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My Professional development plan plays an important role in developing my career as an individual so that I can develop my skills in an effective manner. Planning to take a new direction entail training to gain new skills and acknowledge in pursuit of new opportunities.   Furthermore, it can be difficult to know where to begin when describing the skills, experience and expertise developed throughout a policing career. A career and development coach can help you gather information to create a master CV, the loopholes of an individuals also need to be mitigated so that quality and quantity of production can be boosted. Professional development plans also help me with the ventures to survive in the market for long run. In the present journey, to become a police officer. And the skills required to become a police officer will also be discussed in the study.
[bookmark: _Toc56526797]Discussion
Basically, I grew up aspiring to become a diplomat in uniform way back in my country, I have always been curious and interested to help people also concern about their security and wellbeing. I become fully motivated by the police in England specifically London where I spend majority of my life in Europe, the way I see them operate and it always get me! whenever I hear the siring alarms thinking what’s happening where they going and keep me imaging someone is in trouble an wish I could help them. Therefore, my passion to help and care for people and national security build my interest to become a police officer.
In the present segment, I will play a role of a police officer and at the time of playing that role, I am able to recognise that proper career development is necessary because without growth there is nothing. There are different aspects that I can cover at the time of operating or executing my work plan as a police officer and all are discussed in this case in a detailed manner. We regularly hear that policing is an unpleasant work, where the acts of kindness done by us are frequently skipped and failed to remember and botches featured (van Eeden and Dichaba, 2018). We are the ones who need to bounce into the drains of wrongdoing and debasement and arise out immaculate. I will get a kick out of the chance to educate you concerning my everyday timetable when I become a cop. There is no timetable quite all. I have to achieve gatherings on a pressing premise. It is on the grounds that Crimes and Law and Order circumstances don't see time or spot. Along these lines, we must be consistently prepared to get a move on (van Eeden and Dichaba, 2018).
You may be hosting a get-together on your child's birthday or making a trip to your folks when you will get a call with respect to some significant Crime or Law and Order circumstance, and you'll need to drop everything and rush there. Regardless of what circumstance occurred - be it wrongdoing, law and request, catastrophic event, mishap, common debate, any capacity, family questions, some other crisis, individuals go to you - on the grounds that they trust you, since they realize that police will accomplish the work regardless of what it is. You realize that by the work that you do, you're making the lives of individuals simpler, regardless of whether your own life is being relinquished while doing that. There have been numerous cases that I have seen when overall population composed thankfulness letters to the SP applauding the great work done by police staff, however this (tragically) goes unnoticed by the overall population (and media). It is anything but difficult to bring up issues in something, yet it takes guts to fix those things - and police has the guts to do as such (Jun 2019). Here is the list of strengths, weaknesses, opportunities and threats that I can face on my journey of becoming a police officer.
Strengths 
· I am trained well so I can handle every situation properly
· I am capable enough of rapid and purposeful responses
· Push for diverse community outreach programs
· Serve people properly and meet all their queries
Weaknesses
· Keeping up with the fast growing community needs.
· On the job stressors
· Highly competitive market and the criminals are also advanced 
· Lack of physical fitness
Opportunities
· Continued transparency with the entire community
· More effective services to community
· Recruiting a diverse workforce
Threats
· Poor time management skills
· Increasing threats as the community is growing day by day
· Lack of advanced technical resources
· Vail exposure potentially increases international criminal element
Being a cop in the big nation is a very difficult occupation in light of the fact that there is no "Move" like western nations. In the event that you can be a cop, at that point you may need to work the entire day without rest and in unique conditions perhaps for certain days constantly. There is no break from being a cop. There were numerous days, when me and my sister we didn't see our dad. Pay rates low, no such advantages, extraordinary long working hours and so forth. At the time of working as a cop, I have learned many things that a cop is somebody promised to maintain and authorize the law. On the off chance that he is a watch official, the individual and   the most significant level of watchfulness in his area of expertise. With each progression up the last mentioned, he'll lose a smidgen more self-rule. The head of an enormous police power is consistently under a magnifying instrument, and can't take an action or a choice without being condemned. A new kid on the block cop, out all alone unexpectedly on the 12 PM move, having effectively passed the foundation and field preparing, is conversely, practically expert of all he overviews. A cop is somebody who has needed to contend vivaciously for the position has, in light of the fact that for each opening on a city police power, a region sheriff's office, a public interstate watch, or a government law authorization organization, there are in any event about six candidates competing for that work, and as a rule undeniably in excess of about six. I review, on various events, having applied with in excess of 500 candidates to offices that didn't have an opening. They were simply assembling a recruiting list as careful step. Every one of those 500 candidates were applying for was a spot on that recruiting list, a rundown they had no assurance could actually even be utilized (Bidniak, 2020). 
A cop is somebody who, before he actually hits the road, has needed to breeze through a composed test, an actual spryness test, a meeting before a leading body of inquisitors, a clinical test, a mental test, and a concentrated foundation examination. At that point he needs to pass a thorough foundation course, and long stretches of field preparing under an assigned preparing accomplice. At that point he needs to shield from stepping in any crap until his first year is up.
he is at last past probation. What's more, at each progression, the office is searching for a reason to clean the person in question out. Basically, Officers notice and report. They apply criminal code to singular direct and decide whether any laws have been abused, what those laws are, and if fundamental impact a capture (Udombana, 2017). They Protect and serve the networks or locales are liable for in the event that have honesty. Each circumstance must be strategically surveyed for likely dangers, utilization of suitable law, and how to pick up consistence or goal with minimal measure of power per the utilization of power continuum. You may have seconds to survey a circumstance and decide the best strategy without turning into a contributor to the issue or raising the circumstance. The best or most noticeably terrible piece of cops work is that you see society in its generally bare/ugliest structure. Each one of those occasions who a typical society clears under rug, you need to manage them and there you begin knowing it in a lot further way. The administration instructs you to take everything with a spot of salt. It instructs to perceive reality holed up behind honest looking faces, torment behind each grin (Murphy, 2019). Here is the action plan I am following in my journey to become a successful and more effective police officer:
	Priority
	Initiatives
	Activity
	Outcomes
	Time required

