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Staff burnout is a significant issue in the UK health and social care sector, particularly within the NHS. Burnout refers to emotional, physical, and mental exhaustion caused by prolonged workplace stress. Many healthcare professionals such as nurses, doctors, and care workers experience heavy workloads, long working hours, and staff shortages, which can contribute to high stress levels. This problem affects not only the wellbeing of healthcare workers but also the quality of care provided to patients. Research sources such as NHS reports, academic journals, and the NHS Staff Survey provide useful information about the causes and effects of burnout. These sources show that many healthcare workers feel overwhelmed due to increasing patient demand and limited resources. Different research methodologies can be used to study this issue, including quantitative research, which focuses on numerical data such as surveys, and qualitative research, which explores people’s experiences through interviews. A mixed-methods approach, combining both types of research, is often useful because it provides a more complete understanding of the problem. Data for research can be collected through primary methods such as questionnaires and interviews with healthcare workers, as well as secondary sources such as government reports and academic studies. Understanding staff burnout is important because it can help healthcare organisations develop better support systems for workers and improve the overall quality of healthcare services.

