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Task #1 Personal Brand 

My personal brand in an employment context is centred around being a motivated, adaptable, and collaborative professional who values continuous learning and effective communication. I believe that a strong personal brand demonstrates not only competence but also authenticity and consistency (Montoya and Vandehey, 2009) These are all skills that i have developed over time from working as support worker in the health care sector 

To strengthen my employability as a social worker, I plan to pursue further training and certifications relevant to this field. This will help me build credibility and demonstrate a commitment to professional growth. Additionally, I will focus on improving my interpersonal and leadership skills by seeking feedback from peers and mentors. According to Rampersad (2008), developing a personal brand requires self-awareness and alignment between one’s values and actions. By maintaining integrity, professionalism, and a growth mindset, I hope to establish a reputation that reflects both competence and reliability, ultimately helping me achieve my career goals and secure my dream job as social worker.
In the future, I aim to further develop my brand by enhancing my digital presence through professional networking platforms such as LinkedIn, where I can share insights, connect with industry experts, and showcase my achievements.











Task #2 Network Map and Rational
My current network



Indirect- Sisters friends, Brothers football team
Personal- Girlfriend, Mother and Father 




Rationale  
In my past my network was not strong but as I now but as I furthered my education in health and social 
My personal and professional network can be described as a hybrid network because it includes both closed and open connections. Within my career network, I interact with my university tutors, internship supervisor, and LinkedIn connections who provide guidance and opportunities for professional development. My social and support networks are more closed, consisting of trusted friends, family, and mentors who offer emotional and motivational support. Meanwhile, my community connections are more open, as they involve diverse individuals from volunteering groups and professional associations such as the Chartered Management Institute (CMI), where I occasionally participate in online discussions and events

A key weakness in my network lies in bridging and linking social capital. While I have strong bonding ties with people I know well, I have fewer relationships that bridge different professional fields or link me to higher-level professionals. As Burt (2000) explains, bridging connections are crucial for accessing new ideas and opportunities beyond one’s immediate circle. To improve, I plan to attend more industry events, engage more actively on LinkedIn, and seek mentorship through my university’s career service. Building these connections will strengthen my professional visibility, broaden my perspectives, and enhance my career prospects.









Task #3 Blog
An overview of Preventive Health
Target Audience- The public 
[image: Preventive Care Services and Screenings Save Lives and Money]

Preventive health includes actions such as promoting healthy lifestyles, vaccination programmes, early screening, and tackling social determinants of health like poor housing or food insecurity. When these factors are addressed early, the risk of chronic conditions such as heart disease, diabetes, and respiratory illness is greatly reduced. This not only benefits patients but also decreases hospital admissions and reduces long-term costs.

Healthcare workers play a vital role in promoting prevention. Every patient interaction is an opportunity to encourage healthier choices, share information, and identify risks early.
Integrating prevention into everyday practice whether in hospitals, GP surgeries, or community settings - strengthens the public health response and builds a more sustainable system.

However, to make prevention truly effective, it requires support from leadership, adequate resources, and collaboration between public health and clinical services.
Preventive health is not just a policy priority; it's a collective responsibility that can transform the future of healthcare

If you’re looking for further information on preventive health, please click the following links 
NHS England » NHS Prevention Programme


Task #4 Equality and Diversity Quiz 

1. [bookmark: _Hlk214027389]What is the primary goal of the NHS Equality, Diversity, and Inclusion Improvement Plan?
 The primary goal of the NHS Equality, Diversity and Inclusion Improvement Plan is to create a more inclusive, fair, and compassionate NHS workplace where all staff feel valued and supported, improving staff experience, retention, and the quality of patient care.( NHS Equality Diversity and Inclusion Plan- 2023)

 
2. How does the NHS EDI Improvement Plan propose to tackle the gender pay gap?
 The NHS England EDI Improvement Plan proposes to tackle the gender pay gap by implementing the recommendations of the Mend the Gap Review for medical staff and extending them to senior non-medical roles, analysing pay data by gender (and other protected characteristics) and putting improvement plans in place, and by introducing policies such as advertising flexible working options to improve.( NHS Equality Diversity and Inclusion Plan- 2023)
 
