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1. Introduction (Talent & Coaching)
In this coaching portfolio it will contain a definition of what talent and coaching is, and an itinerary of my personal coaching plan. It will also contain lesson plans and risk assessments for schools that I have coached over the last couple of months with a UWTSD observational coaching competence assessment. On top of this, it will have a Coaching Session & Personal Coaching Practice booklet along with a workbook for the coaching process. Lastly, this portfolio will have 5x academic journal reviews alongside an overall conclusion to sum up the whole portfolio. 
(Schulkin, 2016) suggests that talent and genius is tied to genetic luck, circumstance and opportunity. The raw ability to do certain things in sport can come down physical capability or athleticism. E.g. dunking the ball in basketball requires you to have a high jump or to be extremely tall. However, talent can also rely on circumstance as you might be talented in a certain sport because of qualities you have that are needed in said sport but not needed for other sports. E.g. Lebron and Messi are both considered the best players in the world but in different sports and have different qualities. Messi in basketball would be at a disadvantage because of the height difference compared to other players, whilst Lebron in football might be considered too big and not agile enough to excel. Talent relies on opportunity as players/participants need the opportunity throughout the participation pyramid to showcase the talent, attributes and skills they possess. Without the opportunity’s players would not be able to progress and could possibly lose motivation to become better as a player. (Wardynski, Lyle and Colarusso, 2020) believe that talent is the intersection of three different dimensions, and these are skills, knowledge, and actions. These three dimensions are what creates an individual’s optimal level of performance. Genetic qualities can only go so far and have a level barrier so players cannot just rely on physical capability or athleticism. Talent can be based on knowledge as players need to know how to understand a game and the strategies and the tactics of the game. Knowledge can help a participant play smart and not fatigue themselves playing at an elite level getting the most out of their performance. In both articles they mention that if talent can be identified then it can be developed, practiced and enhanced to improve performance to get the most out of them. (Jeffery J, 2017) indicates that optimal athletic development and sporting success is based on multiple crucial factors and these are genetics, luck, opportunity, hard work and coaching. Hard work is a massive factor when talent is involved as practice is needed in sport when you want to develop skills and a player’s performance. Without practice, people can become good enough at what they do, but very few become great and reach that level of being a professional. Talent goes hand in hand with coaching as coaches have the responsibility and obligation to get the most out of their players so if players have a good coach, then they have the possibility of reaching their highest standard of performance. (Cook, 2009) suggests that coaching is helping other people unlock their full potential and is a forward looking and goal orientated role. Coaching is a role that teaches other people skills in an activity by providing knowledge and experience such as mechanics of techniques, strategy and tactics. The benefits of coaching are that it is a proven way to enhance an athlete’s individual performance. (Passmore and Jonathan, 2018) believe that coaching is unlocking a person’s potential to maximise their own performance. They also state that coaching is ‘essentially about developing self-awareness and personal responsibility’. Coaching is a crucial factor when trying to help identify and improve on a player’s natural talents. (Gould, 2016) proposes that the importance of coaches is huge as coaches have an important role in determining the outcome for participation. The author also suggests that a good coach have well thought out attitude, are knowledgeable and are good teachers and this is what is needed to improve on talent and get the best out of every individual. If a promising talented player is trying to develop skills and has a negative coach who shouts at them when a mistake is made, then it could possibly make a player not want to play sports and not fulfil their potential.


2. A Scheme of Work (Itinerary Coaching Plan)

	Date:
	School:
	Session type:
	Duration:
	Attendance:

	
	
	
	
	

	21st October 2019 
	Brymill Primary 
	Basketball
	60 Minutes 
	Year 3/4 
56 Attending

	18th November 2019 
	Trallwn Primary 
	Dodgeball
	60 Minutes 
	Year 3/4 
65 Attending

	25th November 2019
	Lonlas Primary 
	Tennis
	60 Minutes
	Year 2 Welsh
68 Attending

	24th February 2020 
	Llanryhdian Primary 
	Netball
	60 Minutes 
	Year 3 to 5
30 Attending

	9th March 2020 
	Lonlas Primary 
	Dance
	60 Minutes 
	Year 5 to 6
54 Attending 

	16th March 2020 
	Pen Y Bryn (Disability sport)
	Cancelled Due to Corona Virus
	Cancelled Due to Corona Virus
	Cancelled Due to Corona Virus

	23rd March 2020 
	Penllergaer Primary 
	Cancelled Due to Corona Virus
	Cancelled Due to Corona Virus
	Cancelled Due to Corona Virus





3. Lesson Plans/ Risk Assessments 

	1. UWTSD Session Planner- Brynmill Primary School

	Venue:    LC2       
	Age group:  Year 5/6                   
Number Attending:     80

	Date: 21/10/19
	Start time: 11.30
Finish time: 2.30

	Equipment:  
6 cones, 6 netballs, 8 bibs

	Nearest Telephone:
Reception  
	1st Aid bag:       
Reception 

	Risk Assessment completed:
          Yes     
            
	Additional Hazards and actions taken:
Yes


	 Learning from previous session:
N/A
	Personal action points from previous session:
N/A

	Goals for the session:

· Make the warm-up fun and enjoyable for all the children taking part before starting the session for example stuck in the mud. 
· To make the session fun and enjoyable for everyone involved.
· To learn how to properly chest pass and bounce pass to a different player.
· Make sure that all the players involved understand the game and can use the technique of the passes they learnt in a game setting.

	Introduction and warm-up: 

Before starting the session, make sure that use as coaches introduced our self for the children to know us. After, this as a group explain to them what the warm-up would be. As a group we decided that we would do something fun with them to start the session, so we decided to play a game of stuck in the mud. 
In order to play this game there will be two players that are on it and there aim will be to try and tag as many other players as they can, once one player has been tagged they must stand still in a star position and another player must come around and run under their arm before they get tagged. As they were doing this quick warm-up, they can swap who was on as this would make sure that everyone one had a turn before moving on to the aims of the session. After the warm-up we put them in to pairs in order to explain to them what this session would involve.

	

Main Content/Game:

The main content of the session was to make sure that everyone learns the proper technique for a chest pass and a bounce pass. 

For them to learn how to do the chest and bounce passes we split them into pairs to practice throwing them probably to each other. Once they have done it and are happy with what they are doing. They will pass the ball to each other and see how many passes they can do in 20 seconds.

After we have done this, we will move on to a little game for them to practice the skills they have learnt in the warm-up. For a game we decided to play something like netball. We made 2 zones each end of the court and the players must create space off the ball and the current player that is holding the ball must pass the ball to a teammate without moving. Throughout the game them must only use the passes that they learnt at the start of the session.
	

Organisation/diagram:






	Ideas for Development (progression / regression):

For the progression of the session each team must make several passes before passing the ball into the zone. They also must shout out the players name they want to pass the ball to. For each team only one player can stand in the zone at a time. Also, as the game was going on, we would make the zones a bit smaller to make the game harder if they were finding it easy.

