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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance:  

	Focussing on your initial 6 months of learning and since being attested as a Police Constable, outline the coping strategies you have applied to develop resilience and minimise stress.

500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

Throughout my initial 6 months of learning, I have developed a variety of coping strategies to aid me in developing resilience and minimising stress.  Some of these strategies that I have developed is regular exercise, debriefing with colleagues and talking to friends and family.

I feel that regular exercise greatly improves my levels of stress that I encounter in work, and I enjoy exercising to unwind after.  Exercise releases endorphins, which are the body’s “feel-good” hormones.  These endorphins help to change a person’s mood, from being stressed and anxious, to happy and relieved (Blair, 2012).  This plays a massive part in my coping with stress, as I feel that exercise helps me to switch off from the events that have unfolded throughout the day, and I enjoy the time to myself whereby I can let all of my stress be taken away by the endorphins.
I believe that this has particularly helped me since becoming operational as a police officer, as it is very easy to become all consumed by work.  Therefore, I believe that by exercising regularly, releasing endorphins into my body, and being able to unwind, it allows me to switch off from work and enjoy my time at home more than I would otherwise be able to do.

Secondly, debriefing with colleagues is a tool that I use every day in my role in order to build my resilience towards certain situations.  Debriefing involves having an informal conversation with a colleague, about the situation that you have just dealt with.  This is done in order to allow both people to process what has actually occurred during an incident, once all of the adrenaline and pressure has decreased.
  
By having a debrief at this time, it allows for me to truly reflect on my actions in a particular situation and helps me to fully process the event.

As well as developing resilience to difficult situations which are faced daily, debriefing also allows myself to develop skills and tools to use should certain situations arise again.  

Therefore, I believe that debriefing is an invaluable strategy to develop my resilience towards situations, which in turn minimises stress thanks to being able to thoroughly discuss and think about incidents I have dealt with.
Finally, speaking to friends and family is perhaps the most important way of being able to deal with and process situations that I encounter in work.

I feel that when talking to friends and family, they are much more understanding due to the job that I do.  It really helps to speak to those closest to you about the struggles and situations that one has to deal with.  This is because by being able to offload any stresses or feelings that you may have is vital to maintaining a healthy state of mind, as well as building resilience to situations.

Overall, wellbeing and resilience is a major part of being able to sustain a policing role.  Without looking after yourself, it would make it impossible to be able to fulfil the job to the best of your ability.  Therefore, by using a combination of the techniques I have listed above, it really enables me to look after myself and continue my role as well as I can.
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Task 2

Relevant areas of the National Policing Curriculum: 
Communication Skills, Managing Conflict, Valuing Difference and Inclusion

You must choose a policing incident involving conflict in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Review the fundamental elements of effective communication used (verbal, non-verbal, active listening skills, open and closed questions, building rapport and negotiation skills).

Describe the process for determining whether the use of force was necessary in a conflict situation (including any theories or models underpinning the causes of conflict within policing interventions – e.g. Betari’s Box, The Drama triangle, Emotional versus rational brain) and provide a reflection on the outcome of the incident. 

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

Throughout many policing incidents, there is often a degree of conflict or confrontation that is experienced.  In this writing, I am going to talk about one particular incident whereby I was faced with a conflict situation and had to deal with and defuse it.  I will also describe and explain the communication techniques that I had used during this situation and, the necessity for using force.

This incident involves a domestic related assault whereby a female was assaulted by her partner amounting to a common assault.  I had attended and spoken to the female whereby she disclosed to me that her partner had assaulted her and that he was still in the house that they shared.  Due to this information and intelligence that I had received, I decided it necessary and proportional to attend and arrest the male.

Upon doing this, the male became extremely agitated and aggressive, resulting in my necessity to use tactical communications and also Home Office approved unarmed defence techniques.  This resulted in the male being handcuffed to the rear position, and being escorted to a custody suite.
This arrest resulted in safeguarding being implemented for the victim and the male being charged for the offence of common assault under Section 39 Offences Against the Person Act 1861.

Perhaps the most important and vital part of managing a confrontational situation is by using different communication styles.  This is evident because effective communication with a person whom you are trying to control and direct allows for both a rapport to be established and also for that person to be aware of exactly what they need to do.  

