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Introduction
This report will be looking at the reflective on my own skill using the learning tool personal development plan for the career of my choices and how beneficial towards my career. In this report it shows the theories perspective that will link to my personal development plan and how to put them in planning. This report will also be looking how to train and development training methods for job role opportunities for a residential care home within the health and social services what qualification and entry requirement needed. Looking at theoretical perspective that link to professional development and how incorporate them into planning to benefit the patient in the setting.  

1. What is Personal Development Plan?
Personal Development plan is defined as a plan that improved awareness and identifies, meet target, and develop talents and potential. It also enhances the quality of life and employability the realization of your dream and aspiration. Personal development plan can take over the course of a person’s entire life.
Personal development plan help to reflect on practise as according to (Megitt.2015). learner should consider their actions, experience or learning and their implication in order to suggest significant development for the future action, learning or practices. There are factors that affect personal development plan as to whether the training is relevant to the future career goal as well as the financial cost and availability. The awarding body needs to be recognised to the employers and be valid but some training may have a practical element, where therefore it may be on the job training, where according to  https://www.tutor2u.net/.../reference/training-on-the-job-training. “Employees receive training whilst remaining in the workplace. The main methods of one-the-job training include: Demonstration / instruction - showing the trainee how to do the job.” 
Progression in learning is achieved by attending training course and focused on what you learn and how to develop these ideas and skills in its essential for who is working within a profession as the job title come with. Set of rules and standard which govern practice. To develop improvement on your practice with PDP is link to improve on your studies and assessments; it will show the identifying areas of need performance strengths and weakness. So each individual can gain new skills, knowledge, and qualification to persuade their career goals. It is essential as I am continuing to learn i will have to stay update with legislation and policy and research as well to improve my own practices and to reflect on how to meet vulnerable adult and dementia patient holistic needs. By doing this i will take up advantages to enrol on course in my area that i may need updating.   
The awarding body needs to be recognised to the employers and be valid and, but some training may have a practical element, where therefore it may be on the job training, where according to   (https://www.tutor2u.net/.../reference/training-on-the-job-training).
By continuously building my personal development plan by updating my skills and promoting good practice. I am building a network of professional where I could not only ask question, I could update knowledge and skills on how to deal with vulnerable adult and dementia patient which addition need when they are in my care. Continuously developing my plan will ensure that I am able to maintain high standard of care for the benefit of the services user and their families, whilst also create a positive culture of development according to (Meggit.2015) therefore I would make effort to attending regular training and meetings to update my skills although it may happen due to lack of funds or cancellation.iam confident in the person that I am and what I am doing to recognising my skills, self awareness weakness and strength and the effect of people around me.  
  

Figure 1. Create own Professional Development Plan

	Area for development
	Target to be achieved
	How will I achieve this
	Date to be achieved by:
	Sources of support
	Other information:

	Complete certificate of higher education skills for workplace.
	Outstanding 8 hours.
	By attending class during university time.
	 
14/1/2021
	From lecturer 
And staff member of university. 
	Resources are appropriate to use during studying time. 

	Find a   placement 
	doing 15 hours 
	By doing extra hours and ensuring I haven't missed any days
	18/04/2021
	From workplace 

	

	Feedback
 
 
 
	To have a mixed ability group of vulnerable adult and activities that would challenge them.
 

	By looking at the capabilities of vulnerable adult in my setting group and development.
 
By looking at the feedback given and reinforce in next observations and activity plans carried out. 
	16/10/2021
	From the manager and the team leader
	Ensure resources are appropriate and health and safety aware.
 

	Controlled assessments
	To get a Pass on assessment 
	By collecting resources from the library beforehand so that I have access to books
	13/01/2020- 30/11/2022 
	From lecturer
	Achieved pass are merit.

	 
(Identification of skills)
Skill development
	Develop knowledge on National Curriculum
 
Be more confident and interact more with vulnerable adult 
 

	 By doing continuous research and asking practitioners questions to gain an understanding of methods used.


	 
 
10/10/2020






	 
From : Chris  
	 

	Reflect on practice
	 Portfolio work
 Methods for initiating conversations with class group and outside peers.  
positive on my capabilities and interact with other .
	
	  
	 
	 

	Overall Grade for end of Course 
	I would like to achieve a pass are merit at the end of the course 
	To achieve this, I will be spending more time on my assignment and going for the higher grades in coursework and ensuring portfolio is completed to highest standard.
	 
14/1/2021
	
	Ensuring that I will be doing assignments ahead of time at least starting them and adding notes in to finish in time.

	Progression 
	I would like to open my own care home 
	To achieve this I will continue my studies
	01/2022
	
	Continually studies.


