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Abstract 

This dissertation explores the issue of Gender inequality within British policing and the modern-day obstacles that female police officers face, within modern-day policing practice. Despite increased efforts by Police forces to increase diversity within their retrospective Police force, to this day, women are still underrepresented within policing and face challenges that their male counterparts do not, including being involved in discriminatory situations, boys club cultures and unfair practice. 
This research adopts a quantitative approach alongside a review into current accessible literature relating to gender inequality in policing to truly discover particular obstacles that female Police Officers face and why they face them, boys club cultures within policing and the progression of females within policing in a role which is commonly viewed as a mans world. 
The dissertation seeks to answer the following.
1. What is gender inequality within policing and why is it so prevalent in relation to policing?
2. Is there an under representation of women in policing and what is the effect on female police officers due to under-representation?
3. What are the challenges that female police officers face in policing and why do they face them?
The findings illustrate that, although the number of females within policing have increased, there continues to be an element of gender inequality within policing practice including boys club cultures, inequal opportunities, sexual harassment, and misogynistic behaviour. 
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Chapter one - Introduction. 
1.1 introduction 
The primary goal of this introduction is to provide context for this dissertation study, which will encompass the purposes, justifications, and objectives of the chosen topic area, namely, Gender inequality within policing and the modern-day obstacles that female Police Officers are faced with. 
This dissertation will chart the evolution of women in policing back to the eighteen hundreds, the evolution of women’s rights, how women are discriminated against due to their gender and obstacles female Police Officers face.
The role of a Police Constable is one of the most important and essential emergency services. It is important to understand the challenges women face whilst upholding the office of Constable and why they face them in a role that is commonly seen as a man’s world. For many years, women have been under-represented in policing, with the percentage of women being far less than men, it is important to explore the reasons behind this.
Gender inequality is described as being a worldwide problem. Discrimination and fewer opportunities due to an individual’s gender constitutes to gender inequality. When there is a consensus of gender inequality in society, it manufactures unequal outcomes that harm everyone, and not those singly targeted due to their gender. (Human rights careers, 2024). Gender inequality is said to affect people's lives in a variety of diverse ways, one of the most significant is that it serves as a foundation for interpersonal inequality. (C. Ridgeway, 2011). Typically, women receive lower job salaries than men receive, women often work part-time or do not work at all, do the majority of housework which is unpaid. (Ponthieux and Murs, 2015).
Typically, policing and the role of a Police Constable has not historically been viewed as a natural career path for females to take. Females were regularly neglected in roles within protected services whose purposes were to serve the community, and in fact, females were not provided with any form of opportunity to work within British police until the late nineteenth century, whether it be voluntary or a role with a salary. (Skills for justice, 2024).

1.2 Background of knowledge.
The term "gender inequality" is already well understood, which provides the impression that material relating to this topic will be accessible. Using books, blogs, academic research, and news articles, I will compile facts and knowledge surrounding this topic in order to complete this thesis. Women in policing roles and the challenges faced by them is additionally well understood, especially real-life stories and experiences on news articles, so given this,  a reference will be made to real life stories using new articles to assist in further understanding the topic. 
The male dominated role of policing has had a significant impact on female Police Constables. The common notions of masculinity are linked to aggressive and hostile behaviour, physical strength, and isolation, all of which are connected to policing. In addition to their apparent biological differences and gender, women who wish to uphold the role of a police constable experience additional hurdles and challenges due to social conventions that are ingrained in their daily encounters. According to research undertaken, due to female police officers working a role which is equivalent to that of their male co-worker, male officers feel intimidated and devalued as males as they feel that the role of a police officer is primarily for men and not for women. (Deans, 2015). 

1.3 Aims and objectives of this study.
The primary aim and purpose of this study is to further understand the meaning of gender inequality, assess critically, evaluate, and understand the inequalities of gender within policing professions and to critically assess the challenges female police officers are faced with on a day-to-day basis and why they face certain challenges. 
The three main objectives this dissertation aims to answer includes the following. 
1. What is gender inequality within policing and why is it so prevalent in relation to policing?
2. Is there an under representation of women in policing and what is the effect on female police officers due to under-representation?
3. What are the challenges that female police officers face in policing and why do they face them?

1.4 structure of research 
This dissertation study will be made up of a number of chapters. Chapter one being the main introduction of this study and the purpose, aims and objectives of this study aims to upholds. 
Chapter two, the literature review which will gather current literature regarding gender inequality which is currently accessible to readers. 
Chapter three will encompass an in-depth research methodology and planning behind this dissertation study which will discuss data and how information has been gathered and assessed in relation to the research study. 
Chapter four will critically analyse results from primary research undertaken via means of a questionnaire completed by serving Police Constables surrounding the research topic question. 
Chapter five will analyse research findings from the questionnaire and present a conclusion from the findings.





Chapter two- Literature review
2.1 Introduction
The purpose of this literature review is to review recent scholarly papers in order to identify the modern-day obstacles that female Police Officers are faced with and gender inequality within policing. In order to commence this literature review, it is imperative to firstly, define the meaning of gender inequality. Gender inequality is commonly described as a person being discriminated against due to their gender. (Human rights careers, 2024). 

2.2 Gender inequality within policing. 
On average, just under half of female Police Officers report incidents of which they have been discriminated against, primarily due to their gender. (Angehrn and Et al, 2021). For an amount of time, particularly the early 2000s, Female Police Officers were commonly known as WPCs, this means Women Police Constables. (Cambridge dictionary, 2024). This emphasises that people commonly expect males to be known as “PC” and thus, used the term WPC to segregate male and female Police Officers. Females commenced undertaking more meaningful roles within policing from the mid nineteen hundreds, roles of which were not afforded to them previously due to gender inequality. Although the number of female Police Officers are increasing, women continue to be underrepresented within policing roles, particularly front-line officers. Policing has been described as top on the list for one of the most gendered jobs. It has been stated that females entering a policing role have experienced the impact of what is described to be a male dominated profession, males have emphasised that they feel at a disadvantage being paired with a female police officer and stated that there is a difference in capabilities. (Deans, 2013).

2.3 The evolution of women in policing and key milestones that have been achieved. 
Women have had roles within policing for many years however, policing roles were not initially viewed as a common career path for women to take. 
1883- This was the year that the first female was employed by a UK police force. The role of this female was a matron who would watch female prisoners who were under supervision. By 1890 the UK police force had employed a total of fourteen women for this role. 
1900- A police force in England paid the wives of the male employees one shilling per day for their work to which they did not hold any keys, only the male employees held keys and had this responsibility. 
1914- Early 1914, two females going by the names of Nina Boyle and Margaret Damer-Dawson discovered Police Volunteers for women. This discovery achieved the approval from the police crime commissioner. The roles of the volunteers were to provide safety advice to women whilst patrolling the streets of London. This was a key milestone for women with a role which held an amount of responsibility for safeguarding of women. 
1915- The role of female volunteers expanded to cities across the United Kingdom and women were given the power to arrest to take away a person’s liberty for crimes committed. 
1916- This was the year the police act was implemented which meant women were allowed to uphold the office of constable. 
1919 – The Metropolitan police finally fully accepted female Police Officers. 
1921 – Within this year, there was nearly two-hundred female Police Officers serving in the Metropolitan Police and towards the end of the 1920s there was minor change to the number of women being appointed as police officers. 
1932 – The beginning of the 1930s was the time a female, going by the name of Lilian Wyles was promoted to the position of a Chief Inspector who was the first female Chief Inspector of the metropolitan police. Lilian joined the Metropolitan police in the 1920s. 
1948 – This was the year that Female Police Officers were allowed to join the Police federation. 
1970s –Prior to the 1970s, there was a large issue with gender inequality between male and female officers. Forces separated the male officers to the female officers which caused problems and partly as a result of this, the sex discrimination and the equal pay acts were implemented, ceasing these issues and women were allowed to work with men from the mid-1970s. 
1995 – The year a female going by the name of Pauline Clare was appointed the role of the first female Chief constable in the country, again a key milestone which paved the way for women in policing. 
2017 – The first female Police and Crime Commissioner of the Metropolitan police was appointed, namely Cressida Dick, again a key milestone for women in policing and shows how women have progressed within policing roles. 
The above displays the evolution of women in policing and emphasised how women have progressed over the years and now have more meaningful roles within policing. (Skills for Justice, 2024). 
Any role within the police service is now available for females to apply to, however a recent analysation displays that females make up just under thirty-seven percent of Police Officers in both Wales and England which emphasises that there is an under-representation of females within police forces. (Skills for justice, 2024). 
 
