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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance:  

	
Consider and reflect on the impact of organisational justice on yourself as a member of the police service. (Code of Ethics)

Consider the steps that your organisation is taking to raise ethical standards. 


1000 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:
-
In this essay I will be reflecting on the impact of organisational justice on myself as a member of the police service. I will also then look at any steps that Gwent Police is carrying out in order to raise ethical standards within the force. In this essay I will reflect on this using the GIBBS reflective model (1988). The College of Policing (2015) state that organisational justice is defined as the feelings of how fairly officers feel they are treated in aspects that include workload, pay and recognition. It also includes the feelings and perceptions of how officers see the organisations decision making being fair, impartial, ethical and consistent. From the above definition, I will compare and reflect on my experiences as a response officer to how these are upheld in the force. The Police and Crime Commissioner for Gwent sets out the aims for the organisational culture of the force where there is significant focus on ethics and demonstrates the high importance of upholding equality and inclusivity in the service that it is provided to members of the public. Gwent PCC. (2020).
-
Description
As a Police officer for Gwent Police, which I have now been in my current role for approximately a year and 9 months, the code of ethics has been instilled in me as to how I am expected to act and behave as a representative of the force from day 1 of training. College of Policing (2021) state that the code of ethics is a framework of values and standards expected of Police officers. I first handily act as a visible representative of the force in the community to project the forces values that police forces throughout the United Kingdom (UK) abide by. Within the Gwent area, Gwent Police promote the 9 Policing principles that include ‘fairness’, ‘respect’, ‘integrity’, ‘honesty’ and ‘openness’. (Gwent Police 2021) 
-
Feelings
From joining the force, to the time of writing, I have felt that the code of ethics is strongly enforced and adhered to by other employees of Gwent Police, which has meant during this time I have been treated fairly and respectfully. A HMICFRS (2018) (Her Majesty’s Inspectorate of Constabulary and Fire and Rescue Service) PEEL assessment report conducted for the term 2018/2019 concluded that the way in which Gwent Police as a force treats the public and its own workforce legitimately requires improvement. This report is a national assessment into Police forces throughout the UK, assessing the effectiveness, efficiency and legitimacy of their responses on crimes, how members of their communities that they serve are treated and how well they engage with different types of groups such as the youth, those from ethnic minorities and those most vulnerable in society (HMICFRS, 2018). The HMICFRS (2018) report, that is published publicly in a document, outlines requirements for improvements in Gwent Police, specifically around ethical behaviours. However, it does state that the force is good at maintaining an overall ethical culture (HMICFRS, 2018). I have noted from my current experience that this is true and ethical decisions are commonplace. The report also highlights a good rating in regards to the extent in which Gwent Police treats its workforce, highlighting both fairness and respect as two main qualities (HMICFRS, 2018). An area for improvement that was highlighted was that the force should take measures ensuring that the process for selection and promotion is more transparent in order to increase the perception of fairness amongst employees. 
-
Evaluation
A study by Davidson and Stevens (2013), focused on an experiment based around financial tasks. Three groups were involved in the experiment, one group were asked to read the code of ethics, a second group were asked to read the code before agreeing to abide by it and the final group received no guidance. The results showed that the most likely group to breach were the group with no guidance, closely followed by the first group. The group that was least likely was the second group having agreed to the code. This experiment shows that no matter which organisation you work in there will be breaches of the code however depending on which group that organisation falls under depends on the likeliness of breaches occurring.  
-
Analysis
From my analysis of this, I am aware that organisational justice and the code of ethics are promoted, upheld and adhered to very well. The Police is a professional service that is expected to be a role model in society, not only to the public, but other organisations too. Factors that can impact how successful the code of ethics and organisational justice are held to include, personnel actively stating they will abide by the policies, the importance in how senior officers come across as role models and fair and regular follow ups for where breaches have been identified. Gwent Police continually looks to reinforce the ethical standards expected of employees of the force by continually highlighting and promoting the code of ethics and the values of the force. I believe supervisors such as sergeants and inspectors play an important and active role in reinforcing this and this is evident as it was documented and identified in the PEEL report (2019/2019). The report goes on to further document that a step-in which Gwent Police maintains and raises these standards is by initiating a programme whereby a variety of incidents are simulated between front line officers and their supervisors to test the strength of the decisions made being ethical in nature. 
-
In conclusion I feel that the oath a Police officer takes on taking office is an agreement to abide by the code of ethics and does have a significant impact on maintaining the ethical standards of an officer. From my experience it is evident that Gwent Police take steps to raise ethical standards as documented in the relevant organisations inspections of the force. Gwent Police highlights the importance of training on maintaining and improving ethical standards. As concluded in a Survey amongst Police officers in the US found that they believed a form of training was key in preventing any abuse of authority. Weisburd et al. (2001).
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Task 2

