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Introduction
This reflective account critically explores three pivotal learning moments encountered during my placement with Bettws Youth Theatre, each of which deepened my understanding of ethical facilitation, emotional resilience, and cultural sensitivity in youth arts practice. Drawing upon established theoretical frameworks and personal experience, the narrative examines the complexities of co-facilitation, the emotional labour of navigating group dynamics, and the ethical challenges of addressing culturally inappropriate content. These moments prompted a reassessment of my facilitation style, boundaries, and intuitive judgement, particularly in socially and emotionally charged environments. Through the lens of reflective practice (Schön, 1983), intuitive responsiveness (Atkinson and Claxton, 2000), and trauma-informed principles, this account interrogates the relational, ethical, and emotional dimensions of youth arts work. It aims to contribute to a deeper understanding of practitioner reflexivity, resilience, and the importance of proactive communication and cultural awareness in creating safe and inclusive spaces for young people.

Key Learning Moment One
While on placement, I was partnered with a wellbeing facilitator who had prior experience working with the group of young people we were supporting. Initially, I found reassurance in this, assuming that her familiarity with the group would provide a source of backup and emotional support should any challenging situations arise. However, I had not worked with this practitioner before, and I quickly realised that I would need to adapt to her facilitation style while also navigating the unfamiliar dynamics of our professional relationship.

Over the course of the seven-week placement, it became increasingly evident that I was often the one taking the lead in managing difficult moments during sessions. While the wellbeing facilitator occasionally offered support to individual young people, her involvement in addressing group-wide challenges was limited. During our debriefs, I frequently sought her feedback, questioning whether I had responded appropriately to certain incidents. She consistently affirmed my actions and expressed regret for not offering more visible support in the moment, explaining that she had refrained from intervening to avoid undermining my authority.

Upon deeper post-placement reflection, I have come to recognise that this dynamic was not ideal. In moments of heightened tension, I would have benefited from her active support, not to take over, but to reinforce the boundaries and messages I was communicating. Her silence, though well-intentioned, may have inadvertently positioned me as the sole authority figure, potentially diminishing the perceived legitimacy of my concerns among the group. This aligns with Baxter and Low’s assertion that:
Practitioners working in emotionally intense environments must be able to rely on each other—not only for logistical support but for emotional reinforcement. The absence of this can lead to isolation and burnout (Baxter and Low, 2017 p. 42). 
Their insight underscores the emotional toll that can arise when mutual practitioner support is lacking, especially in high-pressure settings.

This experience has highlighted the importance of clear communication and mutual understanding between co-facilitators. It has taught me that assuming support will be offered is not sufficient; rather, it is essential to articulate my needs and expectations explicitly. Moving forward, I intend to initiate early conversations with co-facilitators and wellbeing practitioners to establish shared approaches to intervention, support, and authority within the space. 

These conversations will also shape how we engage in post-session reflection, recognising that “debriefing is not merely a review of events—it is a space for mutual learning, emotional processing, and recalibration of shared practice” (Baxter and Low, 2017, p. 44). This proactive communication will not only enhance the consistency of facilitation but also contribute to a more cohesive and supportive environment for both practitioners and participants.

Key Learning Moment Two
During my placement with Bettws Youth Theatre, I encountered a group of young people whose diverse and complex needs required me to critically reassess and adapt my established practice. Despite possessing substantial experience in youth arts work, I quickly realised that I had become somewhat comfortable in my approach. The dynamics within this group presented a compelling challenge, one that consistently tested my facilitation skills and emotional resilience.

In previous settings, I had worked with young people who shared close interpersonal relationships. While this was also true at Tanio, the nature of these relationships was markedly different. The group exhibited a paradoxical blend of camaraderie and conflict; although they appeared to be friends, they frequently undermined one another without hesitation. This behaviour was unfamiliar to me and necessitated a shift in my role, from facilitator to mediator. I found myself intervening regularly to establish boundaries and promote a safer, more respectful environment.

This shift in practice began to impact me personally and professionally. Each time I addressed problematic behaviour, I experienced resistance that complicated my ability to build rapport with certain individuals. I was compelled to confront the discomfort of not being universally liked, a reality that, while difficult, was essential to maintaining ethical standards and safeguarding the wellbeing of all participants. 

In moments of conflict, the experience felt personal; however, I came to understand that my responses needed to be grounded in professional integrity rather than emotional reaction. As Skovholt and Trotter-Mathison emphasise, “Boundaried generosity is the artful balance between caring for others and caring for oneself. Without boundaries, generosity can lead to depletion, resentment, and burnout” (Skovholt and Trotter-Mathison, 2024, p. 42). This insight affirmed the necessity of boundary-setting, even when it risked interpersonal friction.
Applying Karpman’s Drama Triangle (Listening Partnership, 2025) provided a valuable framework for understanding the recurring roles within the group, namely, victim, persecutor, and rescuer. I often found myself occupying dual roles simultaneously: rescuer while supporting a targeted young person, and persecutor in the eyes of another. These dynamics left me feeling emotionally depleted, and at times, positioned me in the role of victim by the end of a session.