When communicating, it is important to use a variety of different styles and techniques in order to communicate in the most effective manner.  The two main ways in which communication can be effective is through using verbal and non-verbal communication styles.

Verbal communication is quite simply the words that are used to communicate with others.  This is something that every person uses to communicate, and is the way that we can use direct speech to tell people what we want them to do.  Although this is the main way that we communicate, it is surprising how little other people actually take on board from the words that we speak.

A staggering 7% of the message that we want to get through to another person actually comes from the words that we speak (Managing Mental Health Matters. 2018).  This means that the remaining 93% of the messages is relayed through a variety of non-verbal communication styles.  These being 55% through body language and 38% through the tone of one’s voice.

As a direct result of knowing this information, I was able to put it into practice when dealing with the incident described above.  I knew that little of what I actually said to the person in question would be of any relevance, particularly because the person in question was heavily intoxicated through alcohol.  Therefore, I knew that if I was to communicate effectively, I would have to adapt and think about my way of communication.

Upon entering the property in which the male was located, I ensured that firstly I was vocal in my communication so that he was aware of my presence as I could not at this point see him.  As soon as I saw the male I made sure to change my main style of communication to that of using non-verbal styles.

Therefore, I ensured that I appeared in control of the situation.  I did this by adopting an open stance to allow the male to see that I was of no threat to him.  Upon seeing this, the male did calm down slightly, but continued to be extremely irate and shouting at us regarding why we were in his house.

Due to the non-verbal communication alone not working, I engaged in verbal communication with him also to try and negotiate to get the best possible outcome.  I did this by using a variety of open and closed questions, including asking him what he had been up to that day, and also then asking if he will listen to me and my instructions 
Whilst the male was shouting at me, I ensured that I maintained active listening throughout.  This was to ensure that he knew that even though he wasn’t communicating very effectively with me, I was still listening to everything he said and taking his views and wishes on board.

It can be seen that by using a variety of different communication techniques, it can defuse a situation.  However, in this instance it did not defuse the situation.  I believe that this was partially down to one of the male’s impact factors being that he was heavily intoxicated by alcohol.  Due to this, the listening ability of the male had significantly dwindled, and as a result, force had to be used.

Use of force is a particularly controversial topic in the world of policing.  There are many different attitudes when it comes to having to use force in a confrontational situation, but my particular opinion is that force should only be used as a last resort and in order to protect your own safety and the safety of others.

Consequently, there are a number of considerations that need to be taken before force is used.  The thought process for this can be evidenced in models such as Betari’s Box and Emotional versus Rational Brain.

In this incident, the behaviour of the subject was extremely aggressive, vocal and anti-police.  Therefore, I immediately knew that trying to communicate with him would be challenging.  Despite this, verbal communications were used to try and engage with the subject however, it was having no effect on his behaviour.  This was despite myself having a positive attitude towards him.

After a short time trying to reason with the male, it became apparent that use of force was the only way in which the situation could be resolved. 

If Betari’s Box is applied to this scenario, it can be seen that the behaviour and attitude of the subject affects my own behaviour and attitude.  This is why I tried first reasoning with the male, trying to keep a calm attitude and show I was no threat.  However, when his attitude did not change, it was fruitless continuing this method (Changing Minds, 2019)

As I knew the male was going to be arrested for an assault, I had the power under Section 117 Police and Criminal Evidence Act 1984 to use reasonable force on the male in order to effect the arrest.  I therefore used reasonable force and Home Office Approved techniques to restrain and arrest the male, leading to a positive outcome with no injuries sustained to any involved parties.

I believe that one of the reasons why the male in question reacted and behaved the way that he did resulting in force having to be used was because his emotional brain overtook his rational one.

When dealing with high pressure and adrenaline situations, the brain either reacts rationally, whereby you think processes through and try and work the situation out. Or, the brain reacts instinctively, initiating the “fight or flight” response (Golden, B. 2016).
I think that on this occasion, the male reacted with his emotional brain.  This was because he had just been in a heated argument with his partner, which was now resulting in his arrest.  Therefore, he would not have been thinking rationally, and I think that this may have contributed towards his behaviour.

Nonetheless, it does not excuse the way that he reacted, and even when trying to reason with his emotional brain, it was not allowing the situation to be defused, again leading to force needing to be used on this occasion.

