Main Body Extract
Extract 1: 
Students need to feel good to do well in university. If they’re sad or stressed, they might not go to class or finish their work. Universities should help students more because it’s important. Some students don’t sleep enough or eat properly, and this makes things worse. Happy students are more likely to pass their courses, so wellbeing matters. There are lots of things universities can do, like offer counselling or give students advice. These things help students feel better and do better.
Also, wellbeing helps students get jobs. If students are confident and not stressed, they will probably do better in interviews. Employers want people who are happy and can talk to others. Students should do things like join clubs or go to workshops to improve their wellbeing. Universities should tell students to do these things. If students are well, they will probably get better jobs and be more successful.








Extract 2: 
Wellbeing is increasingly recognised as a foundational element of student success in higher education. Research by Thorley (2017) highlights that poor mental health among undergraduates is directly linked to reduced academic engagement and increased dropout rates. When students experience high levels of stress, anxiety, or isolation, their ability to concentrate, participate in learning activities, and meet deadlines is significantly compromised. Conversely, institutions that invest in wellbeing initiatives such as counselling services, peer support programmes, and inclusive learning environments, report higher levels of student satisfaction and retention (MacIntyre et al., 2022). These findings suggest that wellbeing is not merely a personal concern but a strategic priority for universities aiming to foster academic achievement and long-term student development.
In addition to academic performance, wellbeing plays a crucial role in shaping students’ employability and future career readiness. The Office for Students (2021) notes that students who feel psychologically supported are more likely to develop confidence, adaptability, and interpersonal skills—traits that are highly valued by employers. Wellbeing also encourages participation in extracurricular activities, placements, and reflective learning, all of which contribute to professional growth. By embedding wellbeing into the student experience, universities not only enhance academic outcomes but also prepare graduates to thrive in complex and demanding work environments. This holistic approach ensures that students leave university not just with qualifications, but with the resilience and self-awareness needed for lifelong success.
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