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Research Process Reflection using Gibbs’ Reflective Model
Working on a research project with very limited knowledge about this was undoubtedly critical for me. The overall experience can be analysed properly with the help of Gibbs’ reflective cycle (Robson, 2022). I have completed the research exploring the negative effects caused by improper training plans in businesses. Firstly, I decided to conduct it in a focused manner and for this purpose, selecting a particular company is always effective (Mcclunie-Trust et al., 2022). After going through various company websites, I chose Expedia. Furthermore, I have researched the context by following a secondary method. I faced different challenging situations while gathering the data through this method and presenting the interpretation as well. The critical situations that I have encountered have resulted in anxiety for me. I became nervous about completing the whole work and submitting it within the estimated time. I was also affected by the negative thought that the failure to complete the project on time could harm my academic identity. However, the support offered by my teachers and parents helped me boost my motivation level and eliminate the negative thoughts. I used my research skills to eliminate the issues that I have faced. This skill guided me in finding the most reliable data sources and gathering information aligned with the research context. The research skills, as well as communication skills, helped me identify the most appropriate company to build the case study. However, my negative feelings wasted a lot of time for me, which also disturbed my planned schedule. The research skills were the reasons behind the successful completion of the study. Furthermore, my industry-specific knowledge supported me notably in boosting the work’s overall authenticity. Moreover, my lack of self-management abilities and time management skills were the key reasons behind the challenges that I have gone through. I also need to develop some other skills that are needed to become an efficient researcher. From the overall analysis, it can be concluded that the gaps in certain skills and abilities resulted in the mentioned problems. In order to decrease their chances in the future, I need to focus on developing various skills. First of all, I will have to build my creative thinking and problem-solving skills to avoid the emergence of such circumstances. For this, I will take admission in an online skill development course. Such a course can help me develop the skills and measure my overall progress as well (Lussier, 2023). Furthermore, I will start reading different self-help books to learn about the techniques of self-management in challenging situations. Other than this, it is a known fact that time management is essential for researchers (Ostmeier and Strobel, 2022). Giving priority to this, I will concentrate on fostering my management skills. I will start creating a rough schedule before starting to work on a project. Such detailed time plans can help me reduce distractions and complete any work efficiently.
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