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Task 1

Relevant areas of the National Policing Curriculum: 
Understanding the role of a constable.

Guidance:  

	Focussing on your initial 6 months of learning and since being attested as a Police Constable, discuss and compare the coping strategies you have applied to develop resilience and minimise stress.


1000 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:
In this essay I will be discussing the coping strategies I have develop to help build resilience and minimise stress during my first 6 months since being attested as a Police Constable back in March 2023. 
In order to help me discuss and compare these strategies that I have developed I will be using Bortons “Model of Reflection” (Borton’s, 1970) to help frame my answers and give a more thematic approach to my writing style. 

Bortons ‘Model of Reflection’ is broken down into three main questions. The first question, ‘What?’ requires self-awareness as the question focuses on exactly what has happened in relation to an experience or task. For this question I will be explaining how important managing stress levels and building resilience is to Police Constables.  
The second question is ‘So what?’, this phase focuses on analysing the experience or event. In this phase I will be analysing the coping mechanism that I have used to help build my resilience and minimise stress. 
The last and third question in the Borton’s model of reflection is, “Now what?” this stage, being the most reflective will help me to identify what worked for me and the issues that arose along with solutions and improvement that I will implement into my work as I develop as a Police Officer. 

Before the 20th century ‘stress’ had only been mainly used in physics describing the interaction between forces and the resistance used to counteract that force. In 1956 a psychologist called Hans Selye used the term ‘stress’ in his works where he defines ‘stress’ as “the response of the body to a demand, whether it is caused by, or results in, pleasant or unpleasant conditions” (Selye, 1976, p. 74). What was unique and unlike others before him, Selye’s definition was that it focussed on both mental and physical stress, earning him the name ‘Father of stress theory’. As a Police officer reflecting that stress can have both mental and physical impacts on a person is important when dealing with the demanding role.

Resilience is defined as “the ability to cope with and recover from setbacks”. (Horn, 2018, P. 158-174). The Police Federation did a survey in January 2023 and found that Police officers are exposed to 400 to 500 incidents of trauma throughout the entirety of their career, taking this static and definition it emphasises the need for officers to be incredibly resilient. (Police federation, 2023)  
another survey conducted by Cambridge University found that PTSD rates withing the law enforcement sector were five times higher than in the rest of general society. (University of Cambridge, 2015). When looking at these statistics, it is imperative that Police officers especially in the current climate of 21st century British policing when public opinion is at an all-time low, officers must be resilient to extremely stressful situations to ensure they are able to make appropriate decisions regarding a high stakes incident and for themselves in order to be mentally healthy and have a balanced work balance lifestyle.

One habit I adopted within my first six months was healthy cooking and food preparation for the week, while cooking has many benefits not only psychological but physical too. Before starting in the Police as part of the entry requirements we had to pass fitness and biometric tests in order to do this we needed to send in our height, weight and BMI, while doing these tests it showed me that I fell into the overweight category having a BMI of 26.2. A healthy BMI according to the National Health Service website [hereafter NHS], (National health service, 2023) it states, “A healthy BMI range would be 18.5 – 24.9”. Due to this I took it upon myself to try and lose weight as I already exercised, I felt that I needed to change my diet in order to help reach a healthy weight. I began by cooking healthier meals, over time I not only lost weight, but I also found cooking to be very therapeutic, discovering how much I liked finding new recipes and how it helped me destress preparing meals for the week, giving me more time for socializing by utilising my time more effectively. This is also the finding of Farmer who states, “Research supports the idea that cooking, in general, improves positive mood, self-esteem, socialization, and other mental health outcomes.” (Farmer et al, 2018). 

The other habit I used, to help me build resilience and relieve stress was exercise, while this does link heavily to the healthy cooking and meal preparation, I found that using both tactics in conjunction with one another to have more benefits when used separately. While in my first six months I started playing field hockey again, I used to play for Wales when I was younger but had stopped when I attended university in order to pursue other interests. While I was already running for exercise, I decided to go back to hockey as I felt that playing a team sport would allow me to socialize while also improving my fitness. I also found that playing for a team made me more accountable and how we all rely on each other for the benefit of the team, this mentality I have also found to be reflected in South Wales Police. This was also the finding of Kajbannezhad et al. (2011) who states “Significant difference between [team sports and individual sports] in terms of psychological skills and motivation of athletic success”. (P.1904)
I have found that playing sport helps to build resilience in both a physical and mental sense, by having a safe space to channel aggression and deal with aggression from others which is often the case in a police environment and react accordingly.  

