‘TRAINING AND DEVELOPMENT
NEEDS FOR A HR OFFICER’
ASSESSMENT 1

LONDON



PMP Recruitment
Key of expectation
ired skills

TABLE OF CONTEN’



a company that provides

O a wide range




ccessful recruiting strategies, immediate and long-term staff requirements

)










Strengths What do you do well? What
unique resources can you draw on?

What do others see as your strengths?

Weaknesses What could you improve?
Where do you have fewer resources
than others? What are others likely to

Calm

Problem solver
Diplomat
Trustworthy

Opportunities What opportunities are
open to you? What trends could you
take advantage of? How can you turn
your strengths into opportunities?

see as weaknesses?

Hesitant in asking questions
Time management
Don’t feel comfortable in long meetings

Threats What threats could harm you?
What is your competition doing? What
threats do your weaknesses expose to
you?

Can learn corporate and business ethics
Can learn new job responsibilities

Competition from others that have similar
qualification/experience
Job uncertainty
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THE POTENTIAL BENEFITS TO THE INDIVIDUAL OF
DEVELOPING ME AS AN HR OFFICER THROUGH
EFFECTIVE TRAINING AND DEVELOPMENT.
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