For the regression of the game we would increase the amount of the passes they need to make in order to get it to the zone. Also, to put the player who needs the most development in the zone, so they will receive the most passes and give the most passes. Also, we would make the zones bigger to make the game a bit easier if they were finding it hard to get the ball to the zone.
	Diagram for activity:

[image: C:\Users\Brooklyn Jones\AppData\Local\Microsoft\Windows\INetCache\Content.MSO\9BD0BDEA.tmp]

[image: C:\Users\Brooklyn Jones\AppData\Local\Microsoft\Windows\INetCache\Content.MSO\60CE84D6.tmp][image: C:\Users\Brooklyn Jones\AppData\Local\Microsoft\Windows\INetCache\Content.MSO\7256DD88.tmp]




	5Cs to be included in this session 
	Select 2 of the 5 and apply to session
HOW?

	Competence



	

	 Confidence:



	To be a good role for the children and being loud and clear when given instructions to the children for them to understand what they are supposed to be doing. This will be done through being positive when delivering the sessions, and by given clear demonstrations for the proper techniques for the skills. This can also be done through giving them feedback on the things they are doing well and how they can improve in these skills next time. Also, we will need to make sure that we praise the pupils in order to make sure that they are still concentrating throughout the whole session.

	 Connection:



	

	Character and caring:



	This will be applied through making sure that everyone gets involved and everyone has an equal number of attempts of passing the ball. To make sure that if someone isn’t confident in the skill that someone will help them one on one to make sure that they are confident in delivering it by the end of the session. 

	 Creativity:



	

	 Cool-down:  

For the cool down we decided to just to do a little stretch with the children, something that is like yoga. We decided to do this as it was something easy to calm down before they finished the session.

	 Comments on session:  

Overall, the session that we did went well but we see has a group that there are still somethings that we need to improve on in order to make the session better next time. When we planned for this session, we planned for 8-10 children in a group but as the session were going on, we seen that some of the groups were a bit bigger with 14-15 which means that we had to adapt on the spot. We managed to adapt the session, but we noticed that there was in lack in equipment. To make sure that this doesn’t happen next time we need to make that we check that there is enough kit there for us. 



Review of your Coaching Session and Personal Action Plan
For each session you deliver you need to complete a Coaching Session Review and Evaluation plus a Personal Coaching Action Plan.

Practical:             Coaching Session Review and Evaluation (Individual Reflection)

	
Were the aims of the session achieved? 
Identify which ones were achieved and which if any, were not.
	
Yes, the aims of the session were achieved with most groups we taught as the pupils had learnt how to chest and bounce pass the ball. The pupils also improved drastically through the session as their technique was getting better throughout. 


	
What factors helped ensure that your aims were achieved? 
(Reflect upon organisation, appropriateness of activities, coaching styles.)
	
The activities we chose were very effective and had all participants passing the ball and practicing the techniques very often. All coaches were trying to be positive towards the participants which motivated them and helped them a lot.  


	
What were the reasons for you not achieving your aims? (Reflect upon organisation, appropriateness of activities, coaching styles.
	Some groups we taught we did not achieve our aims which disappointed all of us however it was a good thing as we can learn from our mistakes.  We did not reach our aims because we failed to adapt to the different numbers of some of the groups, for example we planned for 10 participants and in one group there was 16 and in result of this we did not have enough equipment and it was very difficult for us as a team to adapt quickly so they could have an effective lesson. 

	
What changes (if any) did you make to your session that were not in your plan and why?
	So, towards the end of the session we took out the zones and focused even more on the passing. Players had to make 10 passes with no interceptions to earn a point. We had made the change because we had seen that some players were not as involved in the game as others. In this game everyone in the team had to give a chest or bounce pass to get a point after the 10 passes. After the change was made it made it more enjoyable for all participants as they all had several attempts of practicing the techniques. 


	
Would you do anything differently if you were to deliver the session again?
	If I were to do this session again I would of used the improvised drill from the start as the participants seemed to enjoy it more and the game flowed a lot better and it focused even more on the aim. 


	
What have you learnt about your coaching from this session?
	From this coaching session I have learnt that sometimes not everything goes to plan so improvisation is a big factor in coaching. For example, when we had more people than we planned for and did not have enough equipment we had to improvise very quickly so the participants wouldn’t be waiting too long doing nothing. 


	Personal Action Plan
Using the information above, what changes will you make to your planning, coaching delivery and organisation in future sessions?


	In future planning, I will try to plan contingencies in case something does not go to plan. With my coaching delivery I will bring a whistle, so I do not have to shout all the time straining my voice. Lastly, I will try to communicate more with my group and let them have the lead of the group instead of trying to do it all.  

	

Name of Coach: Brooklyn Jones
	

Venue: LC2
	

Date: 21/10/2019



[image: ]Risk Assessment (Complete Individually)







	2.  UWTSD Session Planner - Trallwn 

	Venue: LC2         
	Age group: Year 3/4     
Number Attending: 65     

	Date: 18/11/2019 
	Start time: 11.30 
Finish time: 2.30 

	Equipment:   
Cones, Spongey Tennis Balls, Bibs, Tennis rackets 
 

	Nearest Telephone:  
Reception   
 
	1st Aid bag:        
Reception   
 

	Risk Assessment completed: 
                         Yes   
	Additional Hazards and actions taken: 
Yes 
 

	 Learning from previous session: 
 
Try to plan for more than anticipated, and to have more progressions and regressions. 
 
 
 
	Personal action points from previous session: 
 
         Let the other coaches take control. 

	Goals for the session: 
To effectively catch a tennis sized ball and evasion of objects.  
Key areas: 
· Hands facing forward making a W. 
· Fingers closing when the ball comes. 
· Keeping eyes on the ball
· Being ready always. 
 
. 

	Introduction and warm-up:  
 
Before starting the session the coaches and I introduced our self’s for the children to know us. After, this as a group explain to them what the warm-up would be. As a group we decided that we would do something fun with them to start the session, so we decided to play a game of stuck in the mud. 
In order to play this game there will be two players that are on it and there aim will be to try and tag as many other players as they can, once one player has been tagged they must stand still in a star position and another player must come around and run under their arm before they get tagged. As they were doing this quick warm-up, they can swap who was on as this would make sure that everyone one had a turn before moving on to the aims of the session. 

After the warm up we split the kids into 3 groups so that there was a certain amount of kids per coach so each individual would have more time with the coach and have more opportunities learning and practicing the techniques.


	
Main Content/Game 

Drill: 
Participants go in pairs or threes depending on numbers and learn how to catch a ball effectively in a non-pressure and pressured environment. In a 3 there will be 1 defender and 2 attackers, and the attackers must make 10 passes between each other without an interception, the zone will be small so they must also make space to receive a pass.   

