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1.0 INTRODUCTION 
  What is a report?
  The report is a form of collecting information and facts verified and analyzed by its author. This information after it has been analyzed provides a wide range of answers such as data relevant to the organization of an institution or entity, and in this way the objective is to use this data to solve a certain conflict or unwanted situation, in the best possible way. At the same time it includes the author's recommendations as well as the analysis to solve a certain situation. From all the information I have accumulated ,,it results that in the future, on the labor market’’ adevarul.ro, Oana Baltoc( 13.05.2016 ), some of the most sought-after skills will be:
Cognitive Flexibility
Negotiation skills
Skills for work in services
Ability to analyze and make decisions
Emotional intelligence
Collaboration Capability
Human Resource Management
Creativity
Critical Thinking 
The Ability To Solve Critical Problems
    What are employbility skills?
Employability skills refer to the attributes of a person who makes them capable of getting and maintaining a job. To get a job we need the possible employer to check us and can put us to the test, and this is done in several ways such as:
The interview, which is the most common option to check competencies, and besides it is important to have a CV.
The competition and the exam, these ways are found especially in public institutions, and initially competitions for vacancies are organized.
The probationary period that is more to test the skills of the employee.
The practice period - ,, practice is that activity where what is carried out by pupils or students in accordance with the educational plan that aims to verify the applicability of theoretical knowledge " Alvas Luca, bundeangajat.olx.ro ( 21.09.2020 ).
2.0 Main Findings
   Why are employability skills important?
The skills of the employability are important because they mean how difficult we are and help us adapt to most situations by giving an idea to the employer if it is worth hiring, holding or licensing. I as an employee in a delivery company at the beginning when they recruited me to prove that I am able to do the work to their liking, that is, as a delivery driver to drive carefully and well, to be educated with customers, to be able to finish my route in time, and when I have problems, such as; drill wheel, nervous customers, wrong addresses, access problems, know how to solve them. Plus it's a teamwork, and when one of us needs it we have to be flexible and ready to help. Once we work in the team, we have the opportunity to learn new things, in the morning waiting to enter the warehouse we still talk and tell ourselves how the route was the day before, about the customers who met, about the roads where they are repaired, about the accidents, and here each one gathers new information from each other. Our employer is a company that truly offers the opportunity to grow according to merit, offers material support, offers excellent training that not many employers do.
Demonstrating all these skills a person is more attractive and convincing for a potential employer, because he is convinced to trust the employee, he notices that the employee has those good qualities to satisfy the pleasures and needs of the company.
2.1 Many times ,,challenges arise in the workplace, in order to manage and thrive in the misplace of these challenges we need to have resilience’’ indeed.com (online 17.05.2021). This skill helps us overcome certain challenges and develop throughout our career. 
-Resilience is divided into three branches; natural, adaptive and restored.
Naturally, it means that we have a resilience that we are born with and it often refers to the enthusiasm of life the need to learn new things.
Adaptively, it comes in difficult situations that cause us to adapt and grow stronger than we have been.
Restored, we develop in learning mode and certain techniques to strengthen skills.
-Emotional intelligence " refers to the ability to control, perceive and evaluate emotions" K. Cherry, verywellmind.com ( online 03.06.2020).
We capture this skill from a very young age, and it helps us control certain emotions that make us more potentially intellectually independent. Goleman (2001) argues that "people who do better emotionally, who know and master their feelings well, and who unravel and effectively address the feelings of others are at an advantage in any area of life. In the real world there is no more important intelligence than the interpersonal one. If you don't have it, you won't know who to marry, what job to get, etc.'' dascalidedicati.ro/ emotional intelligence from early ages ( online 04.08.2020 ).
-Digital competence is the general term used to explain or describe a person's ability to use information technology. Usually, when it comes to defining, describing or explaining this skill, various names meet. For example,digital skills, e-skills or e-skills, skills or competences of the twenty-first century. If in the past it was not necessary for any job to have digital knowledge. Now, however, information and communication technologies are influencing the jobs and skills needed to engage in certain positions. Studies show that digital technologies are used in all types of jobs. Also in economic sectors that are not traditionally linked to digitalisation. For example: agriculture, medical care, vocational training and construction.
Examples of digital competencies that we can include in the CV of course if we have idea how to work with them could be:,, SEO, Social Media, PPC, Excel, Word, Analytics, Adwords, Facebook Ads, Microsoft Office, JavaScript, XML, SQL, Mailchimp etc’’. Anamaria Groze / mediadiditala.ro (online 03/04/2020).
2.2 Have change employbility skills recently? Why have they changed?
 Many of the skills we have often do not live up to the desired level, and because of this we owe it to ourselves and to those who stand around us, as friends, relatives, employers, colleagues, teachers, etc. In my personal case I have some skills that are not bad but not at a level that give me total dissatisfaction. These skills are: the ability to work in a team, the ability to help, to listen, to make decisions in times of crisis, and the most important is that ability to keep my composure, to think as needed when it is needed.
As I said in the lines above, many times many of them need changes, for example in my communication skills I have to work on the way of speaking, to be a little more direct, to interact more with the people with whom and for whom I work, because I often have the impression that I have to keep quiet and leave others.  and this puts me at a huge disadvantage and I admit without a bit of shame that I really need specialized help. I am sure that once you overcome this obstacle I could have the place for which I have been striving to get it for some time. Ladies and gentlemen, many times in life we do not want to recognize what the mirror in front of us shows us and we deny the truth, we believe ourselves mega beautiful, mega intelligent, mega strong and we do not realize that the world is in a continuous evolution to which we must always keep up, it does not matter the age we have, from small to large,  and my opinion is that we must, nowadays, each of us to make an update.
	
	
	