2.4 Obstacles faced by female police officers.
There are national strategies implemented such as , National Police Chiefs Council (NPCC) Women in Policing programme for women to progress in policing, promote positive cultures and to promote flexible working policies for an adjustment in shift patterns due to childcare arrangements. (NPCC,2025). However, this implementation may not be fully effective as female officers still feel that they are being underrepresented, working in negative cultures and face challenges due to work life balance despite the national strategies implemented. A study has taken place which primarily focusses on women in policing and obstacles female police officers are faced with. The study suggests, that although the number of women in higher ranking roles are increasing, women face more challenges than their male counterparts when attempting to progress through the ranks within policing. In addition, there is a general consensus amongst female officers that they are being held back from promotional opportunities due to requiring a work life balance due to childcare arrangements. (University of Portsmouth, 2023). 
In some forces, female Police Officers are not viewed as being equal to male officers. Both male and female officers undertake identical training, however when carrying out roles, women are often allocated to deal with incidents involving females, children, and tasks perceived as being feminine, whereas their male counterparts are allocated to deal with more physical incidents involving men. Female Officers who dare to challenge the incidents they have been allocated to deal with are faced with the feeling of being isolated, having their feelings hurt, being emotionally distressed and being harassed by colleagues and managers. (Rabe-Hemp, 2007).  Although women have come a long way in policing and national strategies have been implemented by NPCC Women in Policing Programme, it appears that more needs to be done to support women in policing as issues are still being faced. 

A Detective Constable (DC) within a London police force describes some of the difficult challenges she has been faced with in relation to misogyny within her Police Force over a period of time. The DC described an incident whereby she had discussed an important case which related to a serious sexual assault with her superior. Her superior proceeded to discuss the case and reinstate the facts but spoke about the victim and the perpetrator in “mine and his” roles. This was essentially, describing the sexual assault as if it were her superior sexually assaulting her. This was an uncomfortable and unpleasant situation for the DC to be in and she, reported this to her superior’s line manager only to be told that her superior was well experienced in his role and did not understand that his behaviour was inappropriate and therefore no action was taken. This left the Detective Constable with the impression that her concerns were being  brushed under the carpet and thus, her superior was being allowed to get away with his inappropriate behaviour. A further incident was reported following the aftermath of Wayne Cousins arrest after Cousins, an ex-Police Officer raped and murdered an innocent female, namely Sarah Everard. Cousins raped and murdered Everard and proceeded to burn her body. A female Police Officer stated that a male Police Officer allegedly joked about the heinous crime that Cousins committed stating words to the effect of “it’s a good thing Wayne didn’t try and buy petrol to burn her body as he would not have been able to” this was in relation to the fuel shortage during 2021. The Officer who made jokes regarding the horrific crime Cousins committed was part of a sexual offences team within the Metropolitan Police. This was reported but, again by a female officer however, no action was taken. A female with 20 years of service within West Mercia Police was sexually assaulted by a male colleague during a works celebration party. The male colleague who assaulted her was well known and described as a having a creepy demeanour by many persons known to him within the force. Although this was reported and rumours vastly spread in relation to her colleague’s inappropriate behaviour, the male received a promotion to be the lead in the Public Protection Unit and was provided with a written warning later on during a discussion panel. The female who made the report was removed from the department she worked in without any prior warning and felt although she had been punished for being a victim and bravely coming forward. (Morgan, 2023). 
WhatsApp group chats are commonly used by Police Officers and recently, Police Officers based in West Yorkshire Police came under scrutiny after a WhatsApp group chat was discovered to have misogynistic messages and comments regarding colleagues which related to a derogatory nature. One of the messages from a particular PC was discussing a works night out, during this message, it was discussed that they would be attending a female’s club, and when this was mentioned, the male officer asked a female Officer within the group chat if she was going to “Strip off as well”. There were other officers in the group chat who failed to challenge this improper behaviour. The males involved were investigated for gross misconduct. (Martin, 2024). 

2.5 “Boys club culture”
The term “boys club culture” suggests a male dominated culture, whereby, males are favoured over their female counterparts and are treated better than females are treated. The term “Boys Club” additionally suggests that an organisation being led by men. A survey was completed which had just under 1,600 participants, within this survey, the question was asked whether the participants had ever worked within a boy’s club culture. Just under 60 percent responded that they had in fact worked within a boy’s club culture. (Esparaza, 2024). This suggests that it is common for people to experience a boys club culture within their working environment. 
[bookmark: _Hlk200051201]A number of women in one of the largest police forces have spoken out regarding a “Boys club culture” within their force. The female police officers who spoke up in relation to the way they were treated stated that there was a negative culture of misogyny which they reported however this was not addressed. One of the women who had spoken out regarding the horrific way she had been treated is namely Rhonda Malone. Malone was a serving Police Constable within Police Scotland for eight years when she took the leap to become a firearms Officer within the force. Malone enjoyed the firearms training which she undertook, however her enjoyment changed to hatred when she commenced the firearms role officially. Malone stated that she experienced sexism to which she raised concerns however said concerns were swept under the carpet and on one occasion where Malone challenged inappropriate behaviour, Malone was falsely accused of throwing her utility belt whilst having a loaded firearm placed on it. It is apparent that Malone was faced with some challenging and distressing times, however the breaking point for Malone was after she received a derogatory email from her supervisor stating that herself and her colleague should not be working together as two female Officers and added that there is an obvious difference in physical capabilities of male and female officers and a testosterone balance is needed. Malone went on to win an employment tribunal and was provided with the justice that she deserved (BBC, 2023). The term misogyny is often described a male’s form of dislike and prejudice towards females. (Kendall, 2025). It is apparent from Malones experience that she was a victim of misogyny alongside having to work within a boy’s club culture. 
A former Police officer within the Metropolitan Police, namely David Carrick was recently handed 30 years in prisoner for multiple rapes on women, one being a former colleague. David Carrick, a serial offender could have been stopped sooner if it wasn’t for his superiors ignoring his behaviour. Carrick begun his policing career in the early 2000s and for 20 years, Carrick committed offences multiple times whilst upholding the office of constable. Within the early 2000s, Carrick was involved in a domestic related incident with an ex-partner, his Met colleagues attended, his supervisors were informed to which no action was taken against him. Just a few years later, Carrick’s ex-partner reported him for harassment, again, no action taken by Police Officers or his male superiors. Shortly following the pervious incident, Carrick was accused of assaulting a female and causing damage to her individual property to which no further action was taken against him and his professional standards department provided him with words of advice only. Carrick was then accused of Rape by a female, Carrick was arrested however, during the investigation, was allowed to return to work and placed on restricted duties rather than being suspended. His male superiors and then allowed to return to full duties. Just months later, Carrick was again, arrested for another rape whereby more females came forward and Carrick later pled guilty to all these offences. (Centre for women’s justice, 2023). Since Carrick’s conviction, just over 150 women have come forward and reported violence at the hands of male police officers. (Centre for women’s justice, 2023).  The above suggests that had women who reported Carrick’s behaviour been taken seriously sooner, Carrick could have been stopped in his tracks sooner and additionally suggests that Carrick may have been able to get away with his heinous acts due to being a male and having male superiors. 
[bookmark: _Hlk200076288]Officers within the Metropolitan police are under scrutiny for creating a boys club culture within the force, this involved making a female colleague consume a cake until she regurgitated otherwise, they would not accept her into their team and sharing messages of misogynistic nature within group chats. (Moss, 2023). In addition, WhatsApp messages between Police Officers have been discovered with male officers discussing assaulting and raping their female colleagues, which was reported however dismissed as being a joke. Research has taken place which has identified similar incidents within government facing jobs such as the Army to which a boys club culture has been identified which relates to poor treatment of female colleague. (Farrow, 2022). 
Within the last year, the BBC have created an anonymous survey which was disseminated to both male and female Police Officers, regarding misogyny and sexism within their police forces. There were just under six hundred responses to this survey. The survey discovered that just over 80 percent of participants stated that they felt sexism and misogynistic behaviour has been a large issue within their Police force. Nearly 90 percent of females have been subjected, themselves, to misogynistic behaviour and sexism from colleagues and have also witnessed this behaviour from other colleagues. Approximately 40 percent of male officers have witnessed misogynistic behaviour to their female colleagues. (BBC, 2023). 

