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Task brief:
Identify the key learning points which I have gained because of completing the Changemakers: Creativity and value Creation module. Draw upon aspects from each of the four units of the module e.g., Ideas and Values, Creative Solutions, Mobilising Support and Evaluation to identify my knowledge and critical understanding of innovation, creativity, and enterprising mindset, recognising the values and contribution, which creativity makes to the common good.   
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Introduction 
In this paper I will be discussing a few different learning outcomes I feel that I have achieved because of completing the e learning module online, which was broken down into four different units covering a range of topic areas. I will list all four of the units within the changemakers: creativity and value creation module and select only one topic from each of the units that I feel as though I have learnt the most from after completing the module. I will go into brief detail about the topics and discuss how I believe creativity can make a change for the good in health and social care. 


Unit 1- Ideas and Values – Topic 2: 
Who am I? My sense of Self: 
Whilst completing this topic on who I am? My sense of self, I was able to investigate things such as, who I am? What things drive me? How other people may or may not influence me and ways in which I could understand myself better. While doing the session one- the ideal self, I was able to highlight different passions that drive me as well as how them passions can activate my creative thinking and stimulate ideas. 
 According to Philosopher Rene Descartes (1596-1650) there are six basic / fundamental passions that are seen as emotions of the human soul, a mental feeling or thought of the mind or soul. It is reacting to an activity that is taking place in the brain, as human beings are mind has the ability to experience a range of different passions such as Envy, Hope, Shame, Pride, Fear, Anxiety, Peace and Gratitude. All passions are thought to stem from six basic ones which are: Joy, Sadness, Desire, Wonder, Love and Hatred. By identifying your own passions like hope and self- satisfaction can help to strengthen your creative side when thinking of ideas and concepts (Philosophy- Rene Descartes, 2021).
As an example, I could say that anxiety as a passion helped me think of my idea to improve the current home testing kits that are available for covid-19, to a faster result’s test which would enable individuals to determine if they have the virus a lot quicker allowing them to self-isolate as soon as possible, to reduce the spread and help bring down the growing death toll. This idea of improvement only came to me as I was feeling very anxious about how fast the virus was spreading and how it was affecting so many people while claiming the lives of many more. 

Unit 2- Creative Solutions - Topic 1: 
Changemaking - The act of creating value:  
In this topic I was able to learn about who and what changemakers are, what they do and the difference between making a change and creating value. It is possible to create a change without creating value, in more ways than one. With that being said a lot of people are influenced to create change by creating value. Changemakers are simply just people who want to make a change to benefit the world, people like: Artist, Activist, Politicians or Businesspeople. In order to create change we first need to understand that there are many forms of value that are being changed, followed by having certain skills and components to make a change (UWTSD, 2021). 
I was able to break down and understand the five different forms of values, which are:  
1. Enjoyment value – Simply for the joy of creating something new, emotional side, feeling of pride after completing something new. Commitment taking and proceeding, time goes quickly when we are enjoying what we are doing. 
2. Social value – Is more about team working and collaborating ideas through out with different members of the team. Social Entrepreneurs are more focused on working on creating change to benefit people. 
3. Harmony value – Is viewed as a change for the whole, meaning in ways such as for cultural fairness, equality or for the common good. 
4. Influence value – Is normally used to increase one’s power, legacy, or influence. 
5. Economic value – Is the value that is view by many entrepreneur who do a lot of things for themselves, which in turn creates wealth whilst also providing things that other people need (Lackeus, 2018). 
When looking at why creation changes value, I found that creation means bringing something new into existence then adding some form of value to the idea, whether its enjoyment, economic, social, harmony or influence value. While completing this session I was given a task to take a plan piece of paper and create an Origami figure out of it, by doing so I was able to add enjoyment value to that plan piece of paper that had no value to it before I started. 
Tsunesaburo Makiguchi (1871-1944) developed a philosophical appreciation of Beauty, Benefit and Good known as Pedagogy of Value Creation (Makiguchi’s BBG). With beauty being a form of sensory reaction from within an individual, which may be followed on by a sense of appreciation of physical learning and a feeling of appreciation towards a physical object. Benefit is thought of as an extension of a better experience for an individual, as a result the experience should be a positive change. The definition of good in the pedagogy is to donate to the positive development not only to the individual but also to the community and society as a whole. This approach put together by Mackiguchi could well be used by changemakers to look at and evaluate how their values have changed the lives of their colleagues (UWTSD, 2021).
Whilst working through this topic, I had an activity where I had to choose one change story out of six to apply Mackiguchi’s BBG theory to. I chose the High speed 2 (HS2) change story, which is a modern state of the art, low carbon, high speed railway line which has been organised by the UK’s government. Once complete HS2 will provide a link between London, the Midlands, the North and Scotland with over 25 different stations, integrating up to 30 million people from some of the largest cities in Britain (hs2.org.uk) 
When I applied Mackiguchi’s BBG theory I was able to highlight the different vales, for example when I looked at the beauty of the change, I found that it would be a physical object that many people would appreciate. The benefit of the change offers a better high- speed experience, which will be a positive transformation and finally the good of the change is that it will be a positive development within the community and society, helping to connect people from surrounding cities.  




