, you can't even imagine an office. Cloud storage, virtual offices, social media and email make the workplace so simple that people can connect anywhere without having to go to the office. Here is an explanation of the importance of technology in the workplace:
· Efficiency and employability: In any organization, it is necessary to simultaneously create employability technologies with effective scalability. Industry organizations can save minutes, time and money through innovation. The framework of mechanization of procedures is used for an accurate cost estimate in order to find the correct performance. Innovation reduces most errors caused by human factors, reduces inventory, employment, development, human resources, costs and management procedures and makes workers more efficient through it.
· Easy Communication: Workplace technology is provided intelligently and economically. If your company focuses on business development, you should contact this company. In any case, the telephone is not the only means for everyone. One need instant messaging or other tools like video conferencing, email, WhatsApp, Facebook Messenger, Skype, etc (Bergdahl,2020). This tool allows you to communicate with employees' minimum workload over the phone. Industry organizations must communicate with suppliers, partners, investors, customers or more, where secure communication is essential. Drag logs to email to demonstrate time management at a workplace. Cell phone-based web conferencing is the most complicated communication strategy.
· Improve performability and teamwork: Skills in the workplace can bring the best talent to employees. Because it allows communication between people and organizations. Interpersonal organizations are everyday activities of informal communication, such as interacting with everyone, sharing photos, visiting and doing various activities when you are not at work. Interpersonal communication at a distance reinforces representative practice, not allowing anyone to identify one and communicate properly with others. 
· Makes Creative and Innovative: Using technology at work allows employees to be creative and perform innovative roles to achieve business goals. It also helps to expand your organization to better places. Employees can surf the Internet and use their ideas to explore new things around the world and create something innovative for other team members and research companies.
[bookmark: _Toc67429102]Social Networking Sites
Using a variety of social networking sites makes it easy for organizations to expand across borders. The site is being improved every day to provide really powerful marketing tools for organizations of all types. Here are some of the top social networking sites. These are really important innovations in technology at work.
Facebook: This is a big step forward and the entire commercial advertising team may be asked to manage different types of partnerships. Facebook not only allows people to provide articles, but also to appear on the stage of each group (Allmann,2021). Connect with members of the association by sharing photos, news and future opportunities. The shared photos show how actively you are working on the plan, your working structure and your representative association.
Example: This is very useful in advertising and allows you to contact those who want to know about our business. It also reduced marketing and advertising costs. Chat instantly with customers, understand problems and schedule meetings. It helps to maintain social relationships with all types of people. Sharing videos and photos in real time is a great tool that Facebook can share with others.
Twitter: Twitter is another popular social networking site that supports communication and marketing in organizations. It is a communication and promotion device that helps to stay connected to all parts of your business. Twitter has a web crawler that allows anyone to find real connections. One can take into account the name, popularity, respect and the people involved in the association (Siddiq,2016). If there is a connection error, there will also be negative comments. It's a huge tool that people on Twitter can use to chat and watch the association's early days.
Example: Logging into our company's Twitter allows you to search for them with other popular companies. Show that Twitter's coolest feature is helping one maintain the company's copyright. 
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In the fields of health, education and economic policy, microdata research can explain the nature of social problems and the impact of public and private actions taken to alleviate these problems. Society members, including interested parties, can benefit from more efficient use of mutual taxes and health insurance premiums, etc. Researchers themselves will benefit from carrying out research plans and meeting career goals. The main objection to the unrestricted access strategy stems from its potential impact on interested parties, since the disclosure of personal information can be harmful. Disclosure of this information can potentially lead to crime and it can be difficult for one to lose the benefits or Medicaid status, to be accused of tax evasion, to lose unemployment or election, to lose mortgage status(Correa,2016). Disclosure of a history of alcoholism, psychosis, sexually transmitted diseases or illegal illnesses can cause embarrassment and loss of reputation. Research results based on not-so-simple personal data can be harmful because they affect the perception of the groups to which an individual belongs. Advocates of strong privacy rights say that access to personal data requires explicit consent. Proponents of this position may recognize the ability to search personal information databases developed by public and private organizations in which data is collected or processed to hide your identity from specific individuals. Many people allow this data to be used for socially useful research. However, they believe that although the data may be individual-specific, the researcher must persuade the data subject to give voluntary consent for each use. Therefore, the correct strategy for the owner of this view is not to access personally identifiable information without prior notice.
