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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance:  

	Focussing on your initial 6 months of learning and since being attested as a Police Constable, outline the coping strategies you have applied to develop resilience and minimise stress.

1000 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

In order to answer the task, I have chosen the Gibbs reflective cycle. I have chosen this model as it has multiple stages to order a reflection into a structure that mines the most detail out of a person’s experience (Gibbs, 1988). Furthermore, to form an action plan to establish what has been learnt during an experience and how to improve in the future. 
On October 4th I began my training at Vantage point in the role of a Police Constable and as of October 5th I was attested into the role, the training lasted 6 months. The training period included classroom learning, assessed practical’s and three exams as well as remote learning as an infection control measure during the Coronavirus pandemic. I successfully completed all assessments and assignments within this rigorous training period which required me to work and revise learning materials in and out of work hours. 
This level of workload required me to be resilient and hard working as well as deal with the stresses of managing a suitable work life balance. Stress being how we react when we feel under pressure or threatened is usually associated with when we don't feel we can manage or control a situation (MIND, 2022).
I have developed a capacity for resilience through an ability to bounce back from difficult experiences and by maintaining flexibility in my work life balance (APA Help Center, 2004b). For instance, taking on board constructive criticism in practical’s in order to improve on my performance in future. To develop my skills in resilience I have built up a support network with family and friends, as developing good social networks increase a person’s resilience (APA Help Center, 2004a).
I felt both nervous and excited to be starting the role of a Police Constable, primarily throughout the training I felt motivated to learn and eager to address the challenges of the assessments involved.
I decided it was important to maintain a good work life balance, as this would make me more effective during training. This required me to focus my energies between time working on assignments and revising the learning materials such as legal legislation and policing procedure and other important areas of my life (Duncan, 2009, pp 300). In order to do this, I would factor into my weekly schedule activities that would help minimise my stress levels and bolster my resilience to the on going demands of training. I thought it would be important to take this step, taking responsibility for my own self-care, a key benefit being to ensure and maintain my health and wellbeing (Department of Health, 2005).
During the training period I began engaging more heavily in physical exercise as a means of reducing and minimising my stress, this included going to the gym within the Cwmbran Police Headquarters with classmates, playing football weekly and going for walks and hikes on my weekends. My strategy for engaging in physical activity was because exercise increases overall health and a sense of well-being, also exercise has some direct stress-minimising benefits (Mayo Clinic, 2020). Benefits such as reducing the negative impacts of stress by providing a stress relief for my body while imitating effects of stress, such as the flight or fight response, and helping my body and its systems practice working together through those effects (Mayo Clinic, 2020). 
Further benefits of my exercise regime included the release of endorphins during exercise, a proven benefit of an aerobic activity that contributed toward improving my mood and ultimately allowed me to shed my daily tensions through physical activity. Coupled with the bolstering effects on my immune system and bodily functions such as digestion (Mayo Clinic, 2020). For example, during training I had no periods of sickness and physical activity helped minimise the effects of my irritable bowel syndrome. 
In addition, the social support network of my classmates, friends and family bolstered my resilience. Social support is shown to moderate environmental vulnerabilities for causes of stress and fosters effective coping strategies through effects on neurobiological factors (Ozbay et al, 2007). Had I not had the benefit of friendships in my cohort and family at home I would have likely been more impacted by the stresses of training as well as finding my other coping strategies to be less effective. Therefore, developing and maintaining support networks is essential.  
On the other hand, whilst the pressures of exams, assessed practical’s and revising on my rest days were present throughout training, I did experience difficulties when my physical activity declined during the winter break. During this time, I stopped playing football and engaged less with my support network and subsequently my motivation suffered, my stress levels increased and my engagement with tasks like revising were impacted, as I began accomplishing very little. 
Additionally, during this time I saw flare ups in stress induced physical effects, such as irritable bowel syndrome and eczema (NHS, 2020). These conditions soon subsided once I resumed my physical activity after the winter break.
In hindsight I would have continued with my strategy of using physical activity as a stress minimising mechanism during the winter break, as I ceased taking part in physical activity during this time to focus my energies between revising for the upcoming exams and relaxing. My reasons being for wishing I had done this differently were that having a more sedentary lifestyle during this period led to me gaining weight and feeling more lethargic. Crucially this negatively affected my overall energy levels as well as the obvious negative associated health effects, additionally the added stress and mental fatigue negatively impacted my motivation, mood and self-esteem (NHS, 2018a). 
To maintain my overall resilience and well-being regarding minimising stress I plan to develop an ongoing strategy of weekly physical exercise as well as recreational activities such as connecting with people in my support network as these are proven methods of stress reduction and will preserve my wellbeing and resilience (NHS, 2018b). To prevent any lapses in motivation I will make sure I do not interrupt these coping strategies for any prolonged length of time as I did during my winter break as this could lead to a drop in my effectiveness and make me more susceptible to stress and burnout. This approach should aid me in my subsequent tutorship and probationary period as well as my future career. 
Word Count: 1053 with citations / 1014 without citations
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Task 2

