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Learning to learn is an awareness of the effect that one's own behaviour, attitudes, feedback and/or digital tools have on learning. It's important for them because in higher education, planning themselves, evaluating their performance and adapting to changes in expectations are all crucial. One of the main areas of building lifelong learning skills, which are relevant to a technology-defined environment, is resilience and employability [1] [2]. This report will contain my self-evaluation, Gibbs' reflective cycle, 3 SMART development targets and progress evidence, as well as summarise my topic for Unit 4 - Learning Agility. It also puts in place a simple reflection-action evaluation review relationship.
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Gibbs' reflective cycle consists of six stages: feelings, evaluation, analysis, conclusion and action planning [3]. This was a model that I have tried in a new assessment, which I had to do late. Initially, I believed I would be able to do it as I figured it would be easy. But when the time for research, the referencing, and the formatting ended, then came the pressure. The task was a good task, and it was hurried at the last checking time. Weakness in planning and in time estimation was another main concern that was not identified through the analysis; rather, academic ability was not a main concern. Continuously thought of breaking tasks down into smaller tasks, especially those that are quite big in nature. My action plan is setting mini deadlines to look at weekly and to begin research sooner. Executes with a late start, has confidence in others, rushes through the tasks, poor planning, smaller stages, calendar and reviews
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My strengths are that I am a quick learner, persistent and seek help when necessary. I get ideas from examples and demonstrations, and I learn how to do something that is difficult when I am persistent. Lectures and class discussions may also be interpreted this way by asking for clarification from lecturers and/or other students in the class. There are two areas that I could use help with: time management, presentation confidence and concentration in online study. The emphasis is on time consideration, as late commencement brings fewer opportunities for editing and reflection. Fast pacing, eye contact and vocal clarity can all be impacted by presentation anxiety. Digital notifications and non-related websites may distract extended focusing, and research revealed that interruptions or the ability to control and focus attention are correlated with self-regulated learning [4, 5].
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Resilience, feedback and self-directiveness were selected as significant interpersonal characteristics reflecting on them. Resilience can be described as the ability to continue with the activity despite failure and setbacks. The use of feedback seeking is helpful because it may lead to helpful feedback, which may help him or her make comparisons between what he or she wants to do and can do, and decide about what to do next. Self-directed learning takes responsibility and self-management of planning, monitoring and evaluating learning. Positive qualities, with consistent routines. The growth mindset is also adopted: Ability is not fixed; with effort, strategy and support, it is malleable, if with context, and it is very well implemented [6,7].
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The two templates provided have a summary as well as a detailed organisation for my development needs. The first aim is to work on the time-management elements of academic work and to return all academic work 24 hours in advance, at least by 30 November 2026. Digital calendar, stages, activity and progress are updated weekly on a Sunday. The objective of Goal Two is to deliver a clear three/four-minute work by 15 December 2026. I will create a video of myself for feedback from others, and I will practise 3 times a week. The aim of goal three is to have five distraction-free 1-hour study sessions per week until 30 November 2026. Tools to block websites, a quiet study area and a weekly tracker will be used to do this. Appropriateness: SMART planning is appropriate for that specific, measurable and time-specific target to improve the clarity and achievement of the target [8, 9].
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	Learning and Development Need
	Type of development

	Timescales
	Who is responsible?
 
	Further comments

	Provide a specific description of the desired changes (e.g. skills gained, knowledge acquired, topics/themes/content covered)
	E.g. Course, Workshop, Conference, Self-development (researcher, reading, etc.), Coaching, Mentoring, Job Shadowing, Project work, Committee Membership, etc.
	E.g. End of April, To be completed in the next 6 months, Over the next 1-2 years.

	E.g. Staff member, UoE L&D programme to support, Manager to arrange, Staff member to work with the team and Manager, etc.
	E.g. Resource requirements, Additional notes    

	Provide a specific description of the desired changes, such as skills gained or knowledge acquired.
	Course, workshop, self-development, coaching, mentoring, project work or structured practice.
	State a completion date or a defined review period.
	Identify the student and any lecturer, classmate or service providing support.
	Record resources, expected evidence, barriers and review notes.

	Improve time management and early submission.
	Self-development using digital calendar, weekly planning and study-skills resources.
	20 Aug–30 Nov 2026; reviewed every Sunday.
	Students, lecturers and classmates provide clarification when required.
	Evidence: calendar screenshots, weekly tracker and submission timestamps. Main barrier: distraction.

	Improve presentation confidence and delivery.
	Rehearsal, recorded practice, peer feedback and PowerPoint voice-over preparation.
	1 Sep–15 Dec 2026; three practices each week.
	Student: One classmate provides constructive feedback.
	Evidence: dated recordings, timing records and feedback notes. Main barrier: nervousness.