Relevant areas of the National Policing Curriculum: 
Evidence based policing, Research Methods and Skills, Decision-making and Discretion 

You must choose a policing incident involving a partnership approach which you played a significant role with an offender/service user/victim and reflect on what happened. 

	
Give a brief description of the problem including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

What options did you consider when adopting a multi-agency approach? 

How did you decide on the most appropriate option to mitigate or resolve the problem and how did you evaluate the available evidence?

Justify your intervention and highlight potential consequences.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:
-
In this essay I will be talking about a Policing incident whereby I have played a significant role with a victim by involving a partnership approach. I will reflect on this incident using the GIBBS reflective model (1988). Multi agency approaches are important to maintain an effective and efficient response to a variety of incidents along with tackling risks together. A good multi agency approach can implant a shared purpose increasing benefits that include combating crime prevention, community safety/ public security and problem sharing which can further reduce and spread financial costs. Loftus, D.B., Skinns, D.L., Munk, T. and Rice, L. (n.d.).
-
The circumstances of this incident were that a call was made to Police from a woman that her husband had left the address before sending a concerning text to both her and her daughter. The phone was then subsequently switched off and this behaviour was uncharacteristic for him as we were informed that he was a proud man. This call was classified as a missing person and a  welfare concern. A missing person is defined as where a person’s whereabouts cannot be confirmed and will remain classed as missing until located and the welfare of that person confirmed. (College of Policing 2021) I attended the home address where I gathered further details from the reporting person. This included what he left with and any places he may attend. A description was passed when the call was received, however I ensured this was accurate or whether additional details could be provided. Questions around whether he was on or due any medication, suffered with any illnesses and any previous history or current reference to be suicidal or intentions of self-harm were asked. The wife/ reporting person stated that they were in the process of trying to purchase a new property and were currently residing with family. She stated that he believed the purchase wouldn’t go through and had stated that he had felt like a burden on the family. Of a survey conducted 51% of stressed adults reported feeling depressed and whilst 61% documented as being anxious. Further on this of the people saying that they had been stressed at some point a figure of 16% have reported having self-harmed and double (32%) had had suicidal thoughts. mentalhealth.org.uk. (2018)


-
The missing person was graded high risk. College of Policing (2021) define high risk as it is very likely the missing person may suffer serious harm. Area searches of the general area along with searches of places he likes to frequent were actioned very early on. Due to this being a high-risk missing person a request for mobile data was explored whereby a map was received showing the telephone mast his phone last pinged and a radius identified around that mast he would have had to have been in to ping the mast. Data from mobile’s could be instrumental in progressing a missing person investigation and where there is a necessity to identify whether an individual may come to harm or obtain any available proof of life. www.met.police.uk (n.d) This however covered a large area that would be a slow and difficult task to undertake with limited resources.
-
To assist with the search the assistance of National Police Air Service (NPAS) was requested to which they obliged. NPAS is an air service that provided borderless support from a nationwide network of air bases to Police forces 24/7 across England and Wales. www.npas.police.uk (n.d) NPAS state that their capabilities provide the advantage that large areas can be effectively searched 20 times quicker than other available options decreasing the demand on ground resources. This potentially resulting in the difference between life and death situations. www.npas.police.uk. (n.d.). On arrival in the area the helicopter identified fairly early on a male matching the description of the missing person lying in a field, appearing to have a knife with him and vomiting. Police force control room coordinated myself and other units to the area, this included a dog unit and a taser trained officer due to the identification of a knife and the risk that presented to both the subject and officers. With a taser trained officer and a dog unit leading I followed where the male was quickly located. The male was in possession of a quantity of tablets and had stated that he had taken over 100 tablets of a medication. It was clearly visible that the male required medical attention as he was vomiting in front of us. Ambulance was requested due to the overdose and attended our location where he was then further conveyed to the local hospital. The family were informed for them to make their way to the hospital to meet him.

