	
	
	



Creative Industry Process Workbook
Understanding the importance of the industry that we are entering into is key for building the foundation of our career. Therefore, it is important for us as creatives to begin to understand what we should expect and what is expected of us as individuals.
The creative industry is an umbrella term to describe the creative arts world. This can mean anything from actors, musicians, designers, lighting technicians and more. The creative arts are an important aspect of everyone's lives. Even if they choose not to go into that world. It is still a major aspect of the way we live in the 21st century, due to the way we surround ourselves with it; from modern media and film to books and decor. It is all achieved through the work of creatives. 
In Wales, there are many ways to get involved in the creative industry and one of the most accessible ways is to go through the Arts Council for Wales (see Appendix 1). This is because it is not only easy, but they also offer bursaries for companies that are just starting up.  A potential pitfall, however, is they need to know the final product before starting which can be a major issue if you are creating a devised piece as a collective with no intended direction other than there will be ‘a show’ at the end.
[bookmark: _Int_pFQ55B71]This module helped us understand what we are expected and required to do to further our careers. A key component is being able to write a CV targeted towards acting and theatre (see Appendix 2) to show our experience in the field. It allows us to demonstrate those projects that we are proud of and the style of theatre that we want to continue with. I found that I am much more of a theatre actor however, I tend to play a more abstract role in my performances. This works for me and my style as I am a lot more comfortable in a contemporary space. When done correctly, this can show agents and casting directors exactly who you are and what type of work you are interested in. 
Within the CV it is also important to include a headshot; smaller companies will not mind just a nice photo taken from a camera, but it is good practice to have professional headshots too. With the development of the acting industry, it is not as common to see neutral headshots, in fact it has become quite common to see actors with more vibrant and colourful pictures that visually show their personality. It is therefore important to research into photographers and find what style suits you and your brand best. I found myself drawn to colourful and vibrant headshots (See Appendix 3). I also found that ones that highlight the imperfections in someone help to show their uniqueness, which can be the reason that you get hired.
When referring to brand, it means what parts do you want others to see and notice. This is extremely easy to find especially in the modern age as it is easy to view a person’s day to day life through their social media presence and persona (Hartley, 2021, p.12). My personal brand is influenced by me being bilingual English/Welsh and how that has coloured my decisions as a creative. It is one of the main reasons that I have been pulled into performance, having been part of a couple of shows with both Welsh and English-speaking theatre companies. My brand is about bringing awareness to neurodiversity. Having ASD and ADHD it is a large part of my life, and I want to be an inspiration for the next generation and show that being neuro diverse should not hold you back from your goals. My dream is to use my platform to run my own foundation for charities such as homelessness and bringing awareness to hidden disabilities.
To allow yourself to fully grow as an actor you should have a plan in place. I found that having a Personal Development Plan (PDP), really helped put into perspective what my goals for going into this industry are (See Appendix 4). It also allows me to set myself realistic expectations and not become overwhelmed by what others are doing but focus on myself and getting myself to that destination. A lot of my development plan orientates around getting qualifications that create a more impressive CV.
[bookmark: _Int_U5JNE54o][bookmark: _Int_NLTrrN5G][bookmark: _Int_3JqCNbd1][bookmark: _Int_nAwYrVvH][bookmark: _Int_LL42zn5N]A SWOT analysis (See Appendix 5). helps us to develop a better understanding of what is expected of us. I find it very difficult to praise my abilities and tend to focus on the negatives. However, talking about my strengths certainly boosted my confidence. Even when writing my weaknesses, which I identified as things that could be improved upon and not just obstacles that are in my way; ‘Challengers seek to stimulate a sense of urgency by thinking through their options in a variety of different scenarios’ (Ramalingam, 2023, p.133). When discussing our SWOT analysis with a partner, I realised that that a lot of us share insecurities with our work. Sometimes I tend to think that everyone else has an unbridled confidence when in reality even the best actors struggle with their anxieties, and that is nothing to be ashamed of.
[bookmark: _Int_PqcpQsE1][bookmark: _Int_5FXT9SwO][bookmark: _Int_aPbQF6Z6]As we head into the modern age, an increasingly popular request by casting agents is to record self-tapes even when auditioning for theatre roles. Primarily, this is because it helps the agent to receive applications from a wider audience. I found it really useful to learn about the importance of audition tapes and how to do them correctly. I had never had to film one for a serious role or company before, only ever student films. This is also the same for headshots, as there are certain rules you should follow. Rules include have a gap above your head, wear unbranded and neutral clothing and have a neutral background (Liem, 2023). As someone who is over halfway through their university career it is useful to have this knowledge for when I start my working career. 
