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Assignment 1
The Relationship Between Diversity, Equality and Inclusion From the Perspective of Irish Travellers

For previous human generations, there is an argument to suggest that ‘social behaviour expected as a result of major social divisions was more clearly defined’ (Payne & Harrison, 2020, p. 12). However, in contemporary society, these social behaviours have changed significantly with the rise of the media which has allowed individuals to see other cultures and this process has started the erosion of the ‘traditional labour market’ (Payne & Harrison, 2020, p.12; Crompton, 2008). This has given rise to multicultural societies that aim to address diversity, equality and inclusion, including racial and ethnic differences in society (Payne & Harrison, 2020). According to Page (2011) diversity essentially means difference between individuals and their characteristics. In many countries, such as the UK, there is legislation that aims to protect these characteristics in attempts to prevent discrimination and to promote the concept of equality (The Equality Act 2010), which is the idea that all citizens should be allowed to receive ‘a minimum endowment of education and opportunities’ (Crompton, 2008, p. 137). Many organisations also argue that equality could also be achieved through the principle of inclusion (Krischler, Powell & Pit-Ten Cate, 2019). This principle was put forward by the United Nations Educational, Scientific and Cultural Organisation (UNESCO) to promote the idea that schools should allow for the education for all, no matter what needs children have and that individual schools should also be promoting inclusion for everyone (UNESCO, 1994). However, many theorists argue that this idea of inclusion can be vulnerable to weaponization by governments and that these governments can make inclusion about ‘power and subordination’ (Hodkinson, 2011, p. 183). In this assignment, the relationship between these key definitions of diversity, equality and inclusion will be critically explored from the perspective of Irish Travellers and this will now be analysed further (Hanafin et al., 2018; Danvers & Hinton-Smith, 2022). 
Many theorists argue that diversity and the recognition of diversity in society has been significantly increased by globalisation, which has ‘helped create a wider social consciousness of the world as a single space’ (Payne & Harrison, 2020, p. 197). This increase in globalisation across the world has encouraged governments to accept diversity in society and adopt the philosophy of multiculturalism (Payne & Harrison, 2020; Haralambos & Holborn, 2013), which is a philosophy that promotes a society where the cultures of minority ethnic groups should remain ‘distinctive and separate’ (Haralambos & Holborn, 2013, p. 225). However, while many theorists as well as governments have welcomed this philosophy, there are also many theorists that criticize the idea of multiculturalism (Haralambos & Holborn, 2013). For example, Sociologists that such as Elliott (2020) state that multiculturalism can have negative impacts on individuals at a micro level and it can cause individuals to feel ‘threatened or assaulted by social and technological upheavals’ (Elliott, 2020, p. 152). Additionally, in a study conducted in America, Americans that identify as White American were more likely to associate multiculturalism with exclusion, rather than inclusion, which they argue, has caused division and has attacked American culture (Plaut et al., 2011). However, many governments have accepted that society is diverse and multicultural and have created polices to ensure that individuals from these cultures and from different backgrounds are treated equally (Parekh, 2000; Canadian Multiculturalism Act 1988). For example, in the UK, the Equality Act 2010 aims to ensure that all individuals are treated equally in society regardless of their diverse characteristics and that they should be included in the same opportunities, which shows that there is a relationship between diversity, equality and inclusion (Equality Act 2010; Ashtiany, 2011). Therefore, Irish Travellers should be protected under the Equality Act 2010 as they ‘have been declared by the courts to be classed as “races” under the Equality Act 2010’ (Parliament, 2019, no page number). However, in practice, this protection can often not be applied as Irish Travellers are often facing discrimination in a daily basis and are even being refused entry into many areas by businesses because of their ethnicity, showing that the relationship between diversity, equality and inclusion can be a strained one as the lack of equality in this case results in many Irish Travellers feeling that they are not included in society (Mohdin & Murray, 2021). However, theories and policies on diversity, equality and inclusion have arguably had a positive effect on Irish Travellers and this will now be analysed further (Stanton, 2021).