2.6 Under representation of women in policing including minority ethnics. 
Within the year of 2019, the amount of Police Officers within England and Wales forces significantly decreased, which was lower than the early 2000s, causing a loss public confidence within the police due to a lack of resources to respond to reports of crimes. The UK government noticed that this was a large issue having a significant impact and thus, implemented a campaign to employ a further twenty thousand Police Officers. Despite multiple recruitment campaigns, still to this day, women are underrepresented within policing. There are approximately 140,000 Police Officers and 40,000 of those police officers are females and approximately six percent of this figure are female minority ethnics. There are currently no police forces in England or Wales which have a ratio of 50 to 50 male and female officers. It has been stated that part of underrepresentation of women can be due to child care issues and thus, women with children may feel that they will not be able to undertake the role of a police constable whilst their children are young and feel that TV dramas that truly represent the role of a female officer would be that of beneficial in order to increase responses to employment campaigns. (Security women, 2020). 

2.7 Conclusion
This chapter has contextualised the background of research surrounding currently accessible literature surrounding gender inequality in policing and the modern-day obstacles that female Police Officers are faced with. From the research conducted, its prevalent that there was a challenge for females to enter the world of policing. Additionally, from the research conducted, it is clear and concise that gender disparities within policing continue to take place. It is abundantly clear that there appears to be a “boys club” culture within modern day policing with misogynistic behaviour towards females being reported to their male line managers, however no action taken against their male colleagues which provides the impression of a boy’s club culture. Additionally, it appears that certain specialist roles such as the firearms unit is visually seen and interpreted to be a “man’s job” and therefore are unwelcoming to females who which to join the unit to widen their skill set and are often pushed out due to this negative culture. It is apparent from statistics that there is an under representation of women within police forces. It is however clear that women have largely progressed within policing because at one point, women were not allowed to be police constables, to modern-day where women are running police forces employed to the highest rank and timelines suggest that women have been given additional opportunities over the years. The next chapter will discuss a research methodology. 






Chapter three- Research Methodology and planning. 

3.1 Introduction 
There must be a research methodology in place to fully understand and comprehend the dissertation topic. This chapter will provide the reader with a thorough study method to assist in   better understand and value the way the data will be collected. The term research methodology primarily means the methods used behind the research and is a philosophical discussion in relation to the thesis topic. A methodology additionally means techniques and models in order to receive results and establish facts and conclusions and allows researchers to locate a solution to problems faced. (Paneerselvam, 2014). In general, there are three types of research methodologies, namely mixed methods, qualitative data, and quantitative data. Quantitative data will be used within this dissertation. A research methodology demonstrates rationales and reasoning behind the research. A research methodology additionally provides sound scientific findings, ensures that the researcher remains on relevance and topic and ensures an untroubled and effectual process leading to a well assembled approach. (Hyka, 2019).

3.2 Saunders research onion
With the view of creating formation and structure within this research methodology, the objective is to adhere to what is commonly known as the Saunders research onion, as displayed below. 


[image: Research Onion Model by Saunders for Successful Assignment Writing!]
(Saunders et al. 2012)

The research onion is a substructure of which provides assistance in creating a vigorous research methodology. (Dr Mahesh ,2020). The Saunders research onion consists of six layers in total, to which a layer will be peeled back at a time. Layer one of the onion begins with a research philosophy, layer two upholds a research approach. Layer three is to have a research strategy. Level four relates to choices. Level relates to a time horizon and lastly, layer six relates to techniques and procedures. (Warren, and Phair, 2021). When speaking in terms of cooking, the outer layer of an onion is commonly thrown in a bin, whereas when using the research onion for research, the outer layer is an imperative component. The outer layer of the onion will form grounding and stability for the research. (Sahay, 2016). 

3.3 Research Philosophy 
A Research philosophy is linked with suppositions, comprehension and nature of the thesis that assist in guiding the researcher and draws them deeper into the investigation. It is imperative to address the research philosophy as many researchers’ assumptions vary in relation to the veracity, comprehension and nature, and the research philosophy assists the reader to greater understand and grasp their suppositions. (Business research methodology, 2024). 
There are a number of research philosophies namely, Positivism, Interpretivism, Realism and Pragmatism. Essentially, in terms of positivism, it means impartial observations are acquired to gain knowledge surrounding a topic. Interpretivism relates to studies whereby knowledge is gained from people’s experiences which is linked to a certain topic and lastly Pragmatism, Pragmatism upholds more pragmatic and flexible approach which holds relevance to the research. (Saunders, 2009). 
Positivism is the philosophy that will be followed within this dissertation. The common methods of research associated with positivism are epistemology, Axiology, Ontology and Typical methods. (Saunders, 2009). The purpose of the Positivism study is to make broad observations relating to Gender inequality within Policing to gain further information from Police Officers experiences. In order to undertake a Positivism approach, the research undertaken will be a quantitative approach which is a proportionate method of collating information relating to the research topic.

3.4 Research approach
A research approach is the method of which the research plans to commence and approach their research, this includes how the researcher plans to collect data such as surveys/questionnaires and whether the researcher plans to use qualitive data, quantitative data or mix methods. (Grover, 2015). Quantitative data relates to information regarding numbers and therefore collates numerical statistics. Manufacturing predictions, recognising, and finding patterns, and analysing hypotheses are all common uses for quantitative research. Qualitative research on the other hand, collates data apart from numerical data to investigate and assess experiences and viewpoints very frequently via means of interviews and observations. Qualitative research seeks to generate through explanations and individuals’ perspectives in relation to the study in the view of undercovering new viewpoints. (McLeod, 2023). Quantitative research will be utilised within this dissertation. Upon reflection of the above research onion, it can be visually seen that there are two different approaches to this method, namely deductive and inductive. Both of these differ from one another with deductive meaning relating to having an already set out theory which relates to a certain topic to assist in creating a hypothesis and inductive meaning to begin the research with a question which relates to a chosen topic and then collating data which will assist in answering the research topic and creating a hypothesis. (Nicolas, 2021). An Inductive approach will be sought. An inductive approach is beneficial as it assists the person undertaking the research form a conclusion by making observations. (Bingham, 2023), This is the most appropriate method as a survey will be used to collect data and thus, observations can be made to provide a further insight into the topic. 

 3.5 Strategy
Strategy is an imperative component to a research methodology. It is firstly important to understand the meaning of research. Research is commonly known as a structured methodical thesis and the primary aim is to produce transmissible knowledge. The meaning of a research strategy is to carefully consider and create a gradual action plan that enables the researcher to effectively conduct research surrounding their topic. A research strategy will overall encompass a plan of how you will conduct your research. (Hauberg, 2011). A survey will be created surrounding the topic of gender inequality within policing and the modern-day challenges female police officers are faced with. The survey will be shared via various social media platforms and groups which are exclusive to serving police constables/officers and ex-serving police officers to better understand and gain further knowledge and understanding within the realms of gender inequality within policing and the challenges female police officers face. The participants of the survey will remain completely anonymous, and the survey is diverse meaning that anyone who falls into the police officer category, regardless of rank, length of service and gender can participate in the survey. The survey is the most beneficial option to provide quantitative data which will assist in overall providing further knowledge and understanding into the dissertation topic from the participants own personal views. In addition, a survey can be beneficial whilst conducting a research project as they provide anonymity, gather data, and analyse statistics and thus, providing anonymity can encourage participants top provide honest direct responses to questions asked. (Survey monkey, 2024). 

