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Where the idea started and how it developed?





	This idea started a long time ago when the author was thinking about the usefulness of a program/presentation that can show to young people/ teens the adult life regarding their future profession. Sometimes you have needs throughout your life, that creates ideas, opportunities to design different projects, to help other people with the same needs. There are many variants of jobs and young people can be confused, not knowing which way to go and what decision to take for their career. Many kids are dreaming of becoming doctors, lawyers, police-mans, firefighters, ballerinas or singers without really knowing what these jobs involve and what training they must have, if they have the necessary skills or if they could be better in other jobs. (Demerout & Arnold B. Bakker, 2011)
	There are people around 50 years old or even more that they were unsatisfied with their jobs or with the chosen field. Some of them has the courage to change their lives completely, maybe they have the good luck to get an opportunity to work on another area, maybe they start their studies again on a different area on at older age, but most of them don’t have those and they just live their lives with a job that doesn’t get them the satisfaction of being happy, useful and confident in themselves. 
	The project is structured in several chapters, but the most attractive for young people are the videos. The opinions and experiences of people who do those jobs are relevant for teenagers. The videos are also divided into categories so they can choose what they want to view: from how people decided for the job, what studies are requested in order to get the job, what are the opportunities to develop, to progress in that field. (Xu1, November 2014)
	Another important aspect that is integrated in this project is that of the universities where you can study each field. (Khanb, 9 July 2015)
	The trades are divided into 9 categories: engineering, medicine, finance, horeca, education, legal, arts, sport, production and their multiple divisions, so that as many fields as possible are covered.
	Topics covered are:  
1. How I decided to become a teacher/ lawyer/ detective etc?
2. How was my first day at work?
3. How goes a day in my professional life?
4. What satisfactions this job has brought me?
5. What are the difficult parts of this job?
6. I am financially satisfied?
7. I feel sorry about this choise?

	In conclusion the purpose of this project is to help new starters in their job life and have real understanding about the job with real exemples, pictures and videos from real places, with activities, good and bad points of view.
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