Finally, the 5 step appeal to conflict management was also used on this occasion.  This is where I appeal to the male about rational thoughts, then family and personal thoughts, before finally warning him that force will be used, before using it in the situation.  This allows the male ample chances to comply with my requests, before force is ultimately used to defuse the situation.

To reflect, I believe that the only way to have resolved this situation was through using force.  I attempted to reason with the male, by using a variety of verbal and non-verbal communication techniques.  Couple this with the consideration of Betari’s Box, and by reasoning with his emotional feelings, I think that I did the best I could before having to use force.

Even when I did use force, I had to consider the Human Rights of the male whom I was using force against.  Therefore, I considered whether the force was justified, which it was in this situation to defuse it and arrest the male.  Also, I had to ensure that the force I used was proportionate to the outcome.  As a result, I used as little force as I could, ensuring that I could apply handcuffs as that was all that was required.  I know that I was legally correct to use force on this occasion, as PACE 1984 allows a constable to use reasonable force to execute any power under the act, including arrest.  Finally, I have to accept that I am accountable for the force I use, leading me to ensure that it is properly justified and proportionate to the circumstances.  

To conclude, it is vital that all communication options are considered before force is used against another.  This ensures that all possible lines of defusing the situation have been explored before force is finally used.  Through using all of the above techniques, as well as the 5 step appeal to conflict management, it allowed me to bring the situation under control resulting in no injuries being received by myself, my colleague or the subject whom I was detaining.
Word Count - 1642









Task 3

Relevant areas of the National Policing Curriculum: 
Criminal Justice, Valuing difference and inclusion 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	 

Give a brief description of a relevant incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 


Explain and reflect on your responsibilities and procedures in line with the relevant Codes of Practice to support victims and witnesses through the criminal justice system. 


Illustrate how policing values were engaged, as well as any other considerations including culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

In this task, I will describe a policing incident whereby I played a significant role with a victim of crime, whereby I will explain and reflect on my responsibilities in line with codes of practice to support victims through the criminal justice system.

It is vital when policing to ensure that victims of crime are kept at the heart of everything the police do.  This is because without the support of the victim, it is more difficult to secure a prosecution of the offender.  Therefore, the victim needs to be cared about, and their voice heard when dealing with the crime they have reported.  This is vital as police services are now victim focussed, and a huge amount of emphasis is put on supporting the victim.

One incident whereby I supported a victim of crime was during a burglary that I attended.  A female had come home from a night out to find that her ex-partner had smashed the window of her property to gain entry.  The male had then made a search of the property and stolen her mobile phone.  She had come home, noticed he was inside, and locked the door before contacting police.  Therefore, the male was arrested within the property and she became a victim of that crime.

When dealing with all victims of crime, it is vital that police conduct themselves in line with the Victim’s Code.  Brought into force in 2006, the Victim’s Code outlines to police forces and the criminal justice system what is expected of them when dealing with victims of crime.

In this incident, I went back to the property after arresting the male in order to offer support and services to the victim.  The first thing that was done was to take a witness statement as she was the main witness to the offence.  During taking the statement, I ensured that she was given enough time to process the incident, and not have to rush when giving me her account.

After giving a witness statement, all victims of crime need to be offered the opportunity to give a Victim Personal Statement (VPS).  A VPS gives the victim the chance to tell the court how the incident has made them feel on a personal level.
  
They are able to explain their feelings, and any upset or fear that has been caused as a result of the crime. This statement can then be read out in court if appropriate, to give the magistrates or jury an outline of the personal impact that the victim has suffered.

As well as being able to give a VPS, all victims are offered the choice of applying for special measures when giving their statement.  Special measures are offered when a victim may be vulnerable or intimidated due to the subject when they attend court.  This is particularly evident in domestic related offences, as the victim and defendant are known to each other and there is often some negative history between themselves.  Therefore, it is vital that any special measures that are wanted by the victim are included when they give their statement, thus giving them the opportunity to feel more confident should they attend court.  By offering special measures, it really helps the victim to feel empowered about the situation that they are in, and shows that even though they may be vulnerable or intimidated, it does not stop them being able to stand up against the defendant in the crime they have been victim to (Victim Support, 2019).

