The dispute of this case is between workers of warehouse Clarcks and employers. 
 It is the second week of strike action  for more than 100 Clarks employees fot the so 
called 'fire and rehire' policy.
 - Workers argue the company  is attempting to fire and rehire their workforce on less favourable terms and conditions. They disagree with proposed changes to staff pay because it is not fair reduce it for people who have worked at the warehouse for many years.                                                                                                                                               
Actually many workers worked in Clarks wherhouse for 36 years, the pay it is not really high , but now if they don’t accept this conditions they will lose the job.

 -  On the other hand the Clarks company said that the firm make the changes  to secure the future of the company after the pandemic as well as ensuring "fairness" for its employees.
Clarks says the changes would see a pay rise for more than half of Westway employees, and no change to holiday entitlement.
Clarks said the Covid-19 pandemic has had a "significant" effect on the company, The company has needed to review all its operations to ensure the long-term future of the company.
An other article of CountyGazette says that The general secretary of the Community union, which represents a number of workers at Somerset The change would see workers' contracts changed, including altering rates of pay for some.
If they fail to accept the changes, they would lose their jobs, or they agree to them and are 'rehired'. Exactly this thing left the workers without no choice, with the only choise to go on strike.
An other article (UnionNews ) says,as the trade union said, that “Fire-and-rehire is no way to thank your employees or your customers. It is possible to have a  productive discussions. Fire and rehire, whilst legal, is a hugely controversial practice condemned across the political spectrum.”
The Guardian said that also  Boris Johnson has called the practice “unacceptable”, but ministers have also insisted that firms in financial difficulty must have the flexibility to offer new terms and conditions.
A private member’s bill drawn-up by Labour Barry Gardiner, give unions the right to take immediate strike action if managers do not engage in talks, after ok of workers to rehire, has gathered the support of more than 200 parlamentarians from across the House of Commons.