In conclusion, to be a Police constable you must be resilient and where you can minimise stress. The strategies I have adopted work for me personally and in different ways. I found the physical exercise is a wonderful tool to be able to channel frustration and build resilience however I had to be careful not to become totally reliant as I felt that this could have put myself at risk of developing an injury, which would have a negative impact on my work. The other stress relieving habit of cooking I found to really improve my mental health with the ability to methodically following recipes and create dishes for friends, giving me the ability to socialise at my home which greatly helped with building resilience and stress relief.   
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Task 2

Relevant areas of the National Policing Curriculum: 
Communication Skills, Managing Conflict, Valuing Difference and Inclusion

You must choose a policing incident involving conflict in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Critically assess the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Consider the use of effective communication skills that you used within the incident.

Reflecting upon your incident, critically evaluate any theories or models underpinning the causes of conflict within policing interventions. (Examples would include, Betaris Box, The Drama Triangle). 


2000 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:
Conflict is a one of the main pillars of policing, an unfortunate part that officers must sometimes use accordingly and justifiably if the situation require them to do so. There are many types of conflict that play a role in modern day policing, from the physical to the emotional conflict that often occurs when the police are trying to help people through what can be the worst moments of their lives. 
As an officer, when approaching conflict there are many regulations and protocols that we must follow to make sure that all the force used is lawful, this is the topic I will be discussing through out this essay. Using an example from where I have had to deal with a suspect that presented a great deal of physical and mental conflict when dealing with him as a HUB officer interview him. I will reflect on how I dealt with this level of conflict using Gibbs model of reflection (Gibbs, 1988, p.48). 
South Wales Police were called to reports of a man with a knife who had held three people at knife point inside his address in the Splott area of Cardiff and was refusing to let them leave the address. One of the victims making the call, gave the details of the suspect over the phone, in the background of the call you can hear the male shouting and the voices of women crying and shouting back to the male asking to be allowed to leave the property. 
Fire armed trained officers responded as the call was graded as the most urgent with immediate risk to life. When officers arrived the male was in the road outside the property and the victim were all in their cars which had all received substantial damage such as broken windows, scratches, and slashed tyres. 
The male was arrested on suspicion of affray, assault and possession of a controlled drug with the intent to supply, at the time of arrest the male was red dotted by officers explaining to him that unless he complied with their instruction he would be tasered, the officers did use handcuffs while they searched and transported the male to custody, this was done to ensure the safety of all those involved. 
The male in this case was a domestic abuse perpetrator who had been assaulting his partner, the other two victims were local housing officers who had visited the house due a complaint that the house was infested with rats. 
When they had arrived and seen the lady’s injury, they offered to take the lady to a women’s refuge for domestic violence victims, when the male found out about this, he took a knife and held them at knife point before threatening to turn the knife on himself. When the victims managed to get out of the house they ran to their cars where the male followed them and caused damage to their cars, which I have detailed above. 
Domestic cases have a wider social impact, due to the perception by the public of how police officers treat domestic violence victims and how they also generally treat women going through the Criminal Justice System (CJS).
For domestic abuse cases in England and Wales the police have historically not responded well, in a report by Her Majesty’s Inspectorate of Constabulary concluded in 2014 that: 
“The overall police response to victims of domestic abuse is not good enough. Unacceptable failings in core policing activities, investigating crime, preventing crime, bringing offenders to justice, and keeping victims safe are the principal reasons for this”. (Her Majesty's Inspectorate of Constabulary 2014, p. 17”.)
In South Wales Police we have a policy called ‘positive action’ when dealing with domestic violence, which often involves a use of force such as handcuff when you arrest the suspect, providing there are grounds under the Police and Evidence Act 1998 (PACE, 1998). 
When the male was transported to custody, he was violent with officers and abusive towards the custody staff, threatening to attack them and spit at them. The option was for officers to use the force of a spit hood to prevent this from occurring however the officers dealing with the suspect did not feel the need to do this but did make a note of the threats on the custody record, which helped me as interviewing officer later when trying to approach the best way to interview the suspect. 
When the suspect arrived in custody, he was deemed by the custody sergeant to be intoxicated, this could have impaired his judgement when making decisions regarding the victims and his decisions while in custody, such as saying that he did not want a solicitor, due to this the custody sergeant decided to wait for him to sober up before reading him his rights so that he was able to fully comprehend the situation.
The impulsivity of people under the influence of alcohol was suggested by George et al (George, 2005) who found that being under the influence of a social amount of alcohol “Impaired ability to factor in the magnitude of the prospective gains and the probability of winning when the prospective losses are large”. Considering the male smelled of alcohol and was clearly very intoxicated only made him more erratic which was shown when he flooded his cell by blocking his toilet.  
