 Flexible working hours are significantly important in the workplace because flexibility benefits both the employee and the company. 'Flexible working’ is a term used to refer to any work pattern that is adapted to your needs, such as working fewer hours than usual, as agreed upon by both employee and employer, regardless of relationship status or family size. 
Benefits of employees
 Nowadays, many businesses have implemented flexible working hours schedules to attract professional and talented staff. Studies have shown that employee satisfaction is much greater if they can choose to work when they are most productive. Planning their time and tasks correctly will help them achieve a better life/work balance. Allowing employees to choose their work schedule as well as which days they want to come into the office increases job satisfaction and employee morale and decreases tiredness. A boost of morale helps with the absence rates and can increase productivity. 
Business benefits
 Flexible hours are beneficial for businesses because they can recruit and keep a workforce that is more competent and diversified and can attract workers with a better degree of skill. Additionally, hiring expenses are decreased and there is a reduced percentage of sick leave. Flexible working practices result in fewer staff turnover and absenteeism, which leads to increased firm productivity and profitability.
Work-life balance
 The importance of work-life balance has recently increased as a result of improved mental health. According to some studies, a lack of balance is caused by a conflict between work and life duties. Every individual defines stress differently. Working overtime, strict deadlines or fear of failure are all sources of anxiety for some people. High levels of stress can induce mental and physical health problems such as headaches, depression, heart attack, and cancer; stress is also a precursor to unhappy and dysfunctional relationships that generate work-life conflict. Flexible hours have also been implemented as a benefit for parent/caring staff to assist them in meeting work and life duties and achieving worklife balance.
Wellbeing and work-life balance
 The definition of happiness is connected to health and wellness. It is the responsibility of the employer to develop a working environment that supports employee well-being. Employee well-being has a direct impact on productivity and performance, as well as organisational commitment, job satisfaction, and work-life balance.


 The most frequent advantages are increased employee productivity and increased business profitability. Additionally, flexible working hours encourage and help with work-life balance. 
Employee health and reduced stress are critical considerations when considering a career.