 
















2 job role and training 
2.1As an Assistant Manager for a residential care home I am in charge for the new staff training learning and development there will be a lot of training and mandatory training. The new staffs that were recruited to be health care worker are qualify staff and have experience is the field require they have level 3 and level 4 in health and social care, first AID, health and safety and moving and handling update certificate.  
 The residential care home works with following principles concerning staff training and policy regulation from the Care quality commission. The company guidance requires the services to make the residents needs are met so we employ qualify trained staff  
 Training can be defined as the process of staff to developing an agreed standard of competency so they have the knowledge and skills to carry out the roles and task. They will be a planning programmed for development and training for staff to ensure good practices and carry out quality services for residents. Once we have recruited competent qualified and experienced staff it is essential to keep up to date with their skills, training should not only motivate staff but to also make them more encourage to support their mind and personal development. According to ( https://resources.eln.io/types-feedback/). Written and verbal feedback is another way of strategy to used professional training and development in work environment, feedback is an essential part of communication. Verbal feedback normally involves ideas been exchange through mouth which including face to face are telephone conversation.
Appraisals corrects any shortages that are detected and suggest measures to take to correct them such as further training to make grow within the company. Being highly appraisals development strategies that may assist such as SWOT analysis and career planning. This technique is used to help a person are company to identify the strengths, weakness, opportunities and threats which related to business or project planning, according to    (https://www.mindtools.com/). Manager may use appraisal to promoted staff or highlight staff need to be rewarded for doing their job good and well motivating employee to work hard
2.2 Theories learning perspective on reflection in relation to professional development is essential as reflect practice and reflection, analysis previous activities and improve develop them, making more challenging to them according to ( http://www.earlyyearscareers.com)  and have different approaches to ways of reflection of inputting the training into cycle. One theoretical theory is Kolb’s cycle theory in concerned with learner’s internal cognitive.  (thttps://www.simplypsychology.org)
Kolb’s theory show it is possible to enter any stage them follow through in logical sequence  at first stage is concrete experience according to (https://www.simplypsychology.org)  a new experience or situation is encountered are reinterpretation of existing experience. Stage two refers to observing and reflection which is importance is inconsistencies between experience and understanding. Stage three to forming abstract concept (new ideas). People learn from their experience. Stage 4. To test the learner in situation the learner applies their idea to the environment to see what happen.
Figure 2. Show how Kolb’s experiential learning style theory is represented by four stage of learning cycle in which learner touches all topics. (McLeod, S. A.)2017.  
 
[image: http://mynextbrain.com/blog/wp-content/uploads/2010/03/LSI.jpg]
Gibbs Reflective Cycle is the second theoretical perspective that I will be looking at as it, “encourages people to think systematically about the experiences they had during a specific situation, event or activity,” according to https://www.toolshero.com Using the model to explore the situation yourself, or you can us it when coaching someone, you can apply the same approach when you’re on your own to structure a coaching session using Gibbs Cycle choose a situation to analyze and then work through the steps. 
The learner describe the situation, activity in detail without bring any conclusion right way, refers to feeling how the events triggered as well as if someone thoughts were during the event activity describe to. Although the intention is not to discuss the feeling in detail but to encourage questions and ask question. This also demonstrates that Gibbs reflective cycle can be used in an individual setting, or even in a coaching or counseling setting. “, according to https://www.toolshero.com. 
Figure 3 Gibb’s theory reflective cycle show the stage about assess what know from understanding this allow for success to continual in the future this will ensure that the whole experience is analyses and assessed fully. 

