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The overall show the summary of five online journal article by focusing on topic Employability. The employability and skills that employee have are learned and develop at graduation or academic level. The employability skills are useful for the individual to lead in the market and report will reflect on the employability skills of individual that provide them new learning & development. 
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Brief summary of online article on Employability
1. Employers' perception on important employablity skills 
According to Chain (2018), the employability skills are significant for the employees to sustain in the industrial sector. Employability can be defined as the set of achievements for the employee which involve skills, experiences, and competency, attributes which makes graduates more efficient and potential to gain great height of success in their occupational field. Employability is not concerning with what employees are but it focus on what they will be in near future to get huge success. The employability can be learned with the several educational program such as academic studies, volunteering in events, providing tuition or mentoring to colleagues to improve self and other learning efficiently (Chan, et. al., 2018). The employability is emphasize on improving the existing skills and competency of employees and make them prepare for future challenges and experiences to lead in the occupation and industry. The perception of employer towards their employability skills especially in manufacturing industry is favourable because they think they are capable to face the obstacle and lead in the industry effectively. Although some of employee are facing problems while operating in the industry due to inequality & diversity issues. The aim of the study the perception of employee especially those who are facing problem in the industry. To remain competitive the employee are focus on activities that provide them learning new things and experience real life situation from which they earn technique to sustain in the competitive world. Further it can be state that employability skills of men and women workers are differentiate with one another where men employee get better chance or opportunity for growth & development. The employability is important for achieving professional and personal goals i.e. the working environment is dynamic in nature and keep on changing which involve several job and employee who have different culture and skills to complete their task & activities. It can be evaluate that transferability of employability skills can be fruitful for the organization as well as individual employee and it boost up innovation at workplace (Cotronei-Baird, 2020). 


2. Employability skills as perceived by employers and university faculty
With accordance to El Mansour (2016), for the graduation level jobs for employability is first step towards success that provide new learning and knowledge about the challenges & hurdles that might come across the path of success. The employment world is constantly changing with the change in technology and rise in competition. The global and multicultural factors are bring the difference in employability skills of the employee or graduates and it create difficulty for human resource to find out best from all. The soft and technical employability skills are important to sustain at job position for long term because it allow them to solve the occupation problem and provide creative solutions. The human resource department state that employability skills are gained at graduation level when employee organize events and program at school or college level and learn how to manage activities effectively to meet with desired objectives. Overall it can be state that communication and technology are two most important skills that necessary in employability which allow the individual to develop new relationship and faced the technical challenges effectively. The communication skills in employability develop the confidence in the employee which lead towards positive outcomes. The technological skills is guide how to use proper available tools & techniques effectively to meet with desired outcomes. The employability skills is provide assistance about making difference between competency which is fruitful and effective to improve overall performance & production in occupational field (El Mansour, et. al., 2016). At academic level the individual have learned the communication and other employability skills which definitely useful for them in near occupation field. The employee at university or graduation level decided what are their aim & objectives in near future and engaged in such activities which allow them to gain employability skills & competency.  It can be reflect that employability can’t be easily ignored and individual at graduation start learning from academic studies & activities, work experience in university program, volunteering will develop confidence and other. 


3. Higher education graduates employability skills
With reference of Suleman (2016), the higher education graduate are learning the employability skills in order to secure the career growth & development for the future and meet with career objectives effectively. The expansion of the higher studies will encourage the graduates to develop the employability skills for competing in the world and secured best suited job position in the market. The graduate while learning the employability skills think what are they going to be achieved and then accordingly choose field of occupation & learned skills for same. The graduates who get placement will show and impress employer by utilization of their graduate’s competency such as communication, volunteering, management and others. The literature provide understanding that graduates at university level learned IT skills and teamwork competency to meet with future desired outcomes (Suleman, 2016). Since the occupational field is dynamic in nature since IT skills are significant to learned the advanced technology which is utilised in occupational field to maintain competitive position and gain long term sustainability. The IT skills allow the employee to implement or underline techniques which improve their and organizational productivity effectively. The skills at graduation level are often not meet with workplace requirement due to high expectation of employer but it can be foster with effective training & learning program. Hence the high education have prepared the individual to face complexity at workplace effectively and meet with employer expectations. The society is also plays important role in enhancing the employability skills of the graduates by supporting them and encourage them to participate in co-curricular activities and manage the tasks effectively which contribute in their sustainable growth & development. There are some field where the employability is being ignored of graduates because of their nil experience in the market. The required skills of graduates to face such challenge is interpersonal skills, teamwork and communication competency which is base of employability skills and deal in the market effectively. It can be conclude by the author that analytical and interpersonal skills enhance the capability in the employee to analysis the challenge and solve it with creative actions in order to impress the employer (Suarta, et. al., 2018). Hence the difficulty of employability might be solve with the graduation level skills learned by the individual and effective strategic planning.


