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Students will be assessed on their level of engagement, creativity and generation of material in the context of the intended aims of the specific project. 

You will identify a research problem and conduct a practice-as-research project – independently or in groups - to investigate the issue in question. You will produce an individual research portfolio, which documents your critical engagement and analysis of the key issues you have chosen to examine through your practice. 
The portfolio will communicate your process and your findings using the following guidelines:
· Clearly outline project aims and objectives, 
· present a project specific ethical statement that aligns with University policy, 
· present evidence of research into relevant theory and practitioners
· critically evaluate the process of research
· show all sources clearly and in an appropriate format.
The exact form and length of the portfolio will be agreed in discussion with the tutor. 

Project Aims and Objectives

A number of aims and objectives were carefully planned out however they can not always be guaranteed and the only way to ensure whether they were met is by measuring the outcome of the practice.

The main objective being to reach throughout the workshop is to build confidence using drama games that allow the participants to feel comfortable amongst the people they are around. This is an important objective for the participants to start to feel confident; they must feel comfortable to allow themselves to slowly build that confidence during the workshop. 

The participants must be made aware that they are in a safe space and environment and do not have to be pushed out of their comfort zone if they are not ready. An important point that has to be made is they do not have to share anything that they are uncomfortable with, and anything they do share will be kept within this safe space and not shared outside. This is something that will also give them that boost of comfort with who they are working with, as they are made fully aware that they do not have to expose anything if they do not want to. 

The aims of this workshop are for the participants to communicate with each other, work as a team and for the workshop to have a positive affect on them individually and as a team. By working as a team they will learn to communicate with each other as these games and exercises include role plays and over all problem solving exercises by making up still images. 

This means they will be slightly challenged but not to the point where it is forced and made uncomfortable for anybody involved.

For these aims and objectives to be met, the environment that is provided, is a relaxed, but active one. The active side of this workshop will mainly be focused on using their brains to do many things at once, which is a main target objective of being involved in a drama workshop or performance of this type. The brain is able to actively do several things at once without having the knowledge that it is even happening.  (Johnson,2015P.18)

The project is aimed at is eighteen plus year olds .It is important to finalise the aimed age group as this has a lot to do with what the content of the workshop.

There are key issues that came up when firstly putting it into practice, which will be discussed. The key issues were taken into consideration and calculated by reading questionnaires afterwards and from what we experienced as facilitators. These key issues are changed so that they are suited more appropriately for the next practise, ensuring the participants are encouraged to build confidence and most importantly feel comfortable when going through the workshop process as the key point of building the confidence has to start with being comfortable.


Ethical Statement

It is the responsibility as a facilitator of this workshop to ensure all participants are welcomed into a non judgemental environment and are safe at all times, emotionally, mentally and physically. This is done by making sure the content of the workshop is appropriate for all participants and that they are made aware before the workshop begins that they are not judged and have the open space to talk or discuss anything that they feel they want to and are also welcome to leave the room if feeling uncomfortable or simply do not wish to take part in a specific activity or function. 

The room or space is risk assessed to ensure participants are not in any physical danger, from any loose cables, wires or other physical risks and are made aware of at the very beginning to ensure they know that it is a possible risk area.

The content of the workshop is devised so as to not be make anyone feel uncomfortable or pressurised but challenging in the way that they are welcome to the opportunity to step out of their comfort zone if they wish to. It is important for all these things to be planned out before-hand to ensure the facilitators and participants have a positive workshop, to the best of the facilitator’s ability.

Related Research

An Applied Drama method that is used to have the participants fully involved and focused on the workshop is Mantle of The Expert. This was created by Dorothy Heathcote and when using this as a method to run a workshop, the Participants become experts in whatever the theme or environment that is chosen which could be anything like a farm or a super market. The participants are immediately put into role as these people, meaning they have entered a whole new world and have to take on this responsibility to "actively explore issues across the curriculum" (dramaresource, 2015)                                                        
By having the participants in role, they are then required to solve various problems to do with the environment that they have been put it in, an example of this is that may have to work out how much it would cost to buy several items from the super market if they are on a budget and then they will have to work out how they can still buy the items they need but for a cheaper price. This method has a lot of similarities to the workshop that is carried out in practice as they both include getting the participants fully involved, it is not done in the same way but both have that same objective. 