3.6 Choice 
Choice is a critical component within a dissertation. This is consideration in terms of the data used will be that of qualitative, quantitative, or mixed method. As mentioned above, within this dissertation, a quantitative approach will be utilised. The meaning of quantitative is to collect and analyse numbers. (Bernard, 1996). A quantitative approach is often utilised to identify patterns within numerical data and to examine a hypothesis relating to the dissertation. A quantitative choice is also useful when analysing results from a sizable population. (Hassan, 2024). A quantitative approach is the most suitable option as it will assist in gaining a greater knowledge surrounding Gender inequality in policing and the modern day challenges that female police officer are faced with by collating numerical data from closed questions from a survey and analysing the data to assist in gaining further knowledge surrounding the research topic and respond to the stated objectives within chapter one of this dissertation.
When evaluating people's opinions in the most recent times, survey creation appears to be the most appropriate method of collating data to provide an insight into both current serving and ex-serving police constables feelings towards gender inequality and challenges faced by female police officers and assist in answering the topic of “Gender inequality within policing and the modern-day challenges that female police officers are faced with”. 

3.7 Survey Design 
A questionnaire is a specific form of research tool made up of a list of questions relating to a particular topic intended to gather information from the participants. Questionnaires are frequently utilised to collate, breakdown and dissect data relating to opinions, preferences, behaviours, or experiences of people in surveys, academic research, market studies, and evaluations. Questionnaires can be viewed as an essential component in quantitative research because they can allow researchers to gain standardised data from largely sized groups. (Hassan, 2024). The Survey will consist of ten questions in total to which will be multiple choice. The questions asked within the survey will solely be based around Gender inequality within policing, and the modern-day challenges that females face. Each question will have a multiple-choice option to answer which will primarily be “yes,” “no” or “somewhat.” It is optional to answer the questions.  This appears to be the most appropriate for the research conducted as “Yes” or “No” will provide a clear insight into Police Officers opinions and situations they may have witnessed or experienced themselves and therefore, provides further knowledge and insight into the topic of Gender inequality within policing and the modern-day obstacles female Police Officers face.
3.8 Time horizon 
The "time horizon," or the timeframe is pertinent to the research in which the researcher is interested in researching the population, is found close to the core of the research onion. In essence, the time horizon is picked by the researcher based on the research objectives of the study being undertaken. (Alamgeer, 2024).
The meaning of a Cross-sectional study is a study which relates to observations from a fixed point in time as opposed to a longer period of time. (Wang and Et al, 2020). The research conducted will follow a cross-sectional approach as it is a point in time which is fixed rather than over a longer period of time to collate the data and this method will be more appropriate due to time constraints. 

3.9 Ethical considerations 
Ethical considerations are an imperative component to a research project. This is to ensure that the study being undertaken is done so by the consideration of accountability and honesty. The true importance of ethical considerations is to bottom out and identify the potential risks posed to the participants of the research. (Hassan, 2024). Due to all participants being over the age of eighteen and current/Ex serving Police Officers, the survey will not pose any ethical issues. This implies that participants have the capacity to decide whether or not to participate in the survey on their own accord. Any research that has been conducted during this dissertation should not pose or cause any harm to participants. All questions asked in the survey are optional and participants will remain anonymous, and the participants are made aware of this prior to taking part in the survey. 


3.10 Procedures and techniques. 
All survey respondents will provide the best quality of evidence when a quantitative strategy is utilised which will greatly assist within the research undertaken, this survey will provide a true reflection upon police officers opinions regarding the topic of Gender inequality and thus, provide a greater insight into the topic. 

3.11 Conclusion
Upon reflection of this chapter, the rationale of the chosen Quantitative approach has been explained alongside the positivism approach and how the data will be obtained by the creation of a survey being disseminated for the purpose of gaining additional information into the research topic and overall assisting on answering “Gender inequality within policing and the modern-day challenged that female police officers are faced with”.  Ethical considerations have been made. This chapter has identified and explained the Research methodology clearly and the rationale behind it. 
In relation to the next chapter, the purpose will be to make critical analysation of the findings from the disseminated survey which will assist is better understanding if gender inequality is an issue within policing and challenges female face. It is already well understood upon reflection of the literature review that there are current issues within policing in terms of gender inequality and “boys club cultures,” however it will be beneficial to visually see the survey participants views and opinions in relation to this topic. 



[bookmark: _Hlk196294004]Chapter four - Analysis of results. 
4.1 Introduction
Within the methodology chapter, it was discussed how research conducted would be able to answer the objectives of this dissertation and assist in understanding further, the topic of Gender inequality within policing and the modern-day obstacles that female Police Officers are faced with by using a Quantitative approach to gather the data. 
This chapter analyses and examines the data gathered by using a Quantitative approach. 
Within this chapter of the dissertation, results from a survey surrounding gender inequality within policing and the modern-day obstacles that female Police Officers are faced with will be analysed to assist in gaining a greater understanding surrounding how Police Officers feel towards this topic from their own experience. A survey was created and uploaded onto Police platforms such as social media pages and chat groups for serving/ex-serving Police Officers to respond to. The particular target audience for the survey was both male and female officers who are current serving officers, or ex-serving officers. Male officers have been included within the survey as it will provide an insight into what they have witnessed in terms of gender inequality, “boys club cultures” and males behaviour towards female colleagues which is important to look into the research topic. 
The survey received twenty-five responses in total which consisted of both male and female police officers which has provided a greater understanding towards the current operational culture withing modern day policing. The age range of participants ranged between 18-60. 96 percent of participants were current serving Police Officers, whereas 4 percent were ex-serving police officers. 64 percent of participants were male, whereas 36 percent of participants were female, this means that opinions were able to be gained from not just female officers, but also, a large number of male officers who may have opinions in relation to what they have particularly witnessed in relation to gender inequality within policing, which is important as it will assist in gaining a further insight and knowledge into the topic. 
The created survey adhered to ethical guidelines and participants were informed, prior to taking part in the survey that responses will remain anonymous meaning that no information which is personal will be released. An anonymous survey means to review opinions from responses received with no name behind the responses and therefore, this the responses cannot be traced back to anyone. (Balamurugan, 2025). This provides the responder with a sense of anonymity and the confidence to provide honest feedback to the subject matter. 

[bookmark: _Hlk196996164]4.2 Gender inequality within policing and obstacles faces by female Officers. 
Gender inequality within policing and modern-day challenges female police officers are faced with is an already well discussed topic which is reflected within the literature review chapter especially within the Metropolitan Police, however the below pie charts from the survey will breakdown and provide recent opinions in relation to how both current serving and ex-serving Police Officers feel in relation to the subject matter which will assist in proving answers to the research question posed and analyse data from responses provided. 
[bookmark: _Hlk195641474]Data analysis is described as a method used to summarise numerical data in order to receive a statistical result. (Coursera, 2024). The method of a pie chart will be used to summarise data received within the survey. A pie chart is often described as cylindrical statistical representation of data which is proportionate to the data value within each section of the cut-out slices. (Ricks, 2014). 

4.3 Questionnaire Responses
4.3.1 Question 1
[image: A screenshot of a computer

Description automatically generated]The question asked was “Are you currently a serving police constable?.” This question is important as it assist in ascertaining whether the participants are currently serving as a Police Constable as they will be able to provide an insight into moder-day policing. 
This question received 25 responses. Each participant within this question apart from one responded that they were a serving Police Constable with one reponing that they were not, which indicates that they are an ex-serving police constable. Therefore 96% of participants stated that they are current serving police constables and 4% of participants stating that they are not a current serving police officer. 
4.3.2 Question 2
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Description automatically generated]
The second question asked was “what is your length of service.” This is important to know as it will provide an insight into issues which have been spread over a longitudinal or brief period.
 16% of participants had over 10 years’ service, 32% having a length of service between 5 and 10 years. 48% of participants having less than 5 years’ service and 4% of participants having less than 1 year of service within the police force. This suggests that responses to upcoming questions within the survey will have varied responses which is positive as many respondents have had a number of years within their retrospective force and will therefore be able to provide their true feelings which will be reflective upon their experiences. 





