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Youth Work Principles and Practice

This essay will explore how youth work provides young people with long term and useful life skills. This will relate back to how policy and theory has shaped how we deliver these skills to young people. The writer will draw upon their experience within youth work and how their involvement has potentially given young people a thirst for development and personal growth. In turn young people will start to have a positive influence on society and their own wellbeing. It is important to note, for this to work on a local, national and regional level that many multilevel organisations and public bodies must show commitment to providing such services to people aged eleven to twenty-five. The National Occupational Standards (NOS) best describes the key purposes as:
Enable young people to develop holistically, working with them to facilitate their personal, social and educational development, to enable them to develop their voice, influence and place in society and to reach their full potential (LSIS, 2012. p.4).


NOS also uses a functional map, which depicts the functions of youth worker values in order to for them to deliver best practice within their youth work career.
The Ablermarle report (1960) has influenced how youth workers work with young people and it recognised that adolescents feel they need something to do in their leisure time. (Smith et al, 2002) notes the third Trinity element of the Albermarle report- that young people can feel, regardless of ability, that they have opportunities available to them in fields other than academic, that being in a school setting.  Formal Education can be defined as delivered in a particular setting with a learning style “that emphasises product (…) rather than process” (Mahoney, 2006 pp. 17-33). Youth workers need to act as a bridge between formal and non-formal education and also linking young people to the wider world around them.
During the summer holidays in 2018 the writer worked with the local authority to provide outdoor activities for a targeted group of young people. The group consisted of young carers, foster care clients, high functioning autistic clients and looked after children. One activity which was planned was bush craft in Mynydd Mawr Woodland Park, the park, a former colliery boasts a beautiful woodland which includes tracks and footpaths with information points and also an area for groups where they can develop their survival skills. (Please see appendix A)
A template for bird boxes had been cut and prepared ready for the young people by a qualified carpenter and they were given the opportunity to use power tools (some with assistance) to assemble them. Health and safety was paramount during the task and this was explained to the young people in a manner which offered them to take responsibility for their own and others wellbeing. Initially some of the young people were hesitant and thought that the task was boring, but when we encouraged with them to actively participate you could notice they were taking a keen interest. Many where shocked that we allowed them to use a power tool and one young person even commented “what? you are actually allowing us to use these” almost stunned that we entrusted them with the task in hand. 
The whole activity lasted around one and half hours which was short enough to hold their attention whilst offering them to develop manual dexterity skills, sustainability knowledge (materials used and why), conservation, group work, working autonomously and much more. Some of the foster clients who can be quite difficult to form bonds with- even helped the high functioning autistic clients who were struggling with some areas of the task.
The National Youth Work Strategy for Wales 2007 (WAG, 2007) noted,
Young people’s development between the ages of 11 and 25 provides the foundation for the rest of their lives – their relationships, family lives, contribution to their communities and to their employment opportunities. (WAG, 2007, p.i)
The activity the youth workers provided also incorporated the outcomes for young people (WAG, 2007, p.7) which includes- Active Participation, Wider Skills Development and Enhanced Emotional Competence. The National Youth Strategy for Wales (WAG,2007, p.3) highlight youth work should be constructed of 5 characteristics- voluntary involvement by young people, age specific, a predominantly non-formal education approach, young people first approach and open access, which is what we achieved in this session. The session was non-formal by delivery, taking a structured approach that was outside the formal education system. There were no targets to achieve formally but we aimed to give them an experience which encompassed the outcomes for young people, for example: enjoyment and achievement, becoming involved in community activities, team building, problem solving, self-motivation and empathy for others (NAW, 2002).
Bird box making, as daunted as some of the young people were, really did evoke some of the outcomes set within the youth work arena. The young people felt a sense of achievement whilst problem solving and being given the responsibility of using power tools. It was also noted that some of the more emotionally reserved young people were showing empathy and consideration for their fellow peers. Nurturing these skills as a youth worker can only benefit young people throughout their life, enabling them to be aware of their impact of their behaviour within personal relationships and society. It could also awaken their desire to help people in the local community and possibly for future employability in the health and care sector. 
Opening up opportunities for the young people also enabled us as youth workers to exercise the 5 pillars of youth work especially recognising that “that all young people have rights” (CWVYS, 2018) that being Educative, Expressive, Participative, Inclusive and empowering. 
French and Swain (2004) also highlight some of the issues, especially disabled young people are faced with when trying to have an active part in their community and society itself:
Young disabled people grow up in a disabling environment where they face numerous physical and social barriers on a daily basis. This may include to take part in leisure pursuits, hostile attitudes or avoidance from other children/young people (French and Swain, 2004, p.199)
This is why the local authority had included them in a mixed ability group, recognising their ability to take part in activities, rather than their disability, promoting equity, diversity and inclusion (NOS, LSI YW21, p. 95). It also provided an awareness to us as youth workers that the core values of youth work is the young person and we aim to achieve the four youth work values that are underpinned by the National Occupational Standards (LSIS, 2012, p.5). One of the four youth work values enabled us to sanction participation and active involvement, offering to widen their horizons and to experience the world around them. Similarly, the same applied to the partnership with young people and others and empowering personal, social and political development. 
Having an interest in wood work and carpentry could potentially drive the young person to seek further education and employment in this trade. Through the Learning and Skills Act 2000, section 123 (1), local authorities have to provide services that support young people aged 11- 25 years old to ensure they can achieve their potential. In Wales universal entitlement is open to all young people, ensuring inclusion and accessibility to all, this also breaks down the barriers to young people with different socio-economic backgrounds. 
Extending Entitlement: support for 11-25 year old’s in Wales (WAG, 2002) vision is to have a strategic plan set in place that facilitates the provision of youth work in wales ensuring “a delivery of a coherent range of services for all young people in their area working in close co-operation with young people” (WAG, 2002, p.5 https://beta.gov.wales/sites/default/files/publications/2018-02/direction-and-guidance-extending-entitlement-support-for-11-to-25-year-olds-in-wales.pdf ). Carmarthenshire Local Authority has provided provision for this by holding such exercises and conforming to the ten extending entitlements for example offering a wide range of opportunities to participate in, basic skills which opens up to promote social inclusion and recreational and social opportunities in safe environments (NAW 2000).  Lewis (2018) also aptly describes the Extending Entitlement as the “Welsh Albermarle because of its similarities within its vision, strategy and purpose.
The National Youth Work Strategy for Wales 2014-2018 maintains that young people need to be supported in order to develop life skills and resilience, stating:
Youth work provision is accessible to all young people in Wales and acts as an effective preventative service, supporting young people’s engagement and progression in education and training in preparation for employment and wider adult life (WG, 2014, p.8).