Finally, and perhaps most importantly, the Victim’s Code states that victims of all crimes should be kept regularly updated, even if no significant advances to the case have been made.  This is to ensure that the victim does not feel out of touch from the investigation, and shows that police really care about the victim’s needs.

This is important as the victim needs to be updated about any progression to the case, especially whether the defendant has been charged or released from police custody.  If the defendant has been charged and remanded to court, then this eliminates any safeguarding measures that need to be put in place for the victim.  However, if the defendant is released, then the victim needs to be told of this so that they are aware of any relevant bail conditions that may have been placed on the defendant (Victim Support, 2019).

In reflection, it is the duty of a police officer to adhere to the Victim’s Code at all times.  By keeping the victim updated, and offering them the services of special measures and a VPS, it really helps to empower the victim and make them feel in control of their lives once more.  If all of the above points are adhered to, then it helps to make the investigation far easier as you will have the support of the victim.
In the incident I describe, I ensured that I took a VPS from the victim, and also included the request for special measures in their statement.  I also referred the victim to Victim Support, who is the support service for victims whereby they can seek any advice or quash any worries they may have.  The combination of treating the victim with respect, and offering these services meant that she was extremely grateful of all efforts made by police, and she was fully supportive of a prosecution against the defendant.

Throughout this incident, I ensured that I maintained the policing values which underpin everything that we do as a police service.  These main values being; public service, transparency, impartiality and integrity.  By upholding these basic values, it ensures that as an organisation, the police treat people with respect, no matter who they are or what social or cultural background they have come from (College of Policing, 2017).

During this incident, I maintained transparency throughout.  I did this by explaining things as they were to the victim, rather than trying to coax her into providing a statement of complaint.  I explained all options to her, regarding restorative justice or the voluntary attendee process which could be explored with the defendant, however, even after explaining all of these, she was still adamant about making a formal complaint.  Therefore, he wishes were upheld by the options were still given surrounding alternative methods (College of Policing, 2017).

I also made sure to remain totally impartial throughout the whole incident.  It would be easy in incidents such as this to immediately be on side with the victim and only listen to their point of view.  However, as a police service it is our duty to remain impartial and explore and investigate every plausible line of enquiry.  Therefore, I still treated the defendant with the utmost respect, and ensured that they received the same quality of service as the victim.  I also made sure that I informed the defendant of what was going to happen next in the process.  Also, the defendant was allowed his opportunity to give a version of events when he was interviewed.  This again shows further impartiality, as rather than just listening to the account of the victim, the defendant was given the chance to say his side of events (College of Policing, 2017).

Finally, throughout this and every encounter that I have with the public, I ensure that at all times I act with integrity.  According to the Cambridge Dictionary, to act with integrity means “the quality of being honest and having strong moral principles that you refuse to change.” (Cambridge Dictionary, 2019).  As a result, I always ensure that every person I come into contact with is treated with respect and dignity, no matter who they are, where they have come from, or what they may have done in this situation.  I believe that everybody deserves an equal chance and opportunity, and just because someone may have a criminal history themselves, it does not necessarily mean that they should be treated any differently when they become a victim.

Overall, it can be seen that keeping the victim at the heart of everything we do is a fundamental principle of the police service.  It is vital that victim’s feel empowered when they have been subjected to an awful event.  This helps them to be able to process what has actually occurred to them, and aids in the healing process afterwards.  It is also evident that by upholding core values within policing, it really helps to show the public that we do care about them and we will take every report made to us seriously.  I believe that by upholding the Victim’s Code, as well as the core policing values, it really helps to allow victims to feel empowered, no matter what walk of life they may be from, as any cultural or societal differences should not matter when they have dealings with the police.
Word Count - 1471















Task 4

Relevant areas of the National Policing Curriculum: 
Decision making and discretion, Conducting Investigations and Criminal Justice (Managing offenders) 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the situation including social and legislative contexts and any relevant cultural, ethnicity and language issues. Reflect on how you applied the National Decision Model (NDM) to assist in resolving this incident. Consider the role of discretion in the decision-making process. 

Explain your responsibilities with regards to the provision of the CPIA when conducting this investigation including when managing the offender and suspects and recording and retaining significant information.