Relevant areas of the National Policing Curriculum: 
Communication Skills, Managing Conflict, Valuing Difference and Inclusion

You must choose a policing incident involving conflict in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Review the fundamental elements of effective communication used (verbal, non-verbal, active listening skills, open and closed questions, building rapport and negotiation skills).

Describe the process for determining whether the use of force was necessary in a conflict situation (including any theories or models underpinning the causes of conflict within policing interventions – e.g. Betari’s Box, The Drama triangle, Emotional versus rational brain) and provide a reflection on the outcome of the incident. 

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)























ANSWER:
I have structured my reflection using the Gibbs model of reflection as it is easy to understand as well as use, also the Gibbs model allows you to learn over time, based on your experiences (Gibbs, 1988).
Figure 1: The Gibbs reflective cycle (Gibbs, 1988).

[image: See the source image]


I received a call from force control requesting my call sign to attend an emergency on the town regarding an unknown male refusing to leave a gambling arcade in the early hours of the morning. When we arrived the male was still refusing to leave and appeared to be very drunk and aggressive, a member of staff had stated that the male had been hitting the slot machine he had been playing after losing, as well as physically resisting staff trying to escort him off the premises. After being initially uncooperative and refusing to leave until he received his losses back, I was able to convince the male to come outside and talk to me. I firmly told the male he was being asked to leave the premises and that his behaviour may result in myself arresting him for a breach of the peace should he return. 
Breach of the peace is an all-encompassing common law offence providing police grounds to control and prevent any public disorder (Finch & McGroarty, 2010).
Once I had built a rapport with the male, he told me he felt he had been taken advantage of and that he should be reimbursed because he had a gambling addiction and was self-excluded from the premises. I told him not to return to the premises and that he should go home with his cousin as he appeared quite drunk and he had lost money gambling. The male made another attempt to enter the property at which point I had to reiterate to the male that if he did not leave the premises he would be arrested at this time my colleague attempted to escort the male away from the front door of the premises. The male became hostile towards my colleague, accusing him of being racist at this point I objected to the accusation as my colleague had dealt with the male who was Muslim and of Pakistani origin fairly and had made no comment or action that would be deemed discrimination. After we kept a presence on the door the male complied with the instruction and left the area to go home.

Communication Skills 

When walking into the premises we had little information on the behaviour we could expect from the subject, as the male was unknown at this time so no PNC checks could be conducted to confirm any warning markers making me feel uneasy and alert to the possibility of danger. As I entered the premises the subjects were arguing with a member of staff for the arcade, shouting that they wanted their money back. When the male first saw us, he said “Are you going to arrest me without letting me speak, I’m not going anywhere!”. I measured my response to be firm in removing the male from the premises in line with the wishes from the staff who had called the police and to be calm whilst attentive so I told the male “You’ve been asked time leave sir so come with me outside and you can tell me your side out there”, the male complied with my instruction. In my initial and overall interactions with the male I considered and applied the principles of Betari’s box. 

Figure 2: The Betari Box Model (Mind Tools, 2017).

