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Task 1
Part a

Developmental review 

Guidance: 
Task 1 part a asks you to use a model of reflection to reflect on your past practice and future developmental needs. It should be completed by taking into account the work you have undertaken since qualifying. In discussions with your mentor and/or supervisor/line manager identify your future developmental needs as part of your First Three Years of Practice Individual Plan under each of the 3 learning outcomes below. 
You must meet the Learning Outcomes for this task (see appendix 4 of the handbook).

Please answer all elements of the question below. 


	Question:

Using a reflective model critically reflect on your professional development since qualifying as a social worker. Based on this and in discussion with your mentor/supervisor/line manager go on to identify and justify your future developmental needs over the coming 12 months under each of the 3 Social Care Wales (SCW) learning outcomes listed below providing at least one developmental need for each of the learning outcome below: 

1. Applying analysis in assessment to inform interventions.
2. Working collaboratively with people in need of care and support, their carers and other professionals.
3. Intervention and application of professional judgement in increasingly complex situations.

This task must make reference to how the supervision, training, learning and research has and will inform your practice. 

750 words (+/- 10%:  include your actual word count at the end of each section).



This essay reflects on my professional development over the last two years in practice, using Jasper’s (2013) ERA model as a framework. The reflective model consists of- Experience, Reflection and Action, which supports critical learning by linking past experiences with strategies for improvement. I will apply it to three key Social Care Wales (SCW) learning outcomes: assessment, collaborative practice, and professional judgment. 
Considering analysis in assessment, one area for development reflecting on my ‘experience’ over the last year, is taking greater initiative in complex assessments. I have often relied on colleagues for guidance when facing challenging decisions, which has supported my learning but limited my independence.
On reflection, aspired by Jasper (2013) model, I recognise that hesitancy in decision-making has sometimes undermined my confidence. Professional judgment in social work involves navigating uncertainty and weighing risks while remaining accountable (Taylor & Whittaker, 2018). Greater self-assurance would enhance my ability to contribute effectively.
My action to strengthen this skill is to seek opportunities where I can exercise independent judgment while still engaging in collaborative practice. I will enhance my competence through training in decision-making and leadership (Campbell & Killick, 2024) and use supervision as a space to critically reflect on situations where I have demonstrated initiative, as well as to identify areas for growth. This structured approach will support my transition from dependency to confident, evidence-based practice. In addition, I plan to strengthen this aspect of my professional development by engaging with literature on communicating with families in difficult situations (Krause, Johnson & Deerfield, 2024).
Considering my experience in Collaborative Practice, my participation in multi-agency meetings has highlighted the importance of integrating diverse professional perspectives co productively. Although these experiences have been valuable, I feel this revealed my tendency to adopt a slight passive role rather than assert my assessments and insights (Turney et al., 2017).
On Reflection, I understand that collaborative practice is essential for positive outcomes, on reflection, I have sometimes doubted the accuracy of my contributions, particularly in relation to legislations and policies. Particularly in my first year in practice. This self-doubt has restricted my ability to participate proactively to as much as I’d like to due to the hesitation that I might say something inaccurate. Research suggests that effective collaboration depends on confidence in professional judgment and valuing contributions from all stakeholders (Taylor & Whittaker, 2018).
Guided by Jasper’s (2013) model, an action I have adopted is I have found myself taking a more active role in inter-professional discussions. Going forward I plan on seeking opportunities to co-lead meetings and practice negotiation skills. Campbell & Killick (2024) mentions that training in communication and collaborative working will support this development. I will also use supervision to reflect on my contributions and receive constructive feedback. Over time, this will strengthen my confidence, assertiveness, and capacity to influence multi-agency decision-making.
Considering my experience in Professional Judgment in the last 2 years whilst working within the Adult Learning Disability team, I was involved in a case where a service user experienced social isolation, anxiety, and declining mental health. My responsibilities included assessment, risk identification, and multi-agency planning with health professionals, care providers, and family members. This required balancing risks with the promotion of independence and quality of life (Turney et al., 2017).
On reflection, this case reinforced that professional judgment involves more than procedural compliance; it requires critical analysis of information, ethical consideration, and attention to long-term outcomes. While I contributed meaningfully, I recognised opportunities to strengthen my judgment by systematically integrating professional perspectives and considering the sustained impact of interventions (Taylor & Whittaker, 2018).
Drawing on my action, to develop further, I have engaged in training focused on risk assessment, mental health, and social inclusion (Campbell & Killick, 2024). I will continue to use supervision to evaluate my decisions, explore alternative approaches, and reflect on outcomes. Furthermore, I will observe experienced colleagues during complex case discussions so that this will help me refine my practice, particularly in balancing autonomy, safety, and wellbeing. I will plan to strengthen my knowledge through reading 
In conclusion, on reflecting on my practice through Jasper’s ERA (2013) model, it has highlighted areas where I must build confidence and take greater initiative, particularly in assessment, collaboration, and professional judgment. By engaging in targeted training, seeking feedback, and adopting a proactive role in multi-agency contexts, I aim to strengthen my independence while remaining committed to collaborative, ethical practice. This reflective process has deepened my understanding of professional development and reinforced the importance of lifelong learning in social work. 