On return to the station I submitted an adult at risk PPN to pass the information on to relevant organisations that may be able to offer support to the gentleman and help him where necessary. In this case this would be around mental and financial support or guidance due to the information provided. These referral’s are one of many the force initiate. Data between 2020/2021 show Gwent Police made 23179 referrals to Connect Gwent (Connect Gwent (2021))
-
My Feelings when dealing with this is what did the police have at there disposal within the force to assist with this and what external agencies were available to assist with this. It was important to get any available resources available working together to locate the male as he was a high-risk missing person. My decision making around grading this male as high risk was the information I had available which included, the male’s age being in his 60s, uncharacteristic behaviour, the mobile phone being switched off and uncontactable, wallet left behind, the concerning text sent to multiple family members, potential suicidal signs and there being no history of this having happened before from speaking to the wife and reviewing Police systems. With this the police response required an immediate response and deployment of Police resources. (College of Policing 2021)
-
Evaluating this incident there was a lot of good that I identified. The effective and efficient communication between all parties allowed a prompt and well-coordinated response. All new information was quickly disseminated to available resources this included reviewing a CCTV camera at the end of the street which showed that he had not gone in that direction so allowed as to focus on the other direction where the dog unit primarily focused. 
-
Analysing the situation ultimately the potential consequences of having not locating the missing person as we did, the missing person may have died as a result of his actions of taking a quantity of tablets taking an overdose and being exposed in a field on his own also in possession of a knife. I feel it was clear from this that the male did have intentions of self-harm and was suicidal. Our intervention was necessary to preserve life as set out in the Police oath.
-
In conclusion this was a positive outcome from the collaboration of multiple agencies that included the police, NPAS, ambulance, local NHS authority/ hospital and the referral to Connect Gwent. Without these partnerships being effective and efficient the end result could of potentially have been worse. Ultimately everything necessary was actioned in order to locate and return this gentleman safely and do not feel that there is much more the Police could of actioned. If being very critical This incident was a valuable learning experience whereby I had involvement with a high-risk missing person and was prompted by guidance from supervisors and colleagues however next time feel that I will be able to initiate more of the actions earlier on.

Words – 1282




Task 3

Relevant areas of the National Policing Curriculum: 
Vulnerability and Risk 

You must choose a policing incident in which you played a significant role with a victim of crime or anti-social behaviour and reflect on what happened. 

	Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Evaluate the appropriateness of different approaches (by professionals and the police) in supporting or managing vulnerable people or people at risk of harm. 

Evaluate what works in relation to tackling repeat victimisation and repeat offending. 


