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Introduction
I have been given the task to answer a question based on a case study ‘Support mental health at work’. I will be discussing ‘Does having mental heath problems affect the way one functions in their job?’
Question
Does having mental health problems affect the way one functions in their job?
There is not a definite yes or no answer to this question because many different factors may come into effect on how a person can perform their job while having a mental health problem. Mental health is defined as “A person’s condition with his/her psychological and emotional well-being; how he/she adjusts to society and the ordinary stress of everyday life” (Mental Health Definition: What Is Mental Health? | HealthyPlace, 2020).
[bookmark: _Hlk52789514]There are times that as we go through our lives that things will get on top of us e.g. work deadlines or family commitments. Being in a work environment which has good wellbeing can increase productivity and can people feel more at ease to tell colleagues about their mental health problems.
There are many people in the workplace who have a mental health problem who do not want to tell their organisation as they fear they may be discriminated against or made to feel ashamed of their condition.
Having a mental health illness may affect a person’s ability to work as they may be experiencing symptoms of their illness which their colleagues do not know or understand. When experiencing symptoms colleagues may think that they are just having an off day or just avoiding colleagues for no apparent reason. It can be a crucial thing for a person to confide in a work colleague about their mental health illness as they have more of an awareness of their condition and understanding while offering them support as and when they need it. 
According to MHFA England (2020) “1 in 5 people take a day off to stress. Yet, 90% of these people cited a different reason for their absence” as they do not want to be made a label because of their illness. Mental illness at work can affect the way one functions in their jobs due to the fact that many people keep it a secret from their colleagues and want to be seen like everyone else and not the person who has a problem/illness and is getting special treatment from management because of their condition. Many people with mental health problems will try their best to function in their job as they do not want to become one of the 300,000 people to lose their job due to mental ill health (Mental Health at Work website, 2020).
Conclusion
People who suffer with mental health problems want to function in their job as they do not want to be part of 300,000 people who lose their job due to their illness and will keep their illness secret from others. Being in a work environment which has good wellbeing can increase productivity and can people feel more at ease to tell colleagues about their mental health problems.
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