Main Game: Dodgeball with soft balls
As you can see in the diagram, all players start in the middle circle and coaches must throw balls at the kids. The kids must either catch or dodge the ball. If a kid gets hit by a ball they must join the coaches and throw balls at the remaining kids this then keeps all kids involved in the game and makes it competitive and fun as they are competing against each other.
 
	
Organisation/diagram 
 
 


 

	Ideas for Development (progression / regression): 
 
Progression: 
 
Adding more players to hit balls towards the participants.  
 
Catch one handed.  
 
No bounce before catching. 
 
Regression: 
 
Allow a bounce before a catch. 
 
Close the distance between the passes. 

Give more attackers allowing more success.
 

 
	Diagram for activity 
[image: ] 




	5Cs to be included in this session  
	Select 2 of the 5 and apply to session 
HOW? 

	Competence 
 
 
 
	I will see the competence levels of the participants and have progressions and regressions for the main drill. I also understand that there are disabled pupils so I will have to cater to their needs and make sure they are still involved trying to learn and achieve the goals of the session. I will help them try to achieve this by giving one to one help. 

	 Confidence: 
 
 
 
	 

	 Connection: 
 
 
 
	 

	Character and caring: 
 
 
 
	 

	 Creativity: 
 
 
 
	I will apply creativity to my session by creating fun drills and by trying to coach in a more creative way. I will apply the APES coaching process to make sure it is effective and that we reach our goals for the session. During the main game I will also try to add more fun progressions and regressions if they are struggling to catch the ball.

	

 Cool-down: 
Mr wolf activity. 
 
 
 

	 Comments on session:   
 
Overall, from my perspective the session went very well, and it was a lot of fun to coach. After we finished the session we brought in the children and asked them what they learnt during the session and did they enjoy. Throughout the session you could see improvement from all participants as their technique of catching a ball was getting better and they were having a lot more success the more they practiced.  The main game was also very fun and active for all participants as they had to dodge balls or catch the balls coming their way it was also purposeful as their catching technique was getting better and that was the main aim of the session.
 
 
 
 
 
 
 
 




Review of your Coaching Session and Personal Action Plan 
For each session you deliver you need to complete a Coaching Session Review and Evaluation plus a Personal Coaching Action Plan. 
 
Practical:     Coaching Session Review and Evaluation (Individual Reflection) 
	 
Were the aims of the session achieved?  
Identify which ones were achieved and which if any, were not. 
	The aims of the session were completed because at the start of the session compared to the end you could see the improvement of all participants that included the mechanics and technique of catching a ball. These areas included hands facing forward making a W, fingers closing when the ball comes, Keeping eyes on the ball, and being ready to always catch the ball. 



	 
What factors helped ensure that your aims were achieved?  
(Reflect upon organisation, appropriateness of activities, coaching styles.) 
	 
 The factors that helped me ensure that the aims were met was the planning beforehand the session, the helping coaches and the purposeful drills that were put in place. The planning beforehand helped ensure that there were contingencies in place if there was more than planned for and if drills did not work such as putting progressions and regressions to make sure that participants are having success and fun. The helping coaches were also a big factor because struggling participants can have more attention and help learning the mechanics and techniques that were the aim. The drills that were planned helped achieve the aims were purposeful and this was a step in giving the kids loads of opportunities of catching the ball.

	 
What were the reasons for you not achieving your aims? (Reflect upon organisation, appropriateness of activities, coaching styles. 
	 During this session, all of the aims were achieved by the end of the session. It was a very good bunch of kids who were excited to learn so it was easy to coach and went smoothly.

	 
What changes (if any) did you make to your session that were not in your plan and why? 
	 During this session there was no changes to any drills as we had the exact amount, we planned for so we did not have to improvise and change any of the drills because it all went to plan. However, if we needed to make changes, we had contingencies for each drill and would not of panicked during the teaching of the session.

	 
Would you do anything differently if you were to deliver the session again? 
	 
 As all aims were achieved and it was a very fun session to coach and fun to participate in there isn’t anything I would change massively within the session for this bunch of kids as they wanted to learn and have fun. However, it might not of worked with other kids who are not well behaved so I would of changed the main drill to a less chaotic one as they might not listen to me.

	 
What have you learnt about your coaching from this session? 
	 
 From this coaching session I have not learnt but improved on several of my coaching abilities as I am gaining more experience coaching weekly now to different schools. I have improved on letting other coaches take charge and helping one to one to participants who are struggling. 
 
 

	Personal Action Plan 
Using the information above, what changes will you make to your planning, coaching delivery and organisation in future sessions? 
 

	 
 Once again I would like to let other people have the chance of being head/main coach and stop taking charge and just watch how other people coach and take things in such as approach and direction of the session so that I can improve myself as a coach. 

	 
 
Name of Coach: 

Brooklyn Jones 
	 
 
Venue:

LC2
	 
 
Date:

18/11/2019


 
Risk Assessment:[image: ]





	3. UWTSD Session Planner – 
     Lon Las Primary School

	Venue:   LC2        
	Age group:  Year 3 to 5                    
Number Attending:    30 

	Date: 24/02/2020
	Start time: 11.30
Finish time: 2.30

	Equipment:  Cones, bibs and netballs.



	Nearest Telephone: 
Reception  

	1st Aid bag:       
Reception  


	Risk Assessment completed:  Yes 
	Additional Hazards and actions taken: Yes


	 Learning from previous session:

To have more fluidity between drills so it doesn’t take too long to set up and to have contingencies if anything doesn’t go to plan.






	Personal action points from previous session:

Try to demonstrate and give more examples in game when it comes to techniques.

	Goals for the session:

For the children to learn how to do a bounce pass and a chest pass correctly. On top of this, decision making is also one of the main goals of the session. Finally, learning on how to do a jump stop whilst catching the ball as it is a key skill in netball.



	[image: ]Introduction and warm-up: 

In the warm up, the pupils will run around the court
with 2 balls in play. Pupils must pass the ball to a different player using either a chest or bounce pass,
After they have made a pass they must run to either
one of the red zones and do a jump stop into it.
This warm up is active and is related to netball as they are already starting to do key components of the game.



	Main Content/Game:

The session is based off the ‘whole, part, whole’ method so it is simply just netball without the player restrictions. The aim is to get into a zone to score a point. If a player has a ball they cannot move only pass. They can only use a chest or bounce pass.




	Organisation/diagram
[image: ]


	Ideas for Development (progression / regression):





Progression- 

Must make a number of passes before passing into a zone.

Must shout out the players name they want to pass to.

Only one player is allowed in the zone.

Have to jump stop before catching the ball. 

I will have a ball and if I shout switch then the ball I am holding is in play and not the one on court.

Regression- 

Reduce the amount of passes they need to make.

Put the player who needs the most development in the zone, so they will receive the most passes and give the most passes.
	Diagram for activity



	5Cs to be included in this session 
	Select 2 of the 5 and apply to session
HOW?

