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Introduction
In this report I will talk about what I learned in this module, what knowledge and skills I acquired and how this experience will help me during my future professional career.
Now, I work like a Lorry driver for small family company named Lloyds Transport Ltd and I would like to apply for a Driver Trainer job in another company.
Since I work as a driver in this company, I have been offered the opportunity to train 4 new colleagues and I have gladly accepted to do so. This job proved to be successful, the drivers are now working individually, and they have achieved good results, being satisfied with the training I have offered.
I am an open person, and I am pleased to share my knowledge and training with new people, eager to learn. Also, I am open to learning and accumulating new information that will help me to carry out my tasks.
I believe that my skills, knowledge, and enthusiasm will be appropriate for obtaining the trainer position.

Skills and knowledge required for my chosen career.
For the position of driver trainer, the company is requesting:
A minimum of three years' experience as a commercial driver is required.
A current and valid LGV/HGV licence.
Possess a valid Driver Assessor qualification. 
Experience with driver training and coaching
Excellent interpersonal, communication, and presenting skills.
Excellent organisational and time management abilities
Work well under pressure and to strict deadlines.
Knowledge of Microsoft Office and other training/coaching software.










Personal SWOT Analysis
A personal SWOT analysis is a tool used to assess an individual's strengths, weaknesses, opportunities, and threats in relation to a particular goal or situation. 

My SWOT Analysis:
	Strengths
	Weaknesses

	Extensive driving experience, which gives me a deep understanding of the job requirements and challenges that new drivers will face.
Good communication skills, which are essential for conveying information effectively to trainees.
Proven success in training new drivers, which demonstrates my ability to teach and guide others.

Willingness to take on new challenges, which shows my motivation to learn and grow in my career.

Previous experience as a driver in the company, which means I have a good understanding of its operations and culture.

	Lack of formal training qualifications, which could be a disadvantage when competing with other candidates who have certifications or degrees in training or education.

Limited experience as a trainer, having only trained four drivers, which could be perceived as insufficient by some employers.

May need to adapt to new teaching methods or approaches when working with different learners, which could require additional effort and learning on my part.


	Opportunities
	Threats

	Growing demand for driver trainers as the industry expands and driver shortages continue.

Possibility of gaining additional training experience and certifications to enhance my qualifications as a trainer.

Opportunity to further develop my communication and teaching skills through additional training or professional development programs.

	Competition from other qualified candidates who may have more experience or qualifications.

Rapidly changing technology and regulations, which could require continuous learning and adaptation to stay current and effective as a trainer.

Economic fluctuations or other external factors that could impact the job market for driver trainers.










Personal Development Plan

Below is my PDP that can help me achieve my career goals:

Set Specific Goals: my goals include completing a training or certification program, gaining experience in training new drivers, and building my network within the industry.

Assess My Skills: conduct a self-assessment to identify my strengths and areas for improvement in relation to the skills needed for a driver trainer position. Some key skills I want to focus on include communication, teaching and coaching skills, technical knowledge of driving and safety regulations, and leadership skills.

Develop My Action Plan: my plan includes things like attending training programs and shadowing experienced trainers.

Review and Adjust: Regularly review my progress and adjust my plan as needed to ensure that I am on track to achieving my career goals.

Complete Training and Certification Programs: I consider completing the National Safety Council's Professional Truck Driver Trainer program or attending a training program offered by my employer.

Gain Experience in Training New Drivers: Look for opportunities to train new drivers within my organization or seek out part-time training roles with other organizations to gain experience in training new drivers.

Improve Communication and Teaching Skills: Take courses or workshops on effective communication and teaching techniques to enhance my ability to effectively communicate with and teach new drivers.

Develop Technical Knowledge: Stay up to date with the latest driving and safety regulations and techniques by attending relevant conferences, workshops, and training programs.





Different learning styles
There are various models of learning styles, but two of the most referenced are Neil Fleming's VARK model and Honey and Mumford's Learning Styles. 

Neil Fleming's VARK Model
The VARK model categorizes learners into four categories based on their preferred learning style:
Visual Learners who prefer to learn through visual aids such as diagrams, charts, and images.
Auditory Learners who prefer to learn through sound and prefer lectures, discussions, and podcasts.
Reading/Writing Learners who prefer to learn through text, reading and writing, taking notes, and engaging in written activities.
Kinesthetic Learners who prefer to learn through hands-on experiences, movement, and physical activities.
[image: Neil Fleming 's VARK Learning Styles. . The acronym VARK stands for the  following: Visual Learning Styl… | Learning styles, Learning style,  Auditory learning style]
VARK Model

Honey and Mumford's Learning Styles 
The Honey and Mumford model also categorizes learners into four categories:
Activists who prefer to learn through experiencing and doing and are often enthusiastic and eager to try new things.
Reflectors who prefer to learn by reflecting on their experiences and observations, and often take a thoughtful and introspective approach.
Theorists who prefer to learn through understanding theories and underlying principles, and often seek logical explanations and connections.
Pragmatists who prefer to learn through applying what they have learned to practical situations and often take a pragmatic approach to problem-solving.
[image: Honey and Mumfords' Learning Styles | Tony Stevenson, Changing Mindz Blog]
Honey and Mumford's Model

After I have made the tests on class, my results were that I am a Kinesthetic Learner and an Activists.