 
3. What is meant by the term ‘intersectionality’ as used in the NHS EDI Improvement Plan?
 In the NHS EDI Improvement Plan, intersectionality refers to understanding how different aspects of a person’s identity such as race, gender, disability, age, and sexuality interact and overlap to shape their experiences of inequality or discrimination within the NHS. (NHS Equality Diversity and Inclusion Plan- 2023)
 
 
 
4. Why is it important for the NHS to create a psychologically safe work environment?
 It is important for the NHS to create a psychologically safe work environment so that staff feel confident to speak up about concerns, share ideas, and learn from mistakes without fear of blame leading to better teamwork, staff wellbeing, and improved patient care. (NHS Equality Diversity and Inclusion Plan- 2023)
 
 


 


5. How does the NHS EDI Improvement Plan suggest improving the experience of internationally recruited staff?

 The NHS EDI Improvement Plan aims to improve the experience of internationally recruited staff by requiring organisations to provide comprehensive pre-arrival support, tailored onboarding, pastoral care, and equal access to development and career progression. It also emphasises cultural awareness training for teams and line managers to foster inclusion and reduce bullying or discrimination. (NHS Equality Diversity and Inclusion Plan- 2023)
 
 
 
6. What role does leadership play in advancing EDI objectives according to the NHS Improvement Plan?

 The NHS EDI Improvement Plan states that leadership is crucial for advancing EDI by modelling inclusive behaviours, setting clear expectations, and fostering a culture of belonging across all levels of the organisation. Leaders are also held accountable through measurable EDI objectives in their appraisals and are responsible for driving progress using workforce data and evidence-based actions. (NHS Equality Diversity and Inclusion Plan- 2023)
 
 
 
7. Identify one way the NHS EDI Improvement Plan aims to reduce health inequalities within the workforce.
 The NHS EDI Improvement Plan aims to reduce health inequalities within the workforce by requiring organisations to use workforce data to identify and address disparities in staff experiences, health, and wellbeing outcomes across different demographic groups. (NHS Equality Diversity and Inclusion Plan- 2023)
 
 
 
8. Why does the NHS EDI Improvement Plan emphasise the importance of collecting and analysing data on protected characteristics?
 The NHS EDI Improvement Plan emphasises collecting and analysing data on protected characteristics to identify inequalities, monitor progress, and ensure fair treatment and opportunities for all staff. This data helps or make evidence-based decisions and target actions to address specific areas of disadvantage or underrepresentation. (NHS Equality Diversity and Inclusion Plan- 2023)
 
 






9. Explain how flexible working policies can contribute to equality and inclusion in the NHS workforce.
  Flexible working policies contribute to equality and inclusion in the NHS workforce by allowing staff to balance work with personal responsibilities, such as caring or health needs, which supports greater participation from diverse groups. They also help create a more inclusive culture where individual circumstances are respected, improving staff wellbeing, retention, and job satisfaction. (NHS Equality Diversity and Inclusion Plan- 2023)
 
 
10. What is one strategy mentioned in the NHS EDI Improvement Plan to combat bullying and harassment in the workplace?
 One strategy the NHS Equality, Diversity and Inclusion Improvement Plan uses to combat bullying, and harassment is reviewing data by protected characteristic on bullying, harassment, discrimination and violence, setting reduction targets, and implementing improvement plans. (NHS Equality Diversity and Inclusion Plan- 2023)















Task #5
Dear Younger, Me,

I know you’re feeling overwhelmed right now trying to balance endless assignments, exams, and expectations. You often push yourself to be perfect, thinking that anything less means failure. What you don’t realize yet is that your worth isn’t measured by grades or how well you hide your stress. It’s okay to struggle; it’s a sign that you’re growing.

If I could give you one piece of advice, it would be to start developing your emotional intelligence. Learn to recognize what you’re feeling instead of ignoring it. When you understand your emotions, you can manage them better and communicate more calmly with others. You’ll find that empathy toward yourself and those around you makes challenges feel lighter and relationships stronger.