	Competence



	I will apply competence into my session by teaching the techniques and demonstrating them during the ‘Part’ stage directly. I will also pause the game if I feel it is necessary to teach them in game if someone has not done it correctly. However, if I see the technique being done correctly or I see people improving their technique I will also stop the game to praise them and to ask them to do it again so they are practising and having more attempts at the technique during games, doing this will also give them a confidence boost. 

	 Confidence:



	

	 Connection:



	

	Character and caring:



	

	 Creativity:



	I will try to apply creativity into my session by having game modifications and trying to make the game a little different and more fun compared to your standard netball game as the pupils will enjoy it more. I will try to make it more competitive so that the pupils will try their best and will exercise more in result of it. 

	 
Cool-down:

Mr. wolf activity.



	 Comments on session:  

The session went very well and was very fun to coach kids that were eager and excited to learn and play sports. I had feedback during and at the end of the session telling me what they learnt and if they enjoyed it. As a coach I feel like the session flowed very well and there were no kids standing around, they were all staying active and enjoying the ‘whole, part, whole, method as they were always playing games and competing against their friends which the pupils a competitive nature. It also went a lot better as we split the groups in half so the pupils had more chances and opportunities to try and improve the techniques they have just learnt.  



Review of your Coaching Session and Personal Action Plan

For each session you deliver you need to complete a Coaching Session Review and Evaluation plus a Personal Coaching Action Plan.

Practical:             Coaching Session Review and Evaluation (Individual Reflection)

	
Were the aims of the session achieved? 
Identify which ones were achieved and which if any, were not.
	Personally, I think the aims of the session were achieved as the aim was to teach pupils how to chest and bounce pass the ball and to also make the right decisions.  I feel like I achieved this aim as the last part/game of ‘Whole, part, whole’ was at a much better standard compared to the first game. Pupils were doing the techniques correctly and at a very good standard for their age. The pupils also improved drastically in their decision making as they were reading the game a little better and improved the longer they played.

	
What factors helped ensure that your aims were achieved? 
(Reflect upon organisation, appropriateness of activities, coaching styles.)
	The main factors were positivity and repetition. Positivity was a main factor because every time a person made a good decision or pass I would be energetic and happy they made the pass and make sure they knew they had done something good this then would fill them with confidence.  Repetition was also a main factor, as the pupils individually had practiced the techniques more than just once or twice. During the games and the part process I had made sure pupils would practice throwing the ball 30+ times each making sure they would all improve. On top of this, another small factor I think helped me achieve these aims would be freezing the game whilst playing to rein act a scenario so pupils could see what was the right decision, however whilst doing this I didn’t just give them the answer I questioned them what should they do to make them start thinking about the game themselves.   

	
What were the reasons for you not achieving your aims? (Reflect upon organisation, appropriateness of activities, coaching styles.
	During this session, all of the aims were achieved by the end of the session. It was a very good bunch of kids who were excited to learn so it was easy to coach and went smoothly. 

	
What changes (if any) did you make to your session that were not in your plan and why?
	During the ‘Whole, part, whole’ the last whole we decided to do a massive game including all 30 pupils as we thought it would be a fun and good idea to play whilst there was less space. However, it did not go too well as pupils struggled to make space and everyone was surrounding the player with ball. When I could see it was not working I spilt the groups in half again very quickly and played 2 separate games playing at the same time so people could get more involved in the game and still keep practicing what the aims were.

	
Would you do anything differently if you were to deliver the session again?
	
If I could do this again, I would pause the game a tiny bit more and focus more on technical aspects of the pass as that was the feedback from Andrew who was assessing my coaching.

	
What have you learnt about your coaching from this session?
	
From this coaching session I have not learnt but improved on my improvisation as it is big factor in coaching and not everything went exactly as planned. For example, at the last game there was too many players in one game, so we had to split the groups in half. 




	Personal Action Plan
Using the information above, what changes will you make to your planning, coaching delivery and organisation in future sessions?


	I will try to plan a bit more realistically and not to waste time on drills that will not work. However, this will come with experience trying to find things that will and won’t work, so hopefully I can get more opportunities to coach in the near future.


	
Name of Coach: Brooklyn Jones 
	
Venue: LC2
	
Date: 24/02/2020



Risk Assessment:
[image: ]




[image: ]4. UWTSD Observational Coaching Competence Assessment




5. Coaching session & Personal Coaching Practice
Describe the values or codes of practice relevant to be an effective coach. Outline what your core values are.

What are the codes of practice for a sports coach/instructor?
https://www.ukcoaching.org/resources/topics/guides/code-of-practice-for-sports-coaches
UK Coaching suggest that the codes of practice for a sports coach are competence, trustworthiness, respect, fairness, caring, integrity and responsibility. Each one of these codes that should be taught to children has a massive impact on their behaviour and who they will become when they are older, so it is crucial to teach them at a young age so they can become good people when they grow up. 

Personal Core Values 
My three most important personal core values as a coach are respect, trustworthiness (being a friend) and willingness/effort. Respect is a massive core value that everyone should have and should be taught to children at a young age. When I coach, I try to put respect across my session such as if they listen to me as a coach then I can ensure that the session will be fun and they will learn a skill/technique. However, not just respect me but to respect everyone in general so no one is feeling upset and will not participate. Trustworthiness is an important core value to me as I want the children to know that they are safe when in my company and can refer to me as a friend so that they feel safe and can enjoy playing and learning a sport. On top of this, I want them to feel comfortable enough to tell me if there are any problems in life such as home problems so I can help them out or get the help they need. The last core value I promote is willingness/effort. This is crucial as a coach as I will be putting effort in planning sessions so promoting effort and willingness to learn and take part and try their best in all drills is key for them to learn but most importantly enjoy sessions.

Describe the role of the coach/instructor in attempting to improve participants’ performance.
The role a coach has in attempting to improve participants performance is pivotal as the coach must create session plans that have certain aims that have to be achieve each session. Coaches must also make the drills using the APES method because if aims are not achieved then at least participants are keeping active/fit and are having fun during the session encouraging participants to come back again. Lastly, a coach has a crucial role in this because they must know the mechanics of the skill/technique they are teaching and give coaching points to participants, so they know how to improve. The coach can give participants the opportunities to learn this technique/skill in a pressured and non-pressured environment.
Explain the importance of evaluation & continuing professional development to the coaching process.
The importance of evaluation is crucial for a coach as there is always room for improvement and not all sessions will go as planned so evaluation will point out what you have done right but also show you how you can improve for future sessions. Evaluation also makes the coach improve in all skills and attributes as you can see how the players react to your coaching style so that might need a change if players don’t click with the coach so evaluating this and finding is a solution is key. Professional development of the coaching process is also essential because there is room for improvement for all coaches. As a coach you also need to maintain any credentials you earn as they might expire 2/3 years later after you’ve earnt them so getting an up to date/refresher course is part of a coach’s personal development. As a coach it can be important to get qualifications in coaching other sports as you can learn skills in all sports and they can be transferable skills for all sports, it will also increase your knowledge for all sports in general.

