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Introduction 
Within this introduction we are going to be looking into who benefits from flexible working is it the employers ,employees and or the government . This will give an insight to how every body can benefit from flexible working . 



The way in which I think flexible working benefits is because there are some people who just want to work flexible hours and this may benefit them within their lifestyle that fit in with their day to day life like if they have a young family children that would go the nursery in this case they would not need to paid nursery fees so they would be saving money there so in that sense it would be good for employees .Also it allows people to work when they accomplish most feel freshest and enjoy working as it increases the feeling of personal control over a schedule and work environment well. But I also think that it’s not always the best idea as some people feel like there is no clear delineation between work and home. 
Employers benefit from flexible working in way like it will reduced turnover of valued staff and it would also increases the ability to recruit outstanding employees for the role they have applied for. Also the company can reduce absenteeism and tardiness within the work force. So employees may take advantage of  flexible working because they will say that they are working but they just have their screen open and could be watching the tv or playing games or even gone to do the shopping .so in this sense some employer would maybe benefit from their worker being in the workplace to carry out their work. Also the employer can set the number of hours that employees can work over a week which will keep the cost down to the employer . They can also give stagged working hours different start and finishing time and breaks times .
Other things that employers can also put in place to benefit them could be job sharing so more than one people dose the job so that would take the load of just one person job. Also because they are working remotely to grater be telecommunicating, working from home.
Flexible working within COVID-19 to me has been hard for a lot of people because of drop in wages and even some people having to lose their jobs due to no fault of there own it just because the company can not afford to keep them on anymore as they have had a drop in the business turnover. Companies have had to spend lots of money to adapt their offices to meant the government guidelines to make the office/ business safe for their employees to work. Also it has cost the government a lot of money because of having to give money out to furlough people and give out grants to business. So with covid-19 it has hit the  government in a bad way just like everybody .           
