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Introduction
Being a part of an organization that believes workplace wellbeing could mean changes between the job one love and the job one does not like. As an employee, I have been asked by many individuals that “how would you cope with the workplace stress and negativity at the work?” Healthy workplaces tend to exhibit a common set of traits which foster excellence, productivity, and growth of everyone (Rigg, Trehan, and Stewart, 2008). Workplace experience is a proactive and human-centred approach that assist everyone to understand, use, and advance their workplaces. The workplace is one of the great ecosystems made up of everything that affects the ability and performance of an employee to make the best of his/her efforts. In general, workplace experience mainly focuses on the visibility and flexibility for employees, including remote employees (Lundgren, et al. 2017).  Besides, a positive workplace experience means every employee can step into the workplace and feels like it has been made just for them (Eraut, 2004). In short, this paper is about a reflection on my experience, I had at the Cipher Inc.
Reflection 
First of all, I would say that it was a great fortune for me to direct and learn at the Cipher Inc. Beyond different sides of what was going in the workplace, I learned a lot about the people in my surroundings. I also learned what does being professional mean. Another great thing I learned during my stay at Cipher Inc. is “how to deal with different people, coming from the different socioeconomic background while facing other challenges at the same time”. 
The first day I joined the workplace, was a contribution to the list of memorable days of my life. The first day at the Cipher Inc. was memorable because I knew people whom I learned from. I learned from my colleagues and seniors more than I imagined. After being introduced to other employees, I had been carried to the supervisor. I first thought that the supervisor would be a very serious person, but in reality, he was not as I have thought. He was a very calm and nice person, and I learned a lot from him with time. 
My position at Cipher Inc. was “Accounts Officer’. My main responsibilities were to maintain accounts, bookkeeping, process invoices, record payments, and list daily expenses being incurred. Now, after the employment at Cipher Inc., I can truly say that joining this organization was one of the best decisions I ever made in my life. Even though, there were some challenges and difficulties for me during my experience at the workplace. But the advantages far outnumbered the difficulties. I think that this experience played a key role in making me ready for any managerial level job or career and associated challenges with it. Beyond my main responsibilities, I also learned so many things about my field of study which I have never gone through at my school, college, and even university. In the first few days, I feel like I am alone here as I did not have any relations with my colleagues. I initially did not know how to interact with other employees at the office. In the early days, I tried to keep mostly to myself. In the very second week, I reached to other employees and started a regular contact and interaction with some of them. Interaction and communication with other employees and discussing assignments with them helped me have no workplace stress. Also, keeping a connection with the supervisor at the workplace helped me a lot in staying on track in both my job and my duties. 
Before the end of the first month, I found that the Cipher Inc. is a very diverse workplace where people belong to different socio-economic backgrounds work. Beyond socioeconomic differences, the workplace was also diverse in terms of age, gender, and experiences. The unit manager was the most senior individual in the whole office while my supervisor was the most senior employee by age. These diverse people have different strengths and competencies. After some time, I realized that diversity is one of the key strengths of Cipher Inc. because people having different skills, traits, and qualifications were working together. They all were organizing their work and duties in sync with each other. And this approach of employees at the workplace has helped everyone in completing tasks on-time. This approach also resulted in efficient workflow. Diversity is a key for the Human Resource Department and is used to develop efficient and successful teams (Green, et al. 2002). While the Human Resource Department of Cipher Inc. always did so which helped them to establish successful and efficient teams and a good atmosphere in the workplace environment. 
The work I had to do each day varied depending on activities at the workplace (i.e. the number of payments). Some days were quite comfortable where I (as well as other employees) had not a huge amount of work to do. But many days were too busy, especially last week of the month. The last month was the toughest week for all especially me because we had to make salaries while other employees such as supervisor had to report monthly statistics and results. Overall, my work experience at Cipher Inc. was joyful, positive, and full of learning. I am very happy and satisfied with what I had learned during my stay at Cipher Inc. The best thing I learned during this stay is the role of diversity, teamwork, and collaboration. I would like to say that I always witnessed synergy while working at the Cipher Inc. and I am sure that this (synergy) was the ultimate result of teamwork and resourceful workplace diversity. I believe that Cipher Inc. should maintain such a workplace environment as it will one day make Cipher Inc. a successful company in the industry and marketplace. 
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