Recognising this pattern was a turning point, prompting me to explore the Empowerment Dynamic (Centre for The Empowerment Dynamic, 2022) as a means of reframing my role and cultivating greater resilience as a facilitator. I shifted from the roles of rescuer and persecutor to those of coach and challenger, allowing me to maintain a more constructive and empowering presence.

While my aim of maintaining a safe and brave space remained central, it became clear that this shift in approach was difficult for some group members to engage with. Many had never been treated in this way and found my new style of dialogue and presence unfamiliar, even threatening. This tension underscored the importance of emotional regulation and ethical clarity in practice. As Skovholt and Trotter-Mathison note, “The resilient practitioner learns to remain centered in the midst of chaos, not by avoiding stressors, but by developing internal structures that support emotional regulation, ethical clarity, and reflective practice” (Skovholt and Trotter-Mathison, 2024, p. 45).

This experience also brought to light the deeper complexities of facilitation in difficult social contexts. As Landreman writes, “The magic is almost never in the exercise or the handout but, instead, is in the facilitation” (Landreman, 2013, p. 135). This quote resonated with my experience, reminding me that effective facilitation is not merely about tools or techniques, but about the relational and reflective presence of the facilitator. It affirmed the importance of adapting to the emotional and developmental readiness of participants, and of remaining attuned to the social and cultural dynamics at play.
Brookfield further supports this view, stating that “Critical reflection is, quite simply, the sustained and intentional process of identifying and checking the accuracy and validity of our teaching assumptions” (Brookfield, 2017, p. 40). This has helped me interrogate my own responses and assumptions about what effective facilitation looks like. Moreover, his observation that “The sincerity of your actions has little or no correlation with students’ perceptions of your effectiveness” (Brookfield, 2017, p. 36) was crucial in helping me detach emotionally from moments of resistance and instead focus on maintaining consistency in my ethical practice.

Key Learning Moment Three

Throughout my career as a youth arts practitioner, I have encountered numerous challenging conversations with young people. However, during my recent placement, I faced a situation that tested my ethical judgement and emotional resilience more than any previous experience. The session was fraught with difficulty from the outset. 

When inviting the group to devise scenes, I initially left the space to encourage autonomous creative exploration. Unfortunately, an incident occurred during my absence, which I addressed upon returning. I then consulted the group about whether they preferred my continued presence or wished to work independently. They opted to be left alone.

Upon re-entering the space and observing the material they had produced; it became immediately apparent that the content was culturally inappropriate and verging on racist. This was a profoundly unsettling moment, as I had never previously facilitated a conversation with young people around cultural sensitivity and racial representation. Recognising the seriousness of the issue, I halted the sharing of the work and initiated a critical discussion about the origins of their material and the implications of their choices.

During this dialogue, it emerged that the scene had been inspired by content they had encountered on TikTok. While the young people did not appear to have intended harm, I felt it was imperative to explain the problematic nature of the material and the broader social and ethical responsibilities inherent in creative practice. I approached the conversation with composure, emphasising that unintentional harm can still have significant impact, and that cultural awareness is a vital component of respectful artistic expression.

The majority of the group responded with openness and expressed that they had not meant to cause offence. However, two individuals reacted with visible anger, one of whom used inappropriate language and both of whom temporarily left the room. After further discussion with the remaining participants, the two individuals returned, seemingly seeking further confrontation. At this point, I chose not to escalate the situation and instead concluded the session, as it was nearing its scheduled end.

This experience prompted deep reflection on the role of the facilitator in navigating ethical dilemmas, particularly in contexts where young people are still developing their understanding of cultural dynamics and social responsibility. It also highlighted the importance of intuitive judgement in moments of uncertainty. As Atkinson and Claxton observe:

The intuitive practitioner is one who is prepared to act without the comfort of full cognitive control, trusting instead in a kind of embodied knowing that is responsive to the complexity of the moment (Atkinson and Claxton, 2000, p. 53)

This insight resonates strongly with my experience, where I had to rely on professional instinct and emotional regulation to respond appropriately in real time.

Schön’s (1983) concept of the “reflective practitioner” further illuminates this process, suggesting that professionals often engage in reflection-in-action, thinking on their feet and adapting practice in response to unfolding events. This was evident in my decision to halt the session and initiate a dialogue, which was not pre-planned but emerged from the ethical demands of the moment.

Furthermore, trauma-informed facilitation principles remind us that young people may react defensively or aggressively when confronted with unfamiliar boundaries or accountability. Understanding these responses as potential manifestations of prior trauma helped me maintain empathy and avoid personalising their behaviour.

Conclusion

These three learning moments have profoundly shaped my development as a youth arts practitioner, reinforcing the importance of ethical clarity, emotional regulation, and reflective adaptability. The experiences highlighted the necessity of mutual support between co-facilitators, the emotional toll of navigating complex group dynamics, and the ethical responsibility of addressing culturally sensitive issues with care and integrity. 