[image: Betari Box Diagram]

The Betari Box, seen in figure 2, is a model that helped me understand the impact that my attitude and behaviours have on the attitudes and behaviours of the people I interact with (Mind Tools, 2017). In the provided scenario I considered how my initial approach and conversation with the male would affect his compliance for instance if my initial request for the male had been angry and impatient the already aggressive male would have likely escalated whereas to break this negative cycle I tried a more empathetic approach. This approach was beneficial as the male deescalated his aggressive mood and complied, likely feeling I had considered his request to hear him out and thus feeling listened too. I then used open questions to allow the male an opportunity too explain what had happened. 

I listened to the male tell me why he felt aggrieved, he told me he had lost £500 at the slot machine and naturally felt angry at the loss but as he was drunk he was belligerent about the loss and took his frustration out by hitting the machine and shouting at the staff. I used techniques such as active listening; keeping eye contact, nodding or confirming I had heard his points and using these techniques made the male feel listened too and subsequently the male’s mood became more placid (MTD Training, 2010, pp48).







Managing Conflict 

Throughout managing the situation, I applied the national decision model (NDM) to ensure my actions were in keeping with the standards and principles of, the NDM has six key elements (College of Policing, 2014b).

[image: ]Figure 3 The National Decision Model: (College of Policing, 2014b).                          

· Code of Ethics.
· Gather information and intelligence.
· Assess threat and risk and develop a working strategy.
· Consider powers and policy.
· Identify options and contingencies.
· Take action and review what happened.




My treatment of the male was respectful and fair, consistent with the code of ethics in respecting the male’s human rights, however as the male had made an attempt to re-enter the premises after being told this would result in a breach of the peace myself and colleague were required to use force to escort him away, this was within our powers and merely required we turn the male away as it was proportional to the offence we were preventing (College of Policing, 2014a). If we had not intervened the male would likely have escalated and in turn the staff of the premises who had remained content with just seeing the male removed as a resolution would likely have made a complaint requiring the males arrest for his behaviour. To turn the male away we took a hold of each shoulder and walked the male away, the male became aggressive once again in response to my colleague becoming impatient and angrily saying “ You have already been told, now leave or you will be arrested for a breach of the peace”. 

In hindsight this loss of patience from my colleague exacerbated the situation the male in turn became belligerent as he was before speaking with myself, furthermore the male now believed he was being treated unfairly. This was not the case however as the total workforce of the police is only 4.3% Asian and all the officers in attendance were white, a lack of representation can make the public feel discriminated against and in certain instances victimised (College of Policing, 2017). 

This fed into a narrative for the male who in this instance was a perpetrator who sought to blame others for the role they played in the situation, I had stated to the male that if he had self-excluded himself from the arcade that he should never return given his gambling and financial issues as well as stating he had a responsibility for his own conduct if he wished to gamble and risk losing money this relationship between perpetrator, victim and rescuer is outlined in Karpman’s Drama Triangle.








Figure 4 Karpman’s Drama Triangle (Assured Strategy, 2019):
[image: ]

Using my emotional intelligence as an ability to understand my own feelings and those of others, enables me to handle those feelings well. People who have high emotional intelligence are good at identifying and meeting the needs of others while taking responsibility for their own needs and feelings (Doyle, 2020). By suppressing my own conflict provoking behaviours like impatience and frustration we were able to negotiate with the male that he would finally leave and not return.

Valuing Difference and Inclusion

Throughout my interactions with the male I was aware that British Asian men can feel as though the perception of them as inherently suspicious has become normalised and therefore the male may have felt victimised (Millings, 2013). In reflection building a rapport with the male was an effective de-escalation strategy that made the male respond more compliantly to my instructions however this took longer to establish and as the male was highly distracted and drunk the longer, he was present at the scene the higher the likelihood that the male may offend. It would have been more prudent to use dispersal powers to move the male along earlier and reduce the risk of the male becoming more challenging. Although the resolution reached required minimal use of force on account of the communication skills and de-escalation strategies used, if I had been more firm there would have been a higher likelihood that the male would have been more aggressive in response and could have led to an arrest. Fortunately no offences requiring an arrest were committed during the incident, through use of my discretion I was able to decide if this male required arresting using my professional judgement (Bryant & Bryant, 2021), however the behaviour of the male was borderline on the verge of requiring arrest he eventually complied with our instructions.

