




The lectures were going well as usual first week of lectures at Leadership and Management Theory and Practice we received an assessment brief about the assessment which was very helpful. The lecturer helped us a lot by asking us how we are going to make the presentation. His first question was about how many slides we are going to do, after I answered five, he corrects me and suggest doing three.  His second question was about how many bullet points we are going to have I think I answered 5 again then he correct me and suggest around 7. Then we got briefed about the self-reflecting report too. At this point I was focused completely on the presentation. I was a little bit worried because I have not read the module slides during my term brake and had no idea what a leadership style is or what a leadership behaviour is. At week four I had lecture about the Transactional and Transformational Leadership. Since this lecture I realized that my presentation should include one of the leadership styles. Transactional or Transformational or both. 
As we formed the group, for me was left to choose a leader from the 20th century. After I started the research, I realized the leader I should choose should be an industrial leader. I decided this leader to be Henry Ford.  Henry Ford as a Transaction leader. Also, Henry Ford as a Transformational leader. One of the biggest examples of an industrial revolution in the 20th century. An incredible mechanic and creator of the first ever gasoline car. At this moment I was very happy and calm because there was a lot of materials about him. I managed to construct the presentation and create my notes on time. I had a mistake of the overall presentation by duplicating my colleague slide about Elon Musk. Luckily the lecturer understands me about it, which took some pressure of my shoulders. This thought me that I should always be proofreading the materials. 
When we start to present, I was the first one. Unfortunately, did not went as I planned. My plan was to read only the facts and talk about the leadership styles and Henry Ford leadership styles by giving an example of his actions and talk about them. I could not do it. One of the reasons was the anxiety. It is not so easy to talk Infront of an audience. The next reason was that I was not familiar with the remote control for the presentation slides. The last reason was that my colleague changes the slide for me with having to. This confuses me a little bit as well and contribute to the anxiety. 
Due to the mistakes and my poor presentation, I learned few lessons. First, as a leader the creation of the group should be done as soon as possible. The selection of the leaders should be instant and clear. Second, the communication in the group should be clear. 
 Third is to recap the Presentation skills. “The aspects of improvement of students’ oral presentation skills using video technology” (Miskam, 2020,p5283)
 As a fourth I should be doing few rehearsals on my own with a time limit and a group one prior presenting.
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