Theoretical frameworks such as Karpman’s Drama Triangle, the Empowerment Dynamic, and Schön’s reflective practice have provided valuable tools for interpreting and responding to challenging situations. Also, that trauma-informed principles and intuitive judgement have guided my responses in moments of uncertainty, allowing me to remain grounded and empathetic. These reflections affirm that effective facilitation is not just about managing sessions, it is about cultivating relational presence, fostering inclusive dialogue, and having the courage to engage with discomfort in service of growth, both for the young people and for myself as a reflective and resilient practitioner.
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Appendix One

Weekly Session Plans for Placement


Bettws Youth Theatre- Workshop One
 
Date: 2nd June 2025 
Time: 4:00-5:30pm
Facilitator: Kiara and Emily 
  
Aims: 
· To foster a welcoming and inclusive environment for the participants
· To introduce participants to creative expression through drama 
· To start to build trust in a non-pressurised setting
· To begin developing emotional literacy and self-awareness.
 
Objectives: 
· Engage participants in icebreaker and name games to encourage interaction
· Use physical and creative activities to energise and focus the group
· Facilitate exercises that help participants identify and express emotions
· Encourage reflection and sharing in a safe and supportive space
· Begin to establish the groups values through conversation

Intended Outcomes: 
· Participants feel more comfortable and connected with each other and me
· A sense of ownership and belonging within the group
· Foundation laid for deeper exploration of applied theatre themes in future sessions
· Improved ability to recognise and interpret emotions in themselves and others

	 
	Exercises, Key points, Questions 
	Resources 
	Time 

	Reflection Circle
Kiara 
	Name, number of how you are feeling between 1-10

Aim: To see if the participants are able to identify how their feeling for me to gauge energy levels.

	  
	4:00

	Name Game
Kiara
	Think of an action or an animal that starts with the same letter of your first name and create a movement to go with it- everyone repeats after everyone

Aim: A fun game to learn people’s names.
	
	4:10

	High energy game
Kiara
	Splat- running around the outside of the circle

Aim: To burn some energy and have fun.
	
	4:20

	Music exercise
Emily
	Emily’s choice of activity- the group like to sing

Aim: To engage the group in activity they enjoy to create a sense of normality and comfort
	
	4:30

	Lower energy game
Kiara
	Anyone who
Aim: To get to find out similarities and differences between members of the group
	
	4:40

	Break 
	
	
	4:50

	Drama Exercise 
	‘Guess the Feeling’ and ‘In the manner of’ combined and slightly different. 
 
Can we start by sharing emotions in the space that a person can feel in their everyday life. 

Ask one person to step outside and choose an emotion that they will perform in the room alongside an activity the group chooses for them.  
 
Ask the rest of the group to come up with an everyday activity that the person will have to perform alongside their emotion. 
Participant comes back in and is given their activity to perform. 
 
Ask the rest of the group: 
· What can we see? 
· What is their face telling us? 
· What is their body telling us? 
· Come to a consensus of the emotion we think it is and tell the performer.  
· Ask the performer what emotion they chose. 
· Draw connections between their emotion and what we said if correct or different. 
 
Aim: For the participants to recognise and identify emotions through facial expressions and body expressions. Also, for them to know how to portray these emotions themselves. 
	  
	5:00

	Value and questions conversation
	Aim: To have a brave and honest conversation about what we need from each other in order for us to feel safe and comfortable in the space
	
	5:15pm
 

	Reflection Circle 
	Name, if you feel comfortable, share a feeling, or you can share a sound or action of how you are feeling with the group 
 
Aim: To see if the participants are able to identify an emotion their feeling, however offering a safe alternative that they are used too. 
	 
	5:25

	Reflections on the workshop/facilitator notes:

· 7 participants
· Quite a few members masking their insecurities with clowning behaviour
· One boy singled out in Anyone Who- do not play games that create moments where others can expose others in the space
· There was a flow within the session which was interesting given I was new to them, and they didn’t know what I was going to do 
· Conversation about values- how to be safe, only 2 people shared how they would feel safe, and this was in the break away from their peers. Question for me as the facilitator- what activity could I do that allows individuals to share what their needs are to be in the space?
· Thoughts for me as the facilitator- process vs product- what do I want, what does the group want, how do we both get there?
· Started setting boundaries in games and exercises, but need do this more


 
































Bettws Youth Theatre- Workshop Two
 
Date: 9th June 2025 
Time: 4:00-5:30pm
Facilitator: Kiara and Emily 
  
Aims: 
· To establish a safe and inclusive environment where participants feel respected and comfortable
· To encourage self-expression and emotional awareness through creative activities
· To build trust through the recognition of shared experiences
 
Objectives: 
· Facilitate games and exercises that energise and engage participants
· Use reflective activities to help participants identify personal boundaries and comfort needs
· Introduce drama-based methods for exploring and expressing emotions
· Encourage non-verbal and verbal emotional sharing in a supportive setting

Intended Outcomes: 
· Participants begin to articulate what they need to feel safe and respected in a group
· Increased emotional literacy through recognition and portrayal of feelings
· Strengthened group dynamics and mutual understanding 
· Participants feel more confident in expressing themselves creatively and emotionally
· A foundation is laid for co-creating group agreements or values in future sessions

	 
	Exercises, Key points, Questions 
	Resources 
	Time 

	Reflection Circle
Kiara 
	Name, number of how you are feeling between 1-10

Aim: To see if the participants are able to identify how their feeling for me to gauge energy levels.

