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[bookmark: _GoBack]This contribution will be based on understanding the foundation of roles we play as youth workers and relating this to the documents provided and current work practises.

These documents have a common purpose and an agreed census that young adults need to feel supported, however, it also highlights the volume of work, training and funding needed to achieve this. I fully support the need for creating a committed leadership response which in return will assist young adults to thrive, along with acknowledging and valuing the roles of youth workers. Youth Work National Occupational Standards (2019) is also in full support of this agenda by identifying that the youth workers need professional development and they need a process that can highlight areas for improvement. Hence the development of university based courses such as this which help future youth workers to identify, understand and overcome the challenges for youths and a youth work service in the millennium.

The Youth Work in Wales: Principles and Purposes focuses on ‘The Five Pillars Approach’. This offers a structure to identifying, understanding and delivering an effective youth service that can meet the needs of our youths. It provides a backdrop to the importance of development in this sector and supports the objectives set by the Welsh Government in 2019 where it was identified and acknowledged that young adults aged between 11 and 25 undergo a time of significant transformation and development as they progress from childhood to adolescence and onto adulthood. It reports on the need for support during these stages and that their need for assistance is our duty using both a formal and non-formal educational approach.

Youth Work, as identified in Youth Work Wales (2018) highlights the unique difference within the relationship between the youth worker and youth compared with other services as their participation is purely voluntary. It highlights that the foundation of any work needs to be aimed primarily at the guidance of young adults as well as being educational. This was further evidenced when during their development of this guidance authors took the time to listen to the young adults to identify what they want and what works best for them. Adapting and developing my own skill set in this area has had to be the biggest part of my own development during this course. To date, my experience of working with this age group is as a mother with legal responsibility. I have the authority to make and override decisions which I have felt are not wise, practical with the best interests of my son with very little explanation or even an expectation of an explanation being required by him. 

Youth Work Wales (2018) further highlights the need for young adults to be provided with opportunities and support through marked developments in their lives. This needs to include helping them to understand their rights which will enable them to develop knowledge, skills and improve their decision making. In practice, it can be clearly observed as to how important it is to support, motivate and positively reward the young adult through their growth.  I have been able to reflect on the positive influence this has then had on their educational development and ability to adapt and grow in relationships with family, friends, and community. 
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