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Topic
Factors Influencing Retention Among Hospital Nurses in the United Kingdom

Review question
What factors influence the retention of hospital nurses in the United Kingdom?


Objectives
The goals of this scoping review are:
To define the concept of nurse retention and its importance within UK hospital settings.
To explore current UK policies, workforce strategies, and legislation related to nurse retention.
To conduct a scoping review of peer-reviewed academic literature published within the last ten years on factors influencing nurse retention among hospital nurses in the United Kingdom.
[bookmark: _Int_Rz3gfLMc]To identify and map the key factors influencing nurse retention, including workload, leadership, job satisfaction, workplace culture, professional development, and work-life balance.
To find gaps in the existing literature and provide recommendations for future research and healthcare practice.


 




Rationale
Nurse retention is still one of the most significant workforce challenges facing the United Kingdom’s healthcare system. The NHS continues to experience increasing demand for healthcare services while struggling with nursing shortages and high staff turnover (NHS England, 2023). Retaining experienced nurses is essential for ensuring continuity of care, patient safety, and the delivery of high-quality healthcare. High turnover also increases recruitment costs and places more pressure on the remaining workforce.
[bookmark: _Int_4Vgw7vW8][bookmark: _Int_94bjR5zn][bookmark: _Int_cTwq8vkN]Evidence suggests that multiple factors influence nurses’ decisions to remain in hospital employment. A systematic review by Marufu et al. (2021) identified workload, leadership, job satisfaction, workplace relationships, career development opportunities, and organisational support as key influences on retention. Similarly, the Royal College of Nursing (2023) reported that staffing shortages and burnout continue to affect workforce sustainability across NHS organisations. A scoping review is appropriate because it enables the researcher to map the breadth of existing evidence, identify recurring themes, and highlight in knowledge relating to nurse retention (Munn et al., 2018).

Methods
[bookmark: _Int_zEhRSsmo]This research will use a scoping review method following the framework developed by Arksey and O’Malley (2005) and enhanced by Levac et al. (2010). The review will follow five stages: identifying the review question, finding relevant studies, selecting eligible studies, charting the data, and collating, summarising, and reporting the findings.
[bookmark: _Int_XlgCQymT][bookmark: _Int_AE2aDwEM][bookmark: _Int_kVbYhgPW]Electronic databases including PubMed, CINAHL, Scopus, and Google Scholar will be searched for peer-reviewed articles published between 2015 and 2025. Grey literature, including NHS reports, government publications, and Royal College of Nursing documents, will also be included where relevant. Data will be analysed using thematic analysis to map the main factors influencing nurse retention.


Ethical considerations
As this study is based entirely on published literature, ethical approval is not needed because no human participants or personal data will be involved. Ethical principles will be maintained by using reliable and peer-reviewed sources, accurately applying Harvard referencing, avoiding plagiarism, and presenting the findings objectively. The review will be conducted transparently by clearly reporting the search strategy, inclusion and exclusion standards, and methods of data analysis to enhance the credibility and reproducibility of the research.
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