4.3.3 Question 3
[image: A screenshot of a graph

AI-generated content may be incorrect.]	The third question asked was for the participant to select their gender, to which 64% of participants selected that they are a male and 36% of participants selected that they are female. The number participants who are male is significantly higher than female participants, however on reflection of the literature review chapter, it was found that there is a higher percentage of males than females within police forces. (Skills for justice, 2024). This may be the rationale behind why there are more male participants than female participants.








4.3.4 Question 4
[image: A screenshot of a graph

Description automatically generated]Question four of the survey relates to an underrepresentation of females within the police, to which the question was asked “Do you think that women are under-represented within the police?” There were 25 responses to this question whereby 40% of participants responded yes. 36% responded somewhat and 24% responded as no. 

4.3.5 Question 5
[image: A screenshot of a cell phone

Description automatically generated]Within question four of the survey, the question was asked whether “do you think that female Police Officers are afforded the same opportunities as male Police Officers?” This is an important question as it assists in answering whether there is an inequality within policing practise. 60% answered yes. 26% answered no and 12% answered somewhat. 

4.3.6 Question [image: A screenshot of a survey

Description automatically generated]6
Question 6 asks “Have you ever experienced gender inequality within your policing role.”  44 percent indicated that they have experienced gender inequality by answering “yes” and “somewhat” and 56% answered no. it appears from this that although over half of the participants said no, there is just under half that said yes, this suggests that there is a sense of inequality within policing from the participants own experiences. 

[image: A screenshot of a survey

Description automatically generated]4.3.7 Question 7
Question 7 asks “In your policing role, have you witnessed a person being discriminated due to their gender?”. These statistics suggest that that within policing, Police Officers have witnessed a colleague being discriminated against due to their gender, and thus, suggest that there is an element of gender inequality within policing practice. This is reflective upon issues raised by Rhonda Malone which is discussed within the literature review chapter, whereby Rhonda discusses how herself and her female colleague were discriminated against due to their gender by a member of management stating that two female officers should not be paired together as they are not physically strong as their male colleagues (BBC, 2023). 

4.3.8 Question 8
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Description automatically generated]Question eight asks the participant “Do you believe that there is a lack of opportunities for women to progress in their policing roles?.” These results suggest that over half of the participants believe that there is a lack of opportunities of females to progress within their policing role and additionally suggests that females are not provided with the same opportunities as their male counterparts which is in agreement to a point made within the literature review chapter stating that females are not provided with the same opportunities such as promotional opportunities due to child care arrangements and issues with work life balances.  (University of Portsmouth, 2023). 
    4.3.9 Question 9                                                                              [image: A screenshot of a graph

Description automatically generated]Question nine of the survey asks the participant the question of “do you believe that males are afforded more opportunities than females?”. There where 25 responses to this question. 32% of respondants answerd yes. 60% answered no and 8% answered maybe. This suggests that approxiamtely 40% of the partcipants feel that male Police Officers are arrorded more opportunties that female Officers and therefore, creates a consensus that gender inequality is present within policing, which reflects issues mentioned within the litrature review chapter, whereby female Police Officers stated that they felt they were being held back from promotional oppertunities due to childcare arrangments and maternity leave which means that they have less time to put into the work that goes into climing the promotional ladder (University of Portsmouth, 2023). 



4.3.10 Question 10
[image: A screenshot of a graph

Description automatically generated]  Question ten, the question was asked “Do you think that there is a boys club culture within modern-day policing?”.  Due to a large figure of participants selecting yes, it is apparent that a particular modern-day issue that female Police Officers are faced with is a boys club culture within policing which displays similarities to the literature review chapter where issues have been raised by female Police Officers about “boys club cultures” such as derogatory comments made via WhatsApp that were left unchallenged and a female colleague made to consume a cake until she regurgitated or she would be left out of her team (Farrow, 2022).



4.4. Conclusion. 
[bookmark: _Hlk195612696]In conclusion, it is evident that Gender Inequality is present within modern-day policing which is reflective upon the analysation of the survey responses including a general consensus that females are underrepresented within policing roles. The respondents from the survey also suggested that there is an element whereby females have not been afforded the same opportunities as their male counterparts, however over half of the respondent’s disagreed with this stating that females are not afforded more opportunities and in addition, just under half of the respondents stated that they had experienced gender inequality within their policing role which is agreed with by experiences mentioned by  (Moss, 2023) and (Rabe-Hemp, 2007) within the literature review chapter agreeing that gender inequality had been experienced when a female Officer was made to eat cake until she was sick or she wouldn’t be accepted into her team. Despite a hand full of participants in the survey agreeing that males do not have more opportunities than female Officers, the majority disagreed which suggests that gender inequality is fairly common within British Police Forces. Gender inequality is additionally agreed by multiple officers who partook in a survey by BBC which discovered that just over 80 percent of participants stated that they felt sexism and misogynistic behaviour has been a large issue within their Police force and nearly 90 percent of females have been subjected, to misogynistic behaviour (BBC,2023). It is also clear that gender discrimination is a common facet within policing as just under half of the respondents stated that they had witnessed a colleague being discriminated against due to their gender, which again, is reflective upon incidents that female Police Officers have discussed within the literature review chapter. Speaking in terms of equal opportunities over half of the respondents suggested that they felt there are a lack of opportunities for women to progress within their policing roles, this suggests again, that gender inequality is quite apparently present within policing. Speaking in the realms of “Boys Club cultures” a significant 70 percent of participants stated that they felt there is a boys club culture within policing, again this is in agreement with incidents that female Police Officers described within the literature review chapter relating to concerning behaviour involving males being ignored by their male supervisors primarily due to their gender (Centre for women’s justice, 2023).










[bookmark: _Hlk200468738]Chapter five- Findings conclusion. 
5.1 Introduction. 
This concluding chapter concludes the dissertation and summarises key parts of the dissertation findings. This dissertation has critically analysed the ongoing issues in relation to gender inequality within policing with a focus upon the obstacles that female Police Officers face. There have been a number of findings throughout the dissertation and support the theory of whether there is an element of gender inequality within policing and whether female police officers face certain challenges primarily due to their gender. 

5.2 Main findings
The main findings were collated through an online questionnaire and the purpose of this was to answer the following objectives.
1. What is gender inequality within policing and why is it so prevalent in relation to policing?
This objective has been achieved by using quantitative data by the creation of a survey which provided an insight into the current feelings of police officers and whether they have experienced gender inequality within their policing role to which a high percentage of respondents had in fact experienced gender inequality within their role. In addition to why it is prevalent to policing, a high percentage of respondents had experienced a “boys club culture” and this suggests that gender inequality is prevalent due to a boy’s club culture being present in policing. 
2. Is there an under representation of women in policing and what is the effect on female police officers due to under-representation?
Again, this objective was achieved by means of creating an online questionnaire which was taken part by current serving and also ex-serving police officers alongside real-life stories from current accessible literature which evidences there being “boys club cultures” due to the role being predominantly male dominated alongside there being a general consensus that females are underrepresented within British police forces. 

3. What are the challenges that female police officers face in policing and why do they face them?
This objective was achieved, and it allowed the researcher to truly evaluate some of the difficult challenges that female police officers have been faced with including females working in boys club cultures, misogyny, discriminative practice, and lack of opportunities for females to further develop for promotional opportunities. A large percentage of the respondents from the survey agreed that one of the challenges in particular that females face is a boys club culture which evidences that female do face challenges within policing, challenges of which their male counterparts do not and thus, supports the theory that although women have progressed in policing, gender inequality is still prevalent. 