	Improve concentration during online study.
	Website-blocking tools, distraction-free study sessions and weekly self-review.
	20 Aug–30 Nov 2026; five one-hour sessions each week.
	Student: peer accountability if required.
	Evidence: completed study tracker and screenshots. Main barriers: notifications and unrelated websites.
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Learning Agility is being ready and able to transfer the learning from the previous experience to new experiences. In higher education, it is correlated to learning responsibility, reflection, curiosity, systems thinking and adaptability [10]. It also should be unlearned, which means ineffective routines will be determined and replaced instead of repeated. Last-minute work should be tagged work, and missing practice for the presentation should be made up with practice and feedback for the presentation. The importance of Learning Agility for employability has also been debated as organisations these days look for more adaptability, resilience to changes, curiosity and lifelong learning at this time in a changing workplace and technologies [2]. Use of appropriate technology can aid in this process, but it is important to carefully select the appropriate technology; digital technology can be utilised in enhancing learning, or it can be used to detract from learning.
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Assessment indicators are identified as indicators of strengths: Persistence, Learning Readiness, Help-seeking confidence and indicators in the areas for improvement: Planning, Speaking confidence and Digital concentration. This is accomplished using Gibbs' cycle to make it a challenging experience in action. Completed products will assist in creating measurable goal/progress evidence to guide reflection, and actions that are working will be visible. Learning Agility is associated with lifelong learning, a reflection of unlearning and adapting. Review, feedback and genuine evidence will help me to build an organised, confident and independent learner.
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              Introduction Purpose of the presentation  Topic Overview  Learning to learn means understanding how attitudes, study habits,  feedback and digital tools influence progress. It also supports lifelong  learning and employability [1,2].  The presentation uses Gibbs’ reflective cycle to connect  experience with action. The PDP uses SMART goals  to measure improvement. The Unit 4 topic selected is Learning Agility because it  directly  relates to adapting to changes in study and the workplace. 3     Figure: Learning to Learn
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         Reflective Model Gibbs’ Reflective Cycle  Gibbs’ reflective cycle is useful because it moves reflection beyond description. It asks the learner to consider feelings,  evaluate what happened, analyse causes, draw conclusions and create an action plan [3].  1  Description  I delayed starting an assignment because I  thought it would be easy.  2  Feelings  At first I felt confident, but later I became  stressed near the deadline.  3  Evaluation  I completed the work, but grammar checking  and referencing were rushed.  4  Analysis  The problem was not ability; it was weak  planning and poor time estimation.  5  Conclusion  Large tasks need to be divided into smaller  weekly stages.  6  Action Plan  I will use mini -deadlines, calendar reminders  and weekly reviews.  This reflection shows that my PDP should focus on time management, presentation confidence and online concentration. 5
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              Task 1: Self-Evaluation Strengths and weaknesses  Strengths  Quick learner: I understand new tasks more easily when I receive  examples or demonstrations. Persistence: I continue working even when the task is difficult. Help- seeking: I ask lecturers or classmates for clarification when  instructions are unclear.  Weaknesses  Time management: I sometimes underestimate how long research,  writing and checking will take. Presentation confidence: I can understand a topic, but feel nervous  when speaking. Online distraction: notifications and unrelated websites can  interrupt my focus [4,5]. 6     Figure: Self - Evaluation Strengths and Weaknesses
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              Traits Gained from Self-Reflection How reflection shaped my learner identity  Resilience  Reflection showed that I do not give up  easily. This is important because resilient  learners can recover from difficulty, learn  from mistakes and continue improving.  Feedback -Seeking  I realised that asking for clarification is a  positive academic behaviour. Feedback helps  me identify what to improve before the next  task.  Self - Direction  The reflection also showed that I need to  manage my own learning more actively by  planning tasks, tracking progress and  reviewing outcomes.  These traits are useful, but they need to be supported by practical routines. My PDP turns reflection into measurable actions rather than general intentions. Growth mindset is relevant because it emphasises improvement through effort, strategy and support [6,7]. 7     Figure: Gained from Self - Reflection
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         Task 2: Professional Development Plan with SMART Goals SMART goals with short explanation  Goal to Achieve  Personal Action Plan  Resources & Support  Development Opportunity  Performance Measurement  Date  Improve time  management  Use calendar, mini - deadlines and  Sunday progress review.  Lecturer, classmates and  study - skills resources.  Use Google Calendar or Microsoft  To Do for assignment planning.  Submit academic work at least  24 hours before deadline.  30 Nov 2026  Improve presentation  confidence  Practise script three times  weekly and record rehearsal  videos.  Classmate feedback and  PowerPoint rehearsal tools.  Use short practice recordings  before final presentation.  Deliver a 3 –4 minute  presentation with steady pace.  15 Dec 2026  Improve online focus  Complete five distraction -free  one - hour study sessions each  week.  Website blocker, quiet place  and weekly study tracker.  Develop a focused digital study  routine.  Record five focused study  sessions weekly.  30 Nov 2026  Explanation: SMART goals are specific, measurable, achievable, relevant and time - bound. This makes progress easier to  track and review [8], [9]. 8
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Task 3: Unit 4 Topic Summary
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Explanation: Learning agility connects directly with my PDP. I need to learn from past assignment pressure, change
unhelpful habits, apply feedback and build routines that support independent learning. 10
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              Task 3: Unit 4 Topic Summary Chosen topic: Learning Agility  Learning Agility  Learning agility means being willing and able  to learn from experience and use that learning  in new situations. It is important because  students and employees must adapt to  changing technologies and expectations.  Unlearning  Unlearning means replacing habits that no  longer help. For example, last - minute study  can be replaced with spaced practice, planned  review and earlier feedback seeking.  Growth Mindset  A growth mindset supports learning agility  because it encourages the belief that ability  can improve through effort, effective  strategies and support from others.  Explanation: Learning agility connects directly with my PDP. I need to learn from past assignment pressure, change  unhelpful habits, apply feedback and build routines that support independent learning. 10     Figure: Learning Agility
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            Conclusion  Overall Summary  My key strengths are quick learning,  persistence and willingness to seek help. My  main development areas are time  management, presentation confidence and  online concentration.  Lesson Learnt  The assignment showed that reflection is  useful only when it leads to action. Gibbs’  cycle helped me turn a difficult experience  into a practical plan.  Personal Recommendation  I should follow the PDP, keep weekly  evidence, request feedback and review my  goals regularly. This will support academic  progress and employability.  Final statement: By using SMART goals and learning agility, I can become a more organised, confident  and independent learner. 11  
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