Word Count: 1554 (with citations) / 1512 (without) citations














Task 3

Relevant areas of the National Policing Curriculum: 
Criminal Justice, Valuing difference and inclusion 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	 

Give a brief description of a relevant incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 


Explain and reflect on your responsibilities and procedures in line with the relevant Codes of Practice to support victims and witnesses through the criminal justice system. 


Illustrate how policing values were engaged, as well as any other considerations including culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:


To structure my answer, I will be using the Kolb reflective model illustrated in Figure 1, as it highlights the link between experiences, feelings, thoughts, and behaviours, providing a holistic overview of the learning process and helps users to understand the links. Furthermore, it can be used to develop emotional intelligence and resilience more generally (Essay Writing Service UK, 2022).

Figure 1: The Kolb Reflective Cycle (Essay Writing Service UK, 2022).
[image: ]

I attended a priority call in which the caller had stated an ex-partner had assaulted her and that she had fled home. The perpetrator whom she had stated had domestic violence and mental health markers and was known to police as I was able to view the relevant information on the call log. She had been assaulted by her former partner whilst walking home with her 2-year-old. The victim had been awaiting officers from in the afternoon who had been diverted, however as we were allocated the call within an hour of the of the target response time, we attended straight away to ensure the we met the grade 2 response time. Victims have a protected right under the Victims code to have details of a crime recorded by police as soon as possible after an incident, with a further requirement to provide a witness statement or be interviewed, victims have the Right to be provided with additional support to assist them through this process (Ministry of Justice, 2021). In this instance when taking the statement I asked the victim if she would be willing to attend court and if so, what measures could be put in place to make attending court more comfortable for her, in which she disclosed that she would not want to see the offender and would prefer to have the use of a video link to give testimony. I recorded this into my details on the pre statement form as the victim appeared fearful, which I was also able to capture in a victim personal statement and DASH form to support this. The victim personal statement would allow the victim to tell the court how the incident, voicing how affected they have been before considering the sentencing of the offender. 

 The victim was scared when we arrived and had been awaiting police to attend with the lights off in the hope that If the perpetrator arrived at the address, he would not try to get in thinking no one was home. When speaking with the victim I made use of active listening and empathic tone of voice to make her feel safer and listened too in an effort to be emotionally aware of how the victim was feeling. As a guide on how to interact and meet the needs of the victim I tried to incorporate the Competency and Values Framework into my dealing with the incident by conducting my service and the values that underpinned my behaviour as a foundation of my thought processes using empathy as a means of building a rapport when listening to the victim (College of Policing, 2016).

Figure 2: The Competency and Values model (College of Policing, 2016).
 [image: ]

I was aware that a statement and Domestic Violence and Abuse Risk Identification, Assessment and Referral Form (DASH) would be necessary, firstly I asked the victim what they wanted from police action, the victim made me aware that she supported police action to arrest the male and that she wanted a restraining order against him, adding she wouldn’t feel safe until the offender was arrested. The victim gave consent for information to be shared with partner agencies such as women’s aid and social services and I advised that I would be making a public protection notification report for child concern in the relevant child concerned authorities for the area. Within the victim’s code there is a guarantee to be referred to services that support victims, including the right to contact them directly for the victims needs to be assessed so services allowing for support to be tailored to the individual. If eligible, this can include specialist support and additional support available at court, for example special measures (Ministry of Justice, 2021). 

To support the victim, I safety planned her in the hope to prepare her for any potential encounter with the offender at her home as well as make her feel more secure by giving her control over her own safety. As having a safety plan can help a victim protect themselves and their children It helps to plan what to do in the case of future violence or abuse (IDAS, 2021). I advised the victim to call 999 should the offender return, as well as keep their mobile fully charged and in reach at all times, I also recommended that they have a friend or relative stay with them this night as they were fearful. 