5.3 Recommendations 
Given the findings of this dissertation, in order to tackle the issue of gender inequality within policing, an intervention to be suggested is for boys club cultures to be addressed with no tolerance of sexual harassment and misogyny by providing all Officers with gender equality training , behavioural training and strict standards of behaviour to create a positive workplace culture which may encourage an increase in uptake of Police Officer roles by females including minority ethnics and positive public perception of the Police. In addition, encouragement of diverse leadership and a champion assigned specifically for female police officers to provide advice and guidance in the promotional process to increase the number of females in higher ranking roles and specialist departments. 

5.4 Limitations. 
One of the limitations that has been faced within this research, is not being able to interview  female Police Officers regarding the challenges they have faced within their policing role due to time constraints as only so many answers can be provided in a survey. Open ended questions could have been provided to the respondents, to provide qualitative answers which may have been useful to better answer objective one. Another limitation that was experienced is that there were approximately twenty-five responses to the survey, more responses would assist in garnering larger data points. 

5.5 Future research 
To improve research next time, a consideration would be made to conduct a longitudinal study rather than a fixed point in time to identify patterns and changes within policing and additionally, consider gaining information from current serving Officers by completing an interview as only limited information can be gathered from a survey. Whilst this dissertation investigated Gender inequality within policing, it would be an interest to explore deeper into what the long-term effects that gender inequality has on officers and whether positive discrimination is an innovative idea. 

5.6 Self-reflection 
Upon reflection of this dissertation, and consideration of whether I were to do this again, I would make improvements on my time management skills in order to allow myself additional time to complete deeper research which will enhance my knowledge surrounding the subject. Nonetheless, I have enjoyed conducting this research and I feel that I have obtained a great deal of knowledge surrounding the topic. 

5.7 Conclusion 

The research undertaken discovered that Gender inequality is prevalent in modern-day policing and challenges have been faced by female officers such as sexism and misogynistic behaviour by male colleagues, boys club cultures, being significantly under-represented within roles of a higher ranking and additionally, challenges within work life balances and childcare arrangements which are obstacles that are not as commonly experienced by their male counter parts. Within the results of the survey, there is an agreement, due to the percentage of answers that, officers have experienced gender inequality, boys club cultures within their working environment, lack of opportunities for women to progress within their policing rolls and males being afforded further opportunities than females. This evidences that gender inequality is very present within modern-day policing practice and female face challenges that males do not and therefore answers the objectives of the dissertation. 



















Chapter 6- Reference list 

Angehrn, A. Fletcher and R. Carleton. (2021). “Suck it up buttercup: Understanding and overcoming gender disparities in policing” Accessed online on 17/10/2024. Available at: “Suck It Up, Buttercup”: Understanding and Overcoming Gender Disparities in Policing (mdpi-res.com)

Alamgeer. Z (2023). “Time horizon in research onion” Accessed online on 27/12/2024. Available at: Time Horizon in Research onion. 

Balamurugan, V (2025). “What is an anonymous survey?” Accessed online on 07/03/2025. 
 Available at: https://www.bing.com/ck/a?!&&p=5e0b1a48ec402290bd8da993bc696c4bf199ec7274f57977bb39905e1c6adafeJmltdHM9MTc0MTMwNTYwMA&ptn=3&ver=2&hsh=4&fclid=3e5ca0f5-b203-6aff-1705-b4a8b3e36bdd&psq=ananymous+survey+meaning&u=a1aHR0cHM6Ly9ibG9ja3N1cnZleS5pby9lbXBsb3llZS1leHBlcmllbmNlL3doYXQtaXMtYW4tYW5vbnltb3VzLXN1cnZleSM6fjp0ZXh0PVB1dHRpbmclMjAlMjJBbm9ueW1vdXMlMjBTdXJ2ZXklMjIlMjB0b2dldGhlciUyMHNpbXBseSUyMG1lYW5zJTIwJTIydmlld2luZyUyMHRoaW5ncyxyZXNwb25kZW50JTIwaXMlMjBub3QlMjBvYnRhaW5lZCUyMGluJTIwYW4lMjBhbm9ueW1vdXMlMjBzdXJ2ZXku&ntb=1. 

BBC (2023) “Women describe police Scotland “Boys club culture”. Accessed online on 16/10/2024. Available at: Women describe Police Scotland 'boys club' culture - BBC News

BBC (2023). “Police Scottland officers fear being targeted for calling out sexism.” Accessed online on 31/10/2024. Available at: Police Scotland officers fear being targeted for calling out sexism - BBC News

Bernard, H. R. (1996). “Qualitative Data, Quantitative Analysis”. CAM Journal, 8(1), 9-11. Accessed online on 01/03/2025. Available at: https://doi.org/10.1177/1525822X960080010401 (Original work published 1996)

Bingham, A (2023). “Qualitative analysis: Deductive and inductive approaches.” Accessed online on 07/03/2025. Available at: https://www.bing.com/ck/a?!&&p=f617df11b8a10f50346bb89c42af58094aeaa6456c2d8ef522abc1692080bb80JmltdHM9MTc0MTMwNTYwMA&ptn=3&ver=2&hsh=4&fclid=3e5ca0f5-b203-6aff-1705-b4a8b3e36bdd&psq=benifits+of+inductive+research&u=a1aHR0cHM6Ly93d3cuYW5kcmVhamJpbmdoYW0uY29tL3Jlc291cmNlcy10aXBzLWFuZC10cmlja3MvZGVkdWN0aXZlLWFuZC1pbmR1Y3RpdmUtYXBwcm9hY2hlcy10by1xdWFsaXRhdGl2ZS1hbmFseXNpcw&ntb=1. 


Business research methodology (2024) “Research Philosophy”  Accessed online on 18/11/2024. Available at: Research Philosophy - Research Methodology

C. Deans (2013) “The struggle female police officers face in the masculine culture of policing”. Accessed online on 02/11/2024. Available at: https://journal.lib.uoguelph.ca/index.php/footnotes/article/download/5278/5065/26527

C. Rabe-Hemp. (2007). “Survival in an all-boys club” policewomen and their fight for acceptance.” Accessed online on 16/10/2024. Available at: 300367 251..270 (uwtsd.ac.uk)

C. Ridgeway (2011) “How gender inequality persists in the modern world”. Accessed online on 06/10/2024. Available at: Framed by Gender: How Gender Inequality Persists in the Modern World - Cecilia L. Ridgeway - Google Books

Cambridge dictionary (2024). “WPC.” Accessed online on 02/11/2024. Available at: WPC | English meaning - Cambridge Dictionary

Cambridge dictionary (2025). “Modern-day” Accessed online on 07/03/2025. Available at: https://www.bing.com/ck/a?!&&p=56e64ff73864b90b738bb743830369e5286424cbb8531ad3f24f31d063e4652dJmltdHM9MTc0MTMwNTYwMA&ptn=3&ver=2&hsh=4&fclid=3e5ca0f5-b203-6aff-1705-b4a8b3e36bdd&psq=what+is+the+meaning+of+modern+day&u=a1aHR0cHM6Ly9kaWN0aW9uYXJ5LmNhbWJyaWRnZS5vcmcvZGljdGlvbmFyeS9sZWFybmVyLWVuZ2xpc2gvbW9kZXJuLWRheQ&ntb=1. 

Centre for women’s justice (2023). “David Carrick, what could’ve been done to stop him?” Accessed online on 01/03/ 2025. Available at: https://www.bing.com/ck/a?!&&p=ec5d6d1e40e0047bb10b10ab19a2fc034b0db8918927cf5abe2520656f2276c9JmltdHM9MTc0MDc4NzIwMA&ptn=3&ver=2&hsh=4&fclid=3e5ca0f5-b203-6aff-1705-b4a8b3e36bdd&psq=david+carrick+couldve+been+stopped&u=a1aHR0cHM6Ly93d3cuY2VudHJlZm9yd29tZW5zanVzdGljZS5vcmcudWsvbmV3cy8yMDIzLzIvNi9kYXZpZC1jYXJyaWNrLXdoYXQtY291bGQtaGF2ZS1iZWVuLWRvbmUtdG8tc3RvcC1oaW0&ntb=1. 

