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[bookmark: _Toc134110232]Introduction
Equality and diversity are the concepts which are being applied in every profession and rightly so. It is very important to ensure equality everywhere people go and explore themselves because it makes people feel equal and free (Amdur and Yeung, 2021).

[bookmark: _Toc134110233]Explanation of the reason of equality and diversity is important within the legal profession.
All individuals from different professions deserve to be treated the same way and not be judged based on their attire, colour etc. discrimination is seen as a very inappropriate thing to have at any workplace as it spoils the work environment and creates divide among the people working there (Röer, 2018). The Equality Act 2010 shows clear way of how to deal with principles of equality and diversity related things in legal profession. It is encouraging to see equality and diversity promoted across all fields of work. Equal treatment under the law should be enforced everywhere individuals go to learn about themselves and the world around them. Everyone, regardless of their field, should be treated equally and not evaluated by their appearance. Discrimination is seen as very unacceptable since it ruins the work atmosphere and causes strife among employees. The Equality Act of 2010 provides a transparent framework for addressing issues of diversity and equality in the judicial system. It isn't, and if you think otherwise, you're a fool. Promoting or hiring someone only because of their race or another protected class is discrimination. It's unethical and terrible for business. Instead of considering affiliations, try evaluating candidates individually (Abuelenin, 2013). Get the most intelligent and capable people you can find to work with you, and you can accomplish much more on behalf of the poor.
The legal framework regarding any topic helps the citizens by providing information related to the problem and how to act appropriately. The Equality Act 2010 explains the way how people can avoid discrimination and stay as friendly as possible with the people they are with. The act explains the prohibition of discrimination based on a number of facts and topics which include race, religion, sexual orientation, age, social belief etc. Some inclusions also include disability, obesity, pregnancy and related things. The act encourages the employees to obey the rules of behaving and apply law if someone breaks it regarding the diversity and discrimination of other employees in the work field. The legal profession is a very important one to avoid any kind of discrimination because they are the ones who come forward to help the general citizens when they face these kinds of bad situations. So, they need to have a very clear understanding what this means and they must be able to understand the depth of the problem and they should be the ones who completely avoid the inappropriate thigs related to it (Yankovskiy, 2021). Citizens benefit from the legal framework on any issue since it provides context for the problem and guidance on how to address it. The Equality Act of 2010 details the steps that may be taken to prevent prejudice and maintain positive relationships with others. Discrimination on the basis of race, religion, sexual orientation, age, social belief, and other characteristics is explicitly forbidden under the act. Disabilities, obesity, and pregnancy are also included in certain contexts. The legislation promotes compliance with the law and encourages workers to report any violations including workplace discrimination or harassment. Avoiding prejudice depends greatly on the legal community, since they are the first to step up and provide aid to ordinary people in times of need (Narayan, 2022). Consequently, they should know exactly what this means, comprehend the full scope of the issue, and refrain from doing anything even remotely inappropriate.
The people in legal professions are the ones who get the opportunity to promoting equality and diversity among the people in their society and all. They must create a very welcoming place for all their clients regarding their religion, sexual orientation, age group, ethnicity etc. When they practice the equality concept, they are able to understand what the clients need from them and the clients feel welcomed to share their problems without any second thought. By following this pathway, they can provide a better scope and advice to their clients which is why they come to the legal offices. People who work in legal professions are the ones who are given the opportunity to promote equality and diversity among the members of their society and all members of society as a whole (Torjesen, 2012). They are obligated to make the environment they provide for their customers extremely warm and inviting, regardless of the client's religion, sexual orientation, age group, ethnicity, etc. When they put the equality principle into reality, not only are they able to comprehend what the customers want from them, but the customers also get the impression that they are welcome to discuss their issues without any kind of inhibition. Because they take this route, they are able to give their customers a more comprehensive perspective as well as sound advice, which is the primary reason those customers visit legal offices. 
 The advantages that the social groups create can be used to reduce the number of crimes that occurs due to the problems created by inequality.  It is also a valid point and matter of ethics for the legal profession holders to act equally to all the people and provide social justice for them with a positive intension (Mu, 2018). Legal profession always focuses on using their voice to remove social problems and aid the society with sufficient social justice. 
If we dig into the history, we may see that the legal field is dominated by males, more specifically white males who are mostly from healthy family background. This practice was so common even int the 90s and there were lesser girls too in that time or they are told not to come in this religion regarding any kind of matter. But the time has changed, if we look into today’s legal professional workplaces, we may see equality there with equal number of female professionals who come from diversified backgrounds. The environment here is very much welcoming for them compared the past times which has led them to look more affordable and approachable for their clients and normal people of the society who seek social justice (Schyma, 2019).  By leveraging the benefits that social organizations provide, we can lessen the incidence of crime caused by inequality.  Legal professionals have an ethical and moral obligation to treat all members of society fairly and to work for a just society on their behalf. The goal of the legal community is to eliminate social issues and promote adequate social justice via the employment of their voices. 
Following the Equality Act 2010 makes the legal professionals ensure that their legal service is eligible for all kind of people. They plan to reduce discrimination in all kind of legal proceedings.  The cases like suffering from disabilities, being sensitive of the perspective of others can be treated in a better way by following this method. In order to attract a more diversified clientele, law firms should mirror the world at large. To further increase their competitive edge, businesses should hire lawyers who are fluent in more than one language (Robinson, 2011). The firm's capacity to connect with and represent clients from a wide range of backgrounds will increase as a result. Having a greater number of customers is good for business as a whole, since it increases profits and helps the economy expand. A legal team with members from a wide range of experiences and viewpoints will be better equipped to handle complex cases. Intellectual discussion is sparked while coming up with legal tactics when there are people with different perspectives and backgrounds in the room. Attorneys who are forced to thoroughly consider their views and the best way to advocate for them benefit from the improved critical thinking and advocacy that comes from having other viewpoints represented in the room (Killman, 2019). Happier attorneys might be found working in firms with a greater percentage of minorities and women. People of colour and other members of underrepresented groups in the legal profession are less likely to feel alienated from society and more likely to experience a sense of belonging in their professional communities. Increased output and lower turnover are two outcomes of this strong feeling of community.
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Conclusion
It is a legitimate argument as well as a question of ethics for those who occupy positions in the legal profession to behave equally to all members of society and create social justice for them with the intention of doing what is right (Carlsen, 2014). The goal of those in the legal profession should always be to utilize their influence to eliminate societal issues and to assist society in achieving an appropriate level of social justice.
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