%

% Prifysgol Cymru
Y Drindod Dewi Sant

" University of Wales
Trinity Saint David

7001 Assignment 1- Video

Student name: | Jiayl ZHONG Student ID | 1900240
number:

Programme: DBA

Module: Identity and Approaches to Applied Business Research

Module code: | BMDM7001 N 507
Overall Module
Assessment (%):

Lecturer: Professor Jill Venus Internal Verifier:

Assignment Individual Video Wor.d count  (or 15 minutes

Title: equivalent):

Submission May 2", 10.00am Retu.rn_ date of May 30t"

deadline: provisional marks

& written
feedback:




YouTube Link
https://youtu.be/kRv1Cv35Kdk

Reference

Ang, S., Van Dyne, L., Koh, C., Ng, K.Y., Templer, K.J., Tay, C. and
Chandrasekar, N.A., 2007. Cultural intelligence: Its measurement and effects
on cultural judgment and decision making, cultural adaptation and task
performance. Management and organization review, 3(3), pp.335-371.

Argote, L. and Ingram, P., 2000. Knowledge transfer: A basis for competitive
advantage in firms. Organizational behavior and human decision
processes, 82(1), pp.150-169.

Chang Li, H., Mirmirani, S. and llacqua, J.A., 2009. Confucius Institutes:
Distributed leadership and knowledge sharing in a worldwide network. The
Learning Organization, 16(6), pp.469-482.

Cummings, J.L. and Teng, B.S., 2003. Transferring R&D knowledge: the key
factors affecting knowledge transfer success. Journal of Engineering and
technology management, 20(1-2), pp.39-68.

Erdman, K., 2018. Culture's Consequences: Comparing Values, Behaviors,
Institutes and Organizations across Nations. Macat Library.

Galbraith, J.R., 1977. Organization design. Addison Wesley Publishing
Company.

Geert, H. and Jan, H.G., 1991. Cultures and organizations: Software of the
mind. McGaw-Hill, London.

Hartig, F., 2015. Chinese public diplomacy: The rise of the Confucius Institute.
Routledge.

Hofstede, G., 2011. Dimensionalizing cultures: The Hofstede model in
context. Online readings in psychology and culture, 2(1), p.8.

Hofstede, G., Hofstede, G.J. and Minkov, M., 2015. Cultures and organizations:
pyramids, machines, markets, and families: organizing across nations. Classics
of Organization Theory, 314(23), pp.701-704.

Hsiao, H.H.M. and Yang, A.H., 2014. Differentiating the politics of dependency:
Confucius Institutes in Cambodia and Myanmar. Issues and Studies, 50(4),
p.11.


https://youtu.be/kRv1Cv35Kdk
https://youtu.be/kRv1Cv35Kdk

Hua, Z. and Wei, L., 2014. Geopolitics and the changing hierarchies of the
Chinese language: Implications for policy and practice of Chinese language
teaching in Britain. The Modern Language Journal, 98(1), pp.326-339.

Hughes, C.R., 2014. Confucius Institutes and the university: distinguishing the
political mission from the cultural. Issues and Studies, 50(4), pp.45-83.

Hu, Y. and Xue, L., 2010, September. The Knowledge Transfer Factors under
Different Perspectives. In International Conference on E-business Technology
and Strategy (pp. 171-179). Springer, Berlin, Heidelberg.

Jensen, R. and Szulanski, G., 2004. Stickiness and the adaptation of
organizational practices in cross-border knowledge transfers. Journal of
international business studies, 35(6), pp.508-523.

Kogut, B. and Zander, U., 1993. Knowledge of the firm and the evolutionary
theory of the multinational corporation. Journal of international business
studies, 24(4), pp.625-645.

Kuiken, J. and Sijde, P., 2010. Knowledge transfer and disseminative capacity:
a review and propositions for further research on academic knowledge transfer.

Lee, S.M. and Peterson, S.J., 2000. Culture, entrepreneurial orientation, and
global competitiveness. Journal of world business, 35(4), pp.401-416.