Coursera (2024). “What is data analysis?” Accessed online on 07/03/2025. Available at: https://www.bing.com/ck/a?!&&p=8237bad22358ba44f852445fb87590981e1cf1e5702f259dbe0a7f8587e95b2bJmltdHM9MTc0MTMwNTYwMA&ptn=3&ver=2&hsh=4&fclid=3e5ca0f5-b203-6aff-1705-b4a8b3e36bdd&psq=what+is+data+analysis&u=a1aHR0cHM6Ly93d3cuY291cnNlcmEub3JnL2FydGljbGVzL3doYXQtaXMtZGF0YS1hbmFseXNpcy13aXRoLWV4YW1wbGVzP21zb2NraWQ9M2U1Y2EwZjViMjAzNmFmZjE3MDViNGE4YjNlMzZiZGQ&ntb=1. 

Deans, C (2015). “Gender inequality: the struggles female police officers face in the masculine culture of policing.” Accessed online on 11/10/2024. Available at: ojsadmin,+UofG_Footnotes_2015_V2-52-61 (4).pdf

Dr Mahesh 2020). “Research onion: a systematic approach to designing a research methodology.” Accessed online on 12/11/2024. Available at: https://aesanetwork.org/research-onion-a-systematic-approach-to-designing-research-methodology/#:~:text=Research%20onion%20is%20one%20such,which%20constitute%20our%20research%20philosophy.

Esparaza, E (2024). “The “boys club culture” is more common than you think.” Accessed online on 24/02/2025. Available at: https://www.inhersight.com/blog/research/boys-club-culture-more-common-you-may-think. 

Farrow, K (2022). “Misogyny in police forces: Understanding and fixing “Cop culture”. Accessed online on 01/03/2025. Available at: https://www.bing.com/ck/a?!&&p=1d76b6157ec448e0c8aa04b97a9fd186a30e6dba09ca5c689b93bd5412481435JmltdHM9MTc0MDc4NzIwMA&ptn=3&ver=2&hsh=4&fclid=3e5ca0f5-b203-6aff-1705-b4a8b3e36bdd&psq=misogony+in+police&u=a1aHR0cHM6Ly90aGVjb252ZXJzYXRpb24uY29tL21pc29neW55LWluLXBvbGljZS1mb3JjZXMtdW5kZXJzdGFuZGluZy1hbmQtZml4aW5nLWNvcC1jdWx0dXJlLTE3NjMwMw&ntb=1. 

Grover. V (2025). “Research approach: an overview” Accessed online on 20/11/2024. Available at: (PDF) RESEARCH APPROACH: AN OVERVIEW

Hassan, M (2024) “Quantitative research- methods, types and analysis”. Accessed online on 01/03/2025. Available at: https://www.bing.com/ck/a?!&&p=d1fb7ac479e10abe5ed929b637a9e512727443a2a6ad25a32e2c977869bafa4bJmltdHM9MTc0MDc4NzIwMA&ptn=3&ver=2&hsh=4&fclid=3e5ca0f5-b203-6aff-1705-b4a8b3e36bdd&psq=quantitative+research&u=a1aHR0cHM6Ly9yZXNlYXJjaG1ldGhvZC5uZXQvcXVhbnRpdGF0aXZlLXJlc2VhcmNoLw&ntb=1. 

Hassan. M (2024). “Ethical Considerations-Types, examples and writing guide.” Accessed online on 09/02/2025. Available at: Ethical Considerations - Types, Examples and Writing Guide. 

Hassan. M (2024). “Questionnaire: Definition, types and examples” Accessed online on 22/12/2024. Available at: Questionnaire - Definition, Types, and Examples

Hauberg. J (2011). “Research by design: Research strategy.” Accessed online on 22/11/2024. Available at: Microsoft Word - AE_5_versao04_psp.docx

Human rights careers (2024) “Gender inequality 10: Meaning, facts and ways to take action” accessed online on 05/10/2024. Available at: Gender Inequality 101: Meaning, Facts, and Ways to Take Action | Human Rights Careers 

Hyka, C (2019) “methodology: importance and different types”. Accessed online on 12/11/2024. Available at: The Importance of Definition and Research Methodology Explained

Kendall, E (2025). “Misogyny.” Accessed online 24/02/2025. Available at: https://www.britannica.com/topic/misogyny. 

L. Morgan (2023). “Women in the police force are experiencing relentless sexism and misogyny, according to this documentary.” Accessed online on 21/10/2024. Available at: Female police officers are experiencing misogyny within the force | Glamour UK. 

Martin, A (2024). “Police WhatsApp chat filled with routine misogyny, casual racism and bullying misconduct hearing told.” Accessed online on 24/02/2025. 
Available at: https://www.msn.com/en-gb/news/uknews/police-whatsapp-chat-filled-with-routine-misogyny-casual-racism-and-bullying-misconduct-hearing-told/ar-AA1rxbtx?ocid=BingNewsVerp. 

McLeod. S (2023). “Qualitive vs quantitative research.” Accessed online on 20/11/2024, Available at: Qualitative vs Quantitative Research: What's the Difference?

Moss, R (2023). “Casey review: Met police “Boys club culture” is rife.” Accessed online on 01/03/2025.  Available at: https://www.bing.com/ck/a?!&&p=3b250d0687af92e0f61091a0d66b0e444583c3b2e468ebbd02c2e75c4e85a198JmltdHM9MTc0MDc4NzIwMA&ptn=3&ver=2&hsh=4&fclid=3e5ca0f5-b203-6aff-1705-b4a8b3e36bdd&psq=boys+club+in+policing&u=a1aHR0cHM6Ly93d3cucGVyc29ubmVsdG9kYXkuY29tL2hyL2Nhc2V5LXJldmlldy1tZXQtcG9saWNlLWN1bHR1cmUv&ntb=1. 

[bookmark: _Hlk201742409]Nicolas, A (2021). “Inductive and deductive reasoning- Examples & Limitations.” Accessed online on 07/03/2025. Available at: https://www.bing.com/ck/a?!&&p=04645ae47d3fa45bef757441338e6fae8b8f172988be8fe87df0cc63f6343cb3JmltdHM9MTc0MTMwNTYwMA&ptn=3&ver=2&hsh=4&fclid=3e5ca0f5-b203-6aff-1705-b4a8b3e36bdd&psq=deductive+and+inductive+reasoning+research&u=a1aHR0cHM6Ly93d3cucmVzZWFyY2hwcm9zcGVjdC5jb20vaW5kdWN0aXZlLWFuZC1kZWR1Y3RpdmUtcmVhc29uaW5nLw&ntb=1. 

 NPCC (2025) “National Police, Health and Wellbeing strategy 2024-2026”. Accessed online on 24/06/2025. Available at: https://www.oscarkilo.org.uk/media/document/8456

Paneerselvam, R (2014). “Research Methodology.” Accessed online on 02/11/2024. Available at: RESEARCH METHODOLOGY - R. PANNEERSELVAM - Google Books

Ricks, E (2014). “What is a pie chart.” . Accessed online on 07/03/2025. 
Available at: https://www.bing.com/ck/a?!&&p=7441a057186666a57ab709efb4b169f85045bb1c1ec284e1d5529b500706c723JmltdHM9MTc0MTMwNTYwMA&ptn=3&ver=2&hsh=4&fclid=3e5ca0f5-b203-6aff-1705-b4a8b3e36bdd&psq=what+is+a+pie+chart&u=a1aHR0cHM6Ly93d3cuc3Rvcnl0ZWxsaW5nd2l0aGRhdGEuY29tL2Jsb2cvMjAyMC81LzE0L3doYXQtaXMtYS1waWUtY2hhcnQ&ntb=1 

S. Ponthieux and D. Murs (2015) “Gender inequality”. Accessed online on 06/10/2024. Available at: Gender Inequality - ScienceDirect

Sahay, A (2016) “Peeling Saunders research onion” accessed online on 20/11/2024. Available at: Peeling-Saunders-Research-Onion.pdf

Saunders et al. (2012) “Research Onion”. Accessed online on 12/11/2024. Available at: The Research Onion (Source: Saunders et al. 2012) | Download Scientific Diagram

Security women (2020). “Be a force for all. Recruitment campaign.” Accessed online on 02/11/2024. Available at: ‘Be a Force for All’ Recruitment Campaign: the questions we should be asking…. | SecurityWomen

Skills for Justice, (2024) “Key milestones for women in policing”. Accessed on 24/02/2025. 
Available at: https://skillsforjustice.org.uk/news-insights/key-milestones-for-women-in-policing. 