Outline the importance of discussing the outcomes of your evaluation with a colleague
The importance of discussing the outcomes of your evaluation with a colleague can be vital in improving as a coach. Self-evaluation is a key skill however you can only see from one perspective and if you have a colleague that is watching you coach the session or helping take the session with you then you can see how they think the session went and what went right and what they think needs improvement building a platform for both coaches to improve.

Developing personal coaching practice
Review your competency sheets and summarise the following in relation to your role as a coach/instructor

Areas of Strength…
In the competency sheet I was a very good coach overall, achieving a mark of 22/30. However, I exceeded in some categories being my key strengths as a coach. These areas are Instruction, Explanation, Observation and Game adaptions/modifications. Instruction is my key strength as a coach as I know that I can get the attention off a big group of participants as I am loud, confident, positive and concise with what I have to say and this results in getting what you want out of the participants. Explanation is part of instruction however you make sure that you show how techniques are preformed and the mechanics of them. You also question participants, so you know that they are capable of understanding what’s happening and then you can ask if they can do it and provide example. Observation is a strength of mine that I exceeded in as I try to put all my attention to those I am coaching so that I can see improvements throughout my session and if I see participants struggling then I can pull them aside and give them more attention to make sure they can do the technique that will then be transferred into a skill that is being focused on. The last strength that I excelled in was game adaptions/modifications and this is purely because of my skills when it comes to creating session plans. Within my session plans I had progressions and regressions so that I knew what to do if a drill was too easy or too difficult and I could see this depending on the success rate of the game (if points were being scored or not). During games I would also make an overlap for the attacking team so they would always have a chance in scoring.
Areas for development.........
As mentioned, I had a good score overall and there is no drastic improvements I need to make as a coach just little things I need to improve so that my development as a coach makes me more efficient so that I can make more sessions more successful and fun. This generally comes with more experience so I need to volunteer at a local sports team so that I can keep improving week in week out gaining that experience. With that in mind, the little things I can improve on from my competence sheet is demonstration, analysis, providing feedback, recreation, and my coaching attributes. I have achieved all these parts of coaching however I need to do a little more in each category to exceed in all of them. 

How do you access information on developments in your sport /activity & current coaching practice?
As a coach and a player in multiple sports I get most my information off official websites that represents each sport. Social media is also a huge platform that transfers information if there is a chance within a sport very quickly. If there is sporting news, we also discuss it within our university lectures. With coaching practice there is always courses available for any person to sign up to and do and once you are qualified you have access on the official website to see rules and updates. These qualifications also expire so they email you to renew it or to move up the coaching ladder.

Outline your views on the importance of having a personal action plan for your development and the importance of regularly reviewing and updating your personal action plan
My view of having a PAP for your development is crucial as I’ve stated that improving as a coach is key as a person because of all the skills you learn and develop are transferable and can be used within day to day activities and jobs. PAP is also an evaluation method for a long period of time as you are evaluating after every session to see if you are achieving the steps to complete the aims of your plan resulting in improving as a coach. Regularly reviewing and updating your PAP is important because once you have achieved your plan you must update it so it gives you direction and aims for future sessions.

Construct a Personal Action Plan 
Outline types of development activities that are available to you and how you may access these?

As I like to coach sports in general there are many development opportunities that exist for me to take. Throughout my college experience I was lucky enough to gain qualifications from several sports such as football, rugby and badminton However, I like coaching basketball and the development opportunities that exist come from Basketball Wales. On the website they provide an Activators Coaching Course which costs £35 and can be done from the age of 14 and with no previous coaching experiences. They also provide a Basketball Wales level 2 coaching award for the same price. Basketball Wales also require all coaches to go through a DBS check as they will be coming into contact with players aged 18 and under, but this is a good part for coaches as it is essential to be trusted by everyone. These opportunities are always advertised on the website and on the Basketball Wales Facebook page. If this qualification is achieved, then I can start volunteering to help coaching at local clubs. In the South Wales Basketball Association league for under 14’s there are only 6 teams but they are local enough to start coaching. After gaining experience coaching I would like to make a new club within the Neath Port Talbot area to provide kids in the local area the opportunity to try a new sport like Basketball.
















6. Booklet for Coaching Process

1. Attributes of a good coach.
Please complete as many attributes of a good coach as possible.
Knowledge:
· People
· Learning Principles 
· Techniques and Tactics 
· Coaching Principles 
· Performance Factors 
· Competence Assessment 

Skills:
· Planning 
· Facilitate learning 
· Design player training sessions 
· Micro-Reviews 
· Assess athlete’s competence 
· Review 
· Problem solving skills 
· Provide feedback 
· Explain & Inform 
· Use questions and listening skills 

Qualities and Attitudes:
1. Punctual 
2. Committed 
3. Friendly and supportive 
4. Learner centered 
5. Honest 

2. Roles of a Coach.
A coach in a club may have to play many different roles and each one of these roles may need different skills.
Name the roles that a club coach may have perform:
· Motivator 
· Leader 
· Friend 
· Counsellor 
· Hero
· Taxi Driver
· Manager 
· Innovator 
· Role Model
· “Fall Guy”
· Decision Maker
· Planner 
· Teacher 

3. Best Coaching Practice.


Do
Review
Plan

What does a coach need to do?

Fill in as many examples of best practice in the following:

Planning:                    e.g. Safe working area.
1. What drills will be used.
2. Progression and regressions for each drill.
3. Doing a risk assessment.
4. What equipment is needed.
5. Plan parent meetings.
6. Plan adjustments from previous training sessions.


Doing: 
e.g. Use of voice to slow activities down (quiet)or speed things up (loud and sharp).
1. Setting up drills
2. Teaching techniques
3. Monitoring pupils to ensure safety.
4. Monitoring pupils to see if they are improving or need help with drill.
5. Engage individuals from the beginning. 
6. Follow a structured approach.
7. Ensure the discussion is balanced
8. Ensure the individual understands how their performance has been measured
9. Discuss the performance standard which is required
10.  Ask questions to participants
11.  Making the session fun
12.  Provide several demonstrations not just one.
13.  Ensure drills are not too difficult but challenging. 
14.  Ensure the individual’s understanding of the next step.

Reviewing:
e.g. Did I hit the outcome of the session for the players?
1. What outcomes have been achieved 
2. What you could have done differently
3. What needs to happen next 
4. The frequency of feedback to the players, when and how.
5. Review the success rate of the drills
6. How the participants responded with targeted provision.
7. The participants point of view on how the session went.
8. Was it enjoyable to coach.


