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Introduction
 I will be demonstrating my knowledge and understanding of youth work, and where it takes
 place and discuss the principles, values and characteristics which underpin youth work
 practice. This will be supported by wider reading. I will demonstrate my understanding of
 what is youth work, how it is relevant to young people lives. whether it is formal or a
[bookmark: _Int_uDT2QLuF][bookmark: _Int_cQCNADKa][bookmark: _Int_7LqOpbtZ] non-formal and the different settings youth work can be in and the types of services who
[bookmark: _Int_5kwuXjyV] work with young people. Youth workers work with young people aged between eleven to
[bookmark: _Int_i8SIn6Po][bookmark: _Int_8yVjs9aF] twenty-five. Also be prepared to have a Disclosure and Barring check which would show if
[bookmark: _Int_XmhAxzsW][bookmark: _Int_3JLRSp4u] any criminal convictions were on your record as you are working with young and vulnerable
 people. And I will link it to the Youth Work National Occupational Standards (CLD
[bookmark: _Int_pgXvjlk8] Standards Council Scotland, 2019).

[bookmark: _Int_DMtkmGWR]  Youth work to me is being able to listen and take interest in a young person's life and
[bookmark: _Int_fBNFPIYq][bookmark: _Int_6Ort1rMP][bookmark: _Int_u8P488IK] become an advocate, a voice for them. It has got to be a voluntary engagement between a
[bookmark: _Int_G2VLeoCk][bookmark: _Int_SAo8XF4S][bookmark: _Int_nljl04F0] young person and the youth worker, professionalism, respect, empathy, 
[bookmark: _Int_d8WuhBvc]    “Enable young people to develop, holistically working with them to facilitate them
[bookmark: _Int_iImopVI0] personal social and educational development, to enable them to develop their voice, 
[bookmark: _Int_vuH3JA4i][bookmark: _Int_eJJXNbwa]influence and place in society and to reach their full potential.” (Youth Work National 
[bookmark: _Int_rdBlK1DQ]Occupational Standards.) Moreover (The Five Pillars of Youth Work) a youth worker to 
me also means we are informal educators.
As a youth worker you need to have the core elements of youth work which are Principles,
 Values and Characteristics.
Values and principles of youth work underpinned by clear set of values.
[bookmark: _Int_twyEPLQN]Young people must choose to take part not be forced as mentioned before it has to a
[bookmark: _Int_ucH9WDad][bookmark: _Int_ALD3owKF] voluntary agreement, also getting the best outcome for young people by treating them 
[bookmark: _Int_D00ENaMZ]with respect and treat as a human being as they have human rights and equality
. Voluntary participation has a proactive positive approach for example promote nurture and
 make it fun, easy for educational rather than seeing the negative behaviour seek out 
strength from more positive behaviour I read in Kate Sapin's book a quote  
“A positive approach, for example, could include encouraging young people's educational
 development and promoting equitable social change: an appreciation of young people's
 needs for fun, warmth and nurture, as well as youth workers enjoyment of their work”. 
 Kate Sapin (Essential Skills for Youth Work Practice second edition.). 2013 P. 5.
Principles should include the ability to be professional and keep confidentiality as once you
 gain the trust you must not break the trust that you have built with the young person.
 Be accessible include young person in activities and to help make positive decisions. 
Also seek feedback from young people and of the community to gain interest in the success
 of the community to try and stop negative opinions. 
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 Which leads to values of youth work. Be participate if and non-oppressive gain respect and
 trust by being a positive person in the young person's life and to show them that they have
 human rights and equality. Other characteristics must be important trait for youth worker
 should have the ability to be clear and communicate clearly do not make it difficult to
 understand what has been said, do not cross the lines. Also listen to others and take in what
 they say properly be patient and empathetic, be flexible be able to work under stressful
 situations keep calm and always keep integrity.to be confident and build the young person's
 confidence which is a key element to success.
Formal education, such as that provided at school or training course. But regarding youth
 work as a quote from (Jeff's and Smith, 2005:25) “They may at times use formal settings 
And have curriculum to follow, but the balance of their work names them as informal 
educators.”
 Non formal education may be used to characterise a portion of our focus. According to this 
perspective, non-formal education is organised educational activity outside of official 
systems, while informal education is a lifetime process in which people learn through 
everyday experience. Administrative actions are mostly made. Formal education
 is associated with schools and training facilities, non-formal education is associated
 with community 
groups on other organisations, and informal education refers to the remaining experiences, 
such as interaction with friends, family, and co-workers.
 The difficulty here is that people frequently plan educational activities as part of their daily 
lives format which causes the distinctions between formal and informal education to quickly 
blur. We emphasise an informal under formal education to highlight problems with planning,
 aim and procedure.