[bookmark: _Int_lhYgucDF][bookmark: _Int_NfadWpd1]The best place for actors when they first start hunting for auditions is looking at theatre companies and websites, seeing what there is on offer and if their type of theatre aligns with their own. A useful thing to do is sign up for mailing lists as you will then be notified when they are holding auditions or workshops; merely being in the experience is a foot in the door. Most companies and theatre venues have these, and during lectures we were given the task of researching them. I found that Hijinx theatre and The Lowry were very community based, and their missions were to spread awareness and bring in young people; Hijinx was inclusive for people with disabilities (See Appendix 6). Having lived near Salford, I understood why it was important for them to reach out to the less fortunate youths in the area, and I personally benefited from this arts centre as they would go to schools and teach young people all different aspects of creativity. That is where my love for acting started (See Appendix 7). Even if they fail in the audition itself, it is still worth the experience and getting comfortable with not being suitable for a certain role. 
There are a lot of companies and theatres that offer workshops for aspiring actors all over the UK. It is important to keep updated on current opportunities as this helps you gain more experience and assist with networking. Especially, when the leader of a workshop or class is an accredited actor or playwright themselves. Furthermore, finding companies that align with the type of theatre that you are interested in can lead to some helpful insight into what it is like to work with them. A company that helped me a lot with not only my performance but also my Welsh was Theatr Cwmni (See Appendix 8), a Welsh medium theatre run by the Urdd and under the guidance of theatre co-ordinator Branwen Davies. I am both humbled and privileged to have auditioned and been accepted for my 3rd year.
[bookmark: _Int_0ircUHLi][bookmark: _Int_OWpqCQHm]Something that is becoming increasingly common when it comes to the world of auditions is finding casting calls across most social media platforms. Of course, many of them are open casting calls to find fresh new talent. This can lead to getting recognized and being picked up by an agent. A lot of these casting calls are for student films; however, these are the people that are hoping to work on the casting side of the industry in the future.
[bookmark: _Int_Qya6TPnL]When learning what is expected from us in an audition space, a lot of what is taught we have already learnt in some way or another.  for example, picking something that plays to your strengths, or that is appropriate for who you can play. One common misconception that I have done in preparation for auditions are monologues from a monologue book. This is because you do not get the given circumstances as to why the monologue is being said, so you may not be able to fully embrace the character. By having our assessment as a mock audition, it not only allowed us the freedom to select speeches that we may have already done or doing for the first time, but it also allowed us to highlight our talents. The monologues I chose were Miss Julie from Miss Julie (Meyer, 2006) and Lee from Bird (Chandler, 2013). 
Overall, this module was a revelation to what the industry requires, and how accessible and welcoming it has the potential to be. However, it also taught us that we must be kind to ourselves as this is our lives, and we should not become negative if things do not go a certain way.
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Appendices
Appendix 1
[image: ]Presentation8.pptx 
A presentation on what the arts council for Wales has to offer, how to access and what they have done so far.



Appendix 2. 
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Actors CV 
Inspiration from:https://moodle.uwtsd.ac.uk/mod/url/view.php?id=659961  (slide 15)











Appendix 3.  
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Headshot Mood board
Images take from: Photos - Yellowbelly (last accessed 11 April 2025)
Appendix 4. [image: ]  Personal Development Plan of myself as an actor                                                                                        














Appendix 5.
 [image: ][image: ]                                                                                                        (SWOT analysis of myself as an actor)


Appendix 6.Home - Hijinx - Theatre - Film - Training - Community - Inclusive - Wales                   (Welsh disability inclusive theatre company: Home Page) 
Appendix 7. Lowry                                                                                                                                                (Salford theatre and creative studio: Home Page)
Appendix 8.Cwmni Theatr yr Urdd | Urdd Gobaith Cymru                                                                    (Welsh Medium Theatre company: Home Page)
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I am not a robot, and I completed this process workbook within the guidelines set for AI by my lecturer.
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