	  
	4:00

	High energy game
Kiara
	EastEnders game

Aim: To see if the participants will let down their mask and have some fun
	
	4:10

	High energy game
Kiara
	7 up

Aim: Build concentration and focus within the group
	
	4:20

	Music game/exercise
Emily
	Emily’s choice of activity- the group like to sing

Aim: To engage the group in activity they enjoy, creating a sense of normality and comfort
	
	4:30

	Lower energy exercise
Kiara
	Fi, Fye, Fo

Aim: To try out a new form of vocal exercises.
	
	4:40

	Break 
	
	
	4:50

	Values exercise
	Paper and pen- each individual take 10 mins to think about what they need to feel comfortable in the space and write it on their paper- not sharing

Aim: To allow individuals to say what they need anonymously without judgement from the group.
	
	5:00

	Drama Exercise 
	‘Guess the Feeling’ and ‘In the manner of’ combined and slightly different. 
 
Can we start by sharing emotions in the space that a person can feel in their everyday life. 

Ask one person to step outside and choose an emotion that they will perform in the room alongside an activity the group chooses for them.  
 
Ask the rest of the group to come up with an everyday activity that the person will have to perform alongside their emotion. 
Participant comes back in and is given their activity to perform. 
 
Ask the rest of the group: 
· What can we see? 
· What is their face telling us? 
· What is their body telling us? 
· Come to a consensus of the emotion we think it is and tell the performer.  
· Ask the performer what emotion they chose. 
· Draw connections between their emotion and what we said if correct or different. 
 
Aim: For the participants to recognise and identify emotions through facial expressions and body expressions. Also, for them to know how to portray these emotions themselves. 
	  
	5:10

	Reflection Circle 
	Name, if you feel comfortable, share a feeling, or you can share a sound or action of how you are feeling with the group 
 
Aim: To see if the participants are able to identify an emotion their feeling, however offering a safe alternative that they are used too. 

	 
	5:25

	Reflections on the workshop/facilitator notes:

· 6/7 participants
· Interesting to see how different the group dynamic is without a certain participant in the group
· The participant who was exposed in the last session didn’t come today- will ask Tom to follow up with them
· Feedback from Emily- The most she has seen one of the quietest members be involved in today’s session out of any of the sessions she has been in with them previously- we have found a dynamic that works
· Doing the value task, a different way was beneficial, people wrote down what they need to participate in the session, these were not shared with anyone else. These will be written up anonymously and brought to all future sessions
· A particular participant needs more support from Tanio- they don’t have any supportive adults
· We had a conversation with the group about extending the session to two hours and the majority of the group were pleased with this, a couple of people mentioned they would still need to leave at 5:30pm
· Groups forming- storming, norming and forming process
· How do people get into facilitation? This is regards to Emily as a facilitator, didn’t go through a typical journey. Thoughts: What do I do that creates magic in the space? 





































Bettws Youth Theatre- Workshop Three
 
Date: 16th June 2025 
Time: 4:00-6:00pm
Facilitator: Kiara and Emily 
Aims: 
· To continue building a safe, respectful, and inclusive space for creative expression
· To introduce and explore the concept of freeze frames as a tool for storytelling and reflection
· To encourage participants to think critically about communication and community issues
 
Objectives: 
· Facilitate high-energy games to energise and engage participants
· Reinforce group values and boundaries to support emotional safety
· Introduce freeze frames and guide participants in creating their own based on personal or community experiences
· Encourage reflection and discussion around different perspectives and interpretations of shared experiences

Intended Outcomes: 
· Participants feel more confident and secure in expressing themselves creatively
· Increased empathy and perspective-taking through shared storytelling
· Participants begin to critically reflect on their community and interpersonal experiences
· Strengthened group cohesion and emotional awareness

	 
	Exercises, Key points, Questions 
	Resources 
	Time 

	Reflection Circle
Kiara 
	Name, number of how you are feeling between 1-10

Aim: To see if the participants are able to identify how their feeling for me to gauge energy levels.

	  
	4:00

	High energy game
Kiara
	Zip, Zap, Boing, Bowling bowl

Aim: To engage the group in a concentration game through fun expression
	
	4:10

	High energy game
Kiara
	Prisoners and guards

Aim: To build eye contact, teamwork and engagement of all participants of the group
	
	4:20

	Music game/exercise
Emily
	Emily’s choice of activity- the group like to sing

Aim: To engage the group in activity they enjoy, creating a sense of normality and comfort
	
	4:30

	Values 
Kiara
	Share with the group our values of how we are going to work together over the next few weeks

Aim: To set a structure of boundaries and needs that the group themselves have created
	
	4:40

	Break 
	
	
	4:50

	Freeze Frames
	Explore what a freeze frame is- ask for two volunteers to stand in the middle and shake hands- frozen

Point of view- what everyone sees is correct
(Objective and subjective)

Aim: To engage the group in a drama activity where no one is wrong, and where every voice can be heard
	
