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Career Development is a module I’m currently studying and it’s also something that almost everyone wants to achieve in their lives. 
From the term career development I realised that it is a body of knowledge from many disciplines, but originally it starts from sociology and psychology, which is what I am most interested in. The Career Development module shows me how important it is to know yourself, understand yourself and hear your needs in order to find your way in life (Robertson, 2021, p. 7). In this module I do a lot of reflection and it’s like I have rediscovered this tool. I’ve been able to reflect for many years of my life as I have been interested in psychology and sociology since I was 14 years old and read a lot, but now my reflection skill is improving as I wasn’t familiar with the theories and tests that I will analyse in detail in this essay. 
In the professional Career Development module, I learnt things such as Honey and Mumford learning style, the Johari window, Personal SWOT analysis, Hollands career theory (RIASEC), Myers Briggs type indicator, S.M.A.R.T goals, Personal development plan, Personal branding, Maslow’s motivation theory and Ikigai.
When I went through all this, I started to understand how to use these theories, analyses and tests to build my path to the future I want. In this way I will discover hidden superpowers that will give me a big boost to my business and personal development.
I learnt about the Honey and Mumford test and was very interested in it. It turns out that Honey and Mumford say that there are four different learning styles such as Activist, Reflector, Pragmatist and Theorist. To be honest I had never thought of it this way, although I always knew that each person had their own learning style, but these styles came as a surprise for me. I also learnt that Honey and Mumford’s learning style was developed on the same basis as Kolb’s learning style, which we looked at on our other module, but I knew of it before.
When I took the test, I found out that I am a Pragmatist, and I wasn’t surprised at all. I mean, once I have learnt something in theory, I immediately go to try it out on practice. For example, in my business, as soon as I read information or watch a video about a new rug technique or learn about a new tool that I can use, I immediately rush to try the technique or buy a tool and learn how to use it. I think this is a good quality as long as I analyse my actions rather than running to test a theory without thinking it through (McPheat, 2008).
Going through the Johari Window model I was very confused. The model itself was really interesting and for example I had no problems with the Open Area and Hidden Area, but the Blind Area and Uknown Area remained a mystery to me. I haven’t figured out how can I open these parts yet, but I’m working on it. In spite of this, the Johari Window model is very interesting and useful for self-awareness, personal development and understanding relationships (Raveendran, Gopakumar, 2007).
Personal SWOT analysis seemed unclear for me at first, but very quickly I realised how it works in the context of the individual and in the context of business. This is an incredibly handy tool, especially for those who are not very self-aware. When I did my personal SWOT analysis, I didn’t experience any difficulties and easily found my strengths, weaknesses, opportunities and threats. I am very excited about this type of tasks, because when I write it all down, it’s as if I’m even more self-affirmed, energised and motivated (Goanta, 2013, p. 604).
Holland's career theory or RIASEC pleased me very much and did not surprise me. From the name of the theory I immediately realised that there would be something possibly similar to career guidance and I was right. When I took the test, I got 100 out of 100 per cent Enterprising. Now I can say that I'm totally okay with this result. But a couple of years ago I was definitely a Social, so I'm very curious to see my changes. A couple of years ago I didn't think about business, but now it's my main goal (Miller, Miller, 2005, p. 20).
Going through the Myers Briggs type indicator left me a little confused. I got answers that I am Perceiving, Sensing, Thinking and Introverted. I thought I would be Intuition, and also, I don't agree that I am introverted because I know I’m ambivert, but because this test didn't include that, so it's not a problem. I’m really much more introverted now than I used to be. This test was an interesting experience and together with the other tests shows very curious results, which I will talk about in the conclusion (Zehra, Jafrani, 2024).
The SMART goal technique struck me in the heart. I will try to use it in my everyday life and for my business. This technique showed me how clear and structured it is to set a goal and follow it step by step. Since I have discipline problems at times, I really need this. This is my favourite of all the techniques at the moment (Saiz Alvarez, 2018, p. 7).
While studying the Personal Development Plan, I correctly assessed my abilities and skills and clearly set a goal to improve them. Now I have a piece of paper where I have it all written down and it helps me a lot, because if I write something on paper, I will remember it and work on it. In the process of writing the Personal Development Plan, I realised that many of the points of personal development and the development of my business are the same and this is a sign to me that I am on the right track (Rimmer, 2018).
I was really looking forward to the topic of Personal branding because it is very interesting and necessary for me now. I've long known how to present myself to people so that they respect me and don't think I'm stupid and I've always enjoyed it. Wherever I go, when I'm asked who I am, I answer with ease. To be honest, I'm proud of myself. But in this age of social media, it's very hard to stand out amongst others. But I'm trying and I hope I'm succeeding. The topic of personal branding has given me confidence that I am on the right track. I would like more people to be confident and able to present themselves properly in front of the public so that when they leave the room they are spoken of with respect. That's what I'm aiming for (Brennan, Mattice, 2014).
I have known about Maslow's pyramid since I was in school, it seems that everyone knows about it. What was a surprise for me is that our tutor said that originally this theory was not a pyramid but became it later. As this pyramid is not something new for me, I did not get new knowledge from it, but I learnt an interesting opinion of the tutor that the pyramid should be inverted in reverse, it made me think about it. If we talk about the Maslow pyramid that we know now, I am on the penultimate step. Sometimes I go down to the second step - security - when there is a question of continuing my visa in this country, but when it is well resolved, I am definitely on the penultimate step. I think it will be a very short time before I am on the last step, but I will not stop, because development should not stop (Taormina, Gao, 2013).
Finally, the Ikigai concept is ideal for those who don't know what they want from life. Going through this concept just made me realise that I'm doing the right things in my life. What I love, what I'm good at, what I can get paid for and what the world needs - it all fits perfectly into my business and my journey. When we were going through this concept at university, I saw that many people find it difficult to do this, it shows that they don't know themselves well and what they want. But I am sure that during this course they will at least get closer to themselves and to understand themselves (Kono, Walker, 2020).
In conclusion, I will definitely come back to these theories and tests a few more times to dive deeper into understanding myself. I know that if you take the same tests in half a year, you may get a completely different result depending on what you have been doing for half a year, it is very exciting. Especially the personal development plan will be my constant companion in life because it is the perfect tool to keep track of what I have already achieved and what I still need to achieve in my field. It has only been my first month at university, but I have learnt so much already. I'm very excited about what's next and I'm thrilled with the information I'm getting.
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