The are many positives to the concepts of diversity, equality and inclusion (Gundelach, 2013; Porter, 2006; Felder, 2018). For instance, theorists such as Gundelach (2013) argue that the concept of diversity has resulted in the increased social contact between many different social groups, which ‘in turn corrects negative views of the outgroup and reduces prejudice’ (Gundelach, 2013, p. 128). Furthermore, greater diversity at a community level allows for the creation of further opportunities for all in society as stereotypes can be broken down and individuals can be seen as themselves, which in turn creates an inclusive environment which shows that there is a positive relationship between diversity and inclusion (Smith & Schofield, 2003). The concept of equality has also had a positive effect on society, this can be seen in societies where the gap between the rich and poor is narrower, which has led to more healthy individuals due to their increase in income (Pickett & Wilkinson, 2009), which also links with the theological concept of inclusion, which presents ideas that allow those that are at a disadvantage in society to take part in the same opportunities of others and to share these opportunities (Shogren et al. 2015). These concepts and theories of diversity, equality and inclusion have influenced and are included in policies around the world, such as the Equality Act 2010 in the UK and the Fair Work Act 2009 in Australia, which is a law in Australia that prevents employers from discriminating against their employees at work based on individual characteristics, which is similar to the Equality Act 2010 in the UK (Equality Act 2010; Fair Work Act 2009). However, in the UK, there is evidence to suggest that these theories and polices have had a positive effect for Irish Travellers in practice (Bhopal & Myers, 2009). For example, because of the Race Relations (Amendment) Act 2000, which states that schools must promote race equality, Irish Traveller children were ‘included in the Pupil Level Annual School Census Data’ (Race Relations (Amendment) Act 2000; Bhopal & Myers, 2009, no page number). This meant that the performance of Irish Traveller pupils in school could be analysed and this allowed for the provision of additional funding if needed, such as the ‘Vulnerable Children Grant’ (Bhopal & Myers, 2009, no page number). Additionally, there are programs that have the aim of giving Irish Travellers the opportunity to upskill so that they can take advantage of the opportunities that others in society have (Greenfields & Kaye, 2011). An example of this is the Traveller Women’s Community Development Programme (Greenfields & Kaye, 2011). 
However, there are also many theories that argue that there are differences in the relationship between diversity, equality and inclusion and this difference in relationship can affect the lives of Irish Travellers (Oswick & Noon, 2014; McGinley & Keane, 2022). For example, while diversity does mean difference and these differences coming together to form social groups (Peterson, 2008), it does not mean that these groups will be treated equally (Haralambos & Holborn, 2013). For example, many Marxist theorists argue that it is those in power and in charge that wish to divide the working class, regardless of the diversity within those classes (Haralambos & Holborn, 2013). An example of this was seen in Ancient Rome, where people were treated unequally based on their whether they had Roman citizenship or not, regardless of their ethnic or racial backgrounds and diversities (Haralambos & Holborn, 2013). Additionally, Marx and Engels (2015) states in The Communist Manifesto that society is divided not by diversity and difference but by rich and by poor or ‘into two great classes directly facing each other: Bourgeoisie and Proletariat’ and not diversity and difference (Marx & Engels, 2015, p. 3). When looking at inclusion, many theorists would argue that the inclusion of individuals in groups in society that they didn’t have access to previously does not mean that they now have an equal say in these groups or that their diversity within this group is respected (Boyle, Flynn & Hanafin, 2018). These arguments show that there are significant critiques of the relationship between diversity, equality and inclusion (Ashtiany, 2011; Oswick & Noon, 2014). From the perspective of Irish Travellers, this lack of relationship between these concepts is arguably significantly prevalent in contemporary society (Boyle, Flynn & Hanafin, 2018). For instance, the UK governments own statistics from the 2011 census show that Irish Travellers were the group that had the highest number of individuals were classed as ‘never worked or long term unemployed’ when compared to other ethnic groups in the UK (GOV.UK, 2022). This could be resulting in a lack of diversity, equality and inclusion within workplaces due to groups such as Irish Travellers not being present (GOV.UK, 2022; Martin-Lee, 2022). Additionally, in Irish educational settings many Irish Travellers feel that there is no point continuing in mainstream education due to not being treated equally and not being included and this way of seeing mainstream education has passed on to further generations (All Ireland Traveller Health Study Team, 2010). The next paragraph will further analyse the question of how the relationship or the lack of relationship between diversity, equality and inclusion can impact Irish Travellers (Ashtiany, 2011; Oswick & Noon, 2014; All Ireland Traveller Health Study Team, 2010).