For this case I do not believe there were any cultural, language or ethical issues as all involved were white English speaking, while this does not exclude issues, I do not believe they were an issue in this case.  
As I was going to be interviewing the male, I knew communication was key, due to his detention log which stated that he had reacted well with some officer and extremely badly with others trying to spit at them and being abusive. Developing a rapport with suspects can be difficult especially when they have had previous negative experiences while in custody. 
When I was given the case, the male was deemed intoxicated as I have mentioned, when he sobered up I went down and introduced myself and offered him some food, I used active listening skills to build a rapport then I then talked him through the custody process and asked him if there was anything else I could help him with at this stage. The male seemed receptive to me, and seemed knowledgeable about the custody process as it was not his first time in custody.
Before I went into interview, I notice that the male had been abusive to the custody sergeant after I had spoken with him, worrying this potentially might affect his mood in interview I went and had a chat with him and spoke to his solicitor about his behaviour with other officers. When I told the male that it was time for interview he refused to leave his cell, for this I spoken to the male very calmly and stated that all I wanted to know was his version of what had happened, and if he did not want to be interviewed he was entitled to that he would not get another chance to give me these details, still he refused. When I shut the door, the male started to state that he did want to be interviewed and to not interview was against his human rights. 
Throughout the entire interview I found the male to be purposeful obstructive, however by using active listen skills and remaining calm was without doubt the best way of progressing with him. By gaining his account, we were later able to prove his guilt due to his alibi being false, by speaking calmly and listen to him he felt comfortable to speak to us instead of resorting to violence, which he often would do and hod done in the past. 
From dealing with this suspect I found how I was able to build a rapport with him to be a major factor, that helped benefit the investigation as we were able to disprove his alibi. For the suspect I found us, having a rapport with myself to be of benefit to him as it kept him calm and therefore aloud him to feel heard and gave him a chance to deny the allegations. By building a rapport I found that when the male started to become agitated due to being comforted by evidence during interview he did not become violent, he did have outburst, such as ripping up an photo of damage caused to the victims car which could be expected due to his nature, however when I pointed out that the fact he had damaged my property while asking question about damaging other peoples property might not be the best course of action to take. I found this to have a marked improvement on his behaviour.  

‘Betari Box’ is a simple model that help us to understand how our attitudes and behaviour affect us and have a wider impact on the people around us. It states that our attitude affects our behaviour, which in turn affects other people’s attitude, thus affecting their behaviour, which in turn affects our attitude and so on (Changing Minds, 2021). The way we express our attitude is though linguistical and body language, when in a situation which has a conflict element Betari’s box suggests that by changing the attitude on just one person involved in the repeating conflict, you can break the cycle for all those involved in the conflict. 
A negative to the use of Betari’s box is that this model focusses only on how a person’s attitude can completely change the entire conflict to be to small minded as there are many factors or stressors that affect how a person or officer may react in a situation. 
Another theory called the ‘Drama triangle’ by Stephen B. Karpman (Karpman,1968) which focuses on transactional analysis in conflict situations or highly intense relationships. The model can be broken down into three main components which are the victim, the rescuer, and the persecutor. 
For conflict situations involving the Police, the victim would be a person who is powerless against the persecutor and wishes for the rescuer to intervene and take control. The victim role in this model is all about perception, a person may not be a victim but would for this model be considered one if they themselves believe they are one. 
The rescuers, would be a police officer in this situation as they take control of conflict situations often ignoring their own vulnerabilities to help others. The rescuer can often overtime become a victim due to be over exposed and over worked in conflict situations however, they are not considered such by other services.
The persecutor, this is where a person can act maliciously towards others all the while believing themselves to be a victim, one example where this would apply would be habitual drug users or groups that feel like they are being targeted by the rescuers (Police).(Counter-terrorism and Security Act, 2015). 
The negative of this model is that there are only three components that people may fit into, I believe that conflict situations are far more complex than suggested in this model, and to do so limits how we as police officers should help and deal with individuals. 
Generally, I am happy with how I dealt with the male in question. The type of conflict the male presented to me did not warrant any kind of physical conflict however I was aware of his capabilities but to use other force than can be applied through verbal communication seemed unjustified. I believed I just my communication skill to my advantage and was able to de-escalate a volatile situation and gain compliance from the male and achieve best evidence, for these reasons I believe that I acted ethically, proportionately, and operationally minded throughout the entirety of the of the incident. 