Illustrate how policing values were engaged particularly through an analysis of the potential impact of bias on the decision-making process.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

In this task, I will describe a policing situation whereby I had to use the discretion that I have at my disposal in order to resolve the situation effectively.  Also, I will outline the responsibility that I have regarding the Criminal Procedure and Investigations Act 1996 (CPIA) when conducting this particular investigation.

The incident in question involves a domestic related call that I attended involving a mother and her 13 year old daughter.  It was alleged by the mother that she had been assaulted by her daughter, and there was a history of domestic issues at the address.  When I attended, the mother stated that she had been assaulted, causing no injuries, but she didn’t want to make a complaint against her daughter.
  
Technically, as the mother had disclosed this and her daughter was above the age of criminal responsibility, I could have arrested her.  However, I decided that wasn’t the most appropriate cause of action due to her age and the previous history at the address.  I will explain my rationale in regards to this in this task.

When making any form of decision within the police, it is important to consider and utilise the National Decision Model (NDM).  The NDM allows you to thoroughly process a decision before it is made and consider all possible lines of enquiry and action (National Decision Model, 2019).
Firstly, I gathered information and intelligence by utilising police systems en-route to this incident, before gathering further information when at scene.  This is done by talking to both the victim and the offender to build a well-rounded image of what events have taken place.

Throughout the incident, it is important to maintain a continuous risk assessment to enable you to develop an effective working strategy.  This is because in a volatile environment, the risks posed to officers can change instantly, so by continuously reassessing the situation, it can help to mitigate this risk.

In the above incident, I immediately considered what powers I had at my disposal in order to best deal with this.  As mentioned, due to the mother disclosing that she had been assaulted, I did have the power to arrest the daughter for this offence.  I would have been perfectly within my rights to make this decision.  However, as it is preferable to keep children and teenagers out of the criminal justice system, I deemed that this was not the most suitable option.

Discretion in a policing context can be used when officers think that there are better courses of action than the obvious.  This allows for people to be kept out of the criminal justice system but still investigated and even punished for the offences they have committed.  Therefore, using discretion perhaps results in more responsibility for the officers, as it is their decision making which is scrutinised should the use of discretion not go to plan (Treebold, J. 2018).

As a result, the action that I took was to use my discretion in this case.  Rather than arresting the daughter, I took her to school.  This meant that she was taken to a place of safety, and the child protection officer at the school was informed.  This allowed for safeguarding measures to be put in place for both her and her mother as they would be separated for the rest of the day.  In addition, social services were informed immediately so that they could implement further safeguarding when she had finished school.

As a result, no persons were arrested and the daughter was kept out of the criminal justice system.  This just shows that sometimes, arrest is not the way to progress a matter efficiently.  Due to this, discretion is a fantastic tool that police officers have at their disposal, as some circumstances just don’t allow for arrest.

When conducting any investigation as a police officer, it is vital to remember the responsibilities set out in the Criminal Procedure and Investigations Act 1996 (CPIA).  The CPIA gives police a toolkit to investigations, and sets out what needs to be explored and also what needs to be recorded and documented.

In this particular case, the CPIA was considered when managing the daughter who was the perceived offender.  It had to be ensured that any legal power I was going to consider using what not oppressive in any way.  This meant that any steps I took had to be justified and proportionate to the situation.  This is why I decided that arrest was not the best option, as I considered it too drastic an action to take in relation to the severity of the incident that had taken place.
Also, the CPIA outlines that investigators of a crime should have further regard for young and vulnerable persons.  As I considered the daughter to be both vulnerable and a young person, I perceived this as a way to explore different options of disposal.  This all had to be justified at the time and also recorded fully when updating the incident, which is something else that the CPIA provisions cover (College of Policing, 2013).

One of the main responsibilities that the CPIA covers is that of recording, retaining and managing any information that is passed as a result of an investigation.  For example, anything that was disclosed to me during this incident would have to be recorded.  As it was a domestic incident, the whole event was captured on my body worn video.  However, this then needs to be documented at a later date, whether that be in a statement or in an incident update.  This is my responsibility to complete and also whilst doing so, I had to outline all of the actions that I took and my rationale as to why I took those actions.  This means that in this update, I had to justify why I chose not to arrest and why I thought the course of action that I took was more appropriate.  This includes exploring all possible lines of enquiry, which was done at the scene, whether that is to support or diminish the prosecution.  All of these steps are taken to ensure that the police remain impartial investigators to all crime that we encounter (Health and Safety Executive, 2019).

