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INTRODUCTION
In this report we will talk about the basic plan of the career development for any employer and what the employer should do to improve and develop his career , and also what are the needed skills and knowledge that will help him to have the next step in his career .
The manager have also a big role in the development of his employees by his support and how he encourage them to do their work with motivation .

THE ROLE PLAY
During 9 weeks of sessions about this module , our lecturer prepared and helped us by the required information and skills that will help us in the workplace in our future career , and we also practiced how to make a proper interview as a interviewee  .
In my interview as a interviewee , my classmate asked me 5 questions :
1. Tell me about yourself
2. Why do you want to work for us 
3. Where do you see yourself in 5 years 
4. What is your ideal work environment 
5. Why do you want to leave your current job

1. I started talking about myself
My name is Ziad Hekal , I am 19 years old ,  I was born and raised in Turin Italy , but I have Egyptian origins from my parents . 
I studied in Italy until the primary school then I continued my studies in Egypt , and now I am here in London to complete my studies .
Then I started to talk about some experience I got for the position that I am applying for , and I also talked about some of my points of strength like I am communicator that can handle multiple duties , work well in a team and always looking to improve myself and I will always try to help the business to grow and expand

2. Related to this question I started to talk about to positive points of the business and what encouraged me to join the company .
I told the interviewer that I want to work for them because of their impressive track record of success that they achieved in a very little time , another thing that also attracted me is their strong management team that I believe that will always help and support me to gain more experience and to improve mi skills , and they are always looking to improve and innovate .
So in a place like that I believe I will be continually pushed and challenged and where I will be extremely satisfied with my job .

3. This question was a little bit confusing as it has many possibilities , but I tried to show the interviewer that I have plans for my future career .
So I told him that hopefully I will still work for their company either in the same position or having gained advancements to any higher level , and I also said that I 5 years time I would developed significantly and be seen by the managers as a trusted , reliable and productive member of the company .
I want to explore and develop my management skills and I also want to gain more experience to be able to expand my responsibilities within this role to work towards my goal .

4. For this question I said that my ideal work environment is a positive clear one , is one where everyone in the team seeks to continually grow and improve to help the business to expand , and where I would get to use my creative side of thinking and use all my points or strength which are : time management , communication and    stress management .
Time management is really important in our life for a lot of reasons , it can help us improving our way to do things for example studying or working in a better way , we can for example set at the end of the week set all the things that we have to do in the next week and we can set maybe like one or two days in a week to go for a trip with your friends or family , basically for me time management is to do at first all the priorities and then have fun .
Communication is very helpful in any workplace as it helps giving and receiving information , communication is one of the most important skills that are commonly requested by the companies and for any business because it can solve many problems caused by misunderstanding as a lot of companies now have different nationalities .
Stress management is also very important because it can help taking important decisions in critical situations , we can avoid stress by planning and prioritizing work and take notes of every task you should do in your day so you can always remember them .
5. For this question I said that I didn’t want to leave my current job as I was enjoying it and loved the team working there but I am always looking for a new fresh challenge with an exiting and innovative company that has ambitious plans for the future .
In the interview as the consultant , I asked my classmate 5 questions :
 1.Tell me something about yourself that isn’t on your CV
2. Why do you want to work for this company ?
3. What made you apply for this position ?
4. What are your greatest weaknesses ?
5. What are your strength ?
At the end of the interview I found it very interesting and useful for my future career and I felt that it was a real interview in a real company and what made me feel this are the questions because they are like real interviews questions .


CAREER DEVELOPMENT

A career development plan is a plan in which the manager identify every step the employer should take to achieve his goal and it consist of short term goals and long term goals .
For my career development plan there are some points that I must discuss , like :
1. Where I am in my career now 
2. What is my future goal 
3. What are the problems to avoid to achieve my goal 
The first step in my career development plan is identifying my growth areas to work and improve the , so there are some question that will help me to do that .

1. What are my growth areas ?
I believe there is so much to learn however what I would like to improve the most is my public speaking skills as I struggle sometimes to speak up in meetings however I'm working on becoming more open about my ideas and writing them in points to feel confident and better expressing .

2. Do I preferer working alone or in a team ?
I preferer working in a team as teamwork is always better in a lot of circumstances like having more ideas on what we are working and do it in the best way , in a group we can also complete many tasks in the most effective way that can help all the team members from the experience of each other , all these point are under one important condition which is having the right people in the team 



3. What are my talents ?
I have many talents like I can speak Italian very good as I was born and raised in Italy can also speak French good enough and I have learn it in high school , also one of my talents is that I never giving up attitude , whenever a problem arises I  effectively helps to analyse the situation and identify the best approach for resolving it.
I am a good listener and tries to get an in depth understanding of anything being done from his end , I displays great ownership and has earned the trust of my colleagues , I have a good knowledge, ability to analyse details and curiosity about new approaches , I have good rational and always making the required effort in order to deliver work with the highest quality , I see that I am very edicated, hardworking and has good policy knowledge. I have seen her delivering quality results with in the time limits from our training period itself , I am always willing to learn and to have new tasks  in order to utilize my language skills .

As a second step I need to identify my destination in the next 5 to 10 years , I hope to see myself graduated and work in a successful company or open my own business , I hope to work in an international successful company with a high rate of improvement and innovating .

CONCLUSION 
At the end of this report I think that this module helped me a lot to start planning for my future career and helped me to gain more skills and experience that will be very useful in the first job I will have .
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