Task 3

Relevant areas of the National Policing Curriculum: 
Criminal Justice, Valuing difference and inclusion 

You must choose a policing incident  in which you played a significant role with an offender/ service user/victim and reflect on what happened


	  

Critically explore a policing incident that you have investigated and examine how you dealt with competing issues such as legislation, social issues, culture and language. 

Consider the victims code of practice and how it was used to support your victim/witness through the criminal justice system during the investigative process. 
 
Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights.

1750 words (+/- 10%: include your actual word count at the end of each section)




ANSWER: 
In 2018 the UK government introduced the ‘victim strategy’ (Home Office, 2018) this was to change how victim services support the victims of crime through the criminal Justice system (CJS). Due to the introduction of this ‘strategy’ in 2018 the College of Policing in 2021 announced the ‘victims code’ (COP, 2021) implementing the recommendations outlined in the victim strategy, such as extra funding for victims and their families. 
Front line Police officers act as a gateway for many victims to report their crimes and receive the support and justice they deserve. In this essay I will be describing and critically assessing an incident in which I played an important role for a victim of crime, outlining the support I have provided to the victim and my responsibilities for the victim going forward through the investigation and eventually the court process and aftercare.  
South Wales Police received a call from an 18-year-old lady requiring assistance, due to the lady speaking very little English as the only English words the lady said during the four-minute phone call was “Police” repeatedly, due to the language barrier the call handler on the other end found it difficult to communicate with the lady and provide the correct assistance. Officers arrived at the address listed to ascertain the help the lady needed. When officers arrived, the lady was outside her house along with her husband, her husband spoke little English himself however officers were able to understand a physical altercation had taken place between the two. 
The officers arrested the husband and transported him to Cardiff Bay custody suite where I, working as a Hub officer was given the case as ‘Officer in case’ (OIC). 
The first task I had was to obtain a statement off the victim, at the time of officer’s attendance the female could not make her statement due to not speaking English and a language interpreter for the language Tulu had to be found using the language services. 
Another obstacle in obtaining the victim’s statement was that she had recently moved to the UK with her parent’s, and they were living with her parents-in-law all at the same address. The reason the victim and her husband met the officers outside the address was to prevent both sets of parents, who were asleep in the house from finding out about their altercation. 
Speaking with the victim along with an interpreter she stated that she did not want her family to find out about the altercation with her husband, as she was worried this would bring shame upon the family. 
Honour based abuse according to the Met Police website is defined as, “A crime or incident committed to protect or defend the 'honour' of a family or community”. Although honour-based abuse did not directly apply to this incident as OIC I was concerned about how this domestic incident could possibly develop into this criminal behaviour if I did not carry out my investigation discreetly. (Metropolitan Police, 2023). 
The lady was not sure if she wanted to give a statement due to the shame that this may cause her family, due to her not having any injuries and her husband in his interview going “No comment”. 
The offence her husband was arrested for was domestic violence assault, the crime survey for England and Wales from the National statistics using Police recorded crime data from the home office (Office for National Statistics 2023) and the Crown Prosecution Service (CPS) shows that in the year ending in March 2023 there were 889,918 reported incidents in England and Wales. However, this was only the reported case, the real number of domestic abuse incidents is thought to be approximately 2,124,000. 1.4 million of this number referring to women, this number showed that there was no significant change compared to the previous year. 
This disparity between the number of incidents that were reported and the number approximated to have happened shows worryingly number of women living with domestic violence being part of their everyday lives, as a Police officer this makes me feel that the system is failing these victims, by not giving them the confidence in the criminal justice system to come forward.
Under the Human Right Act 1998 (HRA, 1998) every person has the “Right to a private and family life” as part of international law, however in my case with the lady and her husband this must be weighed against the right and wellbeing of the victim. 
In 2014 the introduction of Claire’s law saw that women had the “Right to ask” the Police about their partners domestic violence history, this came after Claire Wood was murdered by her partner George Appleton, who was known by Greater Manchester Police as a domestic abuse perpetrator and had served three prison sentences for domestic related crimes. (Claire’s law, 2014). 
