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[bookmark: _Int_oPw9QK8e][bookmark: _Int_gnVcNX6P][bookmark: _Int_LO1zf1OD]The various types of Learning style skills which results generated are auditory 35%, Tactile 15%, Visual 50%, I’m more adaptable inside the visual learning environment, rating my highest percentage of learning aspect compared to the rest of the learning skills (tactile, auditory), as visual learning is more beneficial for me to capture information presented, or by reading the information making it a very reluctant reliable learning skill for me to accumulate informative data, examples of visual demonstrations and “such as” examples is more valuable in various aspects of adaptability, that in-depth understanding providing high quality to my work standard with accurate acknowledgement to advance my adaptability towards learning, punctuality and future development. I personally would agree with the Learning style results, as I find visual learning aspects is more beneficial for me to advance my understanding in a topic such as, looking at demonstrations, presentations and books reciprocating the information giving to me by providing a structured specific understanding, noting down information collectively. The other learning skill types are good adaptable uses of learning curriculum and beneficial in other aspects of learning. The personality test described my personality to be Commander, Commanders are creative minded individuals observant when it comes to decision making towards creative ideas, additional tasks and problem solving, preservant and careful when it come to making choices. Job role resulted is an Business Analyst, the characteristic of the job role provides a wide range of decision making and problem solving capabilities, enhancing in depth analytical processes in mind mapping ideas towards adaptable acknowledgment of each incited business objectives, a speculation towards implementation development assessing organizational company growth, helping companies expand their capabilities towards success in future growth, profitability, efficiency, providing in depth analysis of numerical data collection in  financial performances of external and internal data.

[bookmark: _Int_TwyrVoK0][bookmark: _Int_zyoqxIXF][bookmark: _Int_dX4XcWKT][bookmark: _Int_GvxLzRQB][bookmark: _Int_BufDad6p]High 5 test help discover each individual core strengths, my five individual chosen after test results are Focus Expert, this element describes obtaining concentration towards allocated goals, task curriculums and other topics functional passion towards completing tasks according to the goals criteria, completion in any task in coordination and focus towards achieving goals above criteria, with straight clear structured pathways in various topics focused disliking deconcentration. Second is Strategist this generates viewing tasks in a wider landscape, analyzing the imperfections and transforming them into artificial intelligence, also good at decision making. Third is Believer providing properties of self awareness generating intuitional value, holding high importance in principal and individuals reciprocations on others particular values passion beliefs and faiths, observing personal growth and self adaptation in action areas of values and accountability. Fourth is Coach an eye-opening positive prohibition towards individual’s qualities, goals and unique talented aspirations inside life, supporting individuals self development towards success goals and future aspirations achievements, Coach is an advance in discovering talents and implementing towards other peoples qualities seeing originality. Fifth is Optimist it’s element is all about having gratitude, the mindset of embracing different perspectives other views on life, having high hopes for every obstacle in life taking mistakes as lessons, seeing the positive in most situations taking life as a lesson experience, having hope towards success with huge perseverance.