Mantle of The Expert aims to bring the participants into a place where they are safe and not in any danger, much like the workshop to calculate whether workshops increase people's confidence. 


Evaluation

Do workshops help to increase people's confidence? 

The outcome can vary to the point that it can depend on whether the content of the workshop is appropriate or whether it is delivered in a correct manner as well as who the participants are.

There are many objectives and aims that need to be considered and met to increase people's confidence. This is information that feeds into another point about the workshop being made to be as enjoyable and comfortable as possible as the amount of games and exercises required will involve using different parts of the brain at the same time meaning the participants will all have different things to focus on at once, such keeping their mind active with problem solving exercises and creating work themselves so that they do not focus on any negative feelings that they may be feeling.

The process of the research included a trial and error process by putting something into practice and any faults or approaches that did not work are revaluated whether it changed the process for better or worse and whether it should be used in future workshops.

This method clearly shows where and when improvements need to be made as those improvements are carried out into the next practice session and evaluated again. The games and exercises chosen were team-building games to encourage them to work together and to get to know each other in more of a comfortable setting and then improvisation exercises to slightly challenge them. 

The main key issue through this practice included the order of which the workshop was set out. By putting an improvisation game as an introductory it made people feel out of their comfort zone straight away, which meant the rest of the workshop, was at risk of not being enjoyable.

A problem that was found was that the content of the first improvisation game “Party Quirks” as it did not come across appropriate for the aimed participants as it put people individually on the spot when playing the "host" of the game. The way to over come this is by having more than one host as this will not make them feel as uncomfortable as they will not be standing alone and they can have the help of the other participants during the game. This may increase their confidence, as they will get used to communicating with each other in an improvised game environment rather than directly as themselves. The main point that was changed after the first practise was the fact that the 'quirks' that people had to do within the improvisation may be taken a wrong way showing that these quirks are not normal to have which means over all they were a lot less confident after the workshop compared to before. 

By changing these quirks to characters will give the participants a lot more to work with meaning the game can go on for longer so that it gives them the chance to get into it and build their characters slowly.

An improved version of this game would be to have these character getting built up throughout the game by playing them with the lowest energy at a level one to playing them full of energy at a level ten similar to the Jacques Lecoq technique where he created the seven stages of tension.

This is because the participants are already in a state of mind which they do not feel comfortable with and already have more confidence dropped rather than built. This is to be avoided by putting this particular game at the end of the workshop as they now have something to build up to and firstly get used to the space as well as each other. 

Another issue was the facilitating, as by not joining in it made the participants feel pressured into doing an exercise that they were not familiar with. To avoid this, as a facilitator joining in and giving them an example of how to play the improvisation game will make them more aware of the instructions and slightly more comfortable as they know what to do. (Dramaresource,2015)

After further build them up of the characters they could possibly put them into a story, which they can then look deeper into and try to create what could have happened before the story and after. 

The other games we played after the improvisation included ‘rubber chicken’ which is a game to warm up the entire body, this was to ensure the participants warmed up and got their energy levels rising to continue with more of a positive energy. The next exercise was a task where in circle one a person starts off with one emotion and that particular facial expression gets passed around. 

This is used to encourage the participants to come out of their shell and feel comfortable with being expressive in front of each other. Lastly the game we finished with was a concentration game where they all had to focus on getting from one end of the line to the other, this is to encourage focus and team building skills within the group.

To improve or progress from the workshop as a whole, it would have a different structure with a more stretched out time line to build up to a final piece where during the duration of the workshop, they would have more time to gradually build some confidence. 

The beginning of the workshop would still consist of playing many games to get the participants in the head space by getting to know each other and feeling like they can work comfortably with one another, there would be a story drama element where as a facilitator a story would be told, a fairy tale or adventure story. 