In relation to this case the victim wished to ask for a Claire’s law disclosure which was carried out and showed that her husband had no history of domestic abuse related crime, due to this the victim then decided that she did not wish to give a statement, due to there being no other evidence so the option to go “evidence led” or “victimless” as the police would try to go if the victim was not supporting was not an applicable in this case. 
For domestic abuse cases in England and Wales the police have historically not responded well, in a report by Her Majesty’s Inspectorate of Constabulary concluded in 2014 that: 
“The overall police response to victims of domestic abuse is not good enough. Unacceptable failings in core policing activities, investigating crime, preventing crime, bringing offenders to justice, and keeping victims safe are the principal reasons for this”. (Her Majesty's Inspectorate of Constabulary 2014, p. 17”.)
Under the victim codes, the victim in my case was entitled to enhanced victim services due to being classed as a vulnerable victim due to her age, although she was 18 years of age this along with the language barrier and her cultural background all contributed to her being classed as ‘vulnerable’. Due to this case also relating to Domestic violence I decided to refer her to an Independent Domestic Violence Advisor (IDVA) who specialises in helping vulnerable victims of domestic violence, I did this due to her not wanting to make a complaint against her husband and therefore I did not want her to feel isolated and not supported by services.
While the lady said she did not want to make a complaint, I did speak with her about the role of special measures, something she would have been entitled to if the case had gone to court. Introduced by the Youth Justice and Criminal Evidence Act 1999 (YJCEA, 1999) Special measures are a form of extra support provided to vulnerable victims of crime to make their appearance in court easier for them, with the intention of supporting them so they are able to provide the court with the best evidence. ‘Special measures’ can be tailored to the particular needs or vulnerabilities of the victim, for instance if the victim is intimidated by the Criminal Justice System as I believe would be the case for my domestic violence victim, she could be given the option of providing her evidence via video link from another room, or the removal of gowns and wigs. 
I was very aware of the history of the police failing victims of domestic abuse therefore I wanted to make sure that this victim no matter what choice she made about making a complaint or not was supported in what I can only imagine to be an incredibly difficult decision for anyone to make and one I hope I never have to make myself.
The nine ‘principle of policing’ developed by the COP (COP, 2014) were derived from the ‘Code of ethic’ (COE). The code of ethic was set out in 2014 to show the exemplary standards that modern day policing must demand from officers, as it encourages self-accountability putting the emphasis of the moral and ethical decisions officers have to make onto themselves.
The standard of professional behaviour I felt directly applied to the case I am using in this essay was ‘Authority, respect and courtesy’, I believed this principle carried extra significance to this case as the victim had been through such a traumatic incident, where she was shown such little respect and courtesy from her husband when she was assaulted. Knowing that she did not feel comfortable speaking to her family for support, this put the emphasis on myself to show the victim nothing but the utmost respect, another policing principle (Respect) and abiding by her wishes not to contact her in person as she wanted to the investigation to be strictly ‘confidential’(standard of professional behaviour: confidentiality), even though this would have helped the investigation by asking their families for statements, giving officers a better understanding of their relationship. 
Another standard of professional behaviour I felt directly applied to this case and any case I will take on over my career was ‘Duties and responsibilities’, highlighting that officers must carry out ethical and procedural duties. This is closely linked with the policing principle of ‘accountability’, where an officer must take self-responsibility for their cases and potential justify their decisions in a court. To add in the responsibility of officers when dealing with domestic cases, in South Wales Police there are dedicated domestic teams working with officers to help and support victims, working with other outside agencies, such as child services.  All these agencies working together make the OIC accountable on a daily basis, by keeping these other teams and agencies updated about developments in the case. 
Overall, I believe the victim in my case felt supported by myself and other officers, I am happy with the decision I made throughout the case, although she did not want to make a complaint, ultimately, I believe that she would be more comfortable coming forward with a complaint should anything like this happen again. I believe that due to Soth Wales Police’s involvement, the victim now has safeguarding measures put into place through the domestic violence team now discussing the victim and her husband in their Multi-Agency Risk Assessment Conferences (MARAC) which will highlight any concerns going forward. 
I believe this victim felt listened too by the police, which I do believe in this case was the most important part, trying to break the stigma that the police do not listen, believe or support domestic violence victims.     