	1
	Proper time management skills
	Make a To-Do list and prioritize work as per the deadline
	Enhanced time management operations
	30 days

	2
	Expand community police relations group to other parts of the entire city 
	CPR-East and Central people allocation and training
	Analysis of the critical issues pertinent to each geographic area of the entire city
	20 days


Table 1: Action plan regarding the weak areas and the techniques to overcome it with proper time span
(Source: Created by the learner)
Apart from these, there are a wide range of obligations a cop may be doled out to, so it's not the equivalent for everybody (Udombana,2017). An enormous office may have officials relegated to traffic-implementation obligations, school-wellbeing or school-asset obligations, various sorts of insightful work (criminologists), wrongdoing scene preparing, detainee transport, and so forth. In any case, I absolutely worked with many Police Officers over numerous years and truth be told my child was a NYPD Police Officer, presently Detective. You know the banality that police work is 98% fatigue followed by 2% alarm instigating poop (Korthagen, 2017). 
That turned into a banality since it holds so much truth. Ride around in a watch vehicle throughout the day keeping in touch with some traffic references, taking reports on moderately inconsequential occurrences, from impacts to spray painting, to defacing, to frivolous robbery. At that point, now and then, the poo hits fan. A home-grown circumstance, never standard, turns sour when the beau hits the sweetheart before you and when you snatch him the young lady turns on you also. At that point there's the 1,000 difficulty free vehicle stops and out of nowhere the one where the person hits the gas while you are remaining close by, turns out and wrecks you. The greatest fascination of police work to me was that no two days are ever indistinguishable. Comparative circumstances consistently include new individuals. Everywhere there is something else. In throughout my working days I can sincerely say that no two of those days were similar (Korthagen, 2017)
Furthermore, I have decided that effective training need to be provided to us so that activities can be completed in an effective manner. This also helps to improve my level of skills in an effective manner. I have also decided that I need to get enrolled myself in time management classes so that no issues take place between the employees and the management of the organization. Lastly, it has been noted that critical thinking power need to be boosted so that critical cases can be solved. Lastly, it has been mentioned that professional development plan helps to boost the employee retention rate so that their competitive position can be boosted.
[bookmark: _Toc56526798]Conclusion
[bookmark: _Toc56526799]Thus, after completing the study, it has been noted that individuals need to be trained in an effective manner so that their level of skills can be boosted. In addition to that, the skills of the police also need to be analyzed so that in future no issues can occur in the professional life,  I have noted that I need to boost my communication skills so that I can communicate in an effective manner. In addition to that, at the same time I will take part in group discussions because it helps to boost my communication skills. I will also help to increase my time management skills so that I can complete work within time. Further, I have decided to prepare routine so that important tasks can be completed on time. In addition to that, I need to mitigate conflicts among my team members because it helps to boost the relation between the employees and the management. 
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