I used active listening and an empathic tone when dealing with the victim as this helped the victim open up, active listening helps to develop an understanding, and it builds a bond of empathy between myself and the victim I was listening to by maintaining eye contact and using reassurance when writing in my pocket note book that I was still listening by giving appropriate feedback (Altura Learning, 2017).

When following on with our inquiries we attended two address associated with the male, one belonging to his mother in which we were invited to search the premises and another an abandoned former address for which we did not have authorisation to enter for the purposes for a search although we were able to knock the door of the address and make house to house enquiries to see if anyone had witnessed the male attend the address. We considered the powers present under code B of PACE codes of practice which covers the search of premises by police officers and the seizure of any property found, as this provides guideline on how to protect a person rights in relation to the conduct of the search (Bryant & Bryant, 2021, pp69). Furthermore we considered that should we locate the male or someone matching the description given by the victim we would have grounds for a search of their person and potentially an arrest as Code G of PACE covers the statutory power of arrest by police officers, outlining the correct procedures for arresting a person (Bryant & Bryant, 2021, pp69). 

As we had exhausted all lines of inquiry during our efforts to resolve the incident with an arrest of the offender we decided to update the victim of the progress of our investigation, we were keenly aware that the victim had stated they would not be able to rest while the offender was still at large and wanted to be updated of our progress as they knew we had hoped to find and arrest the individual at the associated addresses. As part of the victim code provided the victim with a right to be updated on their case and to be told when important decisions are taken, with a further right at certain stages of the justice process, to ask for decisions to be reviewed by the relevant service provider (Ministry of Justice, 2021). The victim appreciated this update and appeared to feel supported by the fact that we had made her aware of the developments in the investigation, these details were also updated to the NICHE occurrence as a matter of record and to provide a background of actions taken for any other officers that would be involved in the investigation in the coming days.  

Furthermore, updating victims is an important part of observing policing values by giving an accurate representation of my actions and recording these actions and by being clear and comprehensive when communicating with others displays transparency of myself as a police officer and the criminal justice system in action (College of Policing, 2016).

The Equality Act 2010 represents the culmination of years of debate about how British equality law can be bettered by offering individuals who would normally not have their cultural, language or other sensitive concerns met thereby giving such individuals stronger protection against discrimination (Lancashire Constabulary, 2022). The positive actions encouraged by the act include a range of measures and initiatives allowed under the Equality Act 2010, to actively encourage people from communities that are under-represented to engage with the criminal justice system (West Yorkshire Police, 2022). As the Victim was a welsh speaker who identified English as being their second language I was able to offer services including the attendance of a welsh speaker for the purposes of a statement of if they would require these services in court, however the victim identified that they were comfortable speaking in English as they were a fluent speaker but I reminded them they could request language services at anytime during the criminal justice process if this would be more comfortable for them. 

In conclusion I felt we had supported the victim as best we were able by submitting all the relevant safeguarding paperwork and alerting all the necessary supporting service agencies of the incident and by ensuring with the victim that all their needs were being met. 

Word Count: 1527 with Citations/ 1476 without citations. 















Task 4

Relevant areas of the National Policing Curriculum: 
Decision making and discretion, Conducting Investigations and Criminal Justice (Managing offenders) 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the situation including social and legislative contexts and any relevant cultural, ethnicity and language issues. Reflect on how you applied the National Decision Model (NDM) to assist in resolving this incident. Consider the role of discretion in the decision-making process. 

Explain your responsibilities with regards to the provision of the CPIA when conducting this investigation including when managing the offender and suspects and recording and retaining significant information.

Illustrate how policing values were engaged particularly through an analysis of the potential impact of bias on the decision-making process.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

To structure my answer, I will be using the Kolb reflective model illustrated in Figure 1, I have chosen this model to facilitate my learning as the model helps to identify gaps in skills and attitudes in order to facilitate continued professional development.