 [image: Gibbs Reflective Cycle]
2.3 Learning and development training methods
Role Play
One of the training methods that we will be using is that it will provide the training that will take the opportunity to apply for the company is to apply the content to simulated situation, there by getting the chance to practices without failing on the job. As there is no consequence, there will be risk that the content and will be taken lightly the stress of performance may deter some leaner’s inhibit their learning 
Researches show that the use of role play in training genetic counseling students according to  (McIlvried, Prucka, Herbst, Barger, & Robin, 2008).  They found out that participants saw this method as effective in training on the process and implication of genetic counseling, the experience would help them to communicate with patients. Doing role play is particularly helpful to providing trainees with the opportunity to practice and collect reflect on how to manage important responsibilities of their job, for sensitivity training and other contexts that include attitude training(Barone et al., 2005.)
The reflection on practice without consequence of been embarrassment of failure is helpful in cases where the contents is sensitive nature, so we use the role play methods for training.
Team- training 
The aim of the goal is to develop a team rather than to do individual trainee benefit of this is to help to develop social skill and communication within the team (Moreland & Myaskovsky, 2000). On the other side to be success, the entire team member needs to be engaged and alter in training. There will be possibility resistance from one member are more group member that would show negatively affect for the group performance and dynamics.
Team training can use to develop knowledge in a team or develop skill in a team ( planning skill, note taking and time management)  find that  indicate that groups perform task better if they are trained and work together  through the learning process rather than training alone Moreland and Myaskovsky (2000).
The propose of team training methods for any employees have to work together as a team in the workplace. It not rare for a team member to live and work in different part of world, making virtual team training into real will need in some organization ( example video conference, chat room or web session internet-based two-way audio/visual system (Forbush & Morgan, 2004; Holtbrugge, Schillo, Rogers, & Friedmann, 2011  
Demonstration methods 
Demonstration methods s when the trainer ask the trainee to actually perform a task by explaining and showing how to do it, in that form of way it is called demonstration. The trainee is encouraged to ask question and request help as they try to complete the task by themselves. Demonstration should use in the effective when teaching skills. It is appropriate when there is a lot of time for interaction because practices is important and to master most skills. Demonstration is best to use in small group adequate staff is available to work with a large group.   
Advantage of demonstration methods is to provide a hand on experience; learner will have plenty of interaction with the trainer everyone is allowed to make process on their own pace by master their skills.
Drawback it will demonstration require lot of preparation like materials, times, and patience. Time allotted for demonstration must be flexible, some sources of frustration within hand on activities especially in complex skills it can may be necessary to offer supplementary help by follow up session
3. Reflection an my own experience before starting my course and after
My experience from I have started this course had widen my career opportunity and  I can explore my ideas give supportive opinions and encouraging other, which would give me the confidence to be a better person and believe in greater thing by owning my own business and self awareness on a holistic level. Continually developing my professional not only benefits my outcome of building my skills to motivate colleagues, it will be effective and is flexible to change within the setting of my development plan in highlight good practices throughout. I will look at my reflect on my strengths and weakness and put them to measure in place of support and try to overcome these challenges. My voice will ensure that keys issues are heard. By continuing doing my studies and update my personal development plan it will help me to advance knowledge and technology within my profession, can lead to increase my confidence in speaking publicly and gain quality of life. 
Thinking about my past experience I was struggling with my plan for my future I was a support care worker with level 3 diploma in health and social care and I was building myself but did not use any personal development plan so I was going the wrong but the support I started to get I was going in the right path. I engage in ongoing question about my career to see the better professional. I would ask other for their honest feedback and open minded and giving idea and advice to approach my career. I will be responsible for my own studying and to make sure I achieve my goal, taking action with the knowledge and understanding newly personal development plan, I will practice new skills maintain my beliefs and values and how to improve my work.

I will practice my reflective journaling, it will help me to analyze my professional and personal growth, I will be keeping record of my ideas, techniques, action, and assessment. I will put my plan for my future and facilitate a positive outcome.

I also have a personal connections who are engaged within the when it come with presentation and to use technique. A lot of time in order to catch with my studying I have to read my note and online class some time it really hard due to family and work. When it comes to explore the wonder of opportinunity it give me a great drive to my career. Having such dedication in toward to courses is often charactices toward my career. Technologies become more and more advance so I have to continuing with my studies. Even thought it improve the quality of life.


       










Reference 
Barone, D. F., Hutchings, P. S., Kimmel, H. J., Traub, H. L., Cooper, J. T., Marshall, C. M. (2005). Increasing empathic accuracy through practice and feedback in a clinical interviewing course. Journal of Social & Clinical Psychology, 24(2), 156-171.
Forbush, D. E., Morgan, R. L. (2004). Instructional team training: Delivering live, internet courses to teachers and paraprofessionals in Utah, Idaho and Pennsylvania. Rural Special Education Quarterly, 23(2), 9-17.
Gibbs, G (1988). Learning by doing: a guide to teaching and learning methods. Oxford: Further Education Unit, Oxford Polytechnic.  Monograph online reproduced by Geography Discipline Network 2001 http://www2.glos.ac.uk/gdn/gibbs/index.htm
McLeod, S. A. (2017, October 24). Kolb - learning styles and experiential learning cycle. Simply Psychology. https://www.simplypsychology.org/learning-kolb.html 
McIlvried, D. E., Prucka, S. K., Herbst,M., Barger, C., Robin, N. H. (2008). The use of role-play to enhance medical student understanding of genetic counseling. Genetic Medicine, 10, 739-744.
Moreland, R. L., Myaskovsky, L. (2000). Exploring the performance benefits of group training: Transactive memory or improved communication? Organizational Behavior and Human Decision Processes, 82, 117-133
 https://www.tutor2u.net/.../reference/training-on-the-job-training.
 https://resources.eln.io/types-feedback/- accessed 26/nov/2020
https://www.mindtools.com/-accessed 26/nov/2020
http://www.earlyyearscareers.com- accessed 26/nov/2020
https://www.simplypsychology.org -accessed 26/nov/2020
https://www.toolshero.com -accessed 26/nov/2020




   








4

image2.jpeg
Activ
Experimentation -
Concret

Exp

Diverging
Learning Style

Assimilating
Learning Style

Reflective
Obsenvation

*Abstract

~Active
Experimentation





image3.png




image1.gif