	5:00

	Drama Exercise 
	Break the group into smaller groups

Set the level of sharing at a 5- nothing that’s going to trigger you as the actors- Making sure that people are safe and not sharing something that will make them upset

Create a freeze frame of a moment where you have struggled to communicate with someone

Aim: To encourage smaller groups to think of a time where they have struggled to communicate with someone and to allow that to be shared through a freeze frame
	  
	5:15

	Share back
	Share back each of the freeze frames and reflection- points of view into deeper reflections

Aim: Setting of a structure they have experienced, allowing the audience to say what they say and to take it away from the creator’s original moment
	
	5:30

	Reflection Circle 
	Name, if you feel comfortable, share a feeling, or you can share a sound or action of how you are feeling with the group, something you enjoyed/didn’t enjoy about the session  
 
Aim: To see if the participants are able to identify an emotion their feeling, however offering a safe alternative that they are used too. Finding out what they liked and didn’t like to create the next session plan.

	 
	5:50

	Reflections on the workshop/facilitator notes:

· 6 participants
· The person who wasn’t in the space last week, came back this week and the dynamic shifted again
· The participant who needs more support was doing better this week and had things implemented that they were excited about
· This week I found that clear instructions worked well with the group- encouraged them to try new games 
· Singing exercises are a key point of the session for the group, need to keep these in the sessions
· Setting clear and firm expectations and boundaries within the drama exercises
· Setting the exercise as finding out about the characters, not exposing the people behind the characters 
· The act of laughter in the room is more to do with feeling exposed and nervous instead of rude
· Witnessing the group really get into the characters mindset helped them believe they can be in character
· The group are finding the balance between trying out new things with developing their level of confidence- offering suggestions was creating a supporting environment
· The participant who can lead the group in dynamic changes was doing really well with the share back element of the session and we praised them with positive reinforcement 







































Bettws Youth Theatre- Workshop Four
 
Date: 23rd June 2025 
Time: 4:00-6:00pm
Facilitator: Kiara and Emily 
Aims: 
· To maintain a safe and inclusive space for emotional exploration and creative expression
· To explore emotional complexity through drama, focusing on moments of emotional confusion or misunderstanding
· To deepen participants’ ability to reflect on and communicate feelings through Applied Theatre techniques

Objectives: 
· Facilitate games and exercises that build concentration, empathy, and emotional awareness
· Use Applied Theatre tools like freeze frames and scene creation to explore emotional experiences
· Encourage participants to reflect on their own and others’ emotional journeys
· Provide opportunities for group sharing and discussion to build trust and understanding
· Use music and singing to foster group cohesion and emotional regulation

Intended Outcomes: 
· Participants gain confidence in expressing and exploring emotions through drama
· Improved ability to identify and articulate emotional experiences
· Strengthened empathy and listening skills within the group
· Participants feel safe and supported in sharing personal or observed emotional moments
· Development of creative storytelling skills through scene-building and performance

	 
	Exercises, Key points, Questions 
	Resources 
	Time 

	Reflection Circle
Kiara 
	Name, number of how you are feeling between 1-10

Aim: To see if the participants are able to identify how their feeling for me to gauge energy levels.

	  
	4:00

	High concentration game
Kiara
	Top of the tree

Aim: To centre the group and engage them in a high concentration game
	
	4:10

	Low energy game
Kiara
	Dude

Aim: To build eye contact, teamwork and engagement of all participants of the group
	
	4:20

	Music game/exercise
Emily
	Emily’s choice of activity- the group like to sing

Aim: To engage the group in activity they enjoy, creating a sense of normality and comfort
	
	4:30

	Drama Exercise
	Circle of emotions

Aim: To identify how positive and negative emotions appear in our facial and body expressions
	
	4:40

	Continuums 
Kiara
	· Example: Chocolate is better than sweets
· I am able to communicate how I feel 
· I am able to listen to others when they are describing how they feel
· I can empathise with my peers
· I can sympathise with my peers

Aim: To gauge where the participants are at with the statements and to identify a way to support them to develop these areas
	
	4:50

	Break 
	
	
	5:00

	Drama Exercise 
	Break the group into smaller groups

Set the level of sharing at a 5- nothing that’s going to trigger you as the actors. Making sure that people are safe and not sharing something that will make them upset

Create a freeze frame of a moment where you or someone you know have struggled to understand their feelings

Aim: To encourage smaller groups to think of a time where they have struggled to understand their feelings and to allow that to be shared through a freeze frame
	  
	5:10

	Share back
	Share back each of the freeze frames and reflection

Aim: Setting of a structure they have experienced, allowing the audience to say what they say and to take it away from the creator’s original moment
	
	5:20

	Scene Exercise
	Bring the freeze frame to life and either create a scene for what happens before or after the freeze frame

Aim: To allow for development of the moments that can either be from the audience’s feedback or develop their original moment
	
	5:30

	Share back
	Share back each of the freeze frames and scenes with reflection

Aim: Setting of a structure they have experienced, allowing the audience to say what they say and to take it away from the creator’s original moment
	
	5:40

	Singing
	Singing brings the group together and creates the distance from the drama before they go home
	
	5:50

	Reflection Circle 
	Name, if you feel comfortable, share a feeling, or you can share a sound or action of how you are feeling with the group, something you enjoyed/didn’t enjoy about the session  
 
Aim: To see if the participants are able to identify an emotion their feeling, however offering a safe alternative that they are used too. Finding out what they liked and didn’t like to create the next session plan.
	 
