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“Graham Gibbs” created the “Gibbs’ Reflective Cycle” in 1988 to provide a model for understanding events (Adeani, Febriani and Syafryadin, 2020). It helps to examine events, and because of its cyclical nature, it adapts itself especially well to repeated encounters, enabling people to understand and prepare for either successful or unsuccessful endeavours. Through this reflective cycle, I have explained the personal experiences that I have faced in my overall session of academic and employability skill modules. The individual stage will elaborate on the different types of factors based on my experiences. 
Description
I have gathered various types of knowledge throughout the session. The module session has given me the opportunity to communicate with others. From this session, I have also learned about the staff motivation policies and how it has directly impacted staff motivation. The bunches of previous data have gathered in my mind that help me to understand what the staff motivation is. 
Over the session, there are many teammates I have met who are associated with me at every stage of my session. First of all, I have felt nervous and it created a great hurdle for me to cope with such a new environment with my teammates and mentors who were in this overall session. Instead of all of these, the overall session was going well. Each and every moment was going through a proper path. 
The mentors were giving us various types of knowledge regarding the staff’s motivational aspects. They have given us the opportunity to experience real-life experiences regarding the motivational aspects of staff motivation. Each and every single moment was going very precisely and made the overall session very comfortable as well as valuable. 
Feelings
Throughout the overall session, there are various types aspects I have felt. Before starting this session, I had some confusion and tensions in my mind about what was going on in the overall session. But, after the session, I have gained another type of impression from the session. In the overall session, I have some good as well as bad feelings. The good feelings were about the fact that I have faced great companionship with others. The group mates are very supportive and always help me to do something new and if I have any confusion, they are constantly removing all of these with a proper discussion. Another thing is that in the overall session I have got the opportunity to learn about the motivation among the staff in the workplace. To begin with, I was anxious, which made it difficult for me to adjust to such a new situation with my colleagues and supervisors who were there throughout this whole event. 
Despite this, the session as a whole was progressing well. Almost every event followed a predetermined route. The coaches imparted different forms of expertise on various facets of worker motivation. Like me most of them in this session have the same feelings. They have also faced a great level of nervousness that holds them to sometimes express their expression. 
I have also faced obstacles regarding the obstacles of interacting with my own expression to them. There is a big difference between me before and after the session. From the overall session, I have gained a lot of knowledge that has helped me to understand the major facts of our session. How motivation has played an enormous role in employability skills was clearly defined in this session, from where I have got many noble clues from it. The main fact is before the session there were many things that were blurred for me but after the session, I have also got many new things that have helped me to get the new information related to the topic of the session. 
Evaluation
From the overall session, I have gained a lot of knowledge that has enabled me to enhance my skills as a learner in this academic and employability module. From the overall session, I have faced many things which are consistent with the amalgamation of the good and bad. The good things were: a supportive team, good understanding, and good mentorship. All the members who were in this module session were very supportive, they always helped me to do things in a precise way. 
Throughout the overall session, I have faced great nervousness and I was not able to make the proper decision. In that case, they helped me to resolve my confusion. This has made my vision for my course and every aspect of this session. The good understanding was another impressive aspect of this overall session. Each and every person in this session has created a great supportive environment that has helped me to learn any kind of things in a very easy way. In this regard, the mentors were very supportive and they helped us at every moment which was helpful to resolve any kind of complexity. In contrast, there were some things which were comparatively not suitable for me. One of them was a limited deadline for relatable projects and presentations. 
The time was very short and it has put great pressure on me to compete with the time. In a hurry, I made many mistakes in my work and it was down to my performance in some cases which has directly impacted my overall performance. Another thing I have faced is the lack of proper decision making. Due to my high level of anxiety and tension, I was unable to make my decision appropriately. The lack of capability to make a proper decision has created great hardship for me in front of all which was very embarrassing. Therefore, from these, it can be said that in some areas some good things existed and, in some things, it was not suitable.
Analysis
From the above information and evaluation, it has been seen that there are many things surrounding me due to my session that was good as well as bad. The good things helped me learn many new things and enhance my knowledge in these areas. The good signals consist of the opportunities for me as a learner which will also help me in my future. All of the people in this module session were quite helpful; they were continually assisting me in completing things in a precise manner. For most of the session, I was gripped with anxiety, and I was unable to make solid decisions. They were essential in assisting me in settling my confusion at the time. This has influenced my vision for my course, as well as for this session as a whole. Another aspect of this whole session that amazed me was the degree of understanding shown by the participants. 
This session has been made possible by the efforts of each and every person who has contributed to the building of a lovely supportive environment that has allowed me to study many different things straightforwardly. In this regard, the mentors were really helpful and supportive, assisting us at every opportunity and assisting in addressing any intricacies that arose. On the other hand, the time constraints were a big issue for me. Therefore, From the analysis, it has been seen that some facts are considered the strengths of my personality as a learner but there are some shortcomings which were gaps in my learning skills and the development of these areas is very important.
[bookmark: _Toc99831161]Summary
Throughout the session, I gathered a variety of different types of information. Throughout the module session, I’ve had the opportunity to talk with a variety of people. Throughout this session, I also learned about staff motivating policies and how they have had a direct impact on employee motivation and retention. Many previous data points have been gathered in my mind, supporting me in my quest to determine the genuine nature of employee motivation. The overall situation of this module session was courageous and supportive which has no negativity. But if the module management were focused on time management, then it has helped us to manage the work within the time without any hurry.  
In this regard, there were various types of confusion in the mind which were not resolved properly. From the extensive level of evaluation and analysis of my learning experiences, I have understood that I have enhanced some skills that will help me in my future. These developing skills will help me to enhance my skills as a learner as well as it will also help me to enhance my capacity as a well-performer in my workplace. Therefore, fragile areas found from the session have to be developed in the future to get better ramifications. 
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	Skills 
	Importance of the skills 
	Timescale 