Li, M. and Gao, F., 2003. Why Nonaka highlights tacit knowledge: a critical
review. Journal of knowledge management, 7(4), pp.6-14.

Li-ping, W., 2006, October. The process of university-to-industry knowledge
transfer and influential factors. In 2006 International Conference on Service
Systems and Service Management (Vol. 1, pp. 804-809). IEEE.

McLean, L.D., 2004, May. A review and critique of Nonaka and Takeuchi’s
theory of organizational knowledge creation. In 5th UFHED/AHRD
Conference (Vol. 2008).

Nonaka, |. and Takeuchi, H., 1995. The knowledge-creating company: How
Japanese companies create the dynamics of innovation. Oxford university

press.

Peltokorpi, V., 2008. Cross-cultural adjustment of expatriates in Japan. The
International Journal of Human Resource Management, 19(9), pp.1588-1606.

Pérez - Nordtvedt, L., Kedia, B.L., Datta, D.K. and Rasheed, A.A., 2008.



Effectiveness and efficiency of cross-border knowledge transfer: An empirical

examination. Journal of management Studies, 45(4), pp.714-744.
Polanyi, M., 2009. The tacit dimension. University of Chicago press.

Sarala, R.M., Junni, P., Cooper, C.L. and Tarba, S.Y., 2016. A sociocultural
perspective on knowledge transfer in mergers and acquisitions. Journal of
Management, 42(5), pp.1230-1249.

Silik, A. and Strukova, K., 2017. Cross-Cultural Knowledge Transfer of Turkish
Expatriates in a Serbian Subsidiary.

Starr, D., 2009. Chinese language education in Europe: the Confucius
Institutes. European Journal of Education, 44(1), pp.65-82.

Sternberg, R.J., 1986. A framework for understanding conceptions of
intelligence. What is intelligence, pp.3-15.

Szulanski, G., 1996. Exploring internal stickiness: Impediments to the transfer
of best practice within the firm. Strategic management journal, 17(S2), pp.27-
43.

Szulanski, G. and Jensen, R.J., 2006. Presumptive adaptation and the
effectiveness of knowledge transfer. Strategic Management Journal, 27(10),
pp.937-957.

Tallman, S. and Phene, A., 2007. Leveraging knowledge across geographic
boundaries. Organization Science, 18(2), pp.252-260.

Teece, D., 1977. Technology transfer by multinational firms: The resource cost
of international technology transfer. Economic Journal, 87(346), pp.242-261.

Triandis, H.C., 2006. Cultural intelligence in organizations. Group &
Organization Management, 31(1), pp.20-26.

Vlajci¢, D., Caputo, A., Marzi, G. and Dabi¢, M., 2019. Expatriates managers’
cultural intelligence as promoter of knowledge transfer in multinational

companies. Journal of Business Research, 94, pp.367-377.

Xiao, Y., 2017. Confucius institutes in the US: Platform of promoting China’s
soft power. Global Chinese, 3(1), pp.25-48.

Yang, Q., Mudambi, R. and Meyer, K.E., 2008. Conventional and reverse



knowledge flows in multinational corporations. Journal of Management, 34(5),
pp.882-902.

Yen, Y.Y., Quan, L.Z., Rasiah, D.A. and Ramasamy, S.A., 2018. Determinants
of Knowledge Transfer in the Multinational Corporations. Global Business &
Management Research, 10(2).

Yuan, Z., Guo, J. and Zhu, H., 2016. Confucius institutes and the limitations of
China’s global cultural network. China Information, 30(3), pp.334-356.

Zhao, H. and Huang, J., 2010. China’s policy of Chinese as a foreign language
and the use of overseas Confucius Institutes. Educational Research for Policy
and Practice, 9(2), pp.127-142.

Useful Website
Confucius Institute Headquarters (Hanban)
http://www.hanban.org/

Confucius Institute Annual Development Report
http://www.hanban.org/report/index.html
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Globalization
https://www.youtube.com/watch?v=TOVyACVgn_Y&t=169s