Figure 1: The Kolb Reflective Cycle (Essay Writing Service UK, 2022).
[image: ]

I attended an emergency call in the company of several officers, where the caller who was known to police had made an accusation that a male had thrown her out of his address. The caller was flagged with domestic violence markers as well as the alleged offender, therefore officers blue lighted to get to the address as quickly as possible because of the potential risk involved and the 15-minute target time. When we arrived, a female was outside the address in a state of distress, a male was stood in the upper window of the address. Officers began speaking with the female to discover what had happened and to check on her well-being. During this time, I spoke with a nearby neighbour who had signalled to get my attention, in order to gather information and intelligence on the incident as part of my decision making using the national decision model (NDM) (NHS, 2014b) I spoke with the neighbour to understand what had happened. She was able to show us video footage she had taken, clearly showing the female throwing projectiles as well as shouting threats and abuse at the male inside, I asked the neighbour if she would be willing to produce this as evidence and attend court which she confirmed she would. 

[image: National decision model relationships between components]





Figure 2: The NDM model (College of policing, 2014b).


At this time the officers in the presence of the female had spoken to the male through the window of his address in which he stated she had been throwing his doorstop at his windows resulting in visible damage. We relayed onto the officer’s present with the caller what we had seen recorded on the neighbour’s phone confirming the males account. Speaking with witness it became clear that the caller had committed offences of criminal damage and threats to kill while the male had in fact committed no offences. The necessity for an arrest in this instance was to prevent damage or loss to property as the female had already damaged a window of the address and to allow a prompt and effective investigation which would entail taking statements, making house to house enquiries and completing a DASH form to support a subsequent interview. 

The female became aggressive and required officers to get hands on to prevent her leaving the scene, as the caller became more aggressive, she was escorted to the police van and arrested initially for a breach of the peace, subsequently the subject was further arrested for the offences of criminal damage. My colleague cautioned the caller and informed her of the offence for which she was being arrested as well as the necessity for her arrest before conveying the subject to custody. After securing the subjects detention in custody I attended the address to check on the male’s welfare, complete a statement and DASH form and gather an exhibit statement from the neighbour. 

During the incident there were several elements to consider and take appropriate action on, Firstly, we were made aware that the female subject was pregnant and when using force to restrain her I operated in line with the code of ethics, using only the minimum amount of force necessary to achieve the required result (College of Policing, 2014a). When the female became aggressive and actively resisted arrest the use of force used by us as arresting officers had to be proportional and justified, in keeping with the application of human rights act in everyday policing by which I considered the pneumonic JAPAN as well as JPLANE (Bryant & Bryant, 2021, pp63-64). We were careful to prevent injury to the female avoiding any contact with her abdomen and conscious during her restraint of asphyxiation. The use of restraint became necessary in conveyance to custody as the subject began to violently bang their head against the cage of the police van.  

During the female’s arrest she made a significant statement about only throwing a small stone at the window of the address and that the damage to the window was damage from another time she had thrown a stone at the window. This significant statement was recorded on my body worn video (BWV), this statement came after the female was cautioned and thus was capable of being used as evidence (Health and Safety Executive, 2022). 

The arrest of the female was permissible and necessary under The Police and Criminal Evidence Act 1984 (PACE), Code G of the PACE codes of practice gave us as police officers the statutory powers of arrest, maintaining we follow the correct procedures for the relevant person so that their liberty is considered at all times and that proper justification was given for arrest (Bryant & Bryant, 2021, pp69). 

Before we left as a developing strategy, we spoke with the male to check on his welfare and to advise of a safety plan as well as confirm we could return for a statement from himself and neighbour. The purpose of managing the investigation by a direct and conduct investigative actions to gather the maximum amount of material which may generate further lines of enquiry and establish the impact of the incident on the community (College of Policing, 2021).

Once custody of the subject was authorised, I returned to the address to record and retain any significant information. The Managing of police information requires data to be gathered and processed in a secure manner, that the information is gathered for specified and legitimate purposes as well as being processed lawfully and fairly (Bryant & Bryant, 2021, pp89). The victim and witness agreed to give statements and attend court if required providing a signature as legal verification, the information I gathered was a routine collection in line with specific requirements for its recording and use, as is the case with information covered by the Regulation of Investigatory Powers Act 2000 (College of Policing, 2019). 