Throughout the duration of this incident, I ensured that I maintained all of the core policing values which I uphold.  This includes treating ever person with respect, maintaining impartial and not becoming subjected to bias.

In situations such as this, it would seem easy to allow bias to affect your decision making.  This is due to there having been multiple domestic incidents involving the same persons previously.  On each of these occasions, the same thing has happened whereby one party has rejected any further police intervention.  As a result, it would be easy to go to this situation with the mind-set that nobody is going to want to assist in the investigation.

However, it is vital that as impartial investigators, you go to each and every incident with an open mind, and consider all of the possibilities when at that said incident.  If this is done, then each person gets treated with respect, and for that the public appreciate the efforts made by police.

Also, by going to each situation without any form of bias, it means that as an investigator it opens up far more lines of enquiry, making the investigation more worthwhile.  Also, it allows for officers to explore the use of discretion more effectively, something which has been evidenced in the example incident given previously.  Due to this, positive action can be taken with persons, but without the need to explore any criminal investigation or considerations.

As a result of being impartial, it allows for a more personable service to be given from the police to the public.  This particularly reinforces one of Sir Robert Peel’s principles of “the police are the public and the public are the police” (The Crime Prevention Website, 2014).  Thus showing that when working together without prejudice or bias, the police can make a real impact to the lives of the public.
To conclude, it is evident that there are many considerations relating to decision making in a policing incident.  It is vital that the NDM is used to ensure that all decisions are well thought out and also justified.  This leads to a proportionate policing response being achieved, and all outcomes considered.  Also, the CPIA gives investigators a series of actions that need to be worked through in order to achieve the best possible impartial investigation which gives the best outcome for both the victim and the offender.  Finally, it is of utmost importance that when dealing with any policing incident, there is no sign of prejudice or bias, and that each and every service user is treated with the same amount of time and respect, regardless of previous interactions with the police.  By following all of these steps, it allowed me in this case to achieve a positive outcome for both mother and daughter, and I believe that my intervention in this incident really allowed for a positive change to be had in their lives.
Word Count - 1517
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Development Plan; (equivalent to 1000 words).

As part of your reflective process, please use this table to aid you in identifying the next steps for development. (To be completed at the end of workbook completion) 

	
Identified area for development 

	
How it will be achieved
	
Who can provide support?
	
Timeline 

	Gain confidence in investigative techniques such as interviewing.









	By being placed on attachment with an investigative HUB, and as a result being exposed to more interviews and having greater chance to participate in these.
	Line manager initially, as they can arrange for placements to take place.  Also, liaise with the HUB directly to arrange the placement. 
	6 months after tutorship ends.

	Expand knowledge of dealing with service users suffering with mental health conditions.











	By having more exposure to these types of service users.  I will need to have more involvement with the whole care of the individuals, rather than just the initial attendance.  Also, more exposure to Section 136 Mental Health Act, to enable me to fully understand my powers when it comes to dealing with mentally unwell individuals.
	Mental Health Liaison Teams based in the control room.  Line manager also by being able to enrol on mental health courses. Colleagues can also help to aid me in being more exposed to these types of incidents and allowing me to utilise my police powers therein. 
	3 months after tutorship ends.

	Improving my time management skills when it comes to dealing with lengthy investigations.












	I will need to develop action plans for myself when I am investigating lengthy issues, to ensure that I regularly update all persons involved to inform them of the progress being made.  I will need to ensure this to enable me to effectively manage my work, and maintain a workload at a manageable level once out of my tutorship period.
	I will need to complete the most of this by myself as it is a personal aim, however both colleagues and supervisors can assist me in keeping a manageable level of work at all times, and being able to advise me on how best to progress investigations if they appear to be ongoing for too long.
	3 months after tutorship ends.
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Confirmation of the progress on the Occupational Competency Portfolio (OCP).

I confirm that I am progressing with the Occupational Competency Portfolio (OCP) in accordance to the regulations. 

Signed:  _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ (Learner)

Date: _ _ _ _ _ _ _ _ _ _


Signed:  _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ (Tutor Constable) 

Date: _ _ _ _ _ _ _ _ _ _
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