	5:55

	Reflections on the workshop/facilitator notes:

· 8 participants
· A difficult session
· A completely new person in the session which created a new and tricky dynamic within the space
· I stepped away from my plan and played an extra game as the group asked if we could play another game- within in this game, there was some slight isolating of one of the participants by the rest of the group
· With the continuums exercise, the group felt very exposed, and an incident occurred with physical violence (within this moment, I did need to raise my voice, set boundaries, and asked the people who were laughing to step out of the room as I felt vulnerable). We continued the exercise while Emily stepped out to speak with the participants who left. People continued to laugh so I called a break- I felt very uncomfortable and needed to have a moment in the break to build myself back up before starting the session again.
· I had a conversation with the group and explained to them that I felt vulnerable and needed to break the session, asked them if they wanted to try again or move on to something different. They asked to try again so we did, and it went better than before- people opened up and shared their thoughts on the statements.
· Had another break as some people needed to leave.
· I got caught up in conversations with people in the group about their pathways, the session came naturally to an end.
















Bettws Youth Theatre- Workshop Five
 
Date: 30th June 2025 
Time: 4:00-6:00pm
Facilitator: Kiara and Emily 
Aims: 
· To maintain a safe and inclusive space for emotional and creative expression
· To deepen participants’ understanding of emotional experiences through Applied Theatre techniques
· To develop collaborative skills and confidence in performance

Objectives: 
· Revisit and build upon freeze frames created in previous sessions
· Guide participants in developing scenes that explore emotional depth and context
· Facilitate group sharing and reflection to build empathy and understanding
· Use music and singing to support emotional regulation and group cohesion
· Encourage participants to reflect on their own emotional journeys and those of others

Intended Outcomes: 
· Participants feel more confident expressing and exploring emotions through drama
· Improved ability to construct and perform scenes that reflect emotional experiences
· Strengthened group trust and emotional awareness through shared storytelling
· Enhanced creative collaboration and communication skills
· Participants develop a deeper understanding of emotional complexity and interpersonal dynamics

	 
	Exercises, Key points, Questions 
	Resources 
	Time 

	Reflection Circle
Kiara 
	Name, number of how you are feeling between 1-10

Aim: To see if the participants are able to identify how their feeling for me to gauge energy levels.

	  
	4:00

	High energy game
Kiara
	Italian Flag

Aim: The group likes competitive, high-energy games. Helps burn energy
	
	4:10

	Low energy game
Kiara
	Sequences 

Aim: To build concentration and teamwork.
	Bean bags
	4:20

	Music game/exercise
Emily
	Emily’s choice of activity- the group like to sing

Aim: To engage the group in activity they enjoy, creating a sense of normality and comfort 
	
	4:30

	Drama Exercise
	Circle of emotions

Aim: To identify how positive and negative emotions appear in our facial and body expressions
	
	4:40

	Break 
	
	
	5:00

	Drama Exercise 
	Re-break the group into smaller groups from last week

Set the level of sharing at a 5- nothing that’s going to trigger you as the actors. Making sure that people are safe and not sharing something that will make them upset

Remember the freeze frame you created of a moment where you or someone you know have struggled to understand their feelings

Aim: To encourage smaller groups to think of a time where they have struggled to understand their feelings and to allow that to be shared through a freeze frame
	  
	5:10

	Share back
	Share back each of the freeze frames and reflection

Aim: Setting of a structure they have experienced, allowing the audience to say what they say and to take it away from the creator’s original moment
	
	5:20

	Scene Exercise
	Bring the freeze frame to life and either create a scene for what happens before or after the freeze frame

Aim: To allow for development of the moments that can either be from the audience’s feedback or develop their original moment
	
	5:30

	Share back
	Share back each of the freeze frames and scenes with reflection

Aim: Setting of a structure they have experienced, allowing the audience to say what they say and to take it away from the creator’s original moment
	
	5:40

	Singing
	Singing brings the group together and creates the distance from the drama before they go home
	
	5:50

	Reflection Circle 
	Name, if you feel comfortable, share a feeling, or you can share a sound or action of how you are feeling with the group, something you enjoyed/didn’t enjoy about the session  
 
Aim: To see if the participants are able to identify an emotion their feeling, however offering a safe alternative that they are used too. Finding out what they liked and didn’t like to create the next session plan.
	 