Furthermore, I offered to complete a Domestic Violence and Abuse Risk Identification, Assessment and Referral Form (DASH) with the male who accepted as this was relevant to the domestic nature of the incident, gaining consent from the male allowed me to complete this form in order to share the information with relevant partner agencies. When speaking with the neighbour I was able to gather an exhibit statement including video footage of the subjects offences and statements made by the subject, retention of material is a duty for attending officers to obtain material for use in the criminal investigation (Ministry of Justice, 2015). Furthermore, to ensure all lines of inquiry had been exhausted before interviewing the suspect house to house enquiries were conducted to identify suspects and canvas for witnesses in areas connected to an incident (College of Policing, 2020).

When preparing the interview for the subject a disclosure was prepared, the disclosure procedure begins with the interviewing officers making a list of the supporting evidence they have gathered during the investigation and giving the verbal or written disclosure to the subject or their solicitor if present (Polykarpou, 2022). The interviewing process was explained to the defendant within an aide memoire explaining that the interview would be recorded audially and was evidential in accordance with Code E of PACE which sets out that the data of the recording must be handled securely (Bryant & Bryant, 2021, pp69). The defendant was subsequently released pending CPS review, with bail conditions not to return to her ex partners address upon concluding the interview. 

In reflection I have analysed how we dealt with the incident and considered what role bias played or could have influenced the actions we took. Our initial call came from a female who we eventually identified as the offender in this incident, however if we had not been impartial in this instance bias could have led to a different outcome. When I consider my use of discretion the female was abusive and their attitude towards police negative, while the male in his bedroom window had been calm and co-operative despite being initially being suspected to be an offender but eventually identified as the victim. In terms of an attitude test the subject’s behaviour became aggressive and it was in the public interest to arrest her. However, I should be mindful as it is likely to perpetuate problems if in future if I do not consider how people who regularly interact with police are likely to be more immune to warnings and will be more confident in challenging authority (Bryant & Bryant, 2021. pp81). 

Also I considered how gender biased policing in the instance could have affected the outcome as if there had been an assumption of the male as the abuser we would have Failed to properly investigate or misclassified the domestic violence element before a full investigation was conducted because of the victim’s gender, sexual orientation, dress, sexual history, criminal history, emotional state, or appearance (ACLU, 2016). I conclude that the conduct of myself and other officers evidenced fairness and objectivity as our choices on the evidence and our best professional judgement guided our decision making and our treatment was fair.
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Task 5

Personal Development Plan (PDP) / Learning Plan. 

As part of your reflective process, please use this table to aid you in identifying the next steps for development.  This is equivalent to 500 words. Please note that this not the actual number of words you need to use, the wordcount reflects the thought and research you put into it. 

	
Identified area for development 

	
How it will be achieved
	
Who can provide support?
	
Timeline 

	

Improve communication skills with offenders, victims, witnesses and control.







	Leading conversations with service users, victims, witnesses and offenders. Speaking/updating control for all the calls I attend. Reviewing literature on communication and making use of active listening and recording. 
	My tutor, my sergeant and my fellow police constables.
	As I will be expected to communicate independently once signed off as independent my goal is to complete this goal by 22nd of June

	


Build a case file independently 








	Assisting in the building of a case file when a handover is given to a member of my team. Followed by taking a handover and independently completing any relevant MG5. I also have practice examples of completed case files that I can review and blank examples I can complete and have my tutor evaluate.
	My tutor, my sergeant and my fellow police constables.
	As I will be expected to complete case files once signed off as independent my goal is to complete this goal by 22nd of June

	


Preparing and leading an interview of a suspect Independently.





	Allocating myself for handovers and independently planning the interview and leading the interview, introducing exhibits and updating the NICHE occurrence independently. Also debriefing the custody sergeant in regard to offences admitted to or denied. 
	My tutor, my sergeant and my fellow police constables. 
	As I will be expected to complete Interviews independently once signed off as independent my goal is to complete this goal by 22nd of June
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