Restricted Access 
This is not an appropriate policy, as unrestricted access can harm the individual and can also directly conflict with the individual's autonomy. On the other hand, explicit notification is required to access accessible personally identifiable data, which is also problematic. From a practical point of view, you should receive significant notifications whenever you use your data. This makes many valuable searches extremely expensive. Meeting this requirement is expensive not only for research companies, but also for interested parties who must take the time to present the process. Philosophically, these principles focus solely on the rights of the individual and ignore individual obligations (Lissitsa,2017). An individual right to privacy is not considered absolute. Governments need to collect personal data to function, so citizens have a responsibility to cooperate with members of society. For example, the US census requires a census every 10 years. Governments need research results to identify areas and types of policy action to be taken. More research is needed to see if this policy works. Research is also an essential element in respecting human rights and their right to a fair trial. In addition, private organizations should be allowed to provide research results as part of their role. A person may not refuse to provide personal data to private organizations such as educational institutions, health service organizations, employers, etc., unless he or she does not wish to waive this right, education, health care or work.
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Data holders should develop information about the benefits of using personal data in research and the potential harm associated with granting access. This activity consists of examining the attitude of the person in question. Benefits and costs may vary. To determine access rules, these benefits and costs must be weighed. In addition, the entire community must lead and assume its responsibilities through democratic institutions (Allmann,2021). Data controllers must inform interested parties about their information policy and, if necessary, obtain their consent for the use of the data. But what do people need to know, decisions about how to tell them or when to accept them morally, rather than just telling them, are complex. In general, it is accepted that respect for personal data presupposes the disclosure of databases containing personal data and the use of the data, requiring explicit consent for their use, whether or not they are used.
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Ackoff’s described the management requirements in terms of availability of information. Managers emphasized that they usually face the problem of information overload and do not necessarily need more relevant and unnecessary information. This is evident in the past and the present (Siddiq,2016). He defined knowledge as the ability to learn that is, through guidance or experience and adaptation that is, to be able to modify students according to new circumstances. In the process, one need to understand what the error is, why it occurs and how to fix it.
[bookmark: _Toc67429106]Data, Information, Evidence, Knowledge: DIEK
The Ackoff level has been in the limelight for a long time, but sure some changes are needed in today's evidence-based environment. First, in a book in collaboration with the philosopher of science Ben Smart, propose to abandon the concept of wisdom. Because, first of all, this term is loaded with heavy loads in a non-scientific context. Second, Ackoff’s definition of wisdom is adding value to knowledge that requires judgment, ignoring the fact that judgment is required at all levels. More importantly, wisdom doesn't have much of an impact on hierarchical decision making. Instead, it should be at the top of the knowledge hierarchy (Siddiq,2016). On the one hand, if there is a causal relationship between facts represented by data, information and evidence, in the context of medical informatics and public health and data science, knowledge is a predictable, verifiable and consistent belief in success. 
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In the workplace or in a society where technology is constantly changing, there are positive and negative things. Perhaps the biggest negative impact that technology has on employees is that they should always be online. This will reduce your rest and free time. Another problem is the attention of employees. However, I believe that the correct use of technology and its positive impact outweigh its disadvantages. As people's knowledge of the use of technology grows, new software and hardware in the workplace is very profitable. As companies recognize that new technologies do not necessarily mean that workers are always working, they must protect the rights of the individual, new technologies in the workplace will benefit companies enormously for many years.
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