Task 4

Relevant areas of the National Policing Curriculum: 
Decision making and discretion, Conducting Investigations and Criminal Justice (Managing offenders) 

You must choose a policing incident which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Critically assess your role during a police investigation where you played a significant part with an offender/victim and reflect upon what happened. 

Reflect upon your use of the National Decision-Making Model and the Code of Ethics and review how this impacted upon your decision making and use of discretion within the investigation. 

Critically review your responsibilities regarding the provision of CPIA when conducting this investigation. 



1750 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:
When going through the police application process the quality, I would say that was most highly valued was the ability to make informed decisions in critical situations. The reason for this is that the role of a Police officer in South Wales is often changing and challenging, where officers must deal with critical situations where they are often deliberately misled. Due to this, the need for officers that have the ability to make necessary and justifiable decisions is an integral part of the role where their decision making must stand up to public scrutiny. Therefore, the Police as an organisation have adopted a framework called the National Decision Model which is also accredited and developed by the College of Policing (COP).  
I recently dealt with a case that involved a 24-year-old woman who reported her ex-boyfriend for revenge porn. The victim had met the suspect through work, and they had proceeded to have a 6-month relationship which eventually ended although they shared friend so would still stay in occasional contact. The victim had been asked by one of these friends for explicit pictures of herself and when she refused they stated “Don’t worry, I’ve seen them already” and by further questioning by the victim the friend stated that her ex-boyfriend had sent videos and pictures that she had sent to him during their relationship to other friends, describing some videos in great detail to eliminate any doubt whether he had actually seen them. 
I was given this case as a HUB officer so the suspect had already been arrested by the point I became involved in the case, however because the case rested mainly on suspect’s phone download which would happen when the suspect was in custody. The suspect willing gave his phone and phone passcode. 
While the suspect was in custody, myself and the other HUB officer placed on this case decided to come up with a plan of how we wanted to conduct our investigation and interview plan as the case developed. 
Commonly known as ‘revenge porn’ the act of disclosing private sexual images and/ or films with the intent to cause distress has been illegal in England and Wales since 2015 (Section 33 of the Criminal Justice and court Act 2015). This type of incident is notable due only recently becoming law, there has been a spotlight with how the Police handle such cases with statistics showing that in England and Wales the CPS charged 1,048 revenge porn offences across 825 cases between April 2020 and June 2022 inclusive. (Crown Prosecution service, 2022) 
This type of case has also caught the attention of social media with a case involving ex-Love Island contestant Georgia Harrison and Stephen Bear, where he was sentenced to 21 months in prison on two counts of disclosing private, sexual photographs and films. (Sky news, 2023). 
Due to the sensitive nature of this type of case it is thought that many victims do not come forward so true statistics can be hard to come by however a survey carried out by leading law firm Slater and Gordon found that 15% of people aged between 18 and 45 stated that intimate sexual pictures depicting them had been shared without their consent (Slater & Gordon, 2021). 
“Of the 2,000 people surveyed, more than 40% knew someone who had been a victim of revenge porn and 22% knew someone who had been threatened with revenge porn. About 40% of threats came from an ex-partner, 18% from a friend and 11% from a family member. Slater and Gordon said just under a third of victims reported threats to the police - slightly down on 2019.” (Sky news, 2021). 
The first stage of the NDM is the gathering of information and intelligence, when we were given the case only a few statements had been obtained, the first statement we needed obtained was from the victim and the second statement was from the friend that had contacted the victim asking for more photos. To progress the case, we needed the help from response officers to go and collect the statements from the victim and friend. From these statements we would be able to think of questions to put to the suspect during his interview. 
The second stage of the NDM is to assess threat and risk and develop a working strategy, as the suspect was already in custody by the time we took the case in HUB there was no physical threat of violence however, we were concerned about the potential of evidence being lost due to one significant development during the initial statement taking from response was the statement taken from the friend, who stated he had no recollection of the conversation with the victim. 
