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Introduction
In the modern workplace, employees are typically expected to be able to work independently and to take initiative in their roles. They are also expected to be able to work collaboratively with others, to be adaptable to change, and to be able to use technology to work efficiently. This requires employees to be able to communicate effectively, to be able to work well under pressure, and to be able to solve problems quickly and independently. However, team work and collaboration are still important in the modern workplace, as is the ability to think creatively and to come up with new ideas (Khan and Al Mashikhi, 2017). The ability to work well in a team is very important for employees working in the modern workplace. In many cases, a large part of an employee's job will involve teamwork with other employees, or with outside parties. In this paper, I intend to discuss my experience working in a group and the insights coming from it using Kolb’s reflective model. 
Concrete Experience
In my department we have group projects every few weeks. All the teachers in my department have to work together on these projects. During those times we work to improve our skills in using technology, including using Dropbox and Google Drive, as well as Power point presentations and videos. We also work on writing curriculum guides, which are a part of the progress reports given by school leaders. All of these activities help us to become more efficient and effective at our jobs. During those weeks we are expected to collaborate with each other and to work as a team. I find that the processes for collaboration in my department can actually be broken down into three main steps. The first step is being able to meet each other's expectations, which involves being able to communicate effectively with everyone in the group. This is important because we all have different skills and styles, and we are expected to speak when necessary and listen when necessary. If we do not meet each other's expectations, we will have issues that are difficult to resolve, because we will all have different needs.
The second step involves being able to visualize what the project is going to look like in order to work together effectively. This is essential because when you can visualize the project, it allows you to focus on the process of working together and building the right product (Volkov, 2015). The third step is being able to work on projects individually and collaborate with others. This step is brilliant because it allows us time to learn from our mistakes so that we can become more efficient in team work. Of course, working on projects individually does not mean that you cannot work in groups. We are expected to work together with other teachers in a group for the first few months that we are working at school. After this transitional time, we have the freedom to do our own thing and to solve problems on our own if they arise. I have found that being able to work with others is something that I really enjoy. When I am working in groups or on a project with others, it allows me to build relationships, which can be very helpful when I want to work with someone else again or when I need their help.
Reflective Observation
I have found that Kolb’s Reflective Model is a very useful model for me in my group work. It allows me to look at my own work and the work of others in order to get feedback and suggestions for improvement. It also allows me to make connections between the group work I am doing and other things in my life. In order for me to reflect effectively, it is essential that I do not let too many things distract me or harass me during the process of reflection. This means that I need to be able to shut out distractions like text messages or phone calls, because they can take away from time that I could spend reflecting on what we did in a certain situation. 
Abstract Conceptualization

In order to move from concrete experience to abstract conceptualization, it is important to be able to see the bigger picture. This means that I need to be able to recognize where we went wrong and how we could have done things better. It is also important for me to learn from my mistakes so that I become a more effective collaborator in the future. I feel that this is something that has been very important to me in my group work. It is also important that I recognize the ways in which things I do or say can be detrimental to the group process. I am primarily responsible for myself and my actions. This means that I need to be able to recognize my own mistakes and see how they can affect the group process as a whole.
Active Experimentation
I feel that this step is one of the most important ones in Kolb’s reflective model. In order to move from abstract conceptualization to active experimentation, I have found that it is essential for me to try and see things from a new perspective. This allows me to look at things with an open mind and helps me realize when others have differing opinions about what happened in a situation or about the best way for something to be done. Of course, it is essential that I be able to recognize when this new perspective is beneficial to the group process. I also need to understand how a different perspective can change my thinking so that I do not repeat my mistakes and things are done in a way that is more effective for the group.
Conclusion
In conclusion, team work in a modern workplace environment is very important for a business. I feel that my experience working in a group has helped me to understand the importance of team work and communication, which are essential skills in any workplace. I have also found that being able to reflect on what happens in a group setting is very important in order for it to be successful. Reflecting on my experiences with groups has given me the ability to recognize what works and what doesn't work, which is something I will constantly be doing as I continue working with others.
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