	5:55

	Reflections on the workshop/facilitator notes:

· 5 participants
· A very hot day with the weather- the group were feeling very warm and lethargic
· The group engaged within the games but not like normally are
· There was isolating of one of the participants again, but this time there was a shouting encounter that I needed to call out and make the group aware that it isn’t acceptable behaviour
· I also needed to have a conversation with the group about mimicking accents and how they were bordering exhibiting discriminatory behaviour
· There was a conversation around whether I was okay to leave them in the space to create, they asked me to leave them in the space and I went along with this
· They changed the task that I had asked them to do and decided to go with some different material- neither of us knowing until the share back that they were being inadvertently racist 
· Upon the share back it became clear that they were exhibiting cultural inappropriate behaviour- I stopped the share back and explained the situation to them, reflected the behaviour they were exhibiting and described how it wasn’t acceptable. I never once said they were directly being racist, I was telling them that the situation they created was culturally inappropriate. They explained that it was a Tik Tok trend and that it couldn’t be, we then had a conversation about how it was also exhibiting cultural inappropriate behaviour. I kept bringing the conversation back to drama forms and how everything we do in performance has a meaning and a message i.e. don’t put a prop on stage if it doesn’t mean anything. This did get heated from 2 participants perspective where they left the session. They did come back but again; it was clear that they were looking for a verbal fight and weren’t happy that I wasn’t giving them one. I kept calm, clear and compassionate throughout and closed the session as it was the end anyway.
· I reported this situation back to Tanio.























Bettws Youth Theatre- Workshop Six
 
Date: 7th July 2025 
Time: 4:00-6:00pm
Facilitator: Kiara and Emily 
Aims: 
· To maintain a safe and inclusive space for emotional and creative exploration
· To reframe personal emotional experiences into imaginative storytelling using the fairy tale genre
· To support participants in expressing complex feelings through metaphor and performance

Objectives: 
· Revisit and reflect on previously developed scenes and freeze frames
· Guide participants in transforming emotional narratives into fairy tale-style scenes
· Use drama and music to foster group cohesion and emotional regulation
· Facilitate evaluation and feedback through continuum exercises
· Encourage reflection and sharing to deepen understanding and connection

Intended Outcomes: 
· Participants feel more confident expressing emotions through creative storytelling
· Increased ability to use metaphor and narrative to explore emotional experiences
· Strengthened group trust and collaboration through shared performance
· Participants gain insight into their own emotional journeys and those of others
· Development of theatrical skills including scene creation, characterisation, and ensemble work

	 
	Exercises, Key points, Questions 
	Resources 
	Time 

	Reflection Circle
Kiara 
	Name, number of how you are feeling between 1-10

Aim: To see if the participants are able to identify how their feeling for me to gauge energy levels.

	  
	4:00

	Values
	Reminder of our values as there are new people in the space
	
	4:10

	High energy game
Kiara
	Splat

Aim: To burn some energy and have fun.
	
	4:20

	Low energy game
Kiara
	Sequences with moving around

Aim: To build concentration and teamwork.
	
	4:30

	Music game/exercise
Emily
	Emily’s choice of activity- the group like to sing

Aim: To engage the group in activity they enjoy, creating a sense of normality and comfort
	
	4:40

	Continuums- Evaluation
	Scale of 1-10

· I have enjoyed coming to these sessions
· I have learnt something about myself coming to these sessions
· I have been challenged in these sessions
· I want these sessions to continue 
after the summer

Aim: To evaluate how the session shave been and to understand if it was possible, would they want it to continue these sessions
	
	4:50

	Break 
	
	
	5:05

	Drama Exercise 
	Create three freeze frames of the most important parts of the scene you created last week

Aim: To come away from the whole moment and to find the 3 most important parts they want to share
	  
	5:15

	Share back
	Share back and reflection

Aim: Setting of a structure they have experienced, allowing the audience to say what they say and to take it away from the creator’s original moment
	
	5:25

	Scene Exercise
	Bring the freeze frames to life and create a scene in the style of a fairy tale

Aim: Tailoring the creation away from real life and into fiction to create a safe distance from their lives 
	
	5:35

	Share back
	Share back and reflection

Aim: Setting of a structure they have experienced, allowing the audience to say what they say and to take it away from the creator’s original moment
	
	5:45

	Reflection Circle 
	Name, if you feel comfortable, share a feeling, or you can share a sound or action of how you are feeling with the group, something you enjoyed/didn’t enjoy about the session  
 
Aim: To see if the participants are able to identify an emotion their feeling, however offering a safe alternative that they are used too. Finding out what they liked and didn’t like to create the next session plan.
	 
	5:55

	Reflections on the workshop/facilitator notes:

· 6 participants 
· Ali visited us this week and was very supportive and helpful in the session. Emily stepped up more this week, I feel like this was because Ali and Tom were there, and she felt like she needed to show up.
· The 2 participants who left last week’s session came back this week, however, it very much felt like they came back to be disruptive in the space rather than to engage within the session. I didn’t ignore them, I got them involved when I could and supported one of them when they really needed support in an exercise
· A new person who hasn’t come to the sessions I have delivered before, joined in today. They were welcomed into the space and supported the space to become something new, they wanted to engage within the whole session, particularly the drama exercises and called out her peers behaviours when they weren’t happy with them
· This week, I decided to do an evaluation continuum as a participant had asked the week before if we could do the continuums again. The 2 participants who have been difficult, continued to make this task extremely difficult and were looking to try and cause me upset. All of the other participants engaged and shared their opinions and thoughts based on the statements and realised that they had learnt something new about themselves since part taking in the sessions.
· Within the break, I revaluated the second part of my session plan with Ali and Emily and decided to go down a different route than originally planned. We decided to do improv instead of freeze frames.
· The new participant engaged really well within the improv and worked beautifully with the participant that gets isolated, however, it was difficult to engage the rest of the group.
· I split the group into smaller groups and set them an improv task. This proved difficult with the 2 participants who have been making the whole session difficult and another situation happened with the isolated participant. I asked Tom to remove these 2 participants from the building, however, this proved difficult as there was another participant with them who had not done anything wrong.
· I continued the session with the 3 participants who wanted to be in the session alongside Ali and Emily and it was lovely to see them working together. Once the session was ready to end, we brought it to a close with a reflection circle.



