	Decision Making Skill
	Individuals and trainees who make effective decisions might show their supervisors or other members of the party that they are dedicated to their jobs and are seeking out the best interests of the group as a whole (Cokely et al., 2018). Taking the time to review, analyse, and defend one’s conclusions indicates thoughtfulness and honesty on the part of the one who is in charge.
	 6 Months 

	Time Management Skill
	Attention may be maintained, and distractions avoided with the help of good time management. The ability to efficiently organise and organise one’s time is a sign of good time management. As a result, I’m better able to organise my workload. Scheduling blocks of time for the most important activities is a key skill for appropriate time planners.
	3 Months 

	Communication Skill
	Effective communication skills are critical for ensuring that others and I grasp information properly and swiftly. In comparison, inadequate communication skills can result in misunderstandings and dissatisfaction.
	4 Months 

	Critical Thinking Skill 
	Critical thinking ability is important for getting the proper decision in life. The ability to make a proper decision always comes from critical thinking skills.
	4 Months 
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	Skills
	Improvement areas
	Action for development
	Timescale
	Evidence

	Communication Skills
	Lack of interaction with others in a proper way in a specific and clear way 
	By taking communication lessons, one may improve the ability to engage with people.
	4 months
	Maintaining relationships with consumers and co-workers in the workplace and other places.

	Time Management Skills
	Having difficulty achieving deadlines and, as a result, missing the majority of job deadlines
	By prioritising and organising, as well as discovering and assigning responsibilities, it can achieve desired goals.
	3 months
	Defining organisational objectives and time-bound objectives.

	Critical Thinking Skills 
	Proper execution of ideas and ability to think about every matter very wisely. 
	By having a previous understanding of the requirements of customers and by following up on the method, one may help them.
	4 months
	Planned a project in an effective way 

	Decision-Making skills 
	Lack of ability to make rapid decisions and analyse such decisions
	Monitoring the higher-ranking authorities and connecting with them as effectively as feasible is essential.
	6 months
	Contributing to project planning decisions 
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Conclusion

From the second section of this assignment (TASK 2), the reflective section has helped me to understand my own qualities and fragile aspects. The reflective cycle model of Gibbs has evaluated and analysed the overall experience in my session of academic and professional modules. These opportunities will help me to get more success in my future. In contrast, the PDP plan has been made in this section to evolve the fragile skills. The initiation of the development of fragile skills will resolve such kinds of issues for the next time. 
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