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LGA calls for a more ‘local approach’ to learning where apprenticeships, careers advice and business support schemes are devolved to local authorities

England’s inefficient centralised skills and education system could leave six million people unemployed or working in a job that does not match their skill level by 2030, new research has warned.
In a report – Local skills gaps and spare capacity –  the Local Government Association (LGA) criticised the skills and employment system for being “confusing, fragmented, untargeted and ineffective”, predicting that in the next 10 years there could be over five million lower-skilled workers chasing just two million low-skill jobs – creating a surplus of three million workers.
A similar shortage of jobs for those with intermediate skills would mean an additional three million people potentially unable to gain employment at their qualification level, it said. This so-called ‘skills mismatch’ could lead to a potential loss of £120bn in economic output by the end of the decade, the LGA said.
Conversely, the report predicted a deficit of highly skilled workers, with just 14.8 million highly qualified people available to fill 17.4 million highly skilled jobs.
The LGA advocated for a more local approach, calling on the government to devolve all back-to-work, skills, apprenticeship, careers advice and business support schemes and funding to local authorities.
“Better local coordination of services would provide better opportunities for young people to increase their skill levels and for adults to retrain and upskill for future jobs,” said Cllr Kevin Bentley, chairman of the LGA’s People and Places Board. “This is key to driving up productivity, closing local skills gaps and boosting local economies.”
[bookmark: _GoBack]However, Lizzie Crowley, skills adviser at the CIPD, questioned the report’s predictions on high-skilled workers. “At the moment we know from our own research that there are a lot of people with degrees in jobs that actually don't require a degree-level qualification, so the high-skill deficit is somewhat surprising in light of evidence around the graduate mismatch that we currently have,” she said.
HR professionals can play a vital role in supporting their organisations to adapt to an increased demand for higher skilled workers, Crowley added. She noted that “how jobs are designed [and] how individuals are able to deploy their skills at work” played a big role in organisations adapting to changing skills requirements.
Employers also needed to address the issues of good quality line management, accurate recruitment practices and effective skills auditing, to make the most of workers with higher levels of training, said Crowley.
The report modelled the skills profiles of the working population in 2030, as well projecting the skills demand, to assess potential future gaps. It divided skills into three levels: ‘low-skill’ refers to qualification levels of GCSEs or equivalent; ‘intermediate skill’ relates to A-Level or equivalent; and ‘high-skill’ refers to degree-level qualifications, including higher-level apprenticeships.
Stephen Evans, chief executive of the Learning and Work Institute, which undertook the research on behalf of the LGA, said England’s lack of adult education opportunities was causing the mismatch. He said the number of adults upskilling was at a record low and lagged behind other nations. 
“We now need a decade of investment in order to boost life chances, economic prosperity and to level up the country,” he said. “The cost of inaction is large and growing: it is time for action and investment in lifelong learning.”
This was echoed by Matthew Fell, chief UK policy director at the Confederation of British Industry (CBI), who said adult learning was “heading in the wrong direction at precisely the wrong time for our economy and our society.
“Technology is rapidly changing the world of work and driving up demand for new and higher skills,” he said.
Separately, Boris Johnson told MPs yesterday (15 January) he planned to reform the apprenticeship levy, which compels large employers to set aside funding to train staff. Responding to a question during Prime Minister’s Questions, Johnson said details on the proposals would be made public “in due course”.

