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	Your Name

	Dr Luci Attala

	Institution/organisation/other

	Education and Humanities

	Job Title

	Senior Lecturer in Anthropology


	Email address

	l.attala@uwtsd.ac.uk

	Your Fellowship Status (if appropriate)

	Senior Fellow

	Relationship to Applicant

	Colleague

	How long have you worked with the applicant (insert dates)

	Approx. 15 years

	




Declaration
	
In submitting your supporting statement, you are confirming that the applicant’s submission relates to their higher education professional practice and that your statement is your own work and has been written specifically for this applicant. If the professional integrity of the supporting statement is in question it will not be accepted.

I confirm that I have read and agree with the declaration above.
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Supporting Statement

Please provide your statement to support the applicant’s submission for Fellow in the following section. You are required to comment on the applicant’s recent higher education practice, providing examples to support your statement wherever possible. 
In completing this supporting statement, you are confirming that you have read the Guidance for referees. In addition to Descriptor 2 criteria, as a guide, it is important that you comment on the following in your supporting statement: 
· your own experience of the applicant’s recent HE practice;
· if you have been involved in peer observation of the applicant’s teaching and/or support of learning, please draw on examples from this;
· any good or innovative practice and/or contribution to developments by the applicant in teaching and/or supporting learning within his/her discipline as appropriate;
· your perspective on the practical examples provided within the application to illustrate the requirements of Fellow.
Two sides of A4 will normally be sufficient for this category of Fellowship.
	 
Dr Campion plays an instrumental role in the innovation, organisation and management of an extensive range of programmes in the University. He has far-reaching experience in designing and delivering a raft of different types of programmes (i.e.: distance, on campus, in the field, short, hybrid, under- and post- graduate). He is a dynamic teacher who employs a variety of methods and delivers obviously quality (and even bespoke) teaching to all of the students - who he clearly cares about. His responsibilities as Programme Director mean that in addition to managing the team across all aspects of teaching and assessment, he has mentored new teaching staff and assistants coming into the Department on an annual basis. 
I have worked alongside Dr Campion for a number of years during which we have co-created several events including interdisciplinary conferences with students which acted as potent learning experiences for numerous under and post graduate students. Under Dr Campion’s guidance these events offered students mor than important proficiencies in presenting, engaging an audience and fielding questions. By involving students from the outset they also collected experience in designing, organising and ensuring smooth running of the events - important employability skills.  I have also been impressed by the number of students he supports to get their work published. This is an important step on the road to confidence in your work and luckily for his students they get plenty of support to realise that.

Dr Campion is unusual in that he is reflexively aware of the role his assumptions and biases might be playing in curriculum design and development and has gone to pains to ensure the curricula are updated and inclusive. Recognising that reflexivity is an important skill and pathway to self-awareness, Dr Campion encourages his students to critically reflect on both how their engagement with course content may be impacting on their own biases, and, importantly, how their writing reflects and is hindered by their cultural assumptions. This kind of careful attention to provide critical engagement opportunities of this kind are woven within the learning spaces he creates and the assessment patterns he is involved with. As a result, he designs classes and assignments that support students’ diverse learning needs (in ways that are appropriate to them) whilst providing them with the environment and skills to unpack and critically reflect on their role in shaping the learning – rather than simply be taught, he empowers students to drive their own learnings – an approach which is underpinned by, and is reflective of, current developments in pedagogical approaches that champion student-led teaching. This is augmented by the time he takes to encourage creativity and novelty in the moment and in students’ work. 

Most importantly, Dr Campion has led the charge in creating, developing and managing the Harmony Institute at UWTSD which has offered a wide range of courses and events over the last 5 years. Of note to HEI’s generally is the significant and important definition of harmonious practice that Dr Campion has provided to a range of academics in different disciplines and also in different sectors. In addition, the courses in the Harmony Institute that Dr Campion has designed bring a range of Professors of Practice from a selection of industries into the classroom where their role is to make explicit the link between theory and the realities of the practice of ‘the world of work’. It is this innovation in particular that made - what might be a very theoretical course - into an applied one. This is an important innovation as the courses being delivered 1) demonstrate how to apply the notion of harmony to social life and various industries (e.g.: agriculture, energy, housing etc), and 2) because they supply methodological and structural examples for colleagues in the college to follow or emulate. Consequently, Dr Campion’s courses - in regards content - educate students in the overarching relevance of applying harmony as a form of sustainability, but also provide models of good practice for others to emulate.

Dr Campion, therefore, has played a crucial role in advancing and diversifying course content at UWTSD. In addition to content innovation, Dr Campion has always taken strides towards methodological or delivery innovation, which also includes encouraging active learning strategies, both in the field and in the classroom, as his application illustrates. He demonstrates sophistication in understanding, and attention to, the value of feedback and feedforward in developing effective learning environments in ways that support students as individuals with a diversity of needs. In association, he also takes time to facilitate individuals in his team to consider alternative approaches to teaching and learning by providing regular opportunities for colleagues to improve their modules.

Dr Campion has a sustained record of effective and continuous personal development; this is evident across his academic career which includes all aspects of teaching and learning. In connection, Dr Campion continues to ensure that he revisits and reflectively engages with his own practice, and this is shown by the impressive teaching qualifications he has taken the time to collect, and with regards regular course content and assessment patterns and tasks updates.
The result of continuous personal development has clearly fostered creative developments of the courses that Dr Campion has oversight of. Moreover, in regularly creating spaces for discussion around course structures, content and assignments, he is allowing his colleagues and the individuals he is mentoring at the time, to encounter new ideas with which to improve their courses. This provides an important and informal active learning opportunity, that allows junior colleagues to co-learn the value of pedagogical alternative. In addition, it is an example of good practice that directly supports the initial and continuing professional development of staff engaged in teaching and supporting learning on his programmes. 

In association, I highly recommend him for the senior fellowship.
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