4. Principles of a good coaching session – ‘APES’

All good coaching sessions should contain all of the following elements

A- Active
P- Purposeful
E- Enjoyable
S- Safe

All of the above, together = SUCCESS
5. Principles of Learning – ‘PRICELESS’
Fill in the missing words (the words represented by the letters in PRICELESS) and complete the empty boxes.
	PRICELESS LEARNING PRINCIPLES

	Principle
Athletes learn better when:
	This means as coaches we need to start/do more:
	This means as coaches we need to stop/do less:

	P
	they have time to Practice

	Give them drills to do.
Give them techniques and skills to do.
	Stopping games often. 
Give them space to practice and learn themselves. 

	R
	 it is made Relevant to their own playing situation

	Relevant drills to their sport and position. For example, a goalkeeper in football doesn’t need to do practice shooting. 
	Less interference if it isn’t relevant to the aims of the session. 

	I
	they are Involve Athletes in their own learning and can learn from each other.
	 Encourage being creative for their own learning. 
Ensure using the ‘Whole, Part, Whole’ method.
	Give too much independence as they might mess around and not learn anything. 

	C
	in a supportive and non-threatening Climate where mistakes are seen as an essential part of learning.
	Make sure it is a fun and light environment so that participants feel safe and are encouraged to express themselves.
	Make sure there is no bullying and shouting within a session to discourage participants to give stuff a go.

	E
	you build on their existing skills, knowledge and Enjoyment 
	Make all sessions enjoyable for young learners so that they want to learn and come back again.
	Make sure sessions are fun however structured as you still want to achieve the aims if the session.

	L
	the coaching is Learner-Centred.
	Ensure that those who are struggling get more attention so they that can progress and become better at the sport and as an individual.
If participants find the drill too easy, give them a personal challenge to make it harder.
	Ensure you pay attention to everyone not just those who are struggling.
Less controlling and give some freedom so they can learn themselves. 


	E
	the players are Experience the session.
	To build on individuals existing skills/experience. 

	More experienced players will know more of the game so respect them and not demand things to be done. 

	S
	they are helped to examine and Self-Reflection on their current behavior.
	Ask more questions to participants after before, during and after a session. 
Analyse the success of their performance. 
	Don’t just give the answer but guide them towards what answer you were looking for out of them. 

	S
	they gain some success and their success/self-esteem is raised.

	Ensure everyone gains some success when learning skills/techniques.
Make sure you compliment participants often when learning skills and techniques.

	Don’t give them too much success during a drill as it is not realistic to an in-game situation all the time. 
Not to give too many compliments as players might get too big headed and might not want to train in the future.




6. Providing Instruction and Explanation1: Plan what to say before you speak

2: Gain their attention before you start







3: Keep the message 
simple
……………………………………………….
       ……………………………………………….
       ……………………………………………….


4: Invite questions and check for understanding
       ………………………………………………
       ………………………………………………




7. Providing Demonstrations1: Position so all can see and hear



2: Focus attention on 1-2 key points





   4: Invite questions and check for understanding

3: Repeat appropriate demo more than once




8. Observation and Analysis1: Focus on each key factor one at a time


2: Observe action several times from different positions

    





3: Compare observation with correct template to find matches and mismatches
    



4: Determine action: build on strengths, correct errors, do nothing







9. Providing Feedback
2: Limit information to 1-2 key points

1: Ask questions to generate self-feedback



3: Give specific simple information


4: Keep it positive 







10. The Good Coach (The Art of coaching)
Complete the following statements: -
The good coach:
Sees what is right and praises it.
Sees what is wrong.
Recognises why it is wrong and
Knows how to correct it

11. Physical Development in Children
In every group of young athletes/children, coaches will find that there are great differences in ability, weight and size.
When designing physical practices for children, coaches should be mindful of:
· Including warm-up and cool down every time
· Watching for signs of distress as you should never push children to extremes
· Ability levels of participants. If drills are too hard then there won’t be much success in your drills.
· How much participants weigh because if they are overweight they will not be able to perform much cardio-based exercises.
· Any injuries a participant might have



When selecting teams or groups during a coaching session, coaches should be mindful of:
· Matching children with very different development levels, especially in contact sessions 
· Putting friends together as they might mess around 
· At young ages make sure there is mixed groups with boys and girls
· Being cautious with participants with disabilities 


12. Children and Exercise
Children are not little adults and their bodies are still developing; therefore coaches should have a basic knowledge of child development.
Name some criteria that coaches should be aware of when planning/designing physical activities for children:
1. Steady, low-intensity exercises are normally most appropriate for children
2. Do not expect girls to develop more aerobic power after puberty
3. Use own body as resistance for strength training at a young age e.g. press ups
4. Reduce training (especially weight bearing) intensity during the growth spurt

13. Long Term Athlete Development (Balyi)
Name the 7 Stages of Balyi’s LTAD Model:
1st Stage: Active start
2nd Stage: FUNdamentals 
3rd Stage: Learning to train
4th Stage: Training to train
5th Stage: Training to compete 
6th Stage: Training to win 
7th Stage: Active for life 




14. Fundamentals of Movement Stage
At this stage of a player’s development a coach should concentrate on:-
· Locomotor Skills such as Running, Hopping and Jumping

· Manipulative Skills such as Throw, Kick and Catching

· Non-Locomotor Skills such as Balance, Pivot and Turn 

· Ancillary capacities are introduced e.g. warm up/cool downs, relaxation/focusing techniques

15. ABC’s of Athleticism
What are the ABC’s of Athleticism?

A = Agility. This is the ability or how quick you can change direction or body position.

B = Balance. This is the ability to stay upright or stay in control of body movement,

C = Co-ordination. This is the ability to move two or more body parts under control, smoothly and efficiently.

s = Speed. This is how fast you can get from point A to B.

16. Communication – Listening and Questioning.
‘Communication Skills’ are essential for any coach.
Knowing what helps the athletes/players to listen to a coach is of primary importance to a coach who wishes to develop his/her communication skills.
Listening Skills
Name five things that help players listen to a coach:
1. Avoid distractions 
2. Using supportive body language 
3. Using encouragement, summarising, reviewing
4. Silence, don’t talk until everyone is quiet
5. Get down to their level, don’t tower them, take a knee If you need to.
Name five things that a coach may do that could distract the players from listening:
1. Other activities around them so make sure they are not facing towards them.
2. Friends messing around with each other.
3. Any type of ball, as they could bounce it, kick it, throw or just mess around with it.
4. Not loud/confident coach to take charge of the group to make them quiet.
5. Too much discussion as it could get carried away.


17. Questioning Skills
Being a good coach is not just about having excellent sports-specific and technical knowledge. The skill of effective coaching lies in asking the right questions
Coaches use questions to ‘empower’ the players. Empowerment is giving authority to the players to help them become more confident and assertive. 
Coaches ask their players questions to encourage them to think and solve problems for themselves
Name five other ways in which questions can be used to promote learning.

1. Reflective questions can be used to promote learning as these types of questions takes what has been said, rephrases it and reflect it back to test your own understanding and encourage the respondent to talk

2. Hypothetical questions can be used to promote learning as these types of questions are useful to introduce a new idea/concept, leading towards agreement which the coach is looking for.