Unit 3- Mobilising Support – Topic 2: 
Funding your Idea 
In this topic I was able to learn about different ways in which to fund a project idea, all of the types of funding options available and the strategies to help determine which type of funding would be best suited to my own project idea. There are a range of funding options available to enterprise’s, which one is for you, depends on your project idea and personal requirements. 
Traditional funding options include the following: 
· Loans – small business loans are a simple way of financing business activities, such as buying new equipment. 
· Bootstrapping – this type of funding is usually obtained via personal savings or funds, or on a credit card and does not involve the help of outside investors. 
· Venture Capital – this type of funding can be provided by an individual or a firm to help with the growth of a small business, with the understanding that either the individual or firm investing will have a certain percentage of ownership in the business. 
· Angel Investors – these investors are individuals who would normally get involved in the early stages of the growth, they are willing to invest at the very start of an idea, without even having a physical product (Types of Company Funding | Eqvista,2021). 

There is also Emerging Options as a form of funding, which is split into four different categories, which I will also list below with my understanding of each,  
· Venture Philanthropy – (VP) is the most common method used to fund charities and social enterprises, it takes on certain principles of venture capital investments. 
· Accelerators – provide critical but limited amount of mentoring along with a minor investment. But getting approved on to accelerator programmes is not easy as there is a high level of competition. 
· Incubators – these are environments that entrepreneurs tend to use to improve an idea which they want to make a business out of. 
· Crowdfunding – this type of funding is said to be one of the best methods at testing an idea out on the market to see if there is a gap in the market for it(Types of Company Funding | Eqvista, 2021). 
With all of the funding options listed above there are both positives and negatives to be considered before committing to any of them for the financial support of your business. Within this learning module I have been able to look into the positives and negatives of crowdfunding and some of the key strategies to keep in mind when setting up a funding campaign, like 1. Having set goals, 2. Be open and personal, 3. know who your target audience is, 4. communicate effectively, 5. make sure the reward is worth it, 6. put the word out there, 7. use marketing materials, 8. bring out more than just an idea, 9. take in all types of feedback, 10. always do research, 11. be sure to use the right platform, 12. deliver on all promises (Agrawal, 2021).  

Unit 4- Evaluation- Topic 1:
Measuring Success: 
In this topic I was able to learn about different ways of evaluating success, how to identify the different characteristics of success. I learnt that there are two different perspectives to consider which are one- personal perspective and two – social perspective, both of which can be used when evaluating different types of success. Whether it is organisation success, individual success, or even the success of a project (UWTSD, 2021). 
While working through this topic it gave me a better understanding of what being successful is and that you do not need to be famous or known world-wide to be successful. I now consider success to be, when you have accomplished something that you have set out to achieve, when you are able to give back whether that is to an individual or to the world. It is also something that you can define for yourself. Everyone has different ways of thinking with different goals to achieve, I try not to measure my success against the success of others, as everyone is different. 
I found the information on The Pygmalion effect very interesting, I felt that it related to previous situations I had been in in the past, but I was unaware of at the time. The example used in The Pygmalion effect case study was a good break down in detail to explain how other people’s expectations can have an impact on our own success. Here is my own example of how I believe other’s expectations can influence a person’s success (Colman, 2008).
If a dance teacher is told that by a child’s parent that, that child has won serval medals in dance competitions all over the world, that dance teacher will then automatically have high expectations of that child in question. As a result, that dance teacher may give that child better opportunities such as leading the other dancers or lead parts in performances, which will then give that child the confidence of belief that they are capable to achieve their end goal successfully, as someone else can see their potential and is in full support of them. 
My Learning:
On completing this module Changemakers: creativity and value creation, I feel as though it has been very informational and useful to me in many ways. It has given me an in site into a range of different things which I never would have looked into before-hand. It has allowed me to open my mind up to creativity as I never seen myself as a creative person before. I have been able to look at how I may come across to others and thing about how others many influence my actions. This module has given me some knowledge that I feel I can move forward with into my health and social care profession, not only to better my own abilities but to use for the good and help others that may need my help and guidance. 
Conclusion 
In this paper you will find information on how four units within the Changemakers: creativity and value creation module have allowed me to develop my thinking and creativity abilities for the better. I have given some information from one topic area from each of the four units in the module that I found most beneficial and or interesting to me, or that hold key finds of things that I can refer back to in future. I have also given some examples of my understanding in one or two of the units.   
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