Survey monkey (2024). “Why are surveys important in research?” Accessed online on 22/11/2024. Available at: Why are surveys important in research? | SurveyMonkey

University or Portsmouth (2023). “Under-representation of women in policing.” Accessed online on 16/10/2024. Available at: Under representation of women in policing: Study reveals persistent barriers and gender differences in career advancement | University of Portsmouth

Warren, K and Phair, D (2021) “Saunders research onion”. Accessed online on 12/11/2024. Available at: https://gradcoach.com/saunders-research-onion/

Wang, X and Cheng Z (2020) “Cross-sectional studies: Strengths, weaknesses and Recommendations.” Accessed on 13/04/2025. Available at: https://www.bing.com/ck/a?!&&p=3f77f2f00fa7c130a9989ec29a9d54653073bff03a8969d73ffb6d8cd11a98adJmltdHM9MTc0NDUwMjQwMA&ptn=3&ver=2&hsh=4&fclid=0d94dbb8-48ac-69a9-0e66-ce1049b468af&psq=cross+sectional+meaning&u=a1aHR0cHM6Ly93d3cuc2NpZW5jZWRpcmVjdC5jb20vc2NpZW5jZS9hcnRpY2xlL3BpaS9TMDAxMjM2OTIyMDMwNDYyMQ&ntb=1. 

Saunders, M (2009). “Understanding research philosophies and approaches.” Accessed on 13/04/2025. Available at: https://www.bing.com/ck/a?!&&p=070a43a377068897a78c1a643afd690383235fd19b4772e6297b44e4546969c7JmltdHM9MTc0NDUwMjQwMA&ptn=3&ver=2&hsh=4&fclid=0d94dbb8-48ac-69a9-0e66-ce1049b468af&psq=what+research+philosophy+is+a+survey&u=a1aHR0cHM6Ly93d3cucmVzZWFyY2hnYXRlLm5ldC9wdWJsaWNhdGlvbi8zMDkxMDI2MDNfVW5kZXJzdGFuZGluZ19yZXNlYXJjaF9waGlsb3NvcGhpZXNfYW5kX2FwcHJvYWNoZXM&ntb=1. 







Chapter 7- Appendices 
7.1 Saunders research onion
[image: Research Onion Model by Saunders for Successful Assignment Writing!]



[image: A screenshot of a computer

Description automatically generated]7.2 Survey 










[image: A screenshot of a graph

Description automatically generated]












[image: A screenshot of a graph

AI-generated content may be incorrect.]


















[image: A screenshot of a graph

Description automatically generated]













[image: A screenshot of a cell phone

Description automatically generated]















	

[image: A screenshot of a survey

Description automatically generated]













[image: A screenshot of a survey

Description automatically generated]














	
[image: A screenshot of a cell phone

Description automatically generated]




[image: A screenshot of a graph

Description automatically generated]



[image: A screenshot of a graph

Description automatically generated]




image3.jpeg
PAGE:10f 10 N\

1. Are you currently a serving Police Constable?

Skipped: O Answered: 25

Yes 96%

No 4%

24




image4.jpeg
2. What is your length of service?

Skipped: O Answered: 25

Less than 1year 4%
Less than 5 years 48%
Between 5 and 10 years 32%
Over 10 years 16%

12




image5.jpeg
3. Please select your gender

Skipped: 0 Answered: 25

Male 64%
Female 36%
Other 0%

Prefer not to say 0%

6




image6.jpeg
4. Do you think that women are under-represented in
the police?

Skipped: 0 Answered: 25

I Yes 40% 10
I No 24% 6
I Somewhat 36% 9




image7.jpeg
5. Do you think that female police officers are afforded
the same opportunities as male police officers?

Skipped: 0 Answered: 25

Yes 60% 15
No 28% 7

l Somewhat 12% 3




image8.jpeg
6. Have you ever experienced gender inequality within
your policing role?

Skipped: 0 Answered: 25

Yes 36% 9

No 56% 14

Somewhat 8% 2




image9.jpeg
7. In your policing role, have you witnessed a person
being discriminated against due to their gender?

Skipped: 0 Answered: 25

No 56% 14

I Yes 44% M

Somewhat 0% 0




image10.jpeg
8. Do you believe that there is a lack of opportunities
for women to progress in their policing role?

Skipped: O Answered: 25

I Yes 44% 1

No 36% 9

I Somewhat 20% 5




image11.jpeg
9. Do you believe that males are afforded more
opportunities than females?

Skipped: 0 Answered: 25

I Yes 32%
I No 60%
l Maybe 8%

15




image12.jpeg
PAGE: 10 of 10 N v

10. Do you think that there is a “boys club” culture in
modern-day policing?

Skipped: 1 Answered: 24

I Yes % 17

No 25% 6

Somewhat 4% 1




image13.jpeg
PAGE: 1 of 10 N N

1. Are you currently a serving Police Constable?

Skipped: O Answered: 25

I Yes 96% 24

I No 4% 1




image14.jpeg
2. What is your length of service?

Skipped: O Answered: 25

Less than 1year 4%
Less than 5 years 48%
Between 5 and 10 years 32%
Over 10 years 16%

12




image15.jpeg
3. Please select your gender

Skipped: 0 Answered: 25

Male 64%
Female 36%
Other 0%

Prefer not to say 0%

16




image16.jpeg
4. Do you think that women are under-represented in
the police?

Skipped: 0 Answered: 25

I Yes 40% 10
I No 24% 6
l Somewhat 36% 9




image1.jpeg
PRIFYSGOL CYMRU
Y Drindod Dewi Sant
UNIVERSITY OF WALES

% Trinity Saint David

SWANSEA - ABERTAWE





image17.jpeg
5. Do you think that female police officers are afforded
the same opportunities as male police officers?

Skipped: 0 Answered: 25

Yes 60% 15
No 28% 7

l Somewhat 12% 3




image18.jpeg
6. Have you ever experienced gender inequality within
your policing role?

Skipped: 0 Answered: 25

Yes 36% 9

No 56% 14

Somewhat 8% 2




image19.jpeg
7. In your policing role, have you witnessed a person
being discriminated against due to their gender?

Skipped: 0 Answered: 25

No 56% 14

I Yes 44% M

Somewhat 0% 0




image20.jpeg
8. Do you believe that there is a lack of opportunities
for women to progress in their policing role?

Skipped: 0 Answered: 25

I Yes 44% 1N

No 36% 9

Somewhat 20% 5




image21.jpeg
9. Do you believe that males are afforded more
opportunities than females?

Skipped: 0 Answered: 25

Yes 32%

No 60%

Maybe 8%

15




image22.jpeg
PAGE: 10 of 10 N v

10. Do you think that there is a “boys club” culture in
modern-day policing?

Skipped: 1 Answered: 24

I Yes % 17

No 25% 6

Somewhat 4% 1




image2.png
Positivism

Philosophies
Experiment Deductive
Approaches
Mono method il
Realism
Cross-sectional
Strategies
Data_ Mixed Action
collection methods | research
and data .
analysis Choices
Grounded
Longitudinal
Time
horizons

Multi-method

Inductive

Archival research

Techniques and
procedures

Pragmatism