1250 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

In this essay I will be talking about a Policing incident whereby I have played a significant role with a victim before reflecting on what happened using the GIBBS reflective model (1988). I will then look to evaluate the different approaches to support and manage vulnerable people or ones at risk of harm. In this essay I will also look to evaluate what works to combat the issues of repeat offending and repeat victimisation. I will look to compare the above questions to the policing incident I will be discussing. 
-
The circumstances of this incident that I will be reflecting upon is that I had an incident reported to Police graded as a Priority response. The initial information passed by force control room was that a neighbour had reported that another neighbour had been abusing him and threatening him. From this information using the NDM, I was looking to identify any offences early on. If the victim was harassed, alarmed or distressed by the abusive words or behaviour I could look at public order offences. (Legislation.gov 2021) These behaviours stemmed from neighbourly disputes from noise nuisance and perceived perceptions of each other. On looking at previous incidents on police systems I identified that there had been several previous incidents between the pair in the last few months. On this, little action was done so I felt it was important to take more positive action in order to resolve the issue and ultimately reduce a proportion of calls made to Police.
-
With a positive statement obtained I sought to get the offender in for a Voluntary interview whereby I could interview him regarding the offence under caution. At the time I did not feel the necessity to arrest the offender as this incident did not meet Code G of PACE. (Legislation.gov 2021) After the interview was conducted the offender denied any of the allegations and was ultimately no further actioned by the sergeant due to lack of evidence and an unlikely prospect of conviction in the criminal justice system. There were no independent witnesses of the incidents, no CCTV and in the eyes of the courts would ultimately be one word against another.
-
With a criminal justice outcome exhausted I sought to contact housing as both parties were living in local authority housing. By contacting the local authority, I sought to get one of the parties removed which would ultimately resolve the problem completely. I felt there was more ways in order to resolve the problem at the route by removing the parties away from each other. I felt I utilised and approached all available options to me at resolving this problem. 

Evaluation. Looking at and evaluating this incident I approached the incident methodically and professionally. I listened to the victim about what had happened and consider anything specific to their care and needs. I looked at asking and discussing with the victim any requirements where they felt they needed extra support. With this I could then submit and share a PPN for the victim on his consent to other partner agencies for them to look at providing the additional needs where permittable. In this situation housing were also contacted and a request was sought to get the male moved as other problems had been identified around his residence being suitable for him. Internal approaches from the force I utilised the force’s own neighbourhood team liaising with them to request where possible to add the location to their patrols and further provide community engagement with the victim. Continencies were also discussed with the neighbourhood team as to the utilisation of legislation under the ASB act and look at the Community Protection Notices leading to an issue of a Community Behaviour Order if applicable. 

Analysis

Conclusion 

Common factors and examples that can increase the likelihood of reoffending include drug and alcohol misuse, lack of employment, lack of relationships, and unsuitable accommodation amongst others reference. In the incident it was evident that the offender had drug misuse and unemployed. 

Evidence suggests that in order to tackle repeat victimisation, a mutli agency approach can be effective in getting persons to desist from crime. These can include working to get the person into employment adding some stability to their life, referring to alcohol and drug misuse charities and organisations and having general support and guidance to instil hope and motivation upon a person. Reference As mentioned above 

To tackle repeat victimisation Gwent Police have previously set about Policing priorities in their 2013-2017 crime plan, such being ‘To protect people from serious harm’ and ‘To take more effective action to tackle anti-social behaviour’ and to achieve this they have listed a method of working with partner agencies to assist with this problem. Evidence shows that the 

Words - 725

Task 4
Relevant areas of the National Policing Curriculum: 
Conducting investigations and information and intelligence.

You must choose a policing incident which is of serious and complex nature in which you played a significant role with an offender/service user/victim and reflect on what happened. 

	Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Consider how you have gathered, analysed and evaluated relevant information or intelligence from a range of sources as appropriate to the policing incident. Additionally, identify how you have developed the information and intelligence for the purpose of informing the tasking and co-ordination process. 

Focus on how you have made use of the additional sources of intelligence obtained through this complex investigation and explain how you have applied learning from previous serious and complex investigations.

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.