The story would be read out loud to the participants and they would be following exercises and tasks such as breaking down the story and how the story transformed into an image for the participants. Using these images, the participants can physicalise what they imagined, this can be done by everyone walking around the room and getting into multiple physical positions that they had in their mind from just hearing the story being told. By having everyone do it at the same time it will not make anyone feel embarrassed as they will not be doing it one by one in front of each other meaning they can explore their images further. 

After exploring the imagery of the story, a group exercise will be beneficial where they will be split into multiple groups and one person in the group will read the story while the other members of the group will act and physicalise the story while they listen using no voice. 

Using this technique will familiarise them even more with the story and have a better understanding. In their groups they can decide what could have happened before and after a particular scene. This is done in smaller groups so everybody has more of a chance to have their input, meaning they will feel more confident rather than being in one big group. After discussing and deciding the previous and later scene they will go back to a previous exercise they had done and have a different member of the group to vocalise the created scenes and the remaining members to physicalise it. They could focus on a separate character each from the story and discuss how they would be feeling in those particular scenes. 

The final element of the story-based workshop may not happen in one day but in the next few days. This is to ensure they have had time to become familiar with their participants and gain some confidence for the ending where they will share their completed three-piece scenes physicalised with one person from the group vocalising it. Once all groups have shown their work, they will come together to discuss how everybody had a different outcome of the story. 

With both workshops still asking the question ‘Do workshops help to gain people's confidence?’ the objectives and aims of this workshop, in comparison to the previous practise of the project would still be to measure if their confidence has grown from before to after the workshop and still using the same qualitative questionnaire to measure it,
It would be done in a different way with slightly different content as this one would be to gradually build the confidence rather than doing it all in one day. This is done with more of an exercise filled content approach rather than playing several games. Both workshops could be used to research the same question, however they are just done in a different way with a different time frame. 

Conclusion

In conclusion, the content of the workshop was built mainly on games for the participants to get to know each other and get to know the space they are working in so that they feel comfortable before doing any exercises or tasks that did not involve games. 

The main aim of playing this amount of games was to not feel like the workshop was so serious meaning they could relax and be in a peaceful environment while still using their bodies and mind in an active way to think and play. Even though they are just games there was still some that were challenging and crossed the line of not being in their own comfort zone meaning there was a confidence drop rather than a gain, this was not the aim. However it gave more of idea so the next time of playing that game did not involve the key factors that made the participants not enjoy and feel uncomfortable amongst the others. 

A main point learnt about building confidence is to go from being in the comfort zone to gradually coming out when the participants are ready to do so. Even though having the aims and objectives for the workshop was essential, the outcome of the practice did not meet all of these, this meant that the areas for improvement became clear. 

The aims and objectives do not have to change, just the focus and delivery of the content and structure of the workshop so as to then meet those specific aims and objectives more precisely. Such as for the aim of making the participants comfortable, the change of structure would be to leave main exercises that include improvisation until last, rather than a starting point so as to maintain their confidence levels throughout the process.

The qualitative questionnaire before the practice and after proved to have shown a variety of evidence based on whether people have gained any confidence from the workshop as different games and exercises resonated differently with every one.

This can be attributed to the fact that every attendee comes from a different emotional, economic and social background which will affect the results on a individual level due to the amount of differing variables for each individual.

For one individual a particular game made them feel confident however for another individual that exact game made them feel uncomfortable and would prefer it if that game was not included during the workshop. This overall shows that as well as the games and exercises that are included it can depend on the individual themselves and what their area of comfort is as it may be completely different to someone else's, which is mainly why it is made aware at the start that if they do not wish to take part in anything they do not want to then they are welcome to step out. 

It is also important to make sure the games that are included in the workshop cater for everyone and are to make sure not to be off putting for anyone to the point that they get no positivity from the whole workshop.

From looking at the feedback of the workshop, it shows which parts were positive such as the warm up game and team building game. It however also shows the negative parts, which need to be looked over again to be improved or changed to be better, suited for everyone who is to be involved.

Another consideration of a change to the workshop process would be to include a mid way ‘acid test’ of everyone’s feeling toward the workshop so far so as to further identify any singular issues with a workshop activity and / or attendee themselves so that should an immediate action need be taken to further work with a particular individual it can be done in real time rather than after the event.
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