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Introduction 


In this reflective portfolio I will be discussing the different strategies/skills I will be deploying in order to successfully start a desired career. Alongside these strategies and skills, I have chosen to use I will be identifying many ways that would benefit me as an individual. I believe each of these skills will help create path ladder to my success on finding my dream career. The career I have chosen is a social worker within either adult or children. 






















Know Yourself

self-awareness within an individual helps to get an understanding of yourself. Meaning in order to identify yourself and who you are as an individual you need to be self-aware of your behaviour and what type of person you are (personality). I myself believe that my personality is like someone who has initiative, creativity skills and someone who possesses the skills of being able to care for others before my own needs. With these skills I’ve identified by using these methods above to help myself to be more self-aware It has allowed me to identify the path in which I choose to lead within my career as a social worker or family support officer. There are many different tools you can use to help identify your own characteristics and personality such as: the Johari method, the DISC method and the Briggs method. Each one is significant, and all have their own unique way of getting to know yourself. The method SWOT analysis (Humphrey,1970) allowed me to identify my abilities, (caring for others, creative problem solver and thrives under pressure), my qualities (family orientated and caring), my weaknesses (27 years old in education, not being able to drive and also not being apart of a work environment that is associated with a social worker/ family support officer, my strengths (able to work well with others, good with children, volunteering experience and attending university) and lastly what motivates me as a person. 

Identifying the career options available to myself

My career options are quite apparent to me as I believe my nature/personality is of someone who should be working alongside families/individuals on the journey to completing goals they have set, and we have set for them to no longer need support. The importance of being able to successfully apply and be accepted for a job I am passionate about is detrimental to me, my desire to help be a part of people’s journeys and my own to reaching goals and achieving them is something that brings me great joy. My initial calling is to be a social worker as I believe that is the job for me and I would be a great asset to any team however, if I was to choice an alternative outcome it would be to become a family support office as I am very family orientated and family is something we all want or need so to help provide a support network for those who need that extra support is an ideal fit for me as a person. The qualifications I need in order to be a part of any pf these professions are the route I am currently exploring and partaking at university. I have started a health and social care level 4 certificate and then wish to carry on and achieve my level 5&6 which will take 2 years. Once achieved I can then investigate taking my masters for social work which will be a 2-year further course. I have every reason and motivation to succeed in all these levels in order to have earned the correct qualifications needed for these jobs. 





Researching my options/relevant sources

Whilst online websites are useful and easy to access at a click of a button such as indeed, reed and trovit I much prefer a direct approach. A job fair where you attend in persona is a great example of one-to-one interaction with an employer before you apply for the job in question which then allows you to become more familiar with the employer but also for them to put a face to the employee which allows them to not just judge someone for solely their cv but for who they are as a person as first impressions are vital. Cold calling is also a great method in communication from yourself directly to the employer it allows the communication barrier between emails to be eliminated as in most cases people are awaiting a response from whoever they have communicated with by sending an application form. My personality and communication skills would thrive in a face-to-face approach as I am a people person and my skills within a direct response could allow the employer to identify my strengths or weaknesses regarding the job I am applying for at a faster pace. Which then allows me to continue to look for work if I am unsuccessful as a cv/online application tends to be a longer process which then can create an illusion of waiting for a positive reply, all eggs in one basket as some would say. 

Observant of emerging trends

(Srinivasan,2022) says there are 15 new employment trends which are supposed to shape the future such as: blind hiring, which allows the work force to be built on only merit which means if I am qualified and have the desired skill set for the job in question, I will be hired for those reasons alone, no bias. Secondly to appeal to jobseekers/students there are organizations trying to find people who enhance their workplace branding and who will be an asset to the company by arranging career events and allowing a helping hand for people to decide their career paths by hearing the wonderful opportunities and skills these careers can develop for you. A lot of young people tend to use an enormous new trend which is social media as a job platform, a large amount of younger generation tends to use this platform only as they feel it is more with trend and accessible for them. Such platforms as: Instagram, snapchat, TikTok and Facebook however bazar that may seem to the more traditionalist it is a new trend that is taking place in 2022. 