Youth Work in Wales: Principles and Purposes (WLGA, 2013) notes that youth work happens in a variety of places and does not necessarily happen in schools or youth clubs. It can be out-reached, charity, street or residential based.
One area the writer has also worked in is within the charity sector for people who are homeless or needing benefits advice. The National Assembly for Wales Extending Entitlement states that young people in Wales should have access to advice regarding housing benefit and advice in accessible and welcoming settings (NAW, 2000). The charity’s drop-in centre based in Carmarthenshire believes that “everyone deserves the right to feel safe, to feel valued and to feel positive about their future” (The Wallich, 2015, https://thewallich.com). The open service service works alongside the local authority in that area and it offers a diverse amount of support to people in need, empowering them to take control of their overall wellbeing and socio-economic difficulties. 
An example of this is when a young gentleman came in to the drop-in centre who had been sofa surfing for the last three months, there was a breakdown within the family relationship. He had been in the previous week where a charity support worker found him a room within a shared occupancy building but needed support to fill out his housing benefit forms and to see if he could apply for a discretionary fund. He also mentioned that he was in debt and wanted advice to on how to consolidate his loans to one easy payment per month. 
The support worker offered our client a warm drink and something to eat prior to filling out the forms which he was grateful for. His housing benefits were filled out for him, but also an appointment was made that afternoon with the council to ensure prompt processing of his benefit. A citizen’s advice appointment was also made for the following day so the support worker could attend with him to deal with his debt issues, this is supported by the (NOS, 2000, LSI YW16- K1-5 p.77). It was also crucial that we dealt with his debt concerns so they did not spiral out of control as it could lead to future stress and further debt. The well-being of Future Generations Act (2015) reports that many young people face challenges and recognises there are people living in poverty, it was imperative we assisted him to gain control over his future, sign posting him to relevant organisations and empowering him to feel positive about his future. The support offered encompassed many of the requirements set out by NOS, Extending Entitlement and the five pillars of Youth Work in Wales.
To conclude, it is evident that the youth worker role within society plays a pivotal role when supporting young people in their transition from dependence to interdependence. Jeffs and Smith (2008) note that youth work needs to have three elements present in order for it to work, the relationship is voluntary, it has an educational purpose and the work is directed towards young people (Jeffs and Smith 2008). 
Informal and non-formal education is its method of delivery, recognising that education and the young person is at the core of their profession. Youth work is unique because the qualified youth worker needs to be aware of the ever-changing issues within society that could affect a young person, adapting their practice with integrity tailored to the task in hand. Young people are often thought of with negative and oppressive attitudes, Sapin (2013) notes a youth worker needs to act as a link between them and their community and encourage them to take to undertake activities that make a positive difference, promoting equity. 
The Albermarle Report (1960) along with other contemporary theory and policies throughout the years has paved the route for professional practice, whilst working in partnership with the government to promote life-long skills and experiences for young people. Regardless of the governments vision for ‘social regeneration’ Rose (2010) highlights that the government still adopts a ‘examination culture’ establishing links between success and academic attainments, making it difficult for the youth worker to maintain a unique role within the field. The same could also be said for funding, as this also affects how a youth service can be delivered. 
The writers experience within the youth work field however has demonstrated that regardless of the difficulties faced in society as a whole, youth workers still provide a service, in collaboration with local authorities and other agencies- to provide lifelong skills for young people in Wales and the United Kingdom.
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