This negative statement was a huge setback for the investigation, as now this statement completely opposed what was said by the victim. Another concerning aspect of the investigation cornering the friend was comments he made to officers when asked for if he was willing to give his phone over to be downloaded, he stated “Yes you can have it, there is nothing on the now anyways”. This was obviously concerning from an investigation standpoint, as there we were worried that there might have been a potential for the suspect to have known that he may be arrested and to also deleted evidence off his phone.
When doing a simple search on the suspect phone we went into his recently deleted and found many explicit images and video however all his conversation history with his friend had been deleted, however the victim mentioned another friend and when looking through the suspect messages with him we found an explicit video depicting the victim. Believing that the suspect had deliberately tried to delete evidence off his phone and had mistakenly forgot about the video he had sent to his other friend how we proceeded in interview was very important, as we wanted the suspect to give his account and not go ‘no comment’ for us then to be able to challenge him on his account.  
Discretion is thought of as the ability of a person to act with autonomy and freedom when decided what should be done in a situation. As a police officer this appears to go against the concreate legislation of law enforcing and has the potential for issues where different officer may arrive at different conclusions for similar situations. The importance of discretion however was highlighted by the ‘Scarman Report’ (Scarman, 1982) which spoke about huge scale of different situations that police officers must deal with and the different options that are available to them. The enforcement of the same firm conclusion for each situation would be impractical, and therefore would at times go against being in the public interest to prosecute, therefore highlighting the importance for officers to use their own judgement in line with the Code of ethics. I used my discretion when making the decision to not give full disclosure to the solicitor, thus allowing the suspect to give an account for what he thought was a phone without any images on, as he thought he had deleted them all. After this point in interview, we would then give full discloser to the solicitor and ask his client how his phone did have images supporting the allegations, this decision was supported by the other officer in the case and my sergeant.  
Disclosure is a main component in the Criminal Procedure and investigation Act (CPIA, 1996). This act changed the entire processes and protocols of the Criminal Justice system when it comes to investigation and prosecution of criminal cases. For Police officers the act outlines the management of information obtained through an investigatory process relating to a summary, indictable or either way offence or any information gathered as part of an investigation for the purpose of identifying a suspect, and then how that information is then disclosed. 
Information in a case is placed into three categories: non relevant material, unused material e.g., custody records and evidence e.g. body-worn video. How this information is disclosed is set out in the CPIA ‘disclosure process’, where the prosecution shares that information with suspects defence allowing them to build a defence for their client. 
Disclosure is an integral part of the justice system for a suspect to have a fair trial, and where the police fail to meet the disclosure criteria, the convictions are often quashed as in the case of the Birmingham six. The case relating to the one I dealt with has not met the CPS stage yet as the male in question has not been charged, however I know when if this case get to trail the male would have a fair trial and given full disclosure. 
In conclusion I believe that I dealt with this case to the best of my ability given my limited policing background at this time and given the sensitivity of the subject matter. Revenge porn I believe to be one of the most sensitive cases due to its ability to follow the victim forever due and the potential numbers of people that can see the videos are boundless and far reaching, knowing all this I believe I dealt with the matter well treating all parties involved including the suspect with respect, using a detachment from my own feelings. Overall, I believe that all my decisions used the NDM especially the use of disclosure when giving the suspect the opportunity to account for his actions, with this in mind I am happy with how this case went. 


Task 5 

Independent Patrol Staus confirmation – equivalent to 1,500

This compilation of this task shall be confirmed by the employer once independent patrol status is achieved.
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