Resilience will also become one of your greatest tools. Not every setback is a sign to give up; it’s a chance to adapt and learn. When things don’t go as planned, take a breath, reflect, and remind yourself of how far you’ve already come. Each time you recover, you’ll build strength and confidence you never knew you had.

Keep going, but don’t forget to be kind to yourself. Growth doesn’t come from perfection it comes from patience, self-awareness, and courage.

With love,
Your Older Self
Task #6 GANTT Chart
Become a qualified and employed Social Worker
 
Key Tasks:
1. Complete Level 5 Health & Social Care Coursework
2. Attend Relevant Workshops / Training (Safeguarding, Mental Health Awareness, etc.)
3. Complete Level 6 Coursework
4. Gain Relevant Work Experience / Placement
5. Develop Professional CV and Cover Letter
6. Apply for Jobs in Social Work
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Key
Red- Completed task 
Yellow- Future task 




Milestones
· Dec 2025: Complete Level 5 Coursework
· Dec 2026: Complete Level 6 Coursework
· Dec 2026: Gain Work Experience
· Feb 2027: Submit Job Applications
· Apr 2027: Start Role as Social Worker













Task # 7- Making Changes- Report
Lewins Change Model will be used to complete this task 

Implementing Digital Care Planning in the Care Home 
As the manager of a residential care home, I propose implementing digital care planning to improve accuracy, efficiency, and communication across the care team. Paper-based systems are time consuming, prone to errors, and can delay updates to residents' records. Digital care plans will support safer, more person-centered care.

Unfreeze
The first step is to prepare staff for a change. I will hold team meetings to explain why digital care planning is necessary, highlighting benefits such as real-time updates, improved compliance, and reduced paperwork. Staff will be encouraged to share concerns so that these can be addressed early. Demonstrations of the digital system will help reduce uncertainty and build confidence.
Change 
During implementation, training will be provided for all staff, tailored to their digital skill levels. Superusers will be identified to offer peer support. A phased rollout will begin in one unit before expanding across the home, allowing feedback and adjustments. Clear communication and regular check-ins will ensure staff feel supported throughout the transition.
 Refreeze
To embed the change, new digital practices will be incorporated into daily routines, policies, and supervision processes. Ongoing refresher training will reinforce skills, and staff achievements will be recognized to promote long-term adoption
Required Skills:
Key managerial skills include communication, leadership, time management, coaching, and conflict resolution.
Possible Barriers and Solutions:
Barriers may include staff resistance, lack of confidence in technology, and time pressures. These can be addressed through involvement in decision-making, accessible training, and temporary schedule adjustments.


























Task # 8- Self-Reflection
I will be using Gibbs Reflective Cycle (1988)
Description:
During this module on Building Your Personal Brand for Sustainable Employment, I learned a great deal about how I present myself professionally and what influences my employability. Through activities such as self-assessments, CV reviews, and discussions about identity and values, I gained a clearer understanding of my strengths and areas for development.

Feelings:
At first, I felt unsure about analyzing myself so closely, especially when identifying weaknesses. However, as the module progressed, I became more comfortable reflecting honestly and found it empowering to recognize what I genuinely brought to the workplace.

Evaluation:
The module helped me realize that I already have valuable skills such as communication, teamwork, and reliability but I had not always communicated these confidently. Learning how to showcase my abilities made me feel more prepared for future employment. The only challenge was confronting habits and gaps I had overlooked.

Analysis:
By exploring personal branding, I learned that employability is not just about qualifications but about how consistently and authentically I present myself. Understanding my values and goals helped me see why certain roles appeal to me and how I can align my behavior with the professional image I want to project.

Conclusion:
Overall, the module has increased my self-awareness and confidence.

Action Plan:
Moving forward, I will continue updating my CV, practice articulating my strengths, and use feedback to improve how I present myself in interviews. This reflection will guide me in building a strong, consistent personal brand for future career
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