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Specsavers Optical Group Ltd 

Specsavers Optical Group Ltd is created  in 1984 by the couple Mary and Doug 
Parking's. It is multinational company which provides services for eyesight testing and 
selling contact lenses, glasses and sunglasses (ProQuest, 2021). 



Recruitment staff 

• Involves developing job descriptions and person 
specifications

• Checking application forms

• Interviewing

• Selecting candidates  

Training and Development needs for 

a HR officer at Specsavers Optical 
Group Ltd 



Preparing staff Handbook 

Involving induction for the new staff, also is 

essential every employee to be aware of the policy 

of the health and safety of the company. Also 

information need to be provide about the benefits 

and promotions for the individuals. 



Preparing training and strategy to motivated the 

employees with considering of the management, and 

other responsibilities of the HR officer includes dealing 

with the payroll and data protection of the records of the 

employees (Kotnour & Farr, 2016).  



Human Recourses Information 

system (HRIS) in Specsavers 

Optical Ltd 



Knowledge, Skills and Behaviours needs for a HR 

officer   

(Kotnour & Farr, 2016)



Conclusion 

Training and developing as an HR officer at Specsavers

Optical Group Ltd helps to embrace as a culture as a

lifelong learning. It is helping the employees use their

training at they work, also they are motivated to share

knowledge with another colleagues at work or groups in

the organization (Luthans & Peterson, 2003) .
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Appendix: 

https://drive.google.com/file/d/1DqrnkGJ1
aSUGEgRF7seJsMRdDRp6_VlZ/view?usp=s
haring

https://drive.google.com/file/d/1DqrnkGJ1aSUGEgRF7seJsMRdDRp6_VlZ/view?usp=sharing


Thank you! ☺