3. Leading questions can be used to promote learning as these types of questions can be focused to ask about a prescribed area which you want them to talk about.

4. Open questions can be used to promote learning as these types of questions produce many possible answers requiring participants to think for themselves about what the coach is asking of them.

5. Follow on questions can be used to promote learning as these types of questions come after an open question and you can focus further questions to ask about issues and find out the answer from the participants making them think but with some guidance to the right answer.


What is an open question?
· An open question is a question with a numerous amount of possible answers that provide no direction and make participants think about it.
· An open question requires an in-depth answer, not a yes or no.

Give an example of an open question that may be used in a sporting context.
· What key attributes does a midfielder in football need and why?
· How do you increase speed as an athlete?

Open questions often start with:
· Open questions often start with what, where or how.

What is a closed question?
· A closed question is a question with a small number of possible answers, and these are normally narrowly focused answers.
· A closed question tends to draw out specific facts but with a didactic approach.

Give an example of a closed question that may be used in a sporting context.
· Do you understand how to pass a ball?

· Are you comfortable playing this position?

Closed questions often start with:

· Closed questions often start with can, did, will, have, and are. 







18. In research undertaken with children, 5 -11-year olds were asked what they would like in a coaching environment.
The most popular answers were:

· More time to play 

· Being with friends 

· Coaches who don’t shout 

· More variety 

· Use more cool stuff 

· Fun, Fun, Fun.

19. Name some of the core needs of young children 7-12 years), when playing sport.

· Have fun and enjoyment 

· Developing friendships 

· Develop personal and social skills 

· To have a safe and supportive environment.

· Developing the ‘FUNdamentals of Movement’ and ‘Fundamental Movement Skills’ (FMS)

· Play games to developing decision making, technical and tactical skills. 





Developing the ‘whole’ child.

[image: ]




20. The core capabilities for developing social and personal skills have been identified as the 5Cs 
What are the 5Cs for developing the social skills of children?
· Competence 

· Confidence 

· Connection

· Character and caring 

· Creativity 






21. Practical Session Health and Safety Checklist
Name 10 things you could expect to see on a check list for a ‘Risk Assessment’

1. Fire safety/exits 


2. Sharp objects 


3. Trip hazards


4. Weather conditions 


5. First aid treatment 

6. Evaluation of venue procedure

7. Faulty equipment 

8. Playing surface


9. Collisions 


10.  Correct footwear 









7. Academic Journal reviews
1. Academic Journal Review – Sports Management
	Student Name: Brooklyn Jones 

	Title of Work: A Review on the Effect of Small-Sided and Modified Games in Sport Teaching and coaching: Inforimg TGfU Pedagogy

	Author: Shane Pill

	Reference: Pill, S., 2020. A Review on the Effect of Small-Sided and Modified Games in Sport Teaching and coaching: Informing TGfU Pedagogy. pp.580, 581.

	Date of Article: N/A

	PERSONAL REVIEW

	Review Suggestions
· Give an overview of the article.
· What are the key points in this article?
· Who is intended audience – academics/ practitioners – why do you come to that conclusion?
· Does the author define any terms? Are the definitions specific, useful, circular?
· What are the key findings? 
· What did I find striking or interesting about these key points?
· How has this article influenced me in thinking deeply about my values, beliefs and assumptions?
· Does the author suggest areas for further research or discussion? 

	Personal Review (300 words)

An overview of this article talks about the Effect of Small-Sided and Modified Games in Sport Teaching and Coaching: Informing TGfU Pedagogy.

The key points of this article are making participants play straight into game play meaning going straight into a small sided game so that players understand the game and can self-learn during it trying to achieve the aims of the game. It is structured learning experiences through mini games and small sided games that have an aim to improve a certain skill or how to understand real in game situations. 

The intended audience for this article is pre-serviced teachers as it is an opportunity for them to practice in a teaching environment. It is also intended for coaches as it is informing them of a different way on how to teach kids tactics and strategies by putting them in an in-game situation most of the time.

The key findings in this article show that preservice teachers engaged “in the moment” with the avatars due to suspended disbelief, were challenged by the off-task behaviour of student avatars and struggled to ﬁnd proactive positive strategies. However, these simulations provided these teachers an experience to coach a diverse set of student avatars who have unique backgrounds, interests, and needs. The key findings were used by doing data collection methods such as using video recordings of simulation experiences, semi structured interviews, lesson plans, lesson reﬂections, and debriefs.

I found that the preservice teachers struggling to find pro-active strategies for the students who were not behaving very interesting as it shows that you need experience coaching in those situations so you can adapt to them. 

This article has made me think about my assumptions about small sided games and modified games and how important they can be in teaching kids effectively. 




2. Academic Journal Review – Sports Management
	Student Name: Brooklyn Jones

	Title of Work: Netball Developing Player Game Sense

	Author: Shane Pill and Terry Magias 

	Reference: Pill, S. and Magias, T., 2014. Netball Developing Player Game Sense. ACTIVE+HEALTHYMAGAZINE, 21(1), pp.22-25.

	Date of Article: 2014

	PERSONAL REVIEW

	Review Suggestions
· Give an overview of the article.
· What are the key points in this article?
· Who is intended audience – academics/ practitioners – why do you come to that conclusion?
· Does the author define any terms? Are the definitions specific, useful, circular?
· What are the key findings? 
· What did I find striking or interesting about these key points?
· How has this article influenced me in thinking deeply about my values, beliefs and assumptions?
· Does the author suggest areas for further research or discussion? 

	Personal Review (300 words)

An overview of this article talks about developing a player’s game sense in Netball. It also covers the primary rules of netball, with the traditional approach of skill learning and small sided games.  

The key points of this article are stating that game sense is decision making and motor competency to execute the decision for a successful outcome in a game situation. Within this article a key point is what players must do at all times during a game, and this includes reading the situation, so they know how to respond, react and recover from it. 

This article is intended for coaches and young athletes. Young and inexperienced coaches and players would be able to learn the rules of netball via this article making it very useful for them. However, it is more directed at coaches as it suggests drills to use, technical skill needed, and tactical appreciation for the game. Lastly, it also emphasises the importance of small sided games and the benefits of them if used.

The author in this article defines in game actions that a player must do in a game. The words defined were Read, Respond, React, and Recover. These words were defined are useful to learn from a coach’s perspective as it is the thought process a player must have during an in-game situation and if they don’t the coach can help them improve and teach this skill/process.

Key findings in this article show that small-sided game play maximises engagement and opportunity for every single individual player on-the-ball and off-the-ball game action, proving that it gives players faster progression in skill development.

This article has not influenced me in thinking deeply about my view but has reassured my confidence on how important small sided games are and the benefits they have.





3. Academic Journal Review – Sports Management
	Student Name: Brooklyn Jones 

	Title of Work: Using Tactical Games 

	Author: Shane Pill

	Reference: Pill, S., 2010. Using Tactical Games. SPORTS COACH: An online magazine for coaches, 31(1), pp.1-2.