Impact of learning styles in my workplace 

As a Kinesthetic Learner and an Activist, I prefer hands-on learning and enjoy actively engaging in new experiences. This learning style can have a significant impact on my workplace, especially in my role as a driver trainer.
As a Kinesthetic Learner, I likely enjoy learning through practical experiences and hands-on activities. This means that introducing practical activities and simulations into my training sessions will assist me by allowing my trainees to actively connect with the topic and learn by doing. I've also discovered that including physical movement or gestures into my teaching might help me retain and deliver material more effectively.
As an Activist, I prefer to learn by jumping right in and trying things out, rather than spending too much time on theory or planning. This means that I benefit from a more immersive and action-oriented approach to training, allowing my trainees to learn via trial and error and by introducing new difficulties. Including group discussions and brainstorming sessions into my training can also assist me by allowing my trainees to actively participate and contribute to the learning process.
Understanding my learning style can help me tailor me training approach to better meet the needs of my trainees, making my sessions more engaging, effective, and enjoyable. By incorporating hands-on activities, practical exercises, physical movement, and experiential learning into my training sessions, I can help my trainees better retain information, build skills, and achieve their goals.


Reflection on the concepts I have learned from this module.

During this module, I have learned about career development, employment legislation, mock interview experience, open-book assessment, and self-awareness tools. These concepts and topics are all interconnected and have provided me with a better understanding of how to navigate the job market and develop my career.
Setting objectives, improving skills, and networking are all important aspects of career development. I've also learnt about the various stages of professional development, such as exploration, establishment, maintenance, and disengagement. This has assisted me in understanding my current position in my job and how I can continue to grow and improve professionally.
In terms of employment law, I've studied about numerous workplace rules and regulations, such as anti-discrimination laws, health and safety requirements, and employment contracts. This knowledge has assisted me in understanding my rights and responsibilities as an employee and has provided me with the tools to advocate for myself at work.
The mock interview was a great way for me to practise my interviewing skills and get feedback. It assisted me in identifying areas for improvement and provided me greater confidence heading into genuine job interviews.
The open-book assessment was a one-of-a-kind experience that pushed me to think critically and apply my knowledge in unexpected ways. That enabled me to demonstrate my knowledge of the content in a more practical and real-world setting.
Finally, self-awareness tools like personality tests and self-reflection activities have assisted me in better understanding my own talents, shortcomings, and values. This has been useful in assisting me in making career selections that are in line with my aims and aspirations.
Overall, these concepts and themes have provided me with a more comprehensive understanding of professional development as well as practical tools and approaches for achieving my career goals.









The reflective model used to assess the concepts I have learned from this module.

Gibbs Reflective Cycle is a popular model for reflective practice that consists of six stages: Description, Feelings, Evaluation, Analysis, Conclusion, and Action Plan. 

Below I wrote how I would use this model to analyse my experiences on the PCD module:

Description: During the PCD module, I learned about career development, employment legislation, mock interview experience, open-book assessment, and self-awareness tools. I got a better grasp of the value of professional development, the legal frameworks that regulate the workplace, and the skills and tools required to succeed in the job search process through class lectures, group discussions, and individual report.
Feelings: Initially, I felt a bit overwhelmed by the amount of new information and concepts presented in the module. However, as I engaged more deeply with the material, I began to feel more confident and excited about the possibilities of career development and growth.
Evaluation: I found the PCD module to be extremely valuable and informative. The concepts and tools presented have helped me better understand my own career aspirations and the steps I need to take to achieve my goals. I particularly appreciated the mock interview experience, which allowed me to practice and refine my interview skills in a supportive and constructive environment.
Analysis: Through this module, I learned that career development is an ongoing process that requires intentional planning, self-reflection, and the acquisition of new skills and knowledge. I also got a better understanding of the legal and ethical factors that govern the workplace, as well as the significance of maintaining current on pertinent legislation and regulations.
Conclusion: The PCD module has been a valuable learning experience for me. I feel more confident and equipped to navigate my own career development journey, and I am grateful for the tools and knowledge I have gained through this course.
Action Plan: Looking forward, I intend to use the principles and techniques I gained in the module to my own professional growth journey. I will also stay current on applicable employment rules and regulations, and I will look for chances to further my skills and knowledge in this area. Finally, I plan to continue engaging in reflective practise to have a better knowledge of my own learning and improvement.




Conclusion

The knowledge I have gained from the PCD module will help me in my future endeavours, both personally and professionally.
I have found that the PCD module challenged me in new ways and helped me develop new problem-solving and critical thinking skills. These are valuable skills that can be applied in many areas of my life.
The PCD module was a positive experience for me, and this module will help me in my future learning and personal growth.
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