There is evidence to suggest that the impact of the relationship between diversity, equality and inclusion effects Irish Travellers in many ways (Mohdin & Murray, 2021; Stanton, 2021). At a micro level for example, the breakdown in this relationship can be seen in practice as one Irish Traveller in the UK feels that they ‘have got no place in society’ (Mohdin & Murray, 2021, no page number) and that nobody is taking the time to tackle racism against Irish Travellers (Mohdin & Murray, 2021). Many theorists argue that being discriminated in this way and viewed as the other or different to others in society can have a significantly negative effect on individuals (Williams et al. 2019). For example, many theorists applying labelling theory would argue that this discrimination and unequal treatment of Irish Travellers by the dominant cultures in society will eventually lead to Irish Travellers living up to the label of the other or othered, eventually leading to the deviant identification that these individuals have been given becoming the controlling identity (Haralambos & Holborn, 2013). However, many critics of this theory argue that labelling theory is not enough to explain deviance and that other factors, such as cultural and familial backgrounds must also be considered (Petrunik, 1980). Furthermore, when moving on to look at over countries such as Canada and how they are implementing the Canadian Multiculturalism Act 1988, which recognises diversity and equality, as well as the inclusion of many different cultures into Canadian society (Canadian Multiculturalism Act 1988; Government of Canada, 2023), there is an argument to suggest that this policy has had success, for example, Canadas stance on multiculturalism and respect of diversity, equality and inclusion has led to an increased understanding and respect for cultural differences amongst individuals (Cainry, 2023). Additionally, the latest report into the Canadian Multiculturalism Act 1988 found that 92% of federal institutions had ‘indicated that their employees participated in training that addresses racism and discrimination, as well as diversity and inclusion’ (Government of Canada, 2023). This approach differs from the UK, where in 2011 the Prime Minister declared that multiculturalism was a failure, despite the fact that multiculturalism was and still is arguably prevalent in the UK (Mathieu, 2017). However, arguably the multicultural society of Canada has allowed for greater recognition of minorities and if it were to be implemented in the UK, then all minorities, including Irish Travellers, would have greater opportunities in society (Government of Canada, 2023; Mathieu, 2017). This is because the Canadian Multiculturalism Act 1988 actively encourages diversity and the idea that individuals can keep their cultural identities while also being citizens of Canada (Canadian Multiculturalism Act 1988). This has the potential to have a significantly positive impact on many individuals in minority groups, such as Irish Travellers, as greater diversity in society means that different cultures are able to empathise with each other and therefore, are able to work together and cooperate more effectively, as well as being treated equally and included in society (Roberge & Dick, 2010). However, in the UK, while there is the Equality Act 2010 in place, this legislation only protects individuals from discrimination based on nine protected characteristics (Equality Act 2010) and does not acknowledge the cultural identities that individuals have, which the Canadian Multiculturalism Act 1998 successfully does (Equality Act 2010; Canadian Multiculturalism Act 1988) and this can have a detrimental effect for individuals that are part of a minority social group such as Irish Travellers (Bernard & Cooperdock, 2018). For example, Barnard and Cooperdock (2018) suggests that a lack of diversity and multiculturalism means that there are less innovative solutions to problems facing society and that there is an increased unwillingness to include diverse individuals in groups which can make individuals feel undervalued and unwelcome (Bernard & Cooperdock, 2018). Therefore, the suggestions that Barnard and Cooperdock (2018) present could be used to argue that Irish Travellers in the UK would benefit from legislation in other countries being put in place in the UK such as the Canadian Multiculturalism Act 1988 that would do more to promote multiculturalism (Bernard & Cooperdock, 2018; Canadian Multiculturalism Act 1988; Irish Traveller Movement, 2019).
However, many theorists, such as Nye (2007) question the concept of multiculturalism and argue that multiculturalism requires tolerance, but the level tolerance must be decided by an individual or group who can exclude groups that they find intolerable. Additionally, Nye (2007) suggests that the creation of multicultural societies will not stop tension as there are many other differences in society such as class, which would have to be ‘managed effectively’ (Nye, 2007, no page number). In practice, this can be seen in Canada, where in 2021, the government in the state of Quebec passed a bill limiting the use of English such as using English in courts and when communicating with government officials and this bill instead promotes the French language (Eliadis, 2021). This arguably goes against Canadian government policy which is aiming to promote a diverse, equal and inclusive society and this shows that there is still work that needs to be done even in countries that class themselves as multicultural (Eliadis, 2021; Canadian Multiculturalism Act 1988) and that simply acknowledging multiculturalism in policy will not necessarily improve the relationship between diversity, equality and inclusion from the perspective of Irish Travellers (Nye, 2007; Elliott, 2020). 
In conclusion, it is clear to see that there are many different perspectives on the relationship between diversity, equality and inclusion from the perspective of Irish Travellers (Ashtiany, 2011; Mohdin & Murray, 2021; Stanton, 2021). For example, many theorists such as Gundelach, (2013), Porter (2006) and Felder (2018) argue that the concepts of diversity, equality and inclusion by themselves are positive concepts. Additionally, when these concepts are used together in policy, they can have a positive impact on the lives of Irish Travellers in practice and these concepts have seen governments embrace the philosophy of multiculturalism (Bhopal & Myers, 2009; Payne & Harrison, 2020; Haralambos & Holborn, 2013; Government of Canada, 2023). However, there are also arguments that suggest that this relationship between diversity, equality and inclusion is not straight forward (Oswick & Noon, 2014; McGinley & Keane, 2022) and many theorists suggest even that there is not a relationship between these concepts at all (Ashtiany, 2011; Oswick & Noon, 2014) and this can be seen in many different countries, such as the UK (Martin-Lee, 2022), where, Irish Travellers are an extremely deprived social group which can be seen from the UK Governments own statistics (GOV.UK). However, a potential solution to this could be to use the positions of other countries such as Canada who have in place the Canadian Multiculturalism Act 1988 which aims to promote diversity, equality and inclusion in a multicultural society (Government of Canada, 2023). However, the implementation of this act in Canada has arguably not been completely successful (Eliadis, 2021). Despite this, the Canadian Multiculturalism Act 1988 has had a positive impact on promoting diversity, equality and inclusion in general (Cainry, 2023; Government of Canada, 2023; Canadian Multiculturalism Act 1988) and a recognition of multiculturalism in the UK could be a solution to the discrimination that many groups face, such as Irish Travellers (Bernard & Cooperdock, 2018).
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