1750 words (+/- 10%: include your actual word count at the end of each section)
 



ANSWER:
-
In this essay I will be talking about a Policing incident which is serious and complex in nature. I will discuss and reflect about how significant my role as a response police officer was when dealing with a victim of a serious offence. Specifically, in this essay I will be talking about and reflecting on a call I attended whereby a rape was disclosed to me. Using the GIBBS reflective model (1988), I will consider how I have gathered, analysed and evaluated any relevant info and intelligence through risk and powers available to me. Furthermore, I will look to identify how I have developed the information and intelligence for the purpose of informing and tasking the co-ordination process and the effective commencement of an investigation.
-
The circumstances of this call were that the sister of the victim had called the Police, reporting that her sister’s husband had been abusing her. This was graded as a priority response. On arrival to the address, whilst in the presence of the sister as she was the reporting person, I spoke to the victim. Very early on in the incident it was disclosed that a rape had been committed, increasing immediately the seriousness and severity of this call. Sexual offences including rape are classed as being among the most serious and impactful crimes committed against a person. (College of Policing APP 2021)  I was informed that the offender in this case was not married under UK law, rather this was an arranged marriage under Islamic law. I did explore and question whether that was the case so I could rule out a forced marriage. Both victim and offender were classified as ethnic minorities. 
-
My first priority was to assess the risk and gather the evidence promptly and effectively to avoid any delay which could potentially hinder the impending investigation. I set about this by completing an ONYX booklet with the victim which gathers a first account of what happened. This account being sufficient enough to identify the offences and includes asking questions such as What happened, When did it happen, Where did it happen and Who was involved? From this, I was able to identify an offence of rape contrary to section 1 of the Sexual Offences Act 2003. (Legislaton.gov 2021) Once I had gathered this evidence, I set about going through a Domestic Abuse and Stalking and Harassment Risk Assessment tool in order to identify the level of risk that the victim may be at of serious harm. In this particular case, based on the information and intelligence I had received from the victim and from my own professional judgment, I graded this as high risk meaning that I felt there were identifiable indicators of a serious risk of harm. The completion of the DASH also enabled me to collect further information around the relationship. In this further incidents that had not been reported to Police were disclosed along with the victims feelings. In this case the victim stated that she was very frightened of the offender could do and had done to her. Using the National Decision Making model I uses all the information and intelligence to identify offences and risks. I identified my powers and policies available developing a working plan on how to proceed and carry out my specific duties and role regarding this incident.  
-
Using Police systems such as NICHE and PNC, I run the offender’s details through these digital systems to identify any information or intel that was available about this individual. On doing this, I identified that the offender was a high-risk perpetrator to the victim and had several warnings and flags which included violence, drugs and weapons. Information for the progression of the investigation was obtained on the ONYX booklet. A report and update were also documented on the relevant systems noting the actions that had been completed by myself as the attending officer and the actions still outstanding in order for the relevant department taking over the investigation to be able to progress the investigation and coordinate it efficiently. 
-
Whilst conducting all that has been mentioned, I ensured I liaised with the relevant officers and departments within the force. I requested the collar number of an on-duty Detective Sergeant (DS) from the force control room to make him aware of this incident, pass the known circumstances and for him to review. By contacting the DS, a Sexual Offences Liaison Officer (SOLO) was sought to progress the investigation. On completion of all enquiries on initial attendance, I conveyed the victim to a SARC whereby a nurse/ doctor and Sexual Offences Liaison Officer would look to examine any forensic opportunity due to still being just in the forensic window. The SARC is a Sexual Assault Referral Centre where persons who have recently been raped or sexually assaulted can attend for  confidential medical, practical and emotional support. Here specially trained staff will discuss what has happened and provide the correct info on guidance and support to them. Most importantly from a Police perspective this is where a forensic medical examination can be undertaken for the commencement of any Police/ criminal investigation. A forensic examination would be conducted by a doctor or nurse who can look to obtain evidence by obtaining samples by taking swabs. (rapecrisis.org, 2021) This had been arranged by communicating and coordinating with the DS and SOLO. On arrival, I debriefed and passed on all the necessary information for them to proceed with their actions. 
-
On return to the station, once everything had been written up, I completed a Public Protection Notice, more commonly known as a PPN. This was completed due to the victim and offender having children together under the age of 18. As standard procedure and as part of force policy, social services must be made aware of any outstanding incidents whereby children are directly or indirectly involved in any type of domestic incident. This would document any concerns regarding the children and any concerns around the domestic aspect. The PPN is also an effective way in which social services informed and updated of incidents allowing them to undertake there role and duties effectively with up to date reliable information. It was particularly important to identify the needs for the children to identify any risks that could be posed to them as they are classed as vulnerable due to being under 18.
-
At the time of attendance my first thought was the collection of available evidence. With this being my first attendance of a Policing call whereby a rape was disclosed I knew that I must come across as being professional and respectful for a victim in a distraught state. A victim of a rape could have feelings that they could of prevented it and the incident could lead to psychological changes including depression, Post Traumatic Stress Disorder, fear and anger. The victim may also have feelings of anxiety where they may possess thoughts of how such an incident has happened and also may look to distance themselves from others such as friends and family due to a loss of trust. www.futurelearn.com (n.d.).
-
I felt that the incident was a valuable and important learning step in a Policing career. I feel that the incident was handled efficiently with good communication between myself as a response officer, the duty detective sergeant, a sexual offences liaison officer, the SARC and force control room. 
[bookmark: _GoBack]



