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Introduction to Level 6 studies
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Treatment Plan?

* What are your short term aims?
—i.e. today, this week

* What are your long term aims?
— This month, next 6 months?

Rehabilitation Plan

Develop a rehabilitation plan for this
patient

— Early
— Intermediate
— Late

— Predischarge




Clinic

* Report in after + At end of appointment
subjective — Hand in clinic notes (to
— Present diagnosis legal documentation

hypothesis standard)

— Set SIN — Reflect on clinical cases
— Plan objective — Wider reading )

« Report in after objective — Prepare for next session

— State working diagnosis
— Present relevant clinical
findings to support Dx
— Plan treatment &

rehabilitation
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Support in Clinic

+ Clinic folder * Peers

— Aide memoire — Evaluations

— Reference — Feedback

— NOT comprehensive — Mentoring
manual — Case conferences

— Consciously/ - Clinical supervisor
unconsciously
competent
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Being Critical at Level 6

Being critical does not mean being
negative or argumentative

Not accepting information at face value
without carefully evaluating it

* Not about ANSWERING QUESTIONS but
QUESTIONING ANSWERS

— Questioning, probing, judging...




Benefits of learning to think
critically
+ Gain confidence

» Be safe & autonomous

* Improve patient outcomes & your own job
satisfaction

— A high performance workplace requires
workers who have a solid foundation in
thinking skills

— Preventing & resolving problems
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What employers want...

+ Self starter — takes initiative, ownership &
responsibility

» Works independently & in groups to solve
problems & develop plans

» Teach & advocate yourself & others

» Use resources

» Establish positive interpersonal relationships

» Access, evaluate & use information (organise)

» Apply professional & ethical standards to guide
decision making

+ Critical Thinking — broad term - includes
reasoning both inside & outside of the
clinical setting

+ Clinical Reasoning — specific term — ways
of thinking about patient acre issues

* Clinical judgement — result of the critical
thinking or clinical reasoning

Clinical Clinical
Reasoning Judgement




What do critical thinkers look like?

« Characteristics

Inquisitive

Self-informed

Trustful of reason
Open-minded

Flexible

Fair-minded

Honest about personal biases
Prudent in making judgements
Willing to reconsider

Clear about issues

Orderly in complex matters
Diligent in seeking relevant information
Focused & persistent

What do non-critical thinkers look
like?
+ Disorganised & vague
« Critical for the sake of attacking
« Critical without offering solution
» Unconcerned about motives, facts
* Emotion driven

* Isolated, competitive or unable to
communicate with others when dealing with
complex issues

Working as a critical thinker

* Think ahead

— Proactive, organised, prepare
» Think in-action

— Be flexible, adaptive
* Thinking back

— Reflective thinking
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Questions to Evaluate Your CT Potential

Have | examined how my values. _ - How well do | communicate
and beliefs affect my thinking? ™~ ,-~" and get along with others?

_-Do | anticipate and solve
.+” problems effectively?
.--Do | persist to find answers

and solutions?
"=~ Am | able to overcome personal
desires and beliefs in favor of

How open am | to new ideas thinking about what's in the key
and viewpoints that differ ------- players' best interest?

How confidentam lin.
my ability to reason?

How secure am | asking .. __
for clarification? -

from my own?
Y ~- Do | have effective reading
e . and learning skills?
Am | aware of my usual --~ .,
thinking and leamning habits? :‘;‘:e‘l’;"’"" 3‘:[:]:;3’999
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Summary

* “l learned more from questioning than from
reading” Socrates

‘It is not that | am smart, it is that | stick
with problems longer’ Einstein

Example study...
Critically review
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Milk as an effective post-exercise rehydration drink

Susan M. Shirreffs*, Phillip Watson and Ronald J. Maughan
School of Sport and Exercise Sciences, Loughborough University, Loughborough LE11 3TU, UK

(Received 14 July 2006 — Revised 19 January 2007 — Accepted 24 January 2007)