[bookmark: _Int_mbrsbgPx][bookmark: _Int_ojaB3xgQ]Several types of youth work can include:
[bookmark: _Int_MAkEIu7S][bookmark: _Int_Hgz7wycd]Outreach services or Detached work: In homes many young people depend on adults/carers 
[bookmark: _Int_yZqE2FEz][bookmark: _Int_knzTqIei][bookmark: _Int_Lj62pL6D][bookmark: _Int_qXDOA9gd]to drive them to activities or youth clubs, young people may not be able to access transport
[bookmark: _Int_WGHLr6LJ] or suffer anxiety issues. Moreover, if the youth worker were to attend home, the young
[bookmark: _Int_xiW6vZTI] person may feel more relaxed to engage, open up but on the other hand it might not be
 a safe place for the young person due to other issues, abuse, neglect or suffer anxiety.
[bookmark: _Int_AaSyMwDP][bookmark: _Int_ECxjXZWm]Street based: young person may not want to go to youth centres, may have been banned
[bookmark: _Int_tH5FI6jw] from youth club because of behavioural issues or not like in the youth club environment.
[bookmark: _Int_IsPjLdhE][bookmark: _Int_DVMSPadC] Youth workers would then go out into the community, streets and engage with young 
people in their own environments where they feel safe, for example on the estate 
[bookmark: _Int_JgEKMBTh][bookmark: _Int_FFwGDLdR]street where they feel most comfortable, at ease and familiar surroundings.
[bookmark: _Int_cU0EOaL5]Online networks: many young people are social media aware, confident it is widely
 accessed now and young people who might be shy, anxious or in rural areas and 
[bookmark: _Int_q29Ywyws]cannot get to the youth club. Or have emotional or relationship struggles whether it be
[bookmark: _Int_ZZG5aPK8][bookmark: _Int_ZWCGefw1][bookmark: _Int_B14fcGde] additional learning needs, social struggles, LGBTQ issues may want to “come out" with
[bookmark: _Int_jMpLgnTV][bookmark: _Int_g42F7ET0] specialist online networks there would be support, and advice to develop new skills 
[bookmark: _Int_RzRQSzTT]rather than see it as problem behaviours.
[bookmark: _Int_KyaVzCtj]Residential based: residential youth workers support vulnerable youth in developing
[bookmark: _Int_lWCkmIXv][bookmark: _Int_oDr8eiIb] practical skills for example housing, finding a job, support in schools and studies, working
[bookmark: _Int_hv7Cr5Zs][bookmark: _Int_ihE5O4Gi] with families to solve conflicts, abuse, or addiction issues and to give them a face they
 know they can trust as most youth trust youth workers to other professionals
 for example, social workers.
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[bookmark: _Int_dJPV3dtp] Youth Centres/Youth clubs: where young people can have a safe space to go in all 
[bookmark: _Int_4ccJBA7p]weathers in the community. supportive staff to chat with informally or formally to
[bookmark: _Int_2Rv8B2FC][bookmark: _Int_hCnsvWMw][bookmark: _Int_Yddu6ZFD] seek help and advice. Social interaction with peers. Learn new skills cooking, sports
 activities, respect and value differences and inclusions. Many youth workers may have
 been members of a youth club themselves.
Specific project work: for example, the Duke of Edinburgh's award their famous
 quote “Youth Without Limits,” has helped countless of young people achieve
 life goals and build their confidence. youth theatres, opera, community farms there are 
many specific projects going on.
[bookmark: _Int_CjFXtxfb]Youth work can take place in many different sectors examples are formal settings,
[bookmark: _Int_MTnJWxDy] non-formal settings, Centre based, outreach, residential work in schools, hospitals,
 youth offending service, social service units. Moreover, we will network with lots
 of different organisations.
The Youth Work National Occupational Standards states in Wales that” the key purpose
 of youth work is to enable young people the develop holistically, working with them to
 facilitate they are personal social and educational development, to enable them to
 develop their voice, influence, and place in society and to reach their full potential.” 
Conclusion 
In contrast, as informal educators, whether we are dealing with young children, adolescents,
 or adults, we think that the Connections we establish need to be built on the knowledge
 that both youth and educators bring experiences, motivation and talents that change.
 Informal education is built on relationships where both youth workers and youth are
 aware of their capacity to go beyond what is expected of them in their respective roles,
 to achieve personal growth. Typically, when we use the word reflection, we mean the
 careful active process of contemplation. People that we observe engage in its, reflect on it,
 and analyse it. Also connect with feelings, assess feelings to be able to reflect.
 Interpretation is required when going back to experience and paying attention to feelings.
 Also, on to discussing connections and conclusions. When we converse, we want to learn
 something new. Conversations have the power to unite people, challenge preconceived
 notions in both individuals and organisations, and stoke the desire for a better society
. You can address class barriers, race, gender issues. There are a lot of diverse types of
 youth work settings, and only the one that is best depends on the young person which is
 best suited to the individual needs.
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