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Introduction

First of all, I would like to thank you for this opportunity of sharing my work, all the researches I did were very useful also help me to know more about my course also the impact and changings can be made in my new journey.
In the past 1 month have learning so much about employability skills and I realised how important it is and will be present for in my future. Nowadays the employability skills are increasingly valued by companies in general, first they try to know them and find out the best strategy to adopt to develop and improve them, also keep being successful.
There are others types of skills that are taken account when it comes to recruitment, the ones we call soft skills like communication, leadership, organisation among others, these personal skills attribute the support we need to get a job done to support situational awareness. In other words, if the profile of the person who performs their role in man excellent way does not match the organizational culture there is a high probability that some things will not get well, both for the company and the employer.
In the nest paragraph ill address certain topics that are very important for the understanding of employability skills. Some of the topics we do involuntary and they are related to our day


[bookmark: _Toc76059743]Resilience
Resilience means the capacity to recover quickly from any difficulties. Resilience its one most important skills not only in mental health but to performance and success, also every employee looks for, this skill can tell so much about the person and in of the characteristics are be helpful to others, cultivate an attitude of survivorship and be able to self-control. A resilient person knows how to recognise different stress factors and find ways to cope with them improving their ability also helping them achieve more in their career. This means involving some soft skills here like happiness and optimistic they can be more productive. We can develop resilience in our young stages starting by setting certain challenges for ourselves by forcing us to step out of our comfort zone the end result will be excellent and will help us to overcome and manage well any situation. 


[bookmark: _Toc76059744]Time Management 

Definitively time management it’s the one I more appreciate because its always present in our daily lives doesn’t mean have to be exactly just for work also for our routine, but even though we don’t know the true meaning these are things that we do unintentionally stating with basic things, such as setting the alarm to wake up at a defined time that we have. Its impossible to increase time that’s why we need to able to manage, the ways best are planning and organizing how long we spend on specific activities, set clear priorities, focus on one task at a time all these will help to improve the efficiency and productive being more precise we will be able a to keep our performances on the top increasing more opportunities to advance in life. But if we don’t manage the time effectively we can start missing deadline, our work flow will be affected and we will gain higher stress levels.
The best way to keep being successful pushing ourselves to the limit its setting goals, for example progress to level 5 of skills workplace, we should keep us motivated knowing that whatever we doing its complicated but in the end reward ill compensate our efforts 



[bookmark: _Toc76059745]Emotional Intelligence

The emotional intelligence helps to understand and manage our emotions in positive ways to relieve stress, communicate effectively especially with our colleagues on deeper level. That are steps we can use for develop our emotional intelligent  overtime  such as, trying to get know ourselves, being self-aware, understanding the strengths and weaknesses and then work to improve and how we get across others its one way of peering  feedbacks, self-regulation make people capable of expressing themselves both openly and tactfully, taking conscious efforts to know our colleagues, asking open questions  and actively listen what they have to  say  also be aware of our body languages sometimes can be misunderstanding. Lastly motivation, people need external motivation because we take pride for anything can be accomplished for the sake of personal fulfilment.





[bookmark: _Toc76059746]Digital Competency

There different approaches and perspectives to the concept, some people understand as a setoff disciplinary knowledge that learners acquire mainly in the specific school; subject like informatics, computer science this includes theoretical knowledge. But for our understanding and context   this will be the one we need to know about digital competency is the set of practical computer handling skills, knowledge, attitudes, abilities, strategies and awareness commonly most needed in most of workplaces. Giving my example, to able to attend to the classes online and for my assignments I had to know how to access to Moodle, Teams and Word 2016 to collect data for my inquiry project, create presentations to continue and to continue progress with my studies.



[bookmark: _Toc76059747]Have employability skills changed?

I think in the last years the perspective of employability skills has suffered dramatically changes, Nowadays the competencies required by the company have been considerably technological innovated, making young people to adapt quickly, they need to assess the professional landscape and prepare themselves more technically this means be more prepared than ever for the changes. Before they had more time to acquired foundational knowledge and became an expert as we they gained experience. We our world developing new things day by day that make us adaptable and be possible to growth even when you don’t think doesn’t have anything more to surprised us something ill comes across.


[bookmark: _Toc76059748]
Why are employability skills important?

The main reason it’s because the job market is so competitive these days every day something new appears it is necessary to find new measures to be able to overcome and the ability to continue with the progression hence the importance of employability skills.
The understanding of these ill helps us in our professional career, finding new ways of thinking and problem solving, build confidence both in spoken skills and for group collaboration. With all the knowledge I have been gained I’ll be able to be achieve great things in my life because they are skills do we need to use for any job we have and I’ll be able to adapt them to whichever situation I found myself in.




Conclusion 
[bookmark: _GoBack]Based on the report, I can say that employability skills are very important for my future, this course have been very useful for me, the knowledge I gained day by day allow me to work well with others, solving problems, also understand more precisely how workplace works and to adapt quickly.