Concepts of what I have learnt from this module 

I have learnt a great deal of information and new founded skills from this module including how to set my own goals based on who I am as a person, how to identify myself as a person by using several methods help gather these pieces of information such as (SMART, Doran,1981). Specific. Your goal should be clear and specific mine is to become a social worker, Measurable It's important to have measurable goals, so that you can track your progress and stay motivated, Achievable. Your goal also needs to be realistic I believe I can achieve my masters in the next 4 years I have mapped out my path, Relevant to consider all my options and stick to what I agree is relevant towards my goal and lastly time bound, allow myself to obtain my goals and be ready for the time needed to be successful and achieve my goals. (Brimm, 2012) shared the idea that people need goals that are Specific, strategic, measurable, attainable and relevant which is like the method SMART, which allows me to think that is a great method for me to use as well as SMART. Moreover, I have explored the method of creating my own personal development plan (PDP) which consists of being aware of the skills I have, developing the skills I need which is a master’s in social care and shadowing opportunities/volunteering. Working out what I want and how I will achieve it for me that will include staying in education for the next 4 years to achieve a masters. Develop a main structure and source of information and what I will be using tool wise to help me further myself towards my end goal. 

UK employment law and career development

Career development plan (CDP) will help you be planned and to deliberate your development within both a future role and current. It can help you identify and work towards your own personal goals/aspirations. Identifying and researching the different laws and familiarising yourself with the common UK laws that are up to date as of now will allow you to be more aware of your rights when applying to working at your new job. Within the recruitment sector that are laws to how they should be conducted such as: the equality act, (The Equality Employment Acts, 1998-2015) prohibit discrimination under the nine grounds in employment, including vocational training and work experience. Which includes no discriminations towards anyone who has a disability, who has a culture preference/difference to your own and the gender of someone and how they wish to be identified. They are only a few that I have stated as there are more that you can read and investigate, so you are aware of your rights when you are looking to be employed. 





Mock interview 

Participating in my mock interview allowed me to explore myself and be more aware of where I am regarding my skillset when it comes to being interviewed and how I respond to being interviewed. When interviews come along for most, they are extremely overwhelming, and they can have the tendency to go horribly wrong when anxiety kicks in even for the best of us. By using the (GIBBS CYCLE). What happened I took part in a mock interview for a job I applied for to be a family support officer and was interviewed by answering several questions, in which I struggled to answer one in specific which was what I know about the company in question that I’m applying for. How I felt, at first, I was quite nervous and had slight anxiety as I wasn’t to know what questions I was going to be asked. After taking part in my mock interview, I feel like it went quite well up until I stumbled on an answer that I should have researched. Evaluating the whole experience, I believe it answered each question with honesty and ease however what went bad in the interview was the question I did not study for and that was the research on what I know about the company I applied for. When analysed I realise what makes sense the most when it comes to a mock or actual interview is being over prepared as you could be asked any questions even ones that you think won’t come up always worth doing your research.  To conclude I would have changed the time of my arrival which would have allowed me to be more than prepared and I could have identified that I haven’t researched the company I applied for and mostly the idea of not being able to identify specific pieces of information about the company when asked. In the future my action plan will consist of lots of preparation and research for any questions I ay need to answer an also allow myself to have great time management so I can identify anything I can rectify before my interview. 

Open book exam

My open book exam was a different experience for me as I attended mine at home online due to personal circumstances. The open book exam is a question-based exam where you choose a question from two options in my case, and it was about why people choose to self-harm. Initially I felt like I wasn’t going to do well in my exam as I believed it was going to be a lot more in such a short amount of time however once I was informed on the number of words and my question, I felt like I could achieve what was asked of me comfortably. Evaluating my experience, I think that I achieved what I wish to do at a high quality and felt I was very informative the only negative thing I would have identified would be using all the time given at the exam to make sure I have thoroughly read and understood the question. When analysed I believe once again preparation is key when going into an exam. In the future I will study my case studies or revise a subject that I know my exam will be based on and make sure I am prepared and comfortable with the subject. 







Conclusion 

After experiencing all these different ways of identifying my skills set, personality, attending a mock interview and participating in an open book exam it has allowed me to develop several skills I can use when I am exploring different job opportunities and furthering my education. I will be attending university until I achieve my masters for social work, and I will be using the tools I have discussed to apply for a job when I have achieved all my qualifications. 