Appendix Two

Bettws Youth Theatre Values

· An inclusive space for all regardless of our characteristics

· Trying new things but not being forced to do anything I don’t want to do

· Not to be put on the spot

· Working with people I feel comfortable with 

· Being respectful with our words and actions

· Being respectful with our listening

· Having the ability to ask for support

· Considering each other’s opinions and ideas without judgement 

· Setting instructions clearly, being able to have time to process and to be able to ask for additional help

· Not being underestimated 

· Work at an even pace and to not set overly high expectations

· Be brave and be kind
Appendix Three

Timesheet of Placement Hours

	Date
	Activity
	Time
	Hours

	2nd June 2025
	Planning and preparation for Youth Theatre Session

· Induction
· Reading risk assessments
· Reading policies
· Learning fire evacuation
· Finding out where First Aid Kit is etc

Attended and supported Breathing Space session in Mental Health Matters in Bridgend

Pre-meeting with Emily to discuss plan for the Youth Theatre session

Deliver Bettws Youth Theatre session

Debrief Bettws Youth Theatre session with Emily and Tom
	10:00-12:30













13:00-14:30




15:00-15:45



16:00-17:30


17:30-18:30
	8 hours and 30 mins

	9th June 2025
	Plan Youth Theatre Session at home

Travel to Bridgend 

Attended and supported Breathing Space session in Mental Health Matters in Bridgend

Travel to Tanio base in Bettws
Pre-meeting with Emily to discuss plan for the Youth Theatre session

Deliver Bettws Youth Theatre session

Debrief Bettws Youth Theatre session with Emily 
	10:00-12:00


12:00-13:00

13:00-14:30




14:30-15:00


15:00-15:45



16:00-17:30


17:30-18:30
	8 hours and 30 mins

	16th June 2025
	Plan Youth Theatre Session at home

Travel to Bridgend 

Attended and supported Breathing Space session in Mental Health Matters in Bridgend

Travel to Tanio base in Bettws

Pre-meeting with Emily to discuss plan for the Youth Theatre session

Deliver Bettws Youth Theatre session

Debrief Bettws Youth Theatre session with Emily 
	10:00-12:00


12:00-13:00

13:00-14:30




14:30-15:00


15:00-15:45



16:00-18:00


18:00-18:30
	8 hours and 30 mins

	23rd June 2025
	Plan Youth Theatre Session at home

Travel to Bridgend 

Attended and supported Breathing Space session in Mental Health Matters in Bridgend

Travel to Tanio base in Bettws

Pre-meeting with Emily to discuss plan for the Youth Theatre session

Deliver Bettws Youth Theatre session

Debrief Bettws Youth Theatre session with Emily 
	10:00-12:00


12:00-13:00

13:00-14:30




14:30-15:00



15:00-15:45



16:00-18:00


18:00-18:30
	8 hours and 30 mins

	30th June 2025
	Plan Youth Theatre Session at home

Travel to Bridgend 

Attended and supported Breathing Space session in Mental Health Matters in Bridgend

Travel to Tanio base in Bettws

Pre-meeting with Emily to discuss plan for the Youth Theatre session

Deliver Bettws Youth Theatre session

Debrief Bettws Youth Theatre session with Emily 
	10:00-12:00


12:00-13:00

13:00-14:30




14:30-15:00


15:00-15:45



16:00-18:00


18:00-18:30
	8 hours and 30 mins

	7th July 2025
	Plan Youth Theatre Session at home

Travel to Bridgend 

Attended and supported Breathing Space session in Mental Health Matters in Bridgend

Travel to Tanio base in Bettws

Pre-meeting with Emily and Ali to discuss plan for the Youth Theatre session

Deliver Bettws Youth Theatre session

Debrief Bettws Youth Theatre session with Emily, Ali and Tom
	10:00-12:00


12:00-13:00

13:00-14:30




14:30-15:00



15:00-15:45




16:00-18:00


18:00-18:45
	8 hours and 45 minutes

	14th July
	Travel to Bridgend 

Attended and supported Breathing Space session in Mental Health Matters in Bridgend

Travel to Tanio base in Bettws

Pre-meeting with Emily to discuss plan for the Youth Theatre session

Deliver Bettws Youth Theatre session

Debrief Bettws Youth Theatre session with Emily and Tom
	12:00-13:00

13:00-14:30




14:30-15:00


15:00-15:45



16:00-18:00


18:00-18:30
	6 hours and 30 mins
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