4. Higher education employability skills
From point of view Asonitou (2014), the employability skills is developed co at higher education level constantly with increment in level of learning & knowledge. The drastic change in technology, working culture & environment, transformation in global institution the employability skills need to be improved gradually. The graduates in Greece believe that task-centred approach is help them to improve the employability skills where manager, workers and employees are work collaboratively for specific task to enhanced the employability skills and identify solution for occupational problems. The idea of the knowledge economy is allow the employee to learn new technology and uphold the existing skills to make effective decisions at employment level. The author state that employability is pro-active approach where retaining and gaining new things for achieving goals & objectives is basic motive of the employees (Asonitou, 2015). Additionally the personal and social networking skills is significant to develop in relation in occupational field and make existing skills stronger. The employability can be elaborate the type of job position and task that are to be performed, timing of the task, recruitment & selection attributes and additional further learning effectively. The potential and competency are two major focused of the graduates to learn the employability skills effectively. The metacognition is concept which is closely related with employability skills learning i.e. what employee know about certain techniques, how to use it and know how to get competitive position. The concept is contribute in continuous learning and provide opportunity of growth & development. The employee have competency to measure their skills, abilities and knowledge to deal in the market and with the competitors to get great leading position in occupational field. It is summarised that Greek society and higher education is contribute in individual development and provide them reason to find the creative solutions for employment problems (Osmani, et. al., 2019). 


5. Employability skills for TVET curriculum
According to Ismail (2014), it is establish that to sustain the job for long term it is important to learn and gain the employability skills effectively. Apart from the technical skills there are many others skills & competency which is necessary to work in the global market effectively. The author reflect that lack of decision making and problem solving skills in the employability is limit the growth & development. Since the graduate have zero experience in job field so it is necessary for them to learn some basic skills & competency to occupy the establish position in the global market. The countries like UK,USA, Australia, Canada, Japan and other developing countries state that basic employability skills involve the problem solving, communication, decision making, and interpersonal skills which show that graduates have while learning & experience academic activities and tasks (Ismail, et. al., 2015). The employability skills are gain, preserve and utilised by the employee efficiently to deal with market challenges and get promotion & appreciation from the employer. The employability skills are categorised in three different category such as general skills & competency such as communication, leadership, management, professionalism, problem solving, self-learning and self-awareness skills to achieve the set goals & objectives. Further category is core skills which involve the IT and electrical skills to handle the system and machinery and provides lifelong learning effectively. Another and last category of employability skills are personal attributes & traits which somehow useful in the occupational field to handle the situations and people. It is concluded that employability skills is learned from general education and technical skills but lack of other basic skills might limit the lifelong learning of the employees (Bhagra and Sharma, 2019). However graduates of Nigeria have core, personal and general skills & competency of employability effectively. 
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Reflection on employability skills 
Well, from the above online journal article I have analysed several related concepts and terms of the employability which can improve my understanding and fill the gap of improvement. According to my perspective the employability can be defined as transferable competency & skills which make the individual an effective & potential employer to gain the technical knowledge & understanding and meet with desired objectives. While completing my higher education I have got a chance to gain and learn some employability skills which definitely helpful and utilised by me in near future while move forward in occupational field. The basic and most important skill that I found “must” is interpersonal and communication skills which instruct me how to speak and interact with people to create strong bond with them and maintain relationship for own profitability. For me communication skills improved my presentation skills also while provide the presentation on certain project at graduation level and used that technique at occupational level while addressing to large number of audience and attract their mind with effective communication. Another employability skills that I have learned at graduation level is leadership and time management skills where I got a chance to become volunteer and organize the event with my creative & innovative actions & ideas. These practices boost up my confidence to participate in different global level activities (Pinto, et. al., 2017). Further I have experienced the problem solving and decision making skills in myself by breaking the problem in smaller parts and determine the root cause for applying the effective solutions. 
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Conclusion 
The report summarise the understanding & learning on the topic Employability and it is gained by individual for leading in the occupational field. The employability is knowledge, attitude and skills which learned by the individual for secure job position in the coming future. Further the reflection is develop on the employability skills that individual have and mentioned in above five online article and journals effectively. 
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The collection of skils could be grouped together and described as “innovation skills”
since all are vital o developing and launching an innovation. It takes creative problem
solving, leadership, strategic thinking, and effective communication
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The “changing nature of work was cited as the biggest driver for the change in what
is needed for the future. As in the other studies, the top skills could be described as
innovation skills...creativity, critical thinking, and complex problem solving. Al three of
these skills are essential to developing and bringing to life a new innovation that
solves a real problem and provides meaningful value




image3.png
The World Economic Forum publishes the 2018 Future of Jobs Report that reports on
the skills in greatest demand and need. In this 2018 report, the top three growing
skills for 2022 were

1. Analytical Thinking and Innovation
2. Active Learning and Learning Strategies
3. Creativity, Originality, and Initiative
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J Employabiliy Skills can be defined as the transferable skills needed by an individual to make them ‘employable’. Along with
good technical understanding and subject knowledge, employers often outline a set of skills that they want from an employee.
These skills are what they believe will equip the employee to carry out their role to the best of their abiliy.