Word count – 750 words


















Task 1 
Part b 
Developmental Review 

Guidance:
Task 1 part b is a 2-part question and a continuation of task I part a and you must refer to a reflective model in this task.
Please ensure that you meet the required learning outcomes for this task (See appendix 4 of the handbook) and that you answer both parts of the question.

Please answer all elements of the question below. 

	Question
Use a reflective model to critically reflect on the learning needs you identified in task 1 part a, under each of the 3 SCW learning outcomes. 
This must include reference to training, learning, research and supervision and reflection with your mentor/supervisor/line manager on the extent to which your learning outcomes has been achieved. 
Identify your learning needs to support your development in the transition to becoming an experienced practitioner in your future career following the completion of this programme. 

650 words (+/- 10%: include your actual word count at the end of each section).


	Question

Reflect on feedback that you have received from individuals in need of care and support and/or their carers and explain how this information has helped shape your practice and future professional development. 

100 words (+/- 10%: include your actual word count at the end of each section).


Total task 1 part b 750 words (+/- 10%: include your actual word count at the end of each section).



This essay critically reflects on the learning needs I identified in Task 1 Part A under the three Social Care Wales (SCW) learning outcomes. Within this part of the task, I will critically reflect using Driscoll’s Model of Reflection (1994), which focuses on three key questions, “What?”, “So what?”, and “Now what?”. This model supports structured reflection by describing experiences, analysing their significance, and planning future actions. I will incorporate reflection insights from training, research, supervision, and mentor feedback to support my professional development in practice. 

When applying analysis in assessment, I identified a need to strengthen my independent judgment while maintaining collaborative decision-making. When undertaking assessments and leading meetings, I lacked confidence due to doubting my knowledge and worrying if it was accurate. I attended a Best Interest (BI) meeting for client 2 regarding whether it was in his best interests to move home. During the meeting, I found myself swaying towards the family member’s values, which were relevant, but I also needed to address the individual’s current circumstances and why he was being considered to move, as the reasoning was being dismissed by the family.
Initially, I felt hesitant about making independent decisions as I felt a slight lack of confidence, but moreover, I was motivated to learn, develop, and build on my practice. On reflection of the meeting, I noticed my contribution was valid, and I brought a lot of advice and knowledge to the meeting, by using a person-centred approach and an anti-oppressive approach whilst discussing the available options and actions for client 2. 
Training and supervision helped me evaluate my decision-making, identify biases, and understand evidence-informed reasoning, improving my confidence in systematic analysis and highlighting strengths and areas for development. Following this, I have completed training around the Mental Capacity Act and Best Interests, both within the local authority and online in my free time. I discussed the topics and development areas in supervision and took it upon myself to request cases that require Capacity assessments and BI assessments as part of my own personal development plan. Actions taken included seeking opportunities to take initiative, and attending decision-making and leadership training, whilst reflecting with my supervisor through supervisions and peer support meetings (Campbell & Killick, 2024).
When working with people with care support needs and their carers, I recognised I had positive, effective communication skills, which gave me a solid platform to build a good rapport and trust. However, on reflection, I noticed my approach did not always sufficiently clarify my professional role as one of enabling rather than doing. As a result, some parents/carers began to rely more heavily on my support as opposed to using their own initiative. On reflection, it highlights the way I work emphasises the need for clearer boundaries and a more strengths-based approach that promotes independence while maintaining supportive and trusting relationships. I based my decision on the noticeable change in increased workload and the more reliance individuals and their carers placed on me, which could deskill them more than promoting their independence. On reflection, I feel I could take more of a task-centred approach, which gives the individual and the carer an action plan for themselves to tackle each task in the aim of a sense of empowerment and achievement (Social Care Wales, 2020, SCW 3.2).
Going forward, I plan to continue to seek opportunities to co-lead meetings, engage in training on communication and collaborative working, reflect in supervision, and gradually build confidence and influence in multi-agency decision-making. I plan to take an active role to improve my understanding of diverse perspectives and give clients more opportunities to have advocacy support (Social Services and Well-being (Wales) Act 2014, s.181(2)).
In my first year in practice, I worked closely with an individual who lived in a nursing home, whom I will refer to as client 3. Client 3’s family member had raised concerns due to unexplained bruising. My role in this situation was to visit client 3 and submit a multi-agency referral form as part of safeguarding procedures, in accordance with s.128 of the Social Services and Well-being (Wales) Act 2014, which requires notification to the local authority if an adult is suspected to be at risk (Social Services and Well-being (Wales) Act 2014, s.128).
This supported my practice by liaising with the allocated safeguarding officer and police officer, following all practical steps from the strategy meeting, which enhanced my professional judgment in complex situations, balancing autonomy and wellbeing (Campbell & Killick, 2024). I will continue to complete new safeguarding training and use supervision to critically reflect on professional accountability and development to refine my practice and enhance professional judgment.

Using Driscoll’s (1994) reflective model allowed me to systematically review my learning needs and professional development under the three SCW outcomes. Reflection on training, supervision, research, and observation has strengthened my skills in analysis, collaborative working, and professional judgment. These reflections inform my ongoing actions to transition into a confident, evidence-based practitioner.

Word count 823
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