	Date of Article: 2010

	PERSONAL REVIEW

	Review Suggestions
· Give an overview of the article.
· What are the key points in this article?
· Who is intended audience – academics/ practitioners – why do you come to that conclusion?
· Does the author define any terms? Are the definitions specific, useful, circular?
· What are the key findings? 
· What did I find striking or interesting about these key points?
· How has this article influenced me in thinking deeply about my values, beliefs and assumptions?
· Does the author suggest areas for further research or discussion? 

	Personal Review (300 words)

An overview of this article focuses on how coaching using tactical games progresses the development of players understanding at a faster rate compared to your traditional direct instruction drills that approaches primarily centre on skill execution in isolation.

Keys points in this article include how to be successful within a game, what the benefits of using a tactical approach are compared to your traditional teaching methods, and the five essential elements of using a tactical approach. Lastly, another key point is how important game manipulation is and how it can create in game scenarios that can help a player’s skill development.

This article is intended for coaches as it really goes in depth about tactical games, talking about tactical learning, movement skills, and tactical problems in a game situation. It also provides the five key elements for the tactical approach which is key for coaches to learn if they plan to use it. 

The key findings about this article is that the tactical application of movement skills is focused for players right at the beginning of a session, as activities are linked to a tactical problem and the development of associated game performance. This means that the tactical approach would use a whole/part/whole sequence using a game straight away at the beginning of the session and identifying the problems that the participants are having so that the coach can help fix the problem at the ‘part’ section of the session, followed by another game to see if they have improved.

I found all the key points interesting as the article goes in depth about them all and compares them with the traditional way of coaching. I also found it interesting as the author states the benefits of tactical games and gives a structure on how to coach them.





[bookmark: _Hlk37647049]4. Academic Journal Review – Sports Management
	Student Name: Brooklyn Jones

	Title of Work: Decision Making and Tactical Knowledge

	Author: D, O'Connor and P, Larkin.

	Reference: O'Connor, D. and Larkin, P., 2015. Decision Making and Tactical Knowledge: an Australian perspective in the development of youth football players. International Research in Science and Soccer II, pp.204-210.

	Date of Article: 

	PERSONAL REVIEW

	Review Suggestions
· Give an overview of the article.
· What are the key points in this article?
· Who is intended audience – academics/ practitioners – why do you come to that conclusion?
· Does the author define any terms? Are the definitions specific, useful, circular?
· What are the key findings? 
· What did I find striking or interesting about these key points?
· How has this article influenced me in thinking deeply about my values, beliefs and assumptions?
· Does the author suggest areas for further research or discussion? 

	Personal Review (300 words)

An overview of this article focuses on the definitions of decision making and tactical knowledge and how they relate to game intelligence. The article also investigates the role of a coach and the strategies they should examine.

Key points in this article include the national curriculum and how it discusses the traditional way of coaching compared to new and updated pedagogical style that the curriculum wants to implement in sessions. Further key points of this article is what is decision making and tactical knowledge, and how does a coach use training to develop decision making and tactical awareness in players.

The intended audience for this article are coaches as it is important information to learn especially when comparing the out of date traditional coaching methods compared to new methods which have a positive effect on participants which makes them want to return.

The author defines and goes in depth about what is decision making and tactical knowledge is, and how they both are key skills that have a massive effect on an individual’s performance. 

Key findings in this article show that both decision making and tactical knowledge is important for elite athletes as they depend on cognitive information, including knowledge of the goals and actions of the game, awareness of skills and understanding of actions within the context of the game.

Key points I found interesting in this article is how coaches must teach, develop, and challenge all types of different skills when it comes to sport, these include physical, technical, tactical and strategy skills.  

Within this article, the author also suggests recommendations for improving tactical awareness and decision making which is extremely helpful and can help a coach design specific training sessions to improve these skills.





[bookmark: _Hlk37648381]5. Academic Journal Review – Sports Management
	Student Name: Brooklyn Jones

	Title of Work: Game assessment In PE Involving Students

	Author: Shane Pill

	Reference: Pill, S., 2008. Game assessment In PE Involving Students. Flinders University School of Education Journal, pp.1-10.

	Date of Article: January 21st 2008

	PERSONAL REVIEW

	Review Suggestions
· Give an overview of the article.
· What are the key points in this article?
· Who is intended audience – academics/ practitioners – why do you come to that conclusion?
· Does the author define any terms? Are the definitions specific, useful, circular?
· What are the key findings? 
· What did I find striking or interesting about these key points?
· How has this article influenced me in thinking deeply about my values, beliefs and assumptions?
· Does the author suggest areas for further research or discussion? 

	Personal Review (300 words)


An overview of this article talks about game play assessment in physical education as authentic assessment. The assessment process in physical education has been presented as collecting data, interpreting data, and using data to create knowledge and further develop learning.

The key points in this article include the increasing focus on teacher accountability in education and how it is becoming progressively challenging educators to substantiate claims of student learning and program effectiveness. Another key point is what the game play assessment instruments are and how they are used.

The intended audience for this article are coaches, teachers and sport analysts as it really focuses and goes in depth about how important assessment is within sport, how the Game Performance Assessment Instrument (GPAI) is used and how the Team Sport Assessment Procedure (TSAP) is used. This article also shows examples of both methods and provides diagrams to show a basic assessment.

The key findings in this article show that GPAI is constructed through identifiable game components for measurement and codification that the teacher/coach chooses then assesses the skill execution from the player. This method theoretically both rewards and illuminates the totality of game performance, not just who is the most skilled player. This article states that the TSAP instrument was developed for summative and formative assessment of game play through the direct involvement of students. Lastly, this article states an interesting point which is both the GPAI and the TSAP satisfy the criteria previously discussed for valid and reliable authentic game play assessment.

This article has not influenced me into thinking deeply about my assumptions but has provided evidence and valuable information of methods used to assess athletes and how effective these are. It also shows how athletes can improve which leads to further learning development.






8. Overall Conclusion
This portfolio goes in depth about coaching and all the aspects about it. This portfolio more specifically talks about what talent is and how it is needed to be identified by coaches which is a crucial part of the coaching. This portfolio also shows examples of real lesson plans that have been used and goes in depth about what is needed in a lesson plan and a risk assessment. On top of this, the lesson plans that I created and had to execute whilst coaching was observed and marked to review by myself so that I could see what I can do to improve as a coach. Following this, is a booklet on coaching sessions and personal coaching practice which overall talks about the values of a coach, and the purpose of a coach. In this it also has my review on my coaching assessment. After this booklet follows another booklet which goes in depth about the coaching process and methods used within it. In this part it talks about skills, knowledge, principles, reviewing and much more. Lastly, in this portfolio are academic journal reviews which are focused on sports coaching. Overall, this portfolio is in depth and reviews coaching topics, such as tactics, teaching methods and skills.
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