Words –  1235
















Task 5
Relevant areas of the National Policing Curriculum: 
Digital Policing, Vulnerability and Risk 

You must choose an incident involving digital technologies and reflect on how you provided an appropriate initial police response. 

	
Explain the immediate actions that you took to reduce the risk of harm caused by the incident. Detail who may be more vulnerable in this type of incident. 

1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:
-
In this essay I will be discussing and reflecting on a Policing incident where I have provided an appropriate Police response. The nature of the incident will involve digital technologies, and, in this reflection, it will detail social media. First, I will answer what specifically are classed as digital technologies. These are tools, systems, devices that are electronic and capable of generating, storing and processing data. Such examples being social media, mobile devices, laptops, multimedia devices and online gaming devices (education.vic.gov.au 2021). Towards the latter part of the essay I will look at who may be more vulnerable to these types of crimes and incidents. I will reflect on the Policing incident using the GIBBS reflective model (1988). 
-
The circumstances of the incident were that I had a priority called whereby an ex-partner of the victim had been stalking and harassing her. The victim had contacted Police around this and on attendance it was disclosed that the offender had contacted the victim through several platforms namely Facebook, text message and WhatsApp as well as attend the address twice. The ex-partner had also further left several voicemails. Each action of attempted contact was taken after the subsequent blocking of the offender on that platform. The victim showed Police that she had sent messages that she did not want any contact from him and did not reply to or answer any contact from him. It was evident that an offence under Section 1 Protection from harassment act 1997 had been committed. This offence is proved when a person pursues a course of conduct on at least two occasions, that amounted to harassment and which the offender knew or ought to have known amounted to it. (legislation.gov, 2021) Identifying available evidence, I was able to get screenshots of all messages sent by the offender along with video evidence from a ring doorbell that showed both incidents whereby he had attended the address of the victim. 
-
With evidence available and a positive section 9 victim statement obtained, I was in a strong position to proceed with this investigation. To reduce risk and safeguard the victim I immediately attended the home address of the offender with another officer for arrest enquiries. On arresting the offender, I identified and seized the phone that belonged to him along with a tablet device. This was utilised under Section 19 Police and Criminal Evidence Act 1984 where it states a constable may seize anything which is on the premises if he has reasonable grounds for believing that it is evidence in relation to an offence which he is investigating or any other offence AND that it is necessary to seize it to prevent the evidence being Concealed, Lost, Altered or Destroyed. Legislation.gov. (2021).
-
With the offender in custody I explored examination of the electronic devices by requesting a specially trained officer to look at obtaining any other further evidence from the offender’s phone. Principle 1 states that any extraction of data material must avoid unnecessary intrusion and be strictly necessary. College of Policing APP. (2021).  Once this was authorised by an inspector, I set the lawful parameters of the search to locate any messages sent to the victim on the said platforms by the victim and any phone calls made to the victim at the disclosed times and dates. With all the enquiries completed and evidence gathered I went into interview in a strong position. The offender subsequently admitted all of the above contact in interview. To further safeguard the victim, I put an application in for a restraining order to be put in place to reduce the risk towards the victim and more powers available to the Police should he proceed with further unwanted contact towards the victim. 
-
My feelings during this incident was to affect the prompt investigation of the offence in this case to reduce risk of harm. Though I identified no threats or violence being used by the offender the behaviour and circumstances of this appeared to show the offender as quite obsessive. This if not acted upon by the Police could leave the victim at further risk. I felt that I utilised the National Decision-Making Model well in order to identify the Police powers available, risks and the correct course of action. In order to identify and grade the risk level correctly a Domestic Abuse Stalking and Harassment risk assessment was completed.
-
Evaluation. What was particularly good in this was that immediate action was able to reduce the risk of harm towards the victim by his immediate arrest. The victim was continually safety planned when possible. On release from custody further legislation allowed Police to release him on bail enforcing conditions to further safeguard the victim whilst a charging decision was sought from the Crown Prosecutor Service. An extra benefit that was good for the victim was that by the effective collection of multiple sources of evidence, a positive criminal justice outcome was highly likely. 
-
Analysis. This incident I identified the victim being at risk from the offender from searching Police systems the offender had a previous harassment and stalking marker for a previous partner. The offender had flags for being violent which increased the likelihood that continued conduct by the offender could ultimately turn violent and threatening. This was a stage that I did not want the incident to reach as this could result in the victim suffering harm or a more traumatic experience. 
-
Although not the case in the incident I have reflected on, incidents involving digital technologies may identify the older generation as being more vulnerable to types of crime related to the technology. Specifically, fraudulent crime as statistics show you are more increasingly likely to be such a victim if you are older. Common types of methods include email scams, cold calling and text message scams. Actions that could be undertaken to reduce the risk towards these victims is raise the awareness around such scandals. 
-
A report by Barnardo’s also documents how young persons and children could be at risk online. These being vulnerable to sexual abuse and exploitation (Criminal Sexual Exploitation). The report documents recommendations to reduce the risk of harm to the children. They include the correct education put in place, adequate training for all professionals working with children to be able to identify the signs and risks and training and guidance for Police and the criminal justice system on investigating these crimes and the engagement between young persons and families. (Palmer, 2015)
-
In conclusion part of this offence had been committed over digital technologies and the other half capture using multimedia footage. Digital Policing is an ever-increasing area that the public expect the Police to cover. Digital technologies are advantages to everyone and have massive benefits however with this cyber/ digital crime as also significantly increased. With both the increase in crime comes the increasing frequency in which evidence is obtained digitally and has massive impacts on a criminal case. Looking to the future the Police will continuously monitor and adapt to the environment to protect the public. NPCC (2018).
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Task 6 
Recognition and confirmation of progress on the Occupational Competency Portfolio (OCP). 
  
 
 
By signing the section below you are acknowledging your continuing progress on O.C.P.  

This is recognised by the university as work that is fully supporting this module BMPP 5003D; Policing in the workplace 2and in signing it will be equivalent to 1000 words towards the 8000 words equivalent total. 
 
 
 
 
Confirmation of the progress on the Occupational Competency Portfolio (OCP). 
 
I confirm that I am progressing with the Occupational Competency Portfolio (OCP) in accordance to the regulations.  
 
Signed:  T.GRIFFITHS  (Learner – electronic signature accepted.) 
 
Date: 13/09/2021 



Bibliography
The bibliography should only include sources referenced within the workbook using the Harvard referencing system. Information about referencing in written assignments and how to avoid plagiarism can be found on Moodle. It is important that you are